रजिस्ट्री सं . डी . ( जी . एन . ) -73 


REGISTERED. NO. D . D . N.) -- 13 


X 


सत्यमेव जयते 


- 


- 


भारतमन्त्र 
The Gazette of Frdia 


प्राधिकार से प्रकाशित 
PUBLISHED BY AUTHORITY 


- - 


- 


- 


- 


सं . 42] 
No. 42] 
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CICLE 


- . 


इस भाग में भिन्म पण्ड संख्या को माती है जिससे कि यह अलग संकलन के रूप में रखा जा सके 

Separate paging is viven to the Part In order that it may be fled As A separate compilation 
- - - - - - --- -- - - - - - -- 

भाग - बड - उप -सण ( 1 ) 

PART II - Section 3 .- Sub- section ( 1 ) 
( रक्षा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयों द्वारा जारी किये गये साविधिक आदेश और विपक्षाएं 
Statutory Orders and Notifications issued by the Ministries of the Govornment of India 

(other than the Ministry of Defence ) 


Delhi as Additional Public Prosecutors in the Special Court , 
Jalandhar. 

[ F. No. 3 / 3 / 84- Legal Cell ] 

S. V . SHARAN , Jt. Secy. 


गृह मंत्रालय 
नई दिल्ली , 8 अक्तूबर, 1984 
का , आ , 3259 . - केन्द्रीय सरकार , आतंकवादी क्षेत्र 
(विशेष न्यायालय ) अधिनियम , 1984 ( 1984 का 61 ) 
की धारा 9 की उपधारा ( 1 ) द्वारा प्रदत शक्तियों का 
प्रयोग करते हुए केन्द्रीय अन्वेषण ब्यूरो, नई दिल्ली के सर्वश्री 
. एस . सी . अंगरीष , अपर विधि सलाहकार, डी . के . जैन , 
उप विधि सलाहकार, एम . के . सक्मेना, वरिष्ठ लोक अभि 
योजक और यधिष्ट्र कहोल , लोक अभियोजक, को विशेष 
न्यायालय , जालंधर में अपर लोक अभियोजक नियुक्त 
करती है । 

[एफ . सं . 3/ 3/ 84- विधिक सैल ] 

श्री बल्लभ शरण , संयुक्त सचिव 
MINISTRY OF HOME AFFAIRS 

New Delhi, the 8th October , 1984 
S . O . 3259 . — In exercise of the powers conferred by sub 
section ( 1 ) of section 9 of the Terrorist Affected Areas 
( Special Courts ) Act , 1984 ( 61 of 1984 ) , the Central Gov 
ernment herehy appoints sarvashr S , C . Angrish . Additional 
Legal Adviser , D . K . Jain, Deputy Legal Adviser , S . K . 
Saxena , Senior Public Prosecutor and Yudhistra Kahol, Pub 
lic Prosecutor of the Central Bureali of Investigation , New 


वित्त मंत्रालय 
( आर्थिक कार्य विभाग ) 

( बैकिंग प्रभाग ) 

नई दिल्ली , 8 अक्तूबर, 1984 
का . आ . 3260 . - - राष्ट्रीयकृत बैंक ( प्रबंध और प्रकीर्ण 
उपबंध ) योजना , 1970 के खंड 3 के उपखंड ( घ ) के 
अनुसरण में , केन्द्रीय सरकार , भारतीय रिजर्व बैंक से परामर्श 
के पश्चात् श्री रशपाल मल्होत्रा, निदेशक , सेन्टर फार रिसर्च 
इन रूरल एंड इंडस्ट्रियल डिवेलपमेंट , 1037, सेन्टर 21 बी 
चंडीगढ - 160022 को एसदद्वारा 8 अक्टूबर, 1984 से 
जमाकर्ताओं के हितों का प्रतिनिधित्व करने के वास्ते , 
इलाहाबाद बैंक के एक निदेशक के रूप में नियुक्त करती है । 

[ संख्या एफ . 9/ 24/ 84 - बी . ओ .-1 ] 

च . वा . मीरचन्दानी , निदेशक 
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MINISTRY OF FINANCE 


(Department of Economic Affairs ) 


MINISTRY OF COMMERCE 
( Office of the Chief Controller of Imports and Exports ) 

( B. L . Section ) 

ORDER 
New Delhi , the 25th September , 1984 


(Banking Division ) 


New Delhi , the 8th October, 1984 


S. O . 3260.. — In pursuance of sub - clause ( d ) of clause 3 
of the Nationalised Banks (Management and Miscellaneous 
Prov sions ) Scheme, 1970 , the ( entral Government , after 
consultation with the Reserve Bank of India hereby appoints 
Shri Rashpal Malhotra , Director, Centre for Rescarch in 
Rural and Industrial Development, 1037, Sector 21| B . 
Chandigarh- 160022 , as a Director of the Allahabad Bank 
with effect from October 8, 1984 to represent the interests of 
depositors . 


S. O . 3261, --- Mrs. Emeldn R. Arokiaraj, 242 - Mowbrays 
Road , Madrag was granled a Customs Clearance Permit 

No. PJ/ 3072238 dated 4 - 5 - 1984 for Rs. 97200 only for the 
import of One Mercedes Benz 300 - D car fitted with Aircon 
ditioner Radio Cassette . The applicant hag applied for issue 
of Duplicate copy of the above mentioned Customs Clearance 
Permit on the ground that the original CCP has not been 
received , It has further been stated that the Original CCP 
wag not registered with any Customs authority and such the 
value of the CCP has not been utiligcd at all. 


[ No. F. 9 / 24/ 84 - BO. I] 
C. W. MIRCHANDANI , Director . 


- - - - 


- 


- 


- - 


2. In support of her contention, the licensee has Aled an 
affidavit duly sworn before appropriate judicial authority . I 
am Accordingly satisfied that the original CCP No. P /J / 
3072238 dated 4- 5 - 1984 has not been received by the appli 
cant . In cxercise of the powers conferred under Sub -Clavs 
9 ( cc ) of the Import ( Control ) Order , 1956 dated 7 - 12- 1955 
as amended from time to time, the said original CCP No. P / 
J / 3072238 dated 4 - 5 -84 issued to Mrs. Emelda R . Arokiaraj 
19 hereby cancelled . 


3 . A duplicate copy of the Customs Clearance Permit is 
being Isgued to the party separately . 


[ P. No. A / A - 32 /83- 84 / RI .S/ 2059] 


मादश 


वाणिज्य मंत्रालय 
( मुख्या नियंत्रक , पायात-निर्यात का कार्यालय ) 

( बी . एल . अनुभाग ) 

प्रादेश 
नई दिल्ली , 25 सितम्बर, 1984 
- का . प्रा . 326 1: - श्रीमती एमेल्डा पार . अरो 
कियाराज, 242-माप्रोग्रेज रोड , मद्रास को एयरकंडीशनर 
रेडियोकैसेट फिट की हुई एक मर्सीडीज बैंज 300- बी कार 
के आयात के लिए 97200/ - रु . मात्र का एक सीमा 
शुल्क निकासी परमिट सं . पी / जे / 3072238 दिनांक 
4 - 5- 1984 प्रदान किया गया था । आवेदक ने उपर्युक्त 
सीमा-शुल्ल निकासी परमिट की अनुलिप प्रति जारी करने 
के लिए इस आधार पर आवेदन किया है कि मूल सीमा 
मुल्क निकासी परमिट प्राप्त नहीं छुपा है । आगे यह बताया 
गया है कि मूल सीमा शुल्क निकासी परमिट किसी भी 
सीमा- शल्क प्राधिकारी के पास पंजीकृत नहीं कराया गया था 
प्रतः सीमा - शुल्क निकासी परमिट के मूल्य का बिल्कुल भी 
उपयोग नहीं किया गया है । 

2. अपने तर्क के समर्थन में लाइसेंसधारी ने उपर्युक्त 
न्यायिक प्राधिकारी के सम्मन्न विधिवत शपथ लेकर एक शपथ -पत्र 
दाखिल किया है । तदनुसार, मैं संतुष्ट हूं कि मूल सीमा - शुल्क निकासी 
परमिट सं . पी ./ जे . / 3072238 दिनांक 4 . 5 . 84 आवेदक को 
नहीं मिला है । समय समय पर यथासंशोधित प्रायात (नियंत्रण ) 
प्रादेश , 1955 दिनांक 7- 12 - 1955 की उपधारा 9 (गग ) 
के अन्तर्गत प्रदत्त धिकारी का प्रयाग करते हुए श्रीमती 
एमेल्डा पार , अरोकियाराज को जारी किया गया उक्त मूल 
सीमा - शल्क निकासी परमिट सं . पी . / जे . 3072238 दिनांक 
4 - 5 -84 एतदद्वारा रद्द किया जाता है । 

3. सीमा - शुल्क निकासी परामट को अनुलिपि प्रति पार्टी 
को अलग से जारी की जा रही है । 

मि . सं . ए/ ए-32/ 83- 84 बी . एल , एस/ 2059] 


नई दिल्ली , 1 अक्तूबर , 1984 
का . प्रा . 3262 . -- - सर्वश्री विनोद भाई जशभाई प्रभीन , 
14 -गुरू संदीपानी सोसाइटी , ड्रिविन रोड , नवरंगपुर , अहमदा 
बाद - 380009 को वातानुकूलित रेडियो के सेट के साथ 
टोयटा करोला 1600 सी सी पैट्रोल कार के मायात के 
लिए 67, 000 रुपए के लिए सीमा शुल्क निकासी 
परमिट सं . पी / ज /3072048 , दिनांक 31- 3-1964 दिया 
गया था । पावेदक ने उक्त सीमा शुल्क निकासी परमिट की 
अमुलिपि प्रति जारी करने के लिए इस अाधार पर आवेदन 
किया है कि मूल सीमा शुल्क निकासी परमिट गम हो गया 
है । आगे यह भी बताया गया है कि मूल सीमा शुल्क 
निकासी परमिट किसी भी सीमा शुल्क प्राधिकारी के पास 
पंजीकृत नहीं कराया गया था और इस प्रकार सीमा शुल्क 
निकासी परमिट बिल्कुल भी उपयोग में नहीं लाया गया है । 


2. इस तर्क के समर्थन में , लाइसेंसधारी ने उचित न्यायिक 
प्राधिकारी के सम्मुख शपथ लेते हुए एक शपथ पत्र दाखिल 
किया है । तदनुसार, मैं संतुष्ट है कि आवेदक का मल सीमा 
शुल्क निकासी परमिट सं . पी/जे /3072048, दिनांक 
31- 3- 1984 गुम हो गया है । समय- समय पर यथा संशोधित 
आयात (नियंत्रण ) आदेश , 1955 दिनांक 7 - 12- 1955 
की उपधारा 9 ( सीसी ) के अंतर्गत प्रदत्त शक्तियों का 
प्रयोग करते हुए सर्वश्री विनोद भाई जशभाई अमीन को 
जारी किए गए उक्त मूल सीमा शुल्क निकासी परमिट 
मं . पी / जे/ 3072048, दिनांक 31- 3- 1984 को एतद्वारा 
रह किया जाता है । 


[ भाग II -- खंड 


( ii ) ] 
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3. सीमा शुल्क निकासी परमिट की एक अनुलिपि 
प्रति पार्टी को अलग से जारी की जा रही है । 

[मिसिल सं . ए/ ए-एच/ 583- 83-84/बी एल एस / 2065] 
एन . एस . कृष्ण मूर्ति, उप मुख्य नियंत्रक , पायात एवं निर्यात 

कृते मुख्य नियंत्रक , पायात एवं निर्यात 


संतुष्ट है कि मूल पायात लाइसेंस सं . पी / सी जी / 2094 615 
दिनांक 18- 1- 84 खो गया है और निदेश देता है कि पार्टी 
को अनुलिपि पायात लाइसेंस जारी किया जाए । मूल आयात 
लाइसेंस रद्द कर दिया गया है । 


आयात लाइसेंस की सीमा शुल्क और मुद्रा विनिमय 
नियंत्रण प्रति की अनलिपि प्रतियां अलग से जारी की जा 
रही है । 


ORDER 


New Delhi, the 1st October , 1984 


[ मि० सं . 1124/ 48/ आई एन एस ए/ 83- 84/ सी जी -4/ 219] 
पाल बैक , उप-मुख्य नियंत्रक , पायात-निर्यात 

कृते मुख्य नियंत्रक , प्रायात-निर्यात 


S. O . 3262. -- Shri Vinodbhai Jasbhai Amin , 14 , Burusandi. 
pani Society Drivin Road Navrangapura, Ahmedabad -380009 
was granted a Customs Clearance Permit No . P / J / 3072048 
dated 31st March , 1984 for Rs. 67, 000 only for the import of 
one Toyota Coroila 1600 CC Petrol car fitted with Aircondi 
tioner Radio Cassette . The applicant has applied for issue of 
Duplicate copy of the above mentioned Customs Clearance 
Permit on the ground that the original CCP has been mis 
placed . It has ſurther been stated that the original CCP was 
not registered with any Customs authority and such the value 
of the CCP has not been utilised ut all. 


ORDER 
New Delhi, thc 29th September, 1984 
$ . O . 3263. — Shr . Zakiuddin Hakimuddin , C -607 Poonam 
Apartments , Dr. Annie Besant Roal, Woil , Bombay - 18 wag 
granted an import licence No P / CG / 2094615 dated 18 - 1-84 
for Rs. 12 , 34 ,400 only for in purt of Printing machinery from 
West Germany against applicant s own foreign exchango 
savings abroad , 


2 . In support of his contention, the licensee has filed an 
affidavit duly sworn before appropriate judicial authority . I 
am Accordingly satisfied that the original CCP No . P / J / 
3072048 dated 31st March, 1984 has bcen misplaced by the 
applicant. In exercise of the power s conferred under Sub 
Clause 9 ( cc ) of the Import (Control) Order , 1955 dated 
7th December, 1955 as amended from time to time, the said 
original CCP No . P / J / 3072048 dated 31st March, 1984 issued 
to Shri Vinodhbhai Jashbhai Amin is hereby cancelled . 


2 . The licence has now requested for thc issue of duplicato 
copy of import licence (huth copics ) on the ground that 
the original import licence has been lost teſore having been 
registered with Customs authority and not utilized at all. 
The total value for which duplicatc import licence required 
is to cover full value of import licence i. c . Rs 12 , 34, 400 , 


A . A duplicate copy of the Customs Clearance Permit is 
being issued to the party separately . 

[ F. No . A / A- H /583 / 83 - 84 / RLS / 2065] 
N . S . KRISHNAMURTHY , Dy. Chief Controller 

of Imports and Exports 
for Chief Controller of Imports and Exports 


3. In support of his contention the licensee has filled an 
affidavit as required in Para 353 of chapter XV of Hand 
Book of Import- Export Procedures 1084 - 85 . The undersigned 
is satisfied that the Original inport licence No. PILGI 
2094615 dated 18- 1 - 84 has been lost and directs that dupli 
cate copy of import licence may be issued to the party , Tho 
original import licence has been cancelled . 


श्रा देश 


4 . The duplicate Customs and Exchange control copies of 
import licenco is being issued separately 

[ F. No. 1124148|INSA183- 84/CGIV - 219] 
PAUL BECK , Dy. Chief Controller of Imports & Exports 

for Chief Controller of Imports and Exports 


नई दिल्ली , 29 सितम्बर , 1984 


का . प्रा . 3263. - .- श्री जाकीद्दीन हकीमुद्दीन , 
सी - 607, पूनम एपार्टमेंट , डा . एनी बीसेन्ट रोड , वी 
बम्बई - 18 को , अपनी स्वयं की विदेश में विदेशी भद्रा की 
बघत के भद्दे पश्चिम जर्मन से मद्रण मशीन के प्रायात के 
लिए 12,34, 400/- रुपये का प्रायास लाइसेंस नं . 
पी / सी जी / 209 46 15 दिनांक 18-1 - 84 प्रदान किया गया था । 

लाइसेंसधारी ने लाइसेंस की अनुलिपि प्रति ( दोनों 
प्रतियों ) के लिए इस आधार पर प्रावेदन किया है कि मूल 
पायात लाइसेंस , सीमा शुल्क प्राधिकारी के पास पंजीकृत 
करवाए बिना खो गया है । इसका बिल्कुल भी उपयोग । 
नहीं किया गया है । कुल धनराशि जिसके लिए अनलिपि 
पायात लाइसेंस जारी करता अपेक्षित है वह पायात लाइसेंस 
के पूर्ण मूल्य अर्थात् 12, 34,400/- रु . के लिए है । 

आयात -निर्यात क्रियाविधि पुस्तक 1984- 85 के अध्याय 
15 के पैरा 353 के अनुसार आवेदक ने अपने तर्फ के 
समर्थन में एक शपथ पत्र दाखिल किया है । अधोहस्ताक्षरी 


ऊर्जा मंत्रालय 
(पेट्रोलियम विभाग ) 

नई दिल्ली , 29 सितम्बर , 1984 
का . मा . 3264 . - - यत : केन्द्रीय सरकार को यह प्रसीत 
होता है कि लोकहित में यह प्रावश्यक है कि गुजरात राज्य 
में जोटाणा से सोभोसण सी . टी . एफ . तक पेट्रोलियम के 
परिवहन के लिये पाईपलाईन तेल तथा प्राकृतिक गैस आयोग 
द्वारा बिछाई जानी चाहिए । 

और यतः यह प्रतीत होता है कि ऐसी लाईनों को 
बिछाने के प्रयोजन के लिए एतद्पाबद्ध प्रन सूची में वर्णित 
भूमि में उपयोग का अधिकार अजित करना आवश्यक है । 


अतः अब पेट्रोलियम और खनिज पाईपलाईन ( भूमि में 
उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 
का 50 ) की धारा 3 की उपधारा ( 1 ) द्वारा प्रवास 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार ने उसमें 
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उपयोग का अधिकार अजित करने का अपना प्राशय एतद् 
द्वारा घोषित किया है : 


बशर्ते कि उक्त भूमि में हितबद्ध कोई व्यक्ति , उस भूमि 
के नीचे पाइप लाइन बिछाने के लिए प्राक्षेप सक्षम प्राधि 
कारी, तेल तथा प्राकृतिक गैस आयोग , निर्माण और देखभाल 
प्रभाग , मकरसुरा रोड, वडोदरा- 9 को इस अधिसूचना की 
तारीख से 21 दिनों के भीतर कर सकेगा । 


और ऐसा आक्षेप करने वाला हर व्यक्ति विनिविष्टता । 
यह भी कथन करेगा कि क्या वह यह चाहता है कि उसकी 
सुनवाई क्तिगत हो या किसी विधि व्यवसायी की मार्फत । 


अनुसूची 
जोटापा से सोभासण सी . टी . एफ , तक पाइप लाइन 
बिछाने के लिए 


Village 


. गांव 


राज्य--- गुजरात जिला एवं तालुका- - मेहसाना 

ब्लॉक नं . हेक्टर आर सेंटीयर 
पुनासन 

415 

0 03 50 
414 

01 30 
413 

001 40 
कार्ट ट्रेक 
409 
410 
कार्ट ट्रेक 

00 
428 
11 


00 


10 


11 


transport of petroleum from Jotunu to Sobhanan CTT in 
Gujarat State pipeline should be laid by the Oil & Natural 
Gas Commission ; 

And whereas it appears that for the purpose of laying such 
pipeline , it is necessary to acquire the right of user in the land 
described in the Schedule annexed hereto ; 

Now , therefore , in exercise of the powers conferred by 
sub -section ( 1 ) of the Section 3 of the Polioleum and Minerals 
Pipelines ( Acquisition of Right of User In the I and ) Act , 
1962 (50 of 1962), the Central Government hereby declares 
its intention to acquire thç right of user therein : 

Provided that any person interested in the said land may , 
within 21 days from the date of Uhis motilicatio]], object to the 
Iaying of the pipeline under the lard to the Competent Autho 
rity , Oil & Natural Gas Commission, Construction & Mainte 
nance Division, Makarpura Road , Vadodara ( 390009 ) . 

And every person making such an objection shall also 
state specifically whether he wishes to be heard in person or 
by legal practitioner. 

SCHEDULE 
Pipeline froni Jotana to Sobhasan CIF 
Slato : Gujarat Dstrict & Taluka : Mehsana 

Block No. Hec - Are Cen 
taro 

tiar 
Punasan 

415 

0 03 50 
414 

00130 
413 

0 01 40 
Cari track 
409 

0 02 10 
410 

() 05 
Cart track 
428 

0 10 

0 04 
Cart track 

002 

0 04 
002 
004 

0 02 

0 06 
00425 

0 04 00 
79 

0 03 10 
Cart track 

0 0085 
Cart track 
138 

0 02 40 

0 01 63 
429 

0 03 00 
[ No. 0 12016/99/84-ONG - D4] 

शुद्धि -पत्र 

नई दिल्ली , 8 अक्तूबर, 1984 
का . आ 3265... - भारत सरकार, ऊर्जा मन्त्रालय ( पैट्रोलियम 
विभाग ) की अधिसूचना संख्या 0 - 120 16/ 75/ 84 ओ एन जी ही - 4 
दिनोक 16-7- 84 में भारत के राजपन्न के भाग-II खण्ड 3, उपखण्ड 
( ii ) दिनांका 4- 8-84 में का . आ . संख्या 2522 के अंतर्गत : - - 

के स्थान पर 
जिला : बड़ौवा तालुका : जिला : बड़ोदा तालुका : 

मड़ौदा 
गाव : बैसानिया 

गांव : . वैसामिया 
सर्वेक्षण हेक्टेयर आरे सेटेयर सर्वेक्षण हेक्टेयर आरे सेंटेयर 
नं . 


05 


20 


10 


04 


67 


कार्ट ट्रेक 


s 


81 


04 


02 


137 


___ 06 


94 


80 


04 


O 


79 
कार्ट ट्रेक 


81 


00 


पढ़ें 


137 


बड़ौदा 


कार्ट ट्रेक 0 00 30 
138 

00240 

0 1 65 
429 

00300 
[ सं० 0 12016/ 99/ 84- ओ एनजी- छो 4 ] 
MINISTRY OF ENERGY 

( Department of Petroleum ) 

New Delhi, the 29th September, 1984 
S. O . 3264. - Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for the 


__ _ _ 


- - 


68/20030467/ 

2003 04 
[म . 0 - 120 16/75/ 84- ओ एन जी डी 
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भारत का राजपन्न : अक्तूबर 30, 1984 / आश्विन 28, 1906 


3009 


- 


- 


- 


ERRATA 


2 


00450 

50 


New Delhi , the 8th October , 1984 
S .O . 3265. - In the notification of Government of India, in 
the Ministry of Energy, Department of Petroleum No. 
0 -12016/75,84-ONG- D4 dated [ 6-7-84 under S. O. No . 2522 
in the Gazette vi India , Part -II , Section 3, Sub -section (ii) 
dated 4 - 8 - 1984 : 
READ 

FOR 


0 


685 
688 
कार्ट ट्रेक 
690 
692 
693 
694 
718 


- - - - - - - 


002 

05 
002 
006 


District : Vadodara 
Talukas : Vadodara 
Village : Vesaniya 
Survey Hec- Arc 

No . tare 
68/ 2 () 03 


District : Vadodara 
Taluka : Vadociara 

___ Village : Vesaniya 
Survey No . Hoc - Are Cen 
tare 

3tiare 
67/ 
2 

0 03 04 
[ No. 0 - 12016/ 75 /84-ONG- D4] 


Cen- 
tiara 

04 


708 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


T 


कार्ट ट्रेक 
710 
711 
कार्ट ट्रेक 
860 


859 


का . ग्रा . 3266 : -- यतः केन्द्रीय सरकार को यह प्रतीत 
होता है कि लोकहित में यह आवश्यक है कि गुजरात राज्य 
में जाटाणा से सांभासण सी , टी . एफ . तक पेट्रोलियम के 
परिवहन के लिये पाइपलाइन तेल तथा प्राकृतिक गैस आयोग 
द्वारा बिछाई जानी चाहिए । 


901 
902 


007 


916 


005 


श्रा 


कार्ट ट्रेक 


का 


000 


और यतः यह प्रतीत होता है कि ऐसी लाईनों को बिछाने 
के प्रयोजन के लिए पानाबद्ध अनुसूची में वर्णित भूमि में . 
उपयाग का अधिकार अजित करना आवश्यक है । 


931 


0 03 
002 


on 


अतः अब पेट्रोलियम और खनिज पाईपलाईन ( भूमि में 
उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 
का 50 ) की धारा 3 की उपधारा ( 1 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार ने उसमें 
उपयोग का अधिकार अजित करने का अपना प्राशय एतद् 
द्वारा घोषित किया है : 


930 
919/ पी 
911 
994 
995 
996 
कार्ट ट्रेक 
990 


4 


5 


991 


7 


003 


बशर्ते कि उक्त भूमि में हितबद्ध कोई व्यक्ति , उस भूमि 
के नीचे पाइप लाइन बिछाने के लिए प्राक्षेप सक्षम प्राधि 
कारी, तेल तथा प्राकृतिक गैस प्रायोग,निर्माण और देखभाल 
प्रभाग , मकरपुरा , रोड , वडोदरा- 9 को इस अधिसूचना की 
तारीख के 21 दिनों के भीतर कर सकेगा । 

और ऐसा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टतः 
यह भी कथन करेगा कि क्या वह यह चाहता है कि उसकी 
सुनवाई व्यक्तिगत हो या किसी विधि व्यवसायी की मार्फत । 

अनुसूची 
जोटाणा से सोभासण सी . टी . एफ . तक पाइप लाइन 
बिछाने के लिए 
__ राज्य ---गुजरात जिला -एवं-तालुका --- महेसाना 

उलॉक न . हेक्टर श्रार सेंटीयर 


987 
988 
986 
985 002 
1068/ 1 003 
1071 _0 01 
1072 ___00180 
1073 0 01 70 
___ 1074 

0185 
[ सं . 0 -- 12016/ 104/ 84- एन जी -डी4] 


. 


S. O . 3266. - -- Whereas it appears to the Central Government 
that it is necessary in the public interest that for the trans 
port of petroleum from Jotana to Sobbasan CTF in Gujarat 
State pipeline should be laid by the Oil & Natuial Gas Com 
mission ; 


गांव 


जगुदन 


682 
684 


0 


06 
01 


50 
50 


And whereas it appears that for the purpos0 of laying such 
pipeline , it is necessary to acquire the right of user in the 
land described in the Schedulo annexed hereto ; 

Now , therefore, in cxercise of the powers conferred by 
gub -section ( 1 ) of tho Section 3 of the Petroloum and Minerals 


0 


3010 
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Pipelines (Acquisition of Right of User in the Land ) Act, 
1962 ( 50 of 1962 ) , the Central Government thereby declares 
its intention to acquire the right of Lises therein : 


Provided that any per interested in the said land nay , 
within 21 days from the date of this notification , object to the 
laying of the pipeline under the land to the Competent Autho 
rity , Oil & Natural Gas Commission , Construction & Mainte 
nance Division, Makarpura Road, Vadodara ( 390009 ) . 


का . आ . 3267 : - - यतः पेट्रोलियम और खनिज पाइप 
लाइन ( भूमि के प्रयोग के अधिकार का अर्जन ) अधिनियम , 
1962 ( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) 
के अधीन , भारत सरकार के ऊर्जा मंत्रालय ( पेट्रोलियम 
विभाग ) की अधिसूचना का . आ . सं . 842, दि . 6- 3- 84 
द्वारा केन्द्रीय सरकार ने उस अधिसूचना से संलग्न अनुसूची 
में विनिदिष्ट भूमियों के उपयोग के अधिकार को पाइप 
लाइनों को बिछाने के प्रयोजन के लिए अजित करने का 
अपना आशय घोषित कर दिया था , 


And every person making such an objection shall also state 
specifically whether he wishes to be heard in person or by 
legal pract tioner , 


SCHEDULE 


और यतः सक्षन प्राधिकारी ने उक्त अधिनियम की 
धारा 6 की उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट 
दे दी है , 


Pipeline from Jotang to Subhasan 


State : Gujarat 


District & Taluka : Mehsana 


और आगे , यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर 
विचार करने के पश्चात इस अधिसूचना से संलग्न अनुसूची 
में विनिर्दिष्ट भूमियों में उपयोग का अधिकार अजित करते 
का निश्चित किया है । 


Village 


Riock No . 


Hec- 
tare 


Are Cen 

tiare 


. 


Jagudan 


682 


684 


3 4 5 
0 0650 
0 01 50 
0 04 50 
0 0350 


अब अतः उक्त अधिनियम की धारा 6 की उपधारा 
( 1 ) द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार 
एतदद्वारा घोषित करती है कि इस अधिसूचना में संलग्न 
अनुसूची में विनिर्दिष्ट उक्त भ मियों में उपयोग का अधिकार 
पाइप लाइन बिछाने के प्रयोजन के लिए एतद्वारा अजिस 
किया जाता है , 


685 
688 
Cart Track 
690 
692 
693 
694 
718 
708 
Cart Track 
710 
711 
Cart Track 


0 0450 
0 0250 
0 0500 
0 02 
0 06 


और आगे उस धारा की उपधारा ( 4 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार निवाश देती 
है कि उक्त भूमियों में उपयोग का अधिकार केन्द्रीय सरकार 
में निहित होने के बजाय इंडियन आयल कार्पोरेशन ( आसाम 
आयल डिवीजन ) में सभी बाधाओं से मुक्त रूप में घोषणा 
के प्रकाशन की तारीख को निहित होगा । 


860 
859 


901 
902 


916 


अनुसूची 


जिब्रगल जिलान्तर्गत इंडियन आयल फारपोरेशन ( आसाम आयल 
डिवीजन ) गिबोई के म्यूटैक फार्म से इंडियन आयल कारपोरेशन 
( भासाम आयल नियोजन ) के तिनसुकिया टर्मिनल रिपो तक पेट्रोलियम 
उत्पाद-परिवहन के लिए पाइपलाइन बिछाने ( सरकारी जमीन ) । 


कैफियस 


ऋ . रेवेन्य ग्राम 
से . 
1. डिगगोई टाउन 


मोजा दाग 

म . 


Cart Track 
931 
930 
. 919/ P 
911 
994 
995 

00175 
996 

0 0200 
Cart Track 0 00 25 
990 

00045 
991 

0 03 75 
987 

0 00 

0 0320 
985 

0 02 50 
1068 / 1 

0 0320 
1071 

0 01 85 
1072 00180 
1973 

0 01 70 
1074 

0 01 85 


क्षेत्रफल 
बी . क . सू . 


. 


माकूम 


448 


0- 1 - 0 


सड़क की बगल 
की जमीन 
रास्ता 


988 
986 


144 


0 - 0 - 6 


2. परबिल गांव 

ने . 2 
3. मरमिल गांव 


4850 - 0- 12 नाला 


0- 1- 0 रास्ता 


451 
452 
310 


0 - 1- 8 


" 


0- 0- 8 रास्ता 
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3011 


1 


56 


3 4 
रिंगराई 454 


5 
0- 2- 8 बंजर 


6 
जमीन 


- 


1 2 
4. आउगुड़ी गांव 

पार्ट 4 
5. अपर मामोरानी 


. - , 


- 


454 


1610 - 1- 18 टिगई 


नवी 


14. लाहोरी बंगाली तिन - 
गांव 

सुकिया 





480 


जमीन 
जमान 


116 


6. मामोरानी पार्ट 2 


" 


904 


0- 0- 13 रास्ता 
0- 2- 12 बंजर जमीन 
C -10 - 16 महक की मुरक्षित 

जमीन 
0- 0- 4 रास्ता 


3690 - 2-18 बजर 
362 10 - 0- 5 मंजर 
117 1-- 0- 6 रास्ता 

98 
132 0- 1- 5 मेमर 


675 


जर्मन 


7. मामोरानी पार्ट 1 


। 


420 


0 - 0 - 5 


रास्ता 


" 


236 


0 - 0- 15 नाला 


15. लाहोरा नेपाली 

गांव 


414 


206 


443 0 - 0 - 12 

0 - 2- 12 
4760 - c- 2 बंजर 


6- 2- 9 चारागाह 
5- 2- 8 चारागाह 


394 


16. पखारीजन 


232 


जमीन 


तिन 
सुकिया 


8. आउगुड़ी पार्ट 1 


" 


214 


0 - 1 - 10 


रास्ता 


5 - 0 - 11 
1- 0 - 13 


15 


15 


0 - 0 - 10 


रास्ता 


0 - 1 - 16 


17. पटिया पथार 

नं . 2 


तिन 
सुकिया 


11 


637 1- 1- 6 मुरक्षित जमीन 
638 0- 2- 1 टिंगराई नवी 
180 - 2-11 सुरक्षित जमीन 


दिपलिंग 


9 916/17 का 

उम्ल्यू एल . 
ए० नं , 33 


18. मटिया पयार 

नं० 1 


19. तिनसुकिया टाउन 


" 


एटाखुली सीट 


0 - 1 - 5 


रास्ता 


0- 0- 13 सड़क की बगल 

की जमीन 
3 0 - 4- 6 रेलवे सुरक्षिस 

जमीन 
___ 4068 - 3- 11 रेलये सुरक्षित 

अमीन 
502/ 
4819 
45880 - 2- 10 रेलवे सुरक्षित 

जमीन 
0- 0- 9 रेलवे लाइन 
45860 - 2- 12 रेलवे सुरक्षित 

जमीन 
3501 0 - 0- 5 रास्ता 

0- 0 - 5 रास्ता 


गोर्डन 


4587 


( - 0 10 20 फुट सुरक्षित 

जमीन 
0. 0- 8 20 फुट सुरक्षित 

जमीन 
0- 0- 9 20 फुट सुरक्षित 

जमीन 
0- 0- 9 रास्ता 
c -0- 9 20 फुट सुरक्षित 

जमीन 
टिपलिग 1410 -0- 8 रास्ता 
940 - 0-12 सड़क की बगल 

को जमीन 
0- 0- 8 रास्ता 

0- 0- 3 सुरक्षित जमीन 
111 0- 0- 3 सुरक्षित जमीम 


10, रबरबाड़ी गांव 


3752 


96 


कुल क्षेत्रफल -- 45-0- 3 

[ क्रमांक 0 - 120 1614184-प्रौत्र ] 
पी . के . राजगोपालन , डेस्क अधिकारी 


11. टिंगराई हवेवा 

नं . 1 


110 
109 


117 


08 


0 - 0- 4 रास्ता 
0 - 0- 6 मुरक्षित जमीन 
0 -010 रास्ता 
0- 0- 13 सुरक्षित जमीन 

0 - 0- 8 रास्ता 
0- 0- 13 सुरक्षित जमीन 
0 - 0 - 13 
0 - 0 - 13 
0 - 0- 8 रास्ता 


S. O . 3267. - Whereas by a notification of Government of 
India in the Mnistry of Energy (Department of Petroleum ) 
S . O . 842 dated 6 - 3 -84 under Sub - section ( 1 ) of Section 3 
of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land ) Act, 1962 ( 50 of 1962 ) , the Cen 
tral Government declared its intent on to acquire the Right 
of User in the lands specified in the schedule appended to 
that notification for the purpose of loying pipeline . 

And whercag, the Competent Authority has under Sub 
section ( 1 ) of Section 6 of the said Act submitted report 
to the Government . 


56 


45 


46 


12. टैगापानी चाय 


73 


0- 2- 2 सुरक्षित 


जमीन 


13. हवेता न . 2 


. 436 

79 


4- 4 - 9 चारागाह 
0- 0- 3 बंजर 


__ And , further , the Central Government has after consider 
ing the said report , decidcd lo acquire the right of user in 
thlands specificd in the schedule appended to this notifi 
cation . 

Now, therefore , in exercise of the power conferred by Sub 
section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this noti 
fication hereby acquired for laying the pipelines . 


जमीन 


482 


0 - 0 - 11 


102 


28 


0 - 0 - 4 रास्ता 
0- 1- 15 रास्ता 
0 - 0 - 12 नाला 


11 


And. further, in exercise of the power conferred by Sub 
section ( 4 ) of that section, the Central Government directs 
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- 


- - 


- 


73 0 - 2 - 2 


Reserved land 


1 2 
12 . Tengapani Tipling 

T .E . 
13 . No. 2 Haveta Tipling 


Tinsukla 


14 . Lahnrl 

Bongali 
Gaon 


436 44 - 9 Grazing reserve 

79 0 - 0 - 3 Waste land 
482 0 - 0 - 11 Waste land 
102 0 - 0 - 4 Path 
28 0 - 0 - 15 Path 
11 00– 12 Stream 
161 0 - 1- 18 Tingrai river 
369 0 _ 2 - 18 Waste land 
362 0 - 0 -5 Wasto land 
117 0 - 0 - 6 Path 

98 0 - 0 _ 7 Path 
132 0 - 1 - 5 Wasto land 
236 0 - 0 - 15 Streams 
206 6 - 2 - 9 Grazing 

reserved 
232 5 - 2 - 8 - do 
214 0 - 1 - 10 Path 

15 0 - 0 - 10 Road 
14 0 - 0 - 13 Road sido 

reserved land 
2 0 -4 -6 Rly , reserved 

land 


-do 


15 . Lahori 

Nepali Gaon 

Gaon 
16 . Pakharijan 


-do 


17. No. 2 Titia 

Pathar 


- do - i 


- do 


-do 


18 . No . 1 Patia 

Pathar 


19 . Tinsukia 

Town 


-do 


405 8 - 3 - 11 Rly , reserved 

land 
502 / 4619 0 - 1 - 5 - Road 
4588 0 _ 2 - 10 Rly . reserved 

land 


-do 


that the right of user in the auld lands shall instead of 
vesting in the Central Government vest on the date of the 
publication of this declarţion in the Indian Oil Corpora 
tion Limited ( Assam Oil Division ) free from all encum 
brances . 

SCHEDULE 
Laying of petroleum product pipeline from New Tank Farm 
of Indian Oil Corporation Limited (Assam Oil Division ) at 
DIGBOI to Tinsukia Terininal Depot of Indian Oli Corpora 
tion Limited (Assam Oll Division ) at TINSUKIA within 
Dibrugarh District. (Govt. Land ) 
SI. Revenuo Mouza Dag No. Area Remarks 
No. Village 

B - K - L 
1 2 

3 4 5 
1 . Digboi Makum 448 0 - 1 - 0 Road side re 
Town 

served land , 
2 . No. 2 Borbil - do 144 0 - 0 - 6 Path 
3 . No . 3 Borbil -do 485 0 - 0 – 12 Stream 

451 0 - 1 - 0 
452 0 - 1 - 8 

310 0 - 0 - 8 Path 
4 . Ouguri Tingrai 454 0 – 2 – 8 Waste land 
Part IV 

480 0 -0 - 13 Path 
3 . Opar 

116 0 _ 2 - 12 Waste land 
Mamoroni 
6 . Mamoroni -do 904 0 - 0 - 16 Road Reserva 
Part II 

tion 3 

675 0 - 0 4 Path 
7 . Mamoroni 

420 0 - 0 -5 Path 
Part I 

414 0 - 0 - 8 Path 
443 0 – 0 - 12 Path 
394 0 _ 2 - 12 Path 

476 0 - 0 - 2 Wasto land 
8 . Ouguri 

-do 

1 5 – 0 – 11 Waste land 
Part I 

15 1 - 0 - 13 Waste land 

30- 4 - 16 Waste land 
637 1 – 1 –6 Reserved land 

638 0 – 2 – 1 Tingral river 
9 . WLA No . 33 Tipling 18 0 _ 2 - 11 Rascrved land 
of 1916 / 17 

40 0 - 0 - 10 20 reservation 
Itakhuli 

22 0 - 0 - 8 20 - do 
Seedsi 

23 0 - 0 - 9 20 - do 
Garden 

4 0 - 0 - 9 Road 

27 0 - 0 - 9 20 reservation 
10 . Rabarbari Tipling 141 0 - 0 - 8 Path 
Gaon 

94 0 - 0 – 12 Road sido re 

served land 
96 0 - 0 - 8 Road 
95 0 -0 - 3 Road side 

scserved land 
11. Tingrai Tipling 111 0 - 0 - 3 

-do 
Haveda No. 1 

110 0 - 0 _ 4 Road 
109 0 - 0 – 6 Road side 

reserved land 
117 0 - 0 - 10 Path 
98 0 - 0 – 14 Road sido 

reserved land 
97 0 - 0 - 8 Road 
56 0 - 0 - 13 Road side 

Tesorved land 
47 0 - 0 - 13 - do 
45 0 - 0 - 13 -do 
46 0 - 0 - 8 Road 


4587 0 -0 - 9 N . F . Rly , line 
4586 0 _ 2 - 12 Rly, reserved land 
3501 0 - 0 - 5 Road 

3752 0 0 - 5 Road 
Total Area 45–0 –3 


(No. 12016 |4 /84 - Prod .) 
P . K . RAJAGOPALAN , Desk Officer 


(Fuer Fahr ) 
af forent, 28 feFC, 1984 

शुद्धि - पत्न 


# T . 1 . 3268 :- - 97777 $ 773797 Dafter 11 
977 , 1984 ATT II, gis 3 , 39 WIE ( ii ) # 
903 414- 415 TT TT TT TT TATT 555f 
Hatta ( 749T FTTTT ) Forstgear FT . TT , # . 444 
artta 28 , 1984 # - - 


409 414 97 


) GAAT Å " + 1 .9T. 433 

# FUTTA TT " FT . AT . 444 " 


( 2 ) Tiget " F a 182 . 73 

8927 ( TTTTT ) AT 451. 54 
aut ( THT ) " o 
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पृष्ठ 415 पर : 


सीमा वर्णन में :- - 
( 1 ) रेखा घ - ड़ में "ग्राम निहाल " के 

स्थान पर "ग्राम सिन्हाला " पड़े । 
( 2 ) रेखा "ड- के स्थान पर "ह-च " 


CORRIGENDUM 
S. O . 3269 . - In the notification of the Government of India 
in the Ministry of Energy ( Department of Coal ) S. O . No . 22 
dated the 28th December , 1983 Published at pages 12 and 13 
of the Gazette of India , Part II , Section 3, Sub- section (ii) 
dated the 7th January , 1984 : 


at page 12 — 


( a ) in the line 9 for "the lends measuring37. 7 hectarea 

read “the lands measuring 37. 07 hectarea " : 


(b ) in line 10 , for “ the rights to mine , quarry, tort 

dia and search for ", read the rightu to mine, 

quarry, bore , dis and scarch for ": 
( c ) in line 19. for " Plan No. C -1 ( E) /IR / 213- 102 ", read 

" Plan No . C -1 ( E ) /JR/213- 182 "; 
at page 13 
in line 21 . for " Government forset ", read Government 

foroat" ; 
in line 41 , for Total Area : 17.95 hectares " read " Total 
Aroa : 57. 95 hectares " . 

[ No. 19 / 61 / 81- CLICA] 


( 3 ) रेखा " - " के स्थान पर 
___ " च - छ " पड़े 

[सं . 19/ 36/ 83- सी . एल . सी. ए.] 
___ ( Deptt . of Coal ) 
New Delhi , the 28th September, 1984 

CORRIGENDUM 
S . 0 . 3268. --- In the notification of the Government of India 
in tho Ministry of Energy ( Department of Coal ) S . O . No. 444, 
dated the 28th January 1984, published at pages 415 and 416 
of the Gazette of India , Part II, Section 3 , Sub -section (ii), 
dated the 11th February , 1984 : 
at page 416 : In BOUNDARY DESCRIPTION- . 
in lines H -1 & I-J for " Padampur" read " Padmapor " . 

INo . 19 / 36 / 83- CL / CA ) 

शुद्धि -पत्र 
का . पा . 3269:- - भारत के राजपत्र , दिनांक 
7- 1- 84 के भाग 2, खंड 3 , उप - खंड ( ii ) 
में पृष्ठ 11 से 12 पर प्रकाशित भारत सरकार 
के ऊर्जा मंत्रालय , कोयला विभाग की अधिसूचना का . प्रा . सं . 
22, तारीख 28-12-93 में :- - 
पृष्ठ 11 पर : ( 1 ) अधिसूचना में "रेखांक सं . सी 

1 ( ई )/ जे प्रार/ 213-102 का 
निरीक्षण कलक्टर चन्द्रपुर " के 
स्थान पर " रेखांक सं . सी 
1 ( ई )/ जे पार/ 213 -182 का 

निरीक्षणं कलेक्टर चन्द्रपुर " पढ़ें । 
( 2 ) अनुसूची "क " में धन का नाम 

स्तंभ के नीचे क्रम संख्या 2 में 
"वनोन्नमुलन क्षेत्र - ( धर्मशाला 
टूपम) के स्थान पर और जहां 
कहीं यह शब्द प्रयुक्त किया हा 

यहाँ - - " धर्मशाला तुम"- - पढ़ें । 
सीमा वर्णन में :--- 
( 1 ) रेखा द-ध-न -प-फ में "नन्दगांव " के 

स्थान पर " नान्दगांव " पढ़े । 

और जहां कहीं यह शब्द प्रयुक्त 

किया हो वहां " नान्दगांव " पढ़ें । 
( 2 ) रेखा फ- थ-य के स्थान पर "फ-प-य " 

पढ़ें । 


का . पा . 3270: - केन्द्रीय सरकार , कोयला धारक 
क्षेत्र ( अर्जन और विकास ) अधिनियम , 1957 ( 1957 का 
20 ) की धारा 7 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों 
और इस निमित्त उसे समर्थ बनाने वाली सभी अन्य माक्सियों 
का प्रयोग करते हुए , भारत के राजपत्र , भाग 2, खंड 3 , 
उपखंड (ii ) तारीख 2 अप्रैल , 1983 में पृष्ठ 1710 से 
1716 पर प्रकाशित भारत सरकार के ऊर्जा मंत्रालय 
( कोयला विभाग ) की अधिसूचना सं . का . मा . 1735 
तारीख 1 मार्च, 1983 को विखंक्षिप्त करती है । 

[ सं . 19/ 47/ 82- सी० एल०/ सी० ए०] 

समय सिंह, अवर सचिन 


. 


S . O . 3270 . - In exercise of the powers conferred by sub 
section ( 1 ) of section 1 of the Coal Bearing Areas (Acquibl 
tion and Development) Act. 1957 ( 20 of 1957) and of all 
other powers enabling it in this beball, the Central Govern 
ment hereby ręscinds ing notification of the Goveromont 
of India in the Ministry of Energy, ( Department of Coal ) 
No . s. o . 1735 dated the 1st March , 1983 , published at 
Pages 1710 to 1716 in part II, Section 3, sub -section ( ii ) of 
the Gazette of India dated the 2nd April, 1983. 


[ No. 19 / 47 / 82 - CI. / CA, 
, SAMAY SINGH, Under Secy. 


कृषि मंत्रालय 


पृष्ठ 12 पर : 


अनसूची " ख " में वन का नाम स्तम्भ 
के नीचे क्रम संखमा 3 में " वनोन्म लन " 

के स्थान पर “ वनोन्मुलन क्षेत्र " पर्ने । 
[सं . 19/61/ 81 - सी . एल . सी . ए . ] 


( कृषि मौर सहकारिता विभाग ) 

नई दिल्ली , 29 सितम्बर, 1984 
का , प्रा . 3271:- - भारत सरकार, पशु क्रूरता 
निवारण अधिनियम , 1960 ( 1960 का 59 ) की धारा 
5 की उप -धारा 3 के उपबंधों , जिसका 30- 7- 1982 तक 
संशोधन किया गया है , के अधीन एतदद्वारा श्रीमती रुक्मिणी 
देवी प्ररूणडेल पोर न्यायमूर्ति टी . रामा . प्रसाद रावको 


925GI/ 84 -- 2 


3014 


THE GAZETTE OF INDIA : OCTOBER 20 , 1984/ ASVINA 28 . 1906 


[ PART II - SEC.. 3( ii )] 


- - - 


- 


- 


तत्काल से तीन वर्ष की अवधि के लिए और भागामी आदेशों 
तक भारतीय पश कल्याण बोर्ड में क्रमशः अध्यक्ष और 
उपाध्यक्ष के पद के लिए नामजद करती है । 


[ सं . 14- 12/ 81 - एल . डी . I] 


MINISTRY OF AGRICULTURE 

___ ( Deptt. of Agri. & Coopn ) 

New Delhi , the 29th September , 1984 
S .O . 3271 , -- Under provisions of Sub -Section 3 of Section 
5 of the Prevention of Cruelty to Animals Act, 1960 ( 59 of 
1960 ) as amnended upto 30 - 7- 1982 the Government of India 
hereby nominate Smt. Rukmini Devi Arundale and Justice 
T . Rama Prasad Rao as Chairman and Vice - Chairman of tho 
Animal Welfare Board of India respectively with inimediate 
effect for a period of three years and until furth . I orders , 

No. 14-12481-LD.I] 


का . आ . 3272.: - - केन्द्रीय सरकार, पणु क्रूरता 
निवारण अधिनियम , 1960, जिसका 30- 7- 1982 तक 
संशोधन किया गया है; की धारा 5 की उप -धारा ( 1 ) के 
उपबंधों के अंतर्गत एतद्द्वारा निम्नलिखित व्याक्तयों को 
स्तकाल से तीन वर्ष की अवधि के लिए तथा आगामी प्रादेशों 
तक भारतीय पशु कल्याण बोर्ड के सदस्यों के रूप में नामद 
करती है :- - 
सदस्य 

सदस्यता की श्रेणी 
1. श्रीमती रुक्मणि देवी अरुणडेल, धारा 5 ( 1 ) ( एच ) 

अध्यक्ष, कलाक्षेत्र ,तिरुवन, मयूर , केन्द्रीय सरकार के 
मद्रास . 600041 

नामित ( वे बोर्ड के 
अध्यक्ष के रूप में भी 

कार्य करेंगी ) 
2. न्यायमूति टी . राम प्रसाद राव, धारा 5 ( 1 ) ( एच ) 

मद्रास उच्च न्यायालय के मुख्य केन्द्रीय सरकार के 
न्यायमूति ( सेवा निवृत्त ) , नामित ( वे बोर्ड के 
पशु क्रूरता निवारण समिति , उपाध्यक्ष के रूप में 
मद्रास के अध्यक्ष । 

कार्य करेंगे । 
3. डा . एच . आई . मला, धारा 5 ( 1 ) ( एच ) 
निदेशक , हाफकिन इन्स्टिट्यूट , केन्द्रीय सरकार के 
बम्बई अब निदेशक , 

नामित . . 
हास्पिटल एण्ड मेडिकल रिसर्च 

सेन्टर , करमसाद, जिला - खेड़ । 
4. श्री डी . एच . p . रेगों , धारा 5 ( 1 ) ( ए ) 

वन महानिरीक्षक , . 
कृषि और सहकारिता विभाग , 
नई दिल्ली । 


6. गृह मंत्रालय , 

धारा 5 ( 1 ) ( बी. ए. ) 
नार्थ इलाक , नई दिल्ली के 

प्रतिनिधि 
7. श्री माधवराव सिधिया , धारा 5 ( 1 ) ( बी . बी . ) 

भारतीय वन्य प्राणि बार्ड 

के प्रतिनिधि 
8. डा . जी . एम . श्रीकांतिया , धारा 5 ( 1 ) ( सी ) 

उपाध्यक्ष , भारतीय पण चिकित्सा 
संघ , मार्फत निदेशक , पशु पालन , 

कर्नाटक (बंगलौर ) 
9. डा . बी . के . वर्मा, 

धारा 5 ( 1 ) ( डी ) 
निदेशक , आपात चिकित्सा राहत , 
स्वास्थ्य सेवा महानिदेशालय , 

नई दिल्ली 
10. वैद्य एस . सी . शर्मा , 

धारा 5 ( 1 ) ( डी ) 
सहायक सलाहकार ( आयुर्वेद ) , 
स्वास्थ्य तथा परिवार कल्याण 

नई दिल्ली 
11. श्री ए . सेनापति गाउन्डर धार. 5 ( 1 ) ( 1 ) 

मंसद सदस्य ( लोक समा ) , 

नई दिल्ली 
12. श्री चक्रधारी सिह, धारा 5(1) (1 ) 

संसद सदस्य ( लोक सभा ) , 

नई दिल्ली 
13. श्री प्रार. पी . यादव, धारा 5 ( 1 ) ( 1 ) 

संसद सदस्य ( लोक समा ) , 

नई दिल्ली 
14. श्री लक्ष्मण कर्मा, 

धारा 3 ( 1 ) ( 1 ) 
मंसद सदस्य ( लोक समा ) , 

नई दिल्ली 
15. श्री पार . मोहनरंगम , धारा 5( 1) (1 ) 

संसद सदस्य ( राज्य समा ) , 

नई दिल्ली 
16 श्रीमती प्रमिला बाई वाजिसाहेब धारा 5( 1 ) ( 1 ) 

नव्हाण 
ससद सदस्य ( राज्य सभा ) , 

नई दिल्ली 
17. न्यायमूर्ति कर प्रसाद मित्रा , घारा 5( 1 ) ( 1 ) 

कलकत्ता उच्च न्यायालय के मुख्य 
न्यायमूर्ति ( सेवा निवृत्त ) 
पाल लवर्स श्राफ एनिमल सोसाइटी 

30, चौरंधी मैनशन , कलकत्ता 
18. श्री दशरथ भाई एम . थाकर , धारा 5 ( 1 ) ( एफ ) 

अवैतनिक सचिव , 
बम्बई हय्मेनिटेरियन लोग , 
दयामन्दिर, 125/127, 
मुम्बादेवी रोड, बम्बई । 


धारा . 5 ( 1. ) ( बी ) 


5. डा . प्रो . एन . सिंह , 

पशु पालन प्रायुक्त ,. 
कृषि और सहकारिता विभाग , 
मई दिल्ली । 


[ATT II - * 


3 ( ii ) 1 
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19 . Tatar TF ACUT, 

TITT 5 ( 1 ) ( 99 ) 
7974 , 
मांध्र प्रदेश जीव रक्षा संगम , 

TTT- 522003 (HT . 7 . ) 
20. sf TT 1477347, ETT 5 ( 1 ) ( 14. ) 

अवैतनिक सचिव , 
मेहसाना जिला पण कल्याण समिति , 

TORTTT ( ta ) 
21. eft fati TAT, 

911 5 ( 1 ) ( 597 ) 
Fantini fa, , 
पशु क्रूरता निवारण समिति , 

74 # : 143001 
22. ATT 4797, 

5137 5 ( 1 ) ( 377 ) 
नगर पालिका पार्षद , 
1589, 1991 TT , 
कश्मीरी गेट , रेलवे क्वाटर्स , 
fact- 110006 

[# . 14 - 12/ 81- T . &T . I] 

____ के . जी . कृष्णभूति उप मचिष 
S .O .3272 – Under provisions of Sub -Section (1) of section 
5 of the Provention of Cruelty to Animals Act , 1960 , as amended 
upto 30 - 7 1982, the Central Government hereby moninato 
the following persons to be members of Animal Welfare Board 
of India for a period of three years with immediato effect and 
until turther orders : 
Member 

Category of Memberstrip 
1 . Smt. Rukmini Devi Arundalo, Section 5 (1)(h )-Nominoe of 

President, Kalakshotra , the Central Government. 
Tiruvanmiyur, Madras-600041. (She will also act as Chair 

man of the Board ) 
2 . Justico T . Rama Prasada Rao , Section 5 ( 1)(h )-Nominee of 

Chief Justice of Madras High the Central Government. 
Court (Retd .) 

(He will act as Vice 
President of S .P . C .A... Madras Chairman of the Board ) 
3 . Dr. H .I. Jhala , 

Section 5 ( 1)(h )-Noroinçc of 
Director , 

the Central Government. 
Hafkin Institute, Bombay, 
Now Director , 
Hospital & Medical Research 
Centro , Karamsad , Distt. 

Khoda. 
4. Shri D .H . A . Reg ? , 

Section 5( 1)(a ) 
Inspector Gencral of Forests , 
Deptt. of Agri. & Coopn ., 

Now Dolhi. 
5 . Dr . O . N . Singh , 

Soction 5( 1)(b ) 
Animal Husbandry Commissioner , 
Dept . of Agri. & Coopn ., 

New Delhi. 
6 . Representative of 

Section 5(1 )(ba ) 
Ministry of Home Affairs , 
North Block , 

Now Delhi. 
7 . Shri Madhavreo Scindia . 

Section 5 ( 1\ bh) 
Representative of Indian 

Board for Wildlife . 
8. Dr, G .M . Sri Kantia , Section 5(1) (0) 

Vico Prosidont, 
Indian Veterinary Association , 
C /o Director , Animal Husbandry , 
Karnataka, (Bangalore ) 


9 . Dr. B . K . Verma, 

Section 5 (1) (d ) 
Director , Emergency Medical 
Relief, Dte. General of Health 

Services, New Delhi. 
10 . Vaid S .C . Sharma, 

Section 5 (1 )( d ) 
Assistant Adviser (Ayurveda) 
Ministry of Health & Family 

Welfare, New Delbi. 
11. Shri A . Senapathi Gounder, Section 5 (1Xi) 

Meinber of Parliament (Lok 

Sabha ), Now Delhi. 
12. Shri Chakra Dhari Singh, Section 5 (1)(i) 

Member of Parliament 
(Lok Sabha ). 

Now Delhi. 
13 . Shri R . P . Yadav , 

Section 5 ( 1)(i) 
Member of Parliament 
(Lok Sabha), 

New Delhi, 
14 , Shri Laxman Karma, 

Section 5 (1) (1) 
Member of Parliament 
(Lok Sabha ), 

New Delhi, 
15 . Shri R . Mohanarangam , Section 5 (1)(i) 

Meniber of Parliament 
(Rajya Sabha ), 

New Delhi. 
16. Smt. Pramilabai Dajisaheb Section 5(1)(i) 

Chavan , 
Member of Parliament 
(Rajya Sabha ), 

New Delhi. 
17 . Shri Justice Shankar Prasad Section 5(1)(bc) 

Mitra , 
Chief Justice of Calcutta High 
Court (Retd .) 
Clo All Lovers of Animal 
Society, 30 , Chowranghi Mansion , 

Calcutta . 
18. Shri Dashrathbhai M . Thaker , Section 5 (1 )(f) 

Honorary Secretary , 
Bombay Humanitarian Icague , 
Dayamadir, 
125 /127, Mumbadovi Road , 

Bombay. 
19 . Shri Peela Rama Krishna, Soction 5(1) (f) 

Secretary , 
Andhra Pradesh Joeva Raksha 
Sangham , 

Guntur -522003 (AP) 
20 . Shri Amrutlal K . Kapadia , Section 5 (1)(f ) 

Honorary Secretary, 
Mehsana District Animal 
Welfare Society, Vadnagar 

(Gujarat) 
21. Shri Tilak Raj, 

Seciion 5(1/ 6) 
Honorary Secretary , 

S . P . C . A ., Amritsar - 143 001 . 
22. Shri Amod Kumar, 

Section 5 (1)(0) 
Municipal Councillor , 
1589 , Madarsa Road , 
Kashmere Gate , Railway 
Quarters , Delhi- 110006 . 

(No. 14- 12 /81 – LDI 
K . G . KRISHNAMOORTHY, Dy . Soy. 


3016 . THE GAZETTE OFINDIA : OCTOBER 20, 1984/ ASVINA 28 , 1906 


[PART II - SEC . 3 ( i)] 


श्रेणी 


( 3 ) 


ISISJ40 


खाद्य एवं नागरिक पूर्ति मंत्रालय 

( मागरिक पूर्ति विभाग ) 

भारतीय मानक संस्था 

नई दिल्ली , 24 सितम्बर, 1984 
का , मा . 3273 , : - भारतीय मानक संस्था प्रमाणन चिन्ह धिनियम , 1955 के नियम 4 के उप नियम ( 1 ) के अनुसार भारतीय मानक संस्था द्वारा 
अधिसूचित किया जाता है कि जिस भारतीय मानक चिन्ह का डिजाइन , शाब्दिक विवरण तथा तत्सम्बन्धी भारतीय मानक का शीर्षक सहित नीचे मनुसूची में 
दिया गया है वह भारतीय मानक संस्था द्वारा निर्धारित किया गया है । 

यह मानक चिन्ह भारतीय मानक संस्था प्रमाणन चिन्ह ( अधिनियम , 1952) पीर इसके मधीम बने नियमों और विनियमों के निमित्त. . . . . . से लागू 
होगा । 

प्रनुसूची 
कम संख्या मानक चिन्ह की डिजाइन उत्पाद या उत्पादों की तत्सम्बन्धी भारतीय मानक की मानक चिन्ह की डिजाइन का शाब्दिक विवरण 

संध्या और शीर्षक 

( 5 ) 
रेणा 

IS : 5348 - 1981 रेशे की भारतीय मानक संस्था का मोनोग्राम जिसमें 
विशिष्ट 

ISI शम्य होते है स्तम्भ ( 2 ) में दिखाई गई 
(पहला पुमरीक्षण ) 

शैली और मनपात में तैयारकिया गया है और 
जैसा मिजाइम में दिखाया गया है उस मोमो 
ग्राम के ऊपर की भोर भारतीय मानक की 
पद संख्या अंकित की गई है । 

[सं . सी एम डी /13 : 9 ] 
MINISTRY OF FOOD AND CIVIL SUPPLIES 

( Department of Civil Supplics ) 
INDIAN STANDARDS INSTITUTION 

Now Delhi, the 24th Soptember , 1984 . 
S. O .3273 --In pursuance of sub -rule ( 1) of rule 4 of the Indian Standards Institution ( Certification Marks) Rules, 1955, the Indian 
Standards Institution , horoby, notifies that the Standard Mark design of which together with tho verbal description of the design and the 
title of the relevant Indian Standard is given in the Schedulc hereto annexod , has boon spocifiod . 

This Standard Mark for the purpose of the Indian Standards Institution (Cortification Marks) Act, 1952 and the Rules and Rogulations 
framod thorounder, shall come into force with effoct from 

SCHEDULE 
S .No. 1 ) egisn of tho Standard Mark Product/Class of No . and Title of the Rolevant . Vorbal description of the Design of tho 

Product Indian Standard 

Standard Mark 
. 2 

4 
Staples 

IS : 5348 -1981 Spocification for sta - The monogram of the Indian Standards 
ples ( first revision ) 

Institution , consisting of lotters ISI 
drawn in the exact style and rolativo 
proportions as indicated in Co1 ( 2 ) : tho 
number of tho Indian Standard being 
superscrlbod in the top side of the mono 
gram as indicated in the design , 

No. CMD/13. 4: 9 ] 
का . मा . 3274 . भारतीय मानक संस्था ( प्रमाणम चिम्ह ) विनियम 1955 विनियम ( 7 ) के उपविनियम ( 3 ) के अनुसार भारतीय मानक संस्था 
हारा अधिसूचित किया जाता है कि स्टेपल की प्रति इकाई मुहर लगाने की फीस अनुसूची में दिए गए म्योरे के अनुसार निर्धारित की गई है और यह फीस 
1984-03-16 से लागू होगी । 


1818341 


अनुसूची 


क्रम संख्या 


उत्पाद /उत्पाद की श्रेणी । 


प्रति इकाई 


मुहर लगाने की फीस 


( 1) 


( 2) 


तत्संबंधी भारतीय मानक की 
संख्या मौर शीर्षक 

( 3 ) 
IS : 5348 - 1981 स्टैपल 
की विशिष्ट ( प्रथम पुन 
रीक्षण ) 


स्टैपल . 


1000 स्टैपल 


__ ( 5 ) 
( 1 ) 5 पैसा प्रतिइकाई प्रथम 20000 इकाइयों 

के लिए 
( 2) 2पैसा प्रतिकाई 20001 से 40000 

इकाइयों के लिए और 
( 3 ) 1 पैसा प्रति इकाई 40001 वी इकाई 
पौर इससे ऊपर के लिए । . 

[ सं . सी एम 1/13 : 10] 


[ भाग - - 


3 ( ii ) ] 


भारत का राजपत्र : अक्टूबर 20, 1984/ माश्वित 28, 1908 
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S . 0 . - 3274 In pursuance of sub -regulation (3 ) of regulation 7 of the Indian Standards Institution ( Certification Marks) Regulations, 
1955, tno Indian Standards Institution , hereby , notifies that the marking foo per unit for staplos details of which are given in Etho 
Schedule hereto annexed , has been determined and the fco shall come into force with effect from 1984- 03 -16. 

SCHEDULE 
S1. Product / Class of Procduct No. and Title of 

Unit 

Marking Feo per Unit 
No. 

Relevant Indian 
Standard 


3 


Staplos IS : 5348 -- 1981 1000 Staples 

(1) 5 Paise per unit for the first 20000 
Specification for 

units ; 
staples (first 

( il ) 2 Paiso por unit for the 20001st to 
revision ) 

40000 units and 
(iil) 1 Paisa per unit for tho 40001st unt 
and abovo . 

INo . CMD/13 : 10 ] 
का , प्रा . 3275 : — समय -समय पर संशोधित भारतीय मानक संस्था ( प्रमाणन चिन्ह ) विनियम, 1955 के विनियम 4 के अनुसार भारतीय मानक 
संस्था द्वारा अधिसूचित किया जाता है कि उक्त विनियम ( 3 ) के उपविनियम ( 1 ) के अनुसार प्राप्त अधिकारों के अधीन यहां अनुसूची में दिए भारतीय 
मानकों के संशोधन जारी किए गए हैं । 

अनुसूची 
कम संशोधित भारतीय मानक की पद जिस राजपत्र में भारतीय मानक संशोधन की संख्या और संशोधन का संक्षिप्त विवरण संशोधन लाग 
स , संख्या एवं शीर्षक के निर्धारित होने की सूचना तिथि 

होने की तिथि 
छपी थी उस की संख्या , तिथि 
एवं शीर्षक 


2 


3 


A 


5 
1. IS : 2580 - 1982 

संख्या 1 

यह संशोधन ( 1 ) बोरों के भार 1984-06- 30 
सीमेंट भराई के लिए पटसन के 

जन 1984 

जो पहले गलती से छूट गए थे 
बोरों की विशिष्टि 

पौर ( 2) होकल सिलाई वाले 
( दूसरा पुनरीक्षण ) 

मोरों और उनके गाठों का प्रलग 

अलग मतिरिक्त भार निश्चित 
यह संशोधन भा० मा० संस्था प्रमाणन 

करने के उद्देश्य से जारी किया जा 
चिन्ह योजना कार्यों के लिए 
1984- 07- 16 से लागू होगा । 

[सं . सी एम सी / 13:5] 
S. O . - 3275 In pursuance of regulation 4 of the Indian Standards Institution ( Certification Marks) Regulations , 1955 , the Indian Stand . 
ards Institution , hereby , notifies that amendment to the Indian Standard given in the Schedule hercto annoxcd has been issued under tho 
powers conforred by tho sub - regulation (1) of Regulation 3 of the said Regulations. 

SCHEDULE 


S1 . No. and title of the Indian Stan - 
No. - dard amended 


Brief Particulars of the Amend - 
ment 


No. and Date of No. and Date 
Gazette Notification of the amond - 
in which tho ostablish - mont 
mont of the Indian 
Standard was noti 
fied 


Date from which 
tho amendment 
shall havo offect 


6 


IS : 2580 -1982 

No. 1 

This amendment is being issued 1984 -06 - 30 
Spocification for Juto saking bags for 

Juno 1984 to incorporate (i) the mass of 
packing comont (Second Rovision ) 

Backing which was omittod inad 
* For purposes of IŞI Certification Marks Schemo; 

vertently and (11) to spocify tho 
this amendment shall como into force with 

mass of ovochoad and heraklo 
offect from 1984. 07. 16 

stitched bags and thoir balas 
separately . 

__ INo. CMD/13 :5] 
का . पा . 3 .76 : -- भारतीय मानक संस्था (प्रमाणन चिन्ह ) विनियम, 1955 के विनियम ( 7) के उपषिनियम ( ३) के अनुसार भारतीय मानफ 
संस्था द्वारा प्रधिसूचित किया जाता है कि विभिन्न उत्पादों की प्रति इकाई मुहर लगाने की फीस मनुसूची में दिए गए म्यौरों के अनुसार निर्धारित की गई । 
पौर यह फीस प्रत्येक के सामने दी गई तिथि से लागू होगी । 


अधिसूचितकिया जाता है कि विभिन्न उत्पादों को 
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अनुषी 
क्रम उत्पाद/ उत्पाद की श्रेणी तत्संबंधी भारतीय मामक की प्रति इकाई मुहर लगाने की फीस 

लागू होने की 
संख्या संख्या भौर शीर्षक 

तारीख 
( 1 ) . . ( 2 ) ( 3 ) 

( 5 ) 
1. पौगोगिक कार्यों के लिए वी -पट्टे IS : 2494 - 1974 प्रौद्योगिक एक मदद 

( 1 ) 5 पैसा प्रति इकाई प्रथम 
कार्यों के लिए वी -पट्टों की 

50000 इकाईयों पर । 
विशिष्ट (प्रथम पुनरीक्षण ) । 

( 2 ) 3 पैसा प्रति इकाई 50001वीं 

से 100000 इकाइयों तक । 
( 3 ) 2 पैसा प्रति इकाई 100001वीं 

पौर उससे ऊपर की 

एकाइयों के लिए । . 1983-08-16 
2. स्वचालित कार्यों के लिए भरगति IS : 10003 - 1983 स्वाचामलित एक इंजन 

( 1 ) रु. 12. 00 प्रति इकाई प्रथम 
मपीउन पहन इंजनों ( डीमल ) कार्यों के लिए चरगति संपीड़न 

1000 इकाइयों के लिए 
की कार्यकारिता अपेक्षाएं । दहन ( डीजल ) जनों को कार्यकारिता 

( 2) रु. 8 , 00 प्रति इकाई 100 1वों 
संबंधी अपेक्षामों की विशिष्टि । 

और उससे ऊपर की 
इकाइयों के लिए । 

1983- 08- 01 

[सं . सी एम री / 13 : 10] 
S . O . 3276 . - In pursuance of sub -regulation (3 ) of regulation 7 of the Indian Standards Institution (Certification Marks) Regulations , 
1955 , the Indian Standards Institution, heroby, notifies that the marking fco per unit for various products details of which are given in 
the Schodulo hereto annoxed , have been determinod and the foo shall como into force with effect from the dates shown against oach . 

SCHEDULE 
S1. Product / Class of product No. and Title of 

Marking Fee per Unit 

Dato of offoct 
No . 

Relevant Indian 
Standard 


Unit 


3 


1 . V - belts for Industrial purposes IS: 2494. 1974 Speci .. ono picco (i) 5 Palso por unit for the first 1983 -8 - 16 

fication for V -belts 

50000 units%3B 
for industrial pur 

(ii) 3 Paiso por unit for tho 50001st . 
posos ( irst revison ) 

to 100000 units; and 
(ii ) 2 Paise per unit for tho 100001st 

unit and abovo . 
2 . Performance requirements for IS : 10003-1981 Spoci One Engine (i) Rs. 12. 00 per unit for the first 1983.08. 01 
variable speed compression igni- fication for perfor 

1000 units ; and 
tion ( diesel) ongines for automo mance requirement 

( ii) Rs. 8 . 00 per unit for the 1001st 
tive purposes for variable speed 

unit and abovo 
compression igni 
tion (dicsol ) ongines 
for automotivo 
purposes. 

[ No. CMD/ 13 : 10 ] 
का . मा . 3277: -- भारतीय मानक संस्था ( प्रमाणन चिन्ह ) विनियम, 1955 के नियम 4 के उपनियम ( 1 ) के अनुमार भारतीय मानक संस्था 
द्वारा अधिसूचित किया जाता है कि जिन मानक चिन्हों के डिजाइन , शाब्दिक विवरण तथा सत्संबंधी भारतीय मानक के शीर्षक सहित नीचे अनुसूची में दिए 
गए है भारतीय मानक संस्था द्वारा निर्धारित किए गए है । 
. ये मानक निम्ह भारतीय मानक संस्था ( प्रमाणन चिन्ह ) अधिनियम , 1952 और इसके अधीन बने नियमों . तया विनियनों के निमित्त प्रत्येक के पागे 
दी गई तारीकों के अनुसार लागू होंगे । 


अनुसूची 


झम मानक चिन्ह की डिजाइन 


उत्पाव/ उत्पाद की श्रेणी 


नस्संमंधी भारतीय मानक 
फी संख्या और शीर्षक 


मानक चिम्ह की डिजाइन का 
शाबिक विवरण 


लागू होने की 
तिथि 


म . 


2 


. 


औद्योगिक कार्यों के लिए 
बी - ट । 


- - 


_ _ 171GA 


IS : 2494 - 1974 प्रोयो 
गिक कार्यों के लिए बी -बल्ट 
की विशिष्टि 
( पहला पुनरीक्षण ) । 


भारतीय मानक संस्था का मोनो - 1983- 08-16 
ग्राम जिसमें ISI शव होने हैं 
स्तम्भ ( 2 ) में दिखाई गई शैली 
पौर प्रमपात में तैयार किया गया 
है और जैसा डिजाइन में दिखाया । 


13 
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न 


6 


1670001 


स्वचल कार्यों के लिए प्रयुक्त 
परिवर्तीय गति वाले संपीड़न 
अंतही ( डीजल इंजन ) की 
कार्यकारिता मंबधी अपेक्षाएं । 


IS : 10003 - 1981 स्व 

चल कार्यों के लिए प्रयुक्त 
परिवर्तीय गति वाले 
संपीड़न अंतष्ठिी ( डीजल 
इंजन ) की कार्यकारिता 
रांचंधी अपेक्षाओं की 
विशिष्टि । 


गया है उस मोनोप्राम के ऊपर की 
प्रोर भारतीय मानक की पद संख्या 
अंकित की गई है । 
भारतीय मानक संस्था का मोनो 1983- 08 -01 
पाम जिसमें ISI शब्द होते हैं 
स्तम्भ ( 2 ) में दिखाई गई गेली 

और अनुपात में सैयार किया गया 
है और जैस डिजाइन में दिखाया 
गया है उस मोनोग्राम के ऊपर की 
पोर भारतीय मानक की पद संख्या 
अंकित की गई है । 

[म . सी एम डी / 13 : 9 ] 


s . o . 3277 In pursuanco of sub-rulo ( 1 ) of the 4 of the Indian Standarsds Institution ( Certification Marks ) Rules , 1955, the Indian Stan 
dards Institution , hereby , notifies that the Standard Mark (s ), desgign of which togethor with the vorbal description of the design ( s) and 
tho title (s) of the relevant Indian Standards are given in ihe Schcdul : horoto annoxod , have bocn specifled . 

Those Standard Mark (s) for the purpose of the Indian Standards Institution (Certification Marks) Act , 1952 and the Rules and Regula 
tions framed thereunder, shall come into force with effect from tho dates shown against each . 


SCHEDULE 


Design of the Standard Mark 


S1. 
No . 


Product / Class of 
Product 


Date of effect 


No. and Title of Verbal description of the Design of 
the Relevant the Standard Mark 
Indian Standard 


5 


- - - 


- 


- 


- - 


- 


- 


- 


- 


1092. 00 


1512401 


v - helts for industrial IS : 2494- 1974 
purposes 

Specification for 

V - bells for 
industrial per 
poses ( first 
revision ) 


Thermonogram of the Indian stand. 

dards Indtitution , consisting of 
lotters IŞI drawn in the exact 
style and relative proportions as 
indicatod in Col. (2 ) ; the number 
of the Indian Standard being 
superscribed on the top side of 
the monogram as indicated in 
the design 


1540001 


Performanco requi- IS : 10003- 1981 The monogram of the Indian Stan - 1983. 08 .01 

remonts for varia - Specificaiion dards Institution , consisting of 
blo speed compres for perfor - lettors Isl drawn in the oxact 
sion ignition ( diesel) mance require - style and relative proportions as 
ongines for auto ments for vari- indicated in Col ( 2 ) ; the number 
motive purposes able speed of the Indian Standard being 

compression superscribod on the top side of 
ignition 

the monogram as indicated in the 
(diesel) engines design 
for Automotivo 
purposes 


[ No. CMD/ 13 :9) 


का० आ० 4278 -- भारतीय मानक संस्था ( प्रमाणन चिन्ह ) नियम और विनियम, 1955 के नियम 3 के उपनियम ( 2 ) और विनियम 1 
के उपविनियम ( 2 ) और ( 3 ) के अनुसार भारतीय मानक संस्था द्वारा अधिसूचित किया जाता है कि नीचे अनुसूची में जिन मानकों के ब्यौरे दिये गये है , 
1981- 01- 31 से निर्धारित किये गये हैं । 

अनुसूची 
कम संख्या निर्धारित मारतीय मानकों का पद संमया और शीर्षक नये भारतीय मानक द्वारा रद्द किये गये भारतीय मानकों की अन्य विवरण 

पद संख्या और शीर्षक 


नयम सध्या निधारित भारतीय मानकों का पद संभा और शीर्षक गवं भारतीय मानक प्राण व किये गये भारतीय मानकों की 


माप निवर 


1. IS : 23-- 1980 वायुयान प्रयोजकों के लिये पुनर्गालन हेतु 

मूल एलुमिनियम इंगटों की विशिष्टि ( तृतीय पुनरीक्षण ) 


IS : 23- 1965 वायुयान प्रयोजनों के लिये पमर्गालन हेतु मूल 

( आदि ) एलुमिनियम की खाचित सरिया या गटें ( दूसरा . 
पुनरीक्षण ) 
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( 3 ) 


2 . IS : 142 - 1980 बाहरी सतह पर प्रयुक्त किया जाने वाला , IS : 142-- 1950 पात्रों की बाहरी सतह पर ब्रुश के साथ 

पैट्रोल प्रतिरोधी, स्टोपन , तयार मिश्रित रोगन की विशिष्टि प्रयुक्त किये जाने वाले पैट्रोल प्रतिरोधी स्टोपन अपेक्षित रंग के 
( प्रथम पुनरीक्षण ) 

तैयार मिश्रित रोगन की विशिष्टि 
IS : 143 - 1950 बाहरी सतह पर प्रयुक्त किये जाने वाले 
स्टोवन पेट्रोल , प्रतिरोधी पुस्टोपन अपेक्षित रंग के तैयार फुहार 

रोगक की विशिष्टि 
3 IS : 188 - 1980 सूती पापलीन की विशिष्टि (दूसरा पुनरीक्षण ) IS : 188 - 1965 सूती पापलीनों की विशिष्टि ( पुनरीक्षित ) 
4. IS : 447- 1980 देलान के लिये रबड़ होज की पिशिष्टि ( 1 ) IS : 447-- 1968 कपड़े के बुने हुए प्रबलन पाले रबड़ के 
( सीसरा पुनरीक्षण ) 

वेल्डन होज की विशिष्टि ( दूसरा पुनरीक्षण ) 
( 2 ) IS : 3572--1968 कपड़े के वणीयित प्रबलन बाले रखा 

के वेस्टन होज की विशिष्टि , ( प्रथम पुनरीक्षण ) 
5. Is : 863- 1980 वसूलों की विशिष्टि ( दूसरा पुनरीक्षण ) Is : 683- 1964 बसूलों की विशिष्टि ( पुनरीक्षित ) 
8 . IS : 892 - 1980 प्राकृतिक भूरे रंग के हथकरघा मे ऊनी IS : 892- 1972 प्राकृतिक भरे रंग के हथकरघा के ऊनी कम्बलों 
कम्बलों की विशिष्टि ( दूसरा पुमरीक्षण ) 

की विशिष्टि (पहला पुनरीक्षण ) 
7. IS : 894- 1980 ईट के लाल रंगनुमा हथकरपा के ऊनी ( 1 ) IS : 894-- 1957 हथकरपा के उत्तम ऊनी कम्बलो, लाल रंग 
कम्बलों की विशिष्टि ( प्रथम पुनरीक्षण ) 

फो विशिष्टि , और 
( 2) IS : 2901 - 1964 लाल रंग के हथकरघा के ऊनी कम्बलों की 

• विशिष्टि 
8. IS : 905- 1980 भाग शुमाने के कार्यों के लियेविमाणक IS : 905- 1965 आग बुझाने के कार्यों के लिये विभाजक और 

और समाहारी ताक्षणिक नमूने की डिलीवरी बीचगों की समाहारी , सान्क्षणिक नमूने की डिलीवरी बीचिंगों विशिष्टि 
विशिष्टि ( दूसरा पुनरीक्षण ) 

( पुनरीक्षित ) 
9. IS : 910- 1980 हाइट, हाइड्रेट मकान और निचले बल्व को IS : 910 - 1972 हाइड्रेट, हाइड्रेट छपकन और निचले बाल्य की 
संयुक्त बाबी की विशिष्टि ( दूमरा पुनरीक्षण ) 

___ संगुक्त धाबी की विशिष्टि (प्रथम पुमरीक्षण ) 
10. IS : 970 - 1980 गोंद हटाने पर वस्त्रावि के रंग का IS : 970 - 1956 गोंद हटाने पर वस्त्रादि के रंग का पक्कापन 
पक्कापन ज्ञात करने की पति( प्रथम पुनरोक्षण ) 

शात करने की पद्धति । 
11. IS : 980 - 1980 स्टोवन द्वारा वस्त्रावि के रंग का पक्कापन IS : 980 - 1957 स्टोवन द्वारा पस्त्रादि के रंग का पक्कापन 
मात करने की पद्धति ( प्रथम पुनरीक्षण ) 

गात करने की पद्धति । 
12. IS : 983 - 1980 क्षार में मिलाने बुलाने पर पस्त्रादि के IS : 983 - 1958 भार में मिलाने-दुलाने पर वस्यादि के रंग का 

__ रंग का पक्कापन ज्ञात करने की परति ( प्रथम पुनरीक्षण ) पक्कापन ज्ञात करने की पद्धति । 
13. IS : 1004 -1980 वास्व अपवर्षण द्रव को विशिष्टि (प्रथम IS : 1004 - 1956 वास्व अपघर्षण की विशिष्टि 

पुनरीक्षण ) 
14. IS : 1234 - 1980 छिद्रित सतहों पर लगाने के लिये तेल IS : 1234 - 1957 छिद्रित सतहों पर लगाने के लिये तेल से 

से बनी स्टेंसिल की स्याही की विशिष्टि ( प्रथम पुनरीक्षण ) बनी अपेक्षित रंग की स्टैंसिल स्याही की विशिष्टि 
15. IS : 1253-- 1980 लोहा और इस्पात निर्माण में प्रयुक्त IS : 1253 - 1965 लोहा और इस्पात के निर्माण में प्रयुक्त 
- एलुमिनियम की विशिष्टि (द्वितीय पुनरीक्षण ) 

एलुमिनियम की विशिष्टि ( पुनरीक्षित ) 
18 IS : 1337 - 1980 इंजीनियरी कार्यों के लिये लोहा और IS : 1337 - 1968 लोहा और इस्पात पर विगुतलेपन द्वारा 

इस्पात पर सखस क्रोमियम का वियुत्लेपन (द्वितीय पुनरीक्षण ) सम्त क्रोमियम पढ़ाने की विशिष्टि ( प्रथम पुनरीक्षण ) 
17. IS : 1892 - 1979 नींव डालने के लिये अबस्थल अन्वेषण IS : 1892- 1962 नींव डालने के लिये स्थल अन्वेषण की रीति 
की रीति संहिता ( प्रथम पुनरीक्षण ) 

संहिता 
18. IS : 2027- 1980 स्पेनरों और साकेटों के समतल भागों की IS : 2027 - 1967 स्पेनरों के समतल भागों की भारपार चौड़ाई 
आरपार चौड़ाई (द्वितीय पुनरीक्षण ) 

( प्रथम पुमरीक्षण ) 
19. IS : 2368 ( भाग - 1) -- 1979 चल पटल वाले बाह्य बेलनाकार IS : 2368 - 1963 बेलनाकार अपषिनों का परीक्षण पार्ट 

अपर्षित्रों का परीक्षण चार्ट : भाग 1 

1600 मिमी तक की अन्तर्मध्य दूरी वाले अपर्षित ( प्रथम पुनरीक्षण ) 
20. IS : 2674 - 1980 प्लाईवुड की पेटियों,बसेवार संरचना वाली, IS : 2674- 1964प्लाईवुर की पेटियों, पत्तेदार संरचना वाली , 
की विशिष्टि ( प्रय म पुनरीक्षण ) 

की विशिष्टि 
21. IS : 2933 - 1980 आवृत्ति नियंत्रण और पयन के लिये क्वार्टज IS : 2935 - 1964 क्वाटर्जदोलित्र मिस्टलों के प्रयोग की मार्गदर्शिका 

क्रिस्टल इकाइयों के प्रयोग की मार्गदर्शिका ( प्रथम पुनरीक्षण ) 
22. IS : 2992- 1980 विद्युतरोधन प्रतिरोध परीक्षित्रों , मैगनेटों IS : 2992- 1985 विद्युतरोधम प्रतिरोध परीक्षित्रों, हस्तचालित की 
जनरेटर टाइप की विशिष्टि ( प्रथम पुनरीक्षण ) 

विशिष्टि 


[ भागII - -ांड 3( ii ) ] 


भारत का राजपत्रः अक्तूबर 20 1984/ माश्विन 28, 1906 
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( 1 ) 

( 3 ) 
23. IS : 3105 - 1980 स्वचल वाहनों के प्रकाश और संकेतन IS : 3105 - 1966 स्वचल वाहनों के प्रकाश और मकेतन मुक्तियों 
युक्तियों की मामान्य अपेक्षाएं ( प्रथम पुनरीक्षण ) 

की सामान्य अपेक्षाएं 
24. IS : 3371--1980 डाइ- पनव्युटिल थैलेट को विशिष्टि 13 : 3371 - 1965 डाइ-गनब्यूटिल चैलेट की विशिष्टि 

(प्रथम पुनरीक्षण ) 
25. IS : 4087 - 1980 हीमोग्लोबिन-मागियों की नलिका और जीव - IS : 4087 - 1967 हीमोग्लोबिन-मापियों की नलिका और जीव 

रामायनिक कार्य के लिये रूधिरनलिका की विशिष्टि ( प्रथम रासायनिक कार्य के लिये रुधिर नलिका को विशिष्टि 

पुनरीक्षण ) 
26. IS : 4125 - 1980 फायरमैन के घमड़े के छूटों की विशिष्टि IS · ! ! 28 - 196 7 फायरमैन के चमड़े के बूटों की विशिष्टि 

( प्रथम पुनरीक्षण ) 
27. IS 4253 - ( भाग-I ) - 1980 कार्क मंयोजन चद्दरो की थिमिष्टि IS . 42.53--( भाग- 1 ) - 1967 का सयोजन बहरों की विशिष्टि 
भाग-1 सादा कार्फ पहरे (प्रथमपुनरीक्षण ) 

भाग 1 सावा कार्क 
28. IS : 4363 - 1980 ई एम एम नमूने के ट्रिप गणित की IS : 4363 - 1967 डिप गणित की विशिष्टि 

विशिष्टि ( प्रथम पुनरीक्षण ) 
29. IS : 4687 - 1980 सैड पैकिंग एस्बेस्टॉग की विशिष्टि ( प्रथम IS: 4687 - 1968 ग्लैए संफुलन एस्बेस्टॉग की विशिष्टि 

1980- 11- 30 को 
पुनरीक्षण ) 

ग्थापित 
30. IS : 4883- 1980 खोया की विशिष्टि ( प्रथम पुनरीक्षण ) IS : 4883 - 1968 खोप्रा की विशिष्टि 
31. IS : 5004 - 1980 पशु आहार के रूप में टैपियोका मुननशेष IS : 5064 - 1969 पशु प्राहार के रूप में टैपियोका मुक्तणेष 
लुगवी की विशिष्टि ( प्रथम पुनरीक्षण ) 

लुगदी की विशिष्टि 
32. IS : 5144- 1980 अग्रवाहु वाली धात की बैसाखियां IS : 5144-- 1969 अग्रवाह वाली घात की बैसाखियों ( कमाठा 
( कनाडा नमूनों की ) विशिष्टि ( प्रथम पुनरीक्षण ) 

नमूनों ) की विशिष्टि 
33. IS : 5215 - 1980 डेस्क टाइप फाउण्टेनपैनों की विशिष्टि IS : 5215 - 1969 डेस्क टाइप फाउण्टेनपैनो की विशिष्टि 

( प्रथम पुनरीक्षण ) 
34. IS : 523 1 -1980 अग्नि के गुल्फ और मिस्टफार्मेप्प ( ग्रीन Is : 5231-- 1989 प्रांत्र के गुल्फ और मिस्टफार्मेप्प ( ग्रीन नमूने ) 
नमूने के ) को विशिष्टि ( प्रथम पुनरीक्षण ) 

की विशिष्टि 
35. IS : 5232- 1980 मास्थ के मिलियाफोर्मेप्स (बीयर नमूने की ) IS : 5232- 1969 प्राख के सिलियाफोर्सेप्स की विशिष्टि . 

( प्रथम पुनरीक्षण ) 
36. IS . 5341 - 1980 मेम्जिल क्लोगड, तकनीकी की विशिष्टि IS : 53 4 1 - 1969 येग्जिल फ्लोराइड , सकनीकी की विशिष्टि । 

(प्रथम पुनरीक्षण ) 
37. IS : 6134- ( माग 5 ) - 1980 मूक्ष्गतरंग मापन पद्धतियां : 

भाग 5 परप्रेरित ध्वनि । । 
38. IS : 6 137 - 1980 मादा प्लग मापकों के मापन अंगों की ( 1 ) IS : 6137 - 1971 सावा प्लग मापकों के मापनमंगों की 

विशिष्टि -“ गो ” तथा “नो गो " अंग ( गाईज 1 से 40 मिमी ) विशिष्टि - " गो " अंग ( साईज 1 से 30 मिमी ), और 
( प्रथम पुनरीक्षण ) 

( 2 ) IS : 6138-- 1971 सादा प्लग मापकों के मापक अंगों की 

विशिष्टि - " नो गो " अंग ( व्यास 1 से 30 मिमी ) 
39. IS : 633 4 - 1980 प्रसाधन मामग्री उद्योग के लिये ब्यूदिल पी - IS : 6334-- 1971 प्रसाधन सामग्री उद्योग के लिये म्यूटिल पीहाई 
हाईड्राफ्सीबेन्जोएट की विशिष्टि (प्रथम पुनरीक्षण ) 

राक्सीबेन्जोएट की विशिष्टि 
40. IS : 6875- (भाग 3) - 1980 1000 वोल्ट ए सी और 

, 1980- 08- 31 
1200 वोल्ट डी सी तक की योल्टता के लिये नियंत्रण 

को स्थापित 
स्थिचों ( संपकिन रिले नियंत्रण और सहायक सरकिटों की 

स्विचन , युक्तियों ) की विशिष्टि भाग 3 घूर्णी नियंत्रण विष 
11. 15 : 7376 - 1980 घरेल कार्यों के लिये म्बाद्य पदार्थों संबंधी IS : 7376 - 1974 घरेलू कार्यों के लिये खाद्य पदार्थों संबंधी 
मानाओं की विशिष्टि ( प्रथम पुनरीक्षण ) 

मामानों की विशिष्टि 
42. IS : 7524 ( भाग 2 ) - 1979 नेम्न रक्षकों की परीक्षण IS : 7524- ( भाग 2 ) - 1977 नन्न -रक्षकों की परीक्षण परतियां : 
पद्धतियां : भाग 2ष्टि परीक्षण ( प्रथम पुनरीक्षण ) 

भाग 2 विशेष परीक्षण 
43. IS : 0256 ( भाग 2 ) - 1979 स्थिर धात्वीय पोलिएस्टर 

फिल्म पैरावैद्युत् मंधारित्रों की विशिष्टि : भाग 2 टाइप 

एफ सी पी एम । 
44. IS : 9302( भाग 2 ) - 1979 ध्वनि तन्न उपस्करों के लक्षण IS : 9302 - 1958 श्रयण एम्प्लीफायर मापन-पसतियां 

____ और मापन पद्धतियां : भाग 2 एम्प्लीफायर 
925 GI/84 - 3 


- 


- 


- 


- 


- 


- 


- - 
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( 2 ) 

. .. ( 4 ) 
45. IS : 9434-- 1979 तेल -भरे विद्युत् उपस्करों से मुक्त और 

विलीन गैसों एवं सेल के नमूने लेने और विश्लेषण की 

मार्गदर्शिका 
46, IS : 9493 - 1980 असाबुनी अपमार्गकों के लिये गत्ते के 

डिब्बो की विशिष्ट 
47. IS : 9494--1980 खानों में प्रयुक्त मधारी कारों की 

विशिष्टि 
18 IS : 2497 - 1980 मोडियम और पोटेशियम ज्याला प्रकाश 

मापी ज्ञात करने की पद्धति 
49. IS : 9569 - 1980ठोस अपणिष्टों समधी शब्दावली 
50. IS : 9578- 1980 नरल तरन ठोस पृथककरण अपकेन्द्रण 

यंत्र के लिये खरीदार का प्रांकड़ा पन्न 
51. IS : 9584--1980 पनीर पाउटर की विशिष्टि 
52. IS : 9586 - 1980 रेशमकीट प्युपा तेल की विशिष्टि 
53. IS : 9587--1980 इमली की गुठली के तेल की विशिष्टि 
54. IS : 9586--1980 क्राफ्ट लाईनर की विशिष्टि 
55. IS : 9590- 1980 बागबानी उत्पादों के लिये लकड़ी के न 

लौटाने योग्य बक्मों की विशिष्टि 
58. IS : 9492 - 1980ऐलूमिनियम उद्योग में प्रयुक्त ऐलूमिनियम 

दाईक्लोगइउ की विशिष्टि 
57. Is : 9594 - 1980 मै लुलोज पाउडर की विशिष्टि 
68. Sl ; 9599 - 1980 पशु आहार के रूप में प्रयुक्त रबड़ 

सीटकेक की विशिष्टि । 
09. IS : 9801 - 1980 प्रमाधन सामग्री उयोग के लिए 

सिलिकेट की विशिष्टि 
68. IS : 9606-- 1980 पैनलों और रफों के माप ( 482 . 8 

मिमी प्रणाली ) 
61 . IS : 9608 - 1986 आई एम प्रो मैट्रिक पेंच की चूड़ियों ( साईज 

रेंज एम 40 से गम 120 ) के लिये " गो " पौर “नोगों " 
पेंच प्लग मापकों व स्क्रू बैक प्लग मापकों के मापन अंगों 

की विशिष्टि 
62. IS : 9609 - 1980 मामान्य इंजीनियरी ड्राईगों के लिये 

अंग्रेजी अक्षरांकन प्रणाली 
63. IS : 9610 - 1980 आई एम यो मीट्रिक पेंच की चूड़ियां 

( साईज रेंज 1 मिमी में 10 ) के लिये “ गो " और 

"नोगो स्त्र , रिंग मापकों के मापन अंगों की विशिष्टि 
64. IS : 961 2 ~~1980 प्रशीतन कार्यों के लिये ए लुमिनियम 

नलिकानों की विशिष्टि 
65. IS : 96 1 6 - 1980 मुक्तशेष काफी ग्राउंड घसा को 

विशिष्टि 
66. IS : 9617 - 1980 दही की विशिष्टि 
67. IS : 9620 - 1980 पाय गुणता-मापन इकाइयों की मा 

दशिका 
68. IS : 9730 --1980गोलाभ प्रेफाइटी लोहा के उत्पादन की 

मभिस्तावित रीतियाँ 
69. IS : 9641 - 1980 कलाई घड़ी कैम के लगों के माप 
70. IS : 9643 - 1980 कलाई घड़ी केम के लिये केम पाइप के माप -- 
71 IS . 355 - 1980 मोपेड के नियंत्रण-संत्रों के प्रकार , स्थापन 

और कार्य । 

इन भारतीय मानकों को प्रतियां बिक्री के लिये भारतीय मानक संस्था , मानक भवन, 9 बहादुरशाह जफर मार्ग, नई दिल्ली- 110002 तथा अहमदाबाद , 
बंगलौर, भोपाल , भुवनेश्वर , बम्बई, कलकत्ता, चंडीगढ़ , हैदराबाद, जयपुर, कानपुर, मद्रास, पटना और त्रिवेंद्रम स्थित शाखा कार्यालयों में उपलम्प है । 

[सं० सी एम डी / 13 : 2] 
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Now Delhi, 1984 - 09 - 24 


S.O . 3278 . --In pursuance of sub-rule (2) of rule 3 and Sub -regulations (2 ) and (3 ) of regulation 3 of Indian Standards Institution 
( Certification Marks) Rules and Regulations, 1955 , the Indian Standards Institution hereby notifics that the Indian Standard (s), particulars 
of which are given in the Schedule hereto annexed have been established on 1981- 01 - 31 

SCHEDULE 


- 


- 


- 


- - 


- - 


- - 


- - 


Remarks, if any 


lins 


ing 


SI, No. and Title of the Indian Standards Established No. and Title of the Indian Standard or 
No. 

Standards, if any, supcrscaled by the now 

Indian Standard 
(1) " 72 ) 

(3 ) 
1 . IS : 23 - 1980 Specification for primary aluminium $ : 23 - 1965 Specification for primary (vir 
ingots for remelting for aircraft purposes 

gin ) aluininium notched bars aod ingots 
( third revision ) 

for remelting for aircraft purposes 

(second revision ) 
2 . IS : 142 - 1980 Specification for ready mixed paint, IS : 142 – 1950 Specification for ready mixed 
cxterior, petrol, resisting , stoving 

paint, brushing , petrol resisting, stoving, 
( first revision ) 

for oxterior painting of containers, colour 

as required and 
1S : 143 - 1950 Specification for ready mixed 

paint, spraying, petrol resisting , stoving 
for exterior painting of containers, colour 

as required 
3 . IS : 188 - 1980 Specification for collon poplin IS : 188 – 1965 Specification for cottou pop 
( second revision ) 

(revised ) 
4 . IS : 447 - 1980 Specification for rubber bose for wold - (i) IS : 447--1968 Specification for welding 

hose of rubber with woven textile rein 
(third revision ) 

forcement 

(second rovision ) and 
( ii) IS : 3572 – 1968 Specification for weld 

ing hose of rubber with braided toxtile 
reinforcement 

( first revision ) 
5 . IS : 663– 1980 Specification for adzes 

IS : 663- 1964 Specification for adzes 
(socond revision ) 

( revised ) 
6. IS : 892- 1980 Specification for handloom wool blan - IS : 892 – 1972 Specification for handloom 
kets, natural grey /brown 

woollen blankets natural grey /brown 
(second revision ) 

( first ruvision ) 
7. IS : 894 – 1980 Specification for handloom wool blank . (i) IS : 894 –1957 Specification for hand 
kets brick red 

loom woollon blankets , superior, scar 
( first revision ) 

let ( red ) and 
(11) S : 2901- 1964 Specification for hand 

loon woollen blanket , scarlet 
8 . IS : 905 - 1980 Specification for delivery broechings, IS : 905 - 1965 Spocification for delivery 

dividing and collecting , instantancous pattern , for breechings, dividing and collecting, in 
fire fighting purposes 

stantaneous pattern , for fire fighting pur 
( second revision ) 

poscs 

(revised ) 
9. IS : 910 - 1980 Specification for combinod key for IS : 910 - 1972 Specification for combined 
hydrant, hydrant cover and lower valve 

key for hydrant, hydrant cover and lower 
(second rovision ) 

valvo 

(first revision ) 
10 . IS : 970 - 1980 Method for determination of colour IS : 970 - 1956 Method for determination of 
fastness of textile materials to degumming 

colour fastness of textile materials to do 
(first revision ) 

gumming 
11. IS : 980 – 1980 Mothod for determination of colour IS : 980 - 1957 Method for determination 
fastness of textile material to stoving 

of colour fastness of textile materials to 
( first revision ) 

stoving 
12 . IS : 983 - 1980 Method for determination of colour IS : 983 - 1958 Mothod for determination 

fastness of textile materials to alkaline milling of colour fastness of textile materials to 
(first revision ) 

alkaline milling 
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13. IS : 1004 – 1980 Specification for valyu grinding com - IS : 1004 - 1956 Specification for valve grind 
pound 

ing paste 
( first revision ) 
14 . IS : 1234 – 1980 Specification for ink , stencil, oil base, IS : 1234 – 1957 Specification for ink , stencil 
formarking porous surfaces 

oil base , for marking porous surfaces, 
( first revision ) 

colour as required 
15. IS : 1253 – 1980 Specification for aluminium for use in IS : 1253 – 1965 Specification for aluminium 
iron and stcel manufacture 

for use in iron and stçel manufacture 
(second rovision ) 

( revised ) 
16 . IS : 1337– 1980 Electroplated coatings of hard chro - (S : 1337 - 1968 Specification for hard chro 

mium on iron and steal for engineering purposes mium electroplated coatings on iron and 
(second rovision ) 

Steel 

( 1rst revision ) 
17. IS : 1892 - 1979 Code of practice for subsurface in - IS : 1892 – 1962 Code of practice for sito 
vestigation for foundations 

investigations for foundations 
( first revision ) 
18 . IS : 2027 – 1980 Widths across flats for spannors and IS : 2027 - 1967 Width across flats for spani 
sockets 

nets 
(second revision ) 

(first revision ) 
19 . TS : 2368 (Part 1) - 1979 Test chart for external cylin - IS : 2368 – 1963 Test chart for cylindrical 

drical grinding machines with a movable table : Part grinders. 
I Grinding machines with centrc to centre distance up 
to 1600 mm 

( first rovision ) 
20 . IS : 2674 – 1980 Specification for plywood cascs - IS : 2674 - 1964 Spocification for plywood 
battened construction 

casos -battened construction 
( first revision ) 
21. IS : 2935 – 1980 Guide for the usc of quartz cyrstal IS : 2935 – 1964 Guide for use of quartz oscil 
units for frequency control and seloction 

lator crystals 
( first revision ) 
22. IS : 2992 – 1980 Specification for insulation rosistance IS : 2992 - 1965 Specification for insulation 
testers (magneto generator type ) 

resistance testers (hand operated ) 
( first revision ) 
23. IS : 3105– 1980 Generalrequirements for automobile IŞ : 3105– 1966 Gencral requirements for 
lighting and signalling devices 

automobile lighting and signalling devices 
( first revision ) 
24 . IS : 3371 - 1980 Specification for Di-n - Butyl phtha- IS ; 3371 –1965 Specification for Di- 11 - Butyl 
late 

phthalate 
( first rcvision ) 
25. IS : 4087 - 1980 Specification for pipcite for hacmo- IS : 4087–1967 Specification for pipette for 

globinometers and blood pipette for biochemical haemoglobinopietats and blood pipette 
work 

for biochemical work 
( first revision ) 
26 . JS : 4128- 1980 Specification for firçman s leather IS : 4128 – 1967 Spccilication for fireman s 
boots 

leather boots 
(first revision ) 
27. IS : 4253 ( Part I)- 1980 Specification for cork com - IS : 4253 ( Part 1) - 1967 Specification for 
position sheets : Part I Plain cork sliccts 

cork composition sheets : Part I Plain 
(first revision ) 

cork 
28. IS : 4363 - 1980 Specification for drip counter E . M . S . IS : 4363 - 1967 Specificaticn for drip coun 
paitien 

içi 
( first revision ) 
29 . IS : 4687 -1980 Specification for gland packing asbcs . IS : 4687– 1968 Specificatiun for gland pack - 
tos 

ing asbestos 
( first revision ) 
30, IS : 4883 - 1980 Specification for KHOA 

IS 4883 - 1968 Specification for KHOA 
( first revision ) 
31 . IS : 5064 - 1980 Specification for taploca spent pulp IS : 5064-1969 Specification for tapioca 
as livestock feed 

spent pulp as llvestock feed 
( first revision ) 


Esla blished on 1980 -11 -30 
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Established on 1980 -08-31 


32 . IS : 5144 - 1980 Specification for mctal forearm crut- IS : 5144 - 1969 Specification formetal fore 
ches (Canadian pattern ) 

arm crutches (Canadian pattern ) 
( first revision ) 
33. IS : $ 215 - 1980 Specification for desk type fountain IS : 5215 – 1969 Specification for desk type 

fountain pen 
( first revision ) 
34 . IS : 5231 - 1980 Specification for forceps, cye , tarsal S : 5231 - 1969 Specification for forceps, cye , 
cyst , Green s pattern 

tarsal cyst (Green s pattern ) 
( first revision ) 
35 . IS : 5232 – 1980 Specification for forceps , cyc , cilia , IS : 5232 - 1969 Specification for forceps, 
Beer s paltcrii 

cyc, cilju 
( first revision ) 
36 . IS ; 5341 - 1980 Specification for benzyl chloride , IS : 5341 - 1969 Specification for benzyl 
technical 

chloride, technical 
(first revision ) 
37 . IS ; 6134 (Part 1 )--1980 Methods of measurement 

on microwave tubes : Part V Parasitic noise 
38 . IS : 6137– 1980 Specification for gauging members (i) IS : 6137- 1971 Specification for gaug 

for plain plug gauges GO and NO GO members (size . ing members for plain plug gauges GO 
range 1 to 40 min ) 

member (size range 1 to 30 mm ) and 
( first revision ) 

( ii ) IS : 6138 – 1971 Specification for gaug 

ing members for plain plug gauges NO 
GO members (diameter range 1 to 30 

mm ) 
39. IS : 6334 – 1980 Specification for butyl p -hydroxy - IS : 6334 - 1971 Specification for butyl p 
benzoate for cosmetic industry 

hydroxybenzoate for cosmetic industry 
( first revision ) 
40 . IS : 6875 (Part III) - 1980 Specification for control 

switches (switching devices for control and auxiliary 
circuits including contactor rclays ) for voltages up to 
and including 1000 V AC and 1200 Y DC : Part III 

Rotary control switches 
41 . IS : 7376 - 1980 Spccification for culinary mcasures İŞ : 7376 – 1974 Specification for culinary 
for houschold purposes 

measures for houschold purposes 
( first revision ) 
42 . IS : 7524 (Part II)- 1979 Methods of test for cye- IS : 7524 (Part II )- 1977 Methods of test 
protectors : Part II Opticaltests 

for eye protectors : Part II Special tests 
( first revision ) 
43, IS ; 9256 (Part 1 )- 1979 Specification for fixed metal 

lized polyester film dielectric capacitors : Part II Type 

FCPM 1 
44. IS : 9302 (Part II) -1979 Characteristics and methods IS : 1302- 1958 Methods of measurements 

ofmčasurcment for sound system equipment : Part II on audio amplifiers 

Amplifiers 
45. IS : 9434 - 1979 Guide for sampling and analysis of 

free and dissolve gases and oil from oil Glled clectri 

cal equipment 
46 . IS : 9493- 1980 Specification for cartons for non 

soapy detergents 
47. IS : 9494– 1980 Specification for man -riding cars 

used in mines 
48 . IS : 9497 – 1980 Method for determination of sodium 

and potassium ( fl4mc photométric ) 
49 . IS : 9569 - 1980 Glossary of terms relating ly solid 

wastcs 
50. IS : 9978 - 1980 Purchasçr s data sheet for liquid 

liquid /solid separation centrifuges 
51 . IS : 9584 – 1980 Specification for cheese powder 
52 . IS : 9586 - 1980 Specification for silk worm pupue oil 
53. IS : 9587 – 1980 Specification for tamarind Kernel oil 
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54 . IS : 9588 - 1980 Specification for kraft liner 
55. IS : 9590 -1980 Specification for non-returnable 

wooden boxcs for horticulture produce 
56 . US : 9592 - 1980 Specification for aluminium triflu 

oride for usc in aluminium industry 
57. IS : 9594 – 1980 Specifiation lor cellulose powder 
58. IS : 9599 - 1980 Specification for rubber sccd cake as 

livestock loud 
59. IS : 9601 -1980 Specification for sodiuni silicate for 

cosmetic industry 
60 . IS : 9606 - 1980 Dimensions of panels and racks 

( 482 . 6 mmsystem) 
61 . IS : 9608 - 1980 Specification for gauging members for 

GO and NO GO screw plug gauges and screw check 
plug gauges for ISO mctric screw threuds (size range 

above M40 up to and including M120 ) 
62. IS : 9609- 1980 English lettering for general engineer 

ing drawings 
63 . IS : 9610-1980 Specification for gauging members 

for GO and NO GO screw ring gauges for ISO metric 
screw threads (size range fronn 1 mm upto and in 

cluding 100 mm 
64 , IS : 9612 - 1980 Specification for aluminium tubes for 

refrigeration purposes 
65 . IS : 9616 – 1980 Specification for spent coffee grounds 

fat . 
66. IS : 9617- 1980 Specification for DAHI 
67. IS : 9620 1980 Guide for units used in air quality 

measurcments 
68 . IS : 9630 -1980 Recommended practices for pro 

duction of spheroidal graphite iron 
69. IS : 9641 – 1980 Dimensions for lugs for wrist watch 

case 
70 . IS : 96:12 - 1980 Dimensions for case pipe for wrist 

watch case 
71. IS : 9655 --1980 Type, location and functions of con 
trols for mopeds 

Copies of thcsc Indian Standards are available for sale with the Indian Standards Institution, !Manak Bhavan , 9 Bahadurshah 
Zafar Mary , New Delhi- 110002 and also from its branch offices at Almedabad , Bangalore , Bhopal, Bhubaneshwar, Bombay . Culcutta 
Chandigarh , Hyderabad , Jaipur , Kanpur, Madras, Patna and Trivandrum . 

No . CMD/13 : 2 
नई दिल्दा, 25 सितम्बर, 1984 
का० प्रा० 3 : 79. - समय - समय पर संशोधित भारतीय मानक संस्था ( प्रमाणन चिहन ) धिनियम , 1955 के नियम 5 के उपविनियम ( 1 ) के अनुसार एसद 
द्वारा अधिसूचित किया जाता है कि जिन भारतीय मानकों के मौरे अनुसूची में दिए गए हैं, रद्द कर गए हैं और वापस ले लिए गए है : --- 

अनुसूची 


। 


।। 


। 


। 


। 


। 


विवरण 


- - 


- 


- 


- 


- 


- 


- 


- - 


- 


क्रम संख्या रदद् किए गए मारतीय मानकों की संख्या और णीर्षक गजट अधिसूचना की एस पी संख्या और तारीख जिसमें 

भारतीय मानक के निर्धारण की बारे में अधिसूचित किया 

गया था 
( 2 ) 

( 3 ) 
1. IS: 14 1 3-1970गोल बनम्पति के टिन की विशिष्टि भारत के राजपन्न भाग II, खंड 3, उपखंड ( ii ) दिनांक 
( पहला पुनरीक्षण ) 

1971- 11- 08 मे एमपी 503 2, दिनाक 1971- 

10- 01 के अधीन प्रकाशित । 
2 . IS: 7024 -1973 धी पार माय सेलों के लिए टिन भारत के राजपत्र भाग II, खंड 3 उपखंड ( ii ) दिनांक 
( गोल और वर्गाकार ) की विशिष्टि 

1975-09- 06 में एसी 2939 दिनांक 1975 
08-12 के अधीन प्रकाशित 


क्योंकि इन भारतीय मानकों में 
दी गई अपेक्षाएं अब IS: 10339 
1982 में शामिल कर ली गई है । 


मि० मी एम डी 13. 7] 


[ भाग II .. स्त्रंट 3( ii ) ]] 


भारत का राजपत्र: अपसूथर 20, 1984/ प्राश्विन 28, 1806 
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भाग्न का रागन अनुसार २०१७ यानि 2016 


- 


- 


- - - - 


New Delhi, the 25th Septeinber , 1984 


- 


- 


- 


- - - 


. 


. 


-- - 


- 


- - 


- . 


( 1 ) 


( 3 ) 


- 


- 


- 


- 


_ - . -- 


S . O . 3279. — In pursuance of sub-regulation (1) of Regulation 5 of the Indian Standards Institution iCtrtiliation Marks ) Regula 
tions , 1955 as amended from time to time, it is, here is , notifid that the Indian Standard (s ), particulars of which are mentioned in 
the Schedule given hereaſter, have been cancelled aliu taras Huhutawn : 

SCHEDULE 
- - - - - - - -- . . . - - - - -- 
SI . No. & Title of the Indian S . O . No . & date of the Gazelle Notification in 

Remarks 
No . Standard Cancelled 

which Establishment of the Indian Stilicord 

was Notified 
- . . - - -- - - - -- - - - 

- - 
( 2 ) 
1 . IS : 1433- 1970 Specification for S. 0 5032 dated 1971 -10- 01 published in the As the requirements of these Indian 
round Vanaspati tins (first revision) Gazette of India , Part -II, Sccion- 3 , Sub-sectic Standards have teen covered in 
(ii ) dated 1971 -11 - 06 

10339-1982 
IS : 7024 - 1973 Specification for ghee $ . 0 . 2939 dated 1975- 08 - 12 published in the 
and edible oil- tins ( round and Gazette of India , Part - II , Section - 3 , Sub -section 
square ) ( ii ) dated 1975- 09-06 

INo. C. M . D ./13 : 7] 
का० प्रा० 3280 --- समय- समय पर मंशोधित भारतीय मानक संस्था ( प्रमाणन चिन्ह ) विनियम 1958 के विनियम , 5 के उपविनियम ( 1 ) के अनसार एतब 
द्वारा अधिसूचित किया जाता है कि जिन भारतीय मानकों के ब्यौरे नीचे अनुमूची में दिए गए है ये रद्द कर दिए गए हैं और वापस ले लिए गए हैं । 

अनुसूची 
श्रम रद्द किए गए भारतीय मानक की संध्या और शीर्षक गजट अधिसूचना की एस प्रो संख्या और नारीख जिसमें 
मंग्या 

भारतीय मानक के निर्धारण की सूचन्ता छपी थी 
( 1 ) 
___ 1. IS : 5000 ( प्रोडी 3 ) - 1969 एक दिम चालित संसाधनों 

क्योंकि इन विशिष्टियों में दी गई 
की माः प्रोडी 3 समाधन विन्यास 

म माधन विन्या सम्बन्धी अपेक्षाएं 
2. IS : 5000 ( प्रोडी 2 ) - 1969 एक वस चालित संसाधनो के भारत के राजपन्न माग II, खंड 3, उपखंड (ii ) दिनांक । अब अप्रचलित हो गई है और 
मापन : प्रोमी 2 बैस विन्याम 

1959- 12-06 में एम प्रो 4848 दिनाम 1959- 11- उनका प्रयोग भविष्य में होना 
19 के अधीन प्रकाशित 

अपेक्षित नहीं है । 
3 15: 5000 ( प्रोबी 2 ) 1969 एक दिम चालित संसाधनों भारत के राजपत्र भाग II खंड 3, उपखए (ii ) दिनांक 
के भागन, प्रो बी 2 समे विग्यास 

1970- 01- 10 में एस प्री 4114 दिनांक 1969 

09- 23 के अधीन प्रकाशित 
4. IS 5000 ( पी बी 3 - 1969 एक दिम मालित संसाधनों भारत के राजपत्र II, खंड 3 उपखंड ( ii ) दिनांक 1970 
के मापन : मोबी 3 बैस विग्याम 

() 1- 10 में एस मो 89 दिनांक 1989- 12- 24 के 
अधीन प्रकाशित 

[ सं सी एम डी / 13: 7 ] 
s . 0 3280 . : - In pursuance of sub -regulation (1 ) of Regulations of the Indian Standards Jrsuiution ( Certification Marks ) Regulation 
1955 as amended from time to time, it is, hereby, notificd that the Indian Standard ( s), particulars of which are mentioned in the 
Scheduld given hereafter , have been cancelled and stands withdrawn : 

. SCHEDULE 


विवरण 


काशित 


. 


- - 


- - 


- 


- 


- 


- 


- 


- 


Sl. 


No. & Title of the Indian Standard 
___ cancelled 


Remraks 


S . O . No . & Date of the Gazette Notification in 
which Establishinent of the Indian Standard 
was Notified 

. - - . . . .. - -- . - - - . -- . . 


No . 


1. IS : 5000 (OD3 )- 1969 Dimensions . .. IS : 5000(OD3)-1969 Dimensions 

of semiconductor devices : OD3 
Device outline 

Is : 5000( OC2 )-1969 Dimensions S . O . 4848 dated 1969 - 11 -19 published in the 
Rami coductor device : OC Gaztte of India, Part -II, Section 3 , Sub- 
2 Case outline 

section ( ii) dated 1969 - 12 -06 
3. IS : 5000 ( OB2 ) - 1969 Dimensions S . O . 4114 dated 1969- 09 -23 published in the 

of Semiconduct r der vices : Gazette of India, Part- II , Section- 3, Sub 
OB 2 Base outlin 

section (ii) dated 1969 - 10 -11 
4 . IS : 50000 ( OB3 ) - 1969 Dimen S . O . 89 dated 1969 -12 - 24 published in the 

sions of semiconductor devices : Gazette of India, Part-II, tection-3 , 
OB3 Base outline 

Sub -section ( ii ) dated 1970 -01 - 10 


As the device outline given in these 

specifications have become obsolete 
and are not cnvisaged to be of use in 
future . 


- 


- 


- 


- 


- 


- 


- 
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का प्रा० 3 . 8 1 - भारतीय मानषः मन्था ( प्रमाणन मुहर ) नियम एवं उपनियम 1955 के नियम 3 के उपनियम ( 2 ) और विनियम 3 के उपविनियम ( 2 ) 
और ( 3 ) के अनुसार भारतीय मानक संस्था द्वाग अधिसूचित किया जाता है कि नोचे अनुसूची में जिन भारतीय मानको में विवरण दिए गए हैं, वे फरवरी 
1981 को निर्धारित किए गए है : 


मनुसूची 


क्रम निर्धारित भारतीय मानक की पद संख्या और शीर्षक नये भारतीय मानक द्वारा रद किए गए भारतीय मानक यदि टिप्पणी यदि कोई हो 
संख्या 

कोई हो सो को पद संख्या और शीर्षक 
( 1 ) ( 2) 

( 3 ) 
1. IS:446-1980 रबड़ के हवा के होज की विशिष्टि ( 1 ) IS: 446- 1968 बुने वस्त्र प्रबलन पाले रबड़ के हवा के होज 
( तीमग पुनरीक्षण ) 

की विशिष्टि 

( दूमरा पुमरीक्षण ) ; मौर 
( 2 ) IS: 011- 1968 श्रेष्ठदार वस्त्र प्रबलन वाले रबर के हवा के 
होज को विशिष्टि 

( दूसग पुनरीक्षण ) 
2. IS: 484-1980 सामान्य कार्यों के लिए सिलिका ऊष्मास हों की IS:484- 1958 मामाम्य कार्यो के लिए मिलिका ऊष्मासहो की 
विशिष्टि 

विशिष्टि (पुनरीक्षित ) 
( दूसरा पुनरीक्षण ) 
3 IS: 1164- 1980 कोकोपा चूर्ण की विशिष्टि ( दूसरा पुनरीक्षण ) IS: 1164-1988 को कोपा पूर्ण की विशिष्टि ( पाहला पुमरीक्षण ) 
4. IS• 1 23 8-19 60 लालटेनों की विशिष्टि ( तीसरा पुनरीक्षण ) IS: 1238-1969 लालटेनों को विशिष्टि ( दूसरा पुनरीक्षण ) 
5. IS: 1367 ( भाग 7) -1980 चूड़ीदार इस्पात के अंधमों की तक - IS : 1367-1967 चूड़ीदार बंधनों की तकनीकी पूर्ति शर्ते (पहला 

नीकी पूर्ति शर्तेः भाग 7 निर्दिष्ट प्रमाणक भार बिना पुनरीक्षण ) 
ठिबरियों के पौखिक गुणधर्म और परीक्षण पद्धति 

( दूसरा पुनरीक्षण ) 
6. IS 1448 ( भाग 98) - 1981 पेट्रोलियम पोर उसके उत्पादो 

की परीक्षण पद्धतियांः भाग 9 पायसनीय कटाई तेलो की 

पायस स्थिरता शात करना , 
7. IS: 1448 ( भाग 99 ) - 1981 पेट्रोलियम और उसके उत्पादों 

की परीक्षण पद्धतियां: भाग 99 पायसनीय कटाई तेलों 

के लक्षण ज्ञात करना 
8 IS: 1448 ( भाग 101 )- 1980 पेट्रोलियम और उसके उत्पादों 

की परीक्षण पद्धतियाः भाग 101 स्नेह तेलों में फासफोरस 

ज्ञात करने की वर्णमापी पद्धति 
8. IS:1767- 1980 दांत के ममाले के लिए छाकरिणयम फासफेट IS : 1767- 1969 दांत के मसाले के लिए डाइमल्शियम फासफेट 
को घिणिष्टि ( दूसरा पुनरीक्षण ) 

____ की विशिष्टि ( पहला पुनरीक्षण ) 


10. IS: 1885 . ( भाग 54 )- 1980 विद्युत तकनीकी पाठवावली भाग 

54रोधक 
11. IS: 1908- 1980 प्रदरंक साबुत पीर पिसी की विशिष्टि ( पहला IS:1908- 1961 प्रवरक माबुत और पिमी की विशिष्टि 

- पुनरीक्षण ) 
12. IS : 2080 ( भाग 24) - 1980 विद्युत प्रोद्योगिकी में प्रयुक्त लेखी 

प्रतीक भाग 24 बाइनरी लाजिक एलीमेंट 
5 . 2080-1980 स्थिरीकृत हाइड्रोजन पैरापापा की विशिष्टि IS: 2080- 1962स्थिरीकृत हाइड्रोजन पैरा प्रामाश की विणिष्टि 

( पहला पुनरीक्षण ) 
11 IS: 2103 - 1980 इंजीनिगर के स्कवायरों की विशिष्टि ( दूसरा IS: 2103- 197 : इंजीनियरों के स्वायरों की विशिष्टि ( पहला पुनरीक्षण ) 

पुनरीक्षण ) 


15. 


IS.2653 -1980 डिम्बी बंद वियासलाइयों की विशिष्टि (पहला IS: 265 3-1964 डिब्बाबंद दियामलाइयों की विशिष्टि आ संस्था 
पुनरीक्षण ) 

प्रमाणन मुहर योजना के प्रयोजन के लिए IS: 265 3- 1980 

1983-04- 01 से लागू होगा । 
16 IS : 2664- 1980 गमन नेल फी पिणिप्टि ( दूसर। पुनरीक्षण ) IS: 2664- 1974 शमन तेल की विशिष्टि ( पहला पुनरीक्षण ) 
1 , IS . 2720 ( भाग 3 खंड 2 ) 1980 मुवा परीक्षण पद्धतियां IS: 2720 ( भाग 3 )- 1964 मृषा परीक्षण पद्धतियां भाग 3 प्रापेक्षिक 

भाग 3 अपेक्षिक घनत्व ज्ञात करना खंड 2 महीन, भमत्व शाप्त करना 
मध्यम और मोटे कणों वाली मृदा ( पहला पुनरीक्षण ) 


- . - 


- 


- - 


- 


- 


- 


[ भाग II — बंड 3( ii ) ] 
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- 


- - 


- 


- 


( 2 ) 

( 3 ) 
18. IS: 2842 - 1980 इस्पात बानाने के कार्य के लिए बुनयादी IS : 2842 -- 1973 इस्पास बनाने के कार्य के लिए बुनियादी कच्चे 
कच्चे लोहे की विशिष्टि ( दूभरा पुनरीक्षण ) 

लाहे की विशिष्टि (पहला पनरीक्षण) । 
19. IS: 3038 - 1980 जलसह छत की फिनिश के लिए पूना IS: 3036 -- 1965 जलमह छत की फिनिश के लिए चूना कंक्रीट 
___ कंक्रीट डालने की रीति मंहिता (पहला पुनरीक्षण ) 

डालने की रीति संहिता 
20. IS : 3164 - 1980 लटकने वाले वाब नेलहों की विशिष्टि IS : 3164 - - 1965 लटकने वाले दाब तेल हंगे की विशिष्टि 

( पहला पुनरीक्षण ) 
21, IS : 3400 ( भाग 21 ) - 1980 बल्कमो कृत रबड़ों की परीक्षण 

पतियां भाग 21 गैमों की प्रबेश्यता ज्ञात करना - - स्थिर दान 

पति 
22. IS : 3705 - 1980 माल प्वाइंट पेन की विशिष्टि ( पहला IS : 3705 - 1966 बाल प्वाइंट पेन की विशिष्टि 

पुमरीक्षण ) 
23. IS : 3707 - 1980 बाल प्वाइंट पेन के रिफिल को विशिष्टि IS : 3707 - 1966 बाल प्वाइंट पेन की रिफिल को बिशिष्टि 

( पहला पुनरीक्षण ) 
24. IS : 4652 - 1980 गार प्रसाधन उद्योग के लिए इथाइल पी - IS : 4652 - 1980 अंगार प्रसाधन उद्योग के लिए दवाइल की हाइ. 
हाडाक्सीजोएट की विशिष्टि ( पहला पुनरीक्षण ) 

ब्राम्सी जोएट की विशिष्टि 
25. IS : 4801 - 1980 छत पर अस्तर देने के ग्मायन बढ भैगनी- IS : 4801 - 1980 छत पर अस्तर देने के रसायन बड मैगनीसाइट 
साइट कोम ऊष्मासहों की विशिष्टि 

क्रोम ऊष्मासहों की विशिष्टि । 
( पहला पुनरीक्षण ) 
28. IS : 481 3 - 1980 मामान्य कार्यों के लिए रमायनबस क्रॉम IS : 4813-- 1968 सामान्य कार्यों के लिए रमायन बद्ध क्रोम मैगनी 
मंगवीसाइट ऊष्मासह की विशिष्टि 

साइट ऊष्मासह की विशिष्टि 
( पहला पुनरीक्षण 
27. IS: 4814--1980 सामान्य कार्यों के लिए रमायनबद्ध मैगनी - IS : 4814 - 1968 सामान्य कार्यों के लिए रसायन पर मंगनीसाइट 
साइट क्रोम ऊष्मासहों को विशिष्टि 

क्रोम ऊष्मासहों की विशिष्टि 
( पहला पुनरीक्षण ) 
28. IS : 5254- 1980 एसीटमी लाइड तकनीकी की विशिष्टि IS : 5254 - 1969एसीटैमी लार की विशिष्टि 

( पहला पुनरीक्षण ) 
29. IS : 5475 ( भाग 2 ) - 1979 पोली स्टाइरीन फिल्म वाम 

विद्युत कैपेसिटर की विशिष्टि भाग 2 टाइप एफसीपीएस । 
30. IS : 5780- 1980 निजतया निगपव विद्युत उपकरण तथा IS: 5780- 1970 निजतंया निरापद विधुत उपकरण तथा परिपयों 
परिपयों को विशिष्टि (पहला पुनरीक्षण ) 

की विशिष्टि 
31 . IS : 6079- 1980 अल्पमिश्र ढलवा इस्पात ले वर्षण साधनों IS : 6079 -1971 अल्प मिश्र को इस्पात के घर्षण साधनों की 
की विशिष्टि ( पहला पुनरीक्षण ) 

विशिष्टि 
32. IS : 6609 ( भाग 2/ बर 3 ) 1980 व्यापारी स्तर के लिए 

धमन विस्फोटक तथा सहायाग की परीक्षण परति : भाग 2 

विस्फोटक खण्ड 3 विस्फोट , लेई 
33. IS : 6755 - 1980 दोहरे कॉयल वाले कुंडलाकार कमानी IS . 6752- 1972 दोहरे कॉयल वाले कंउलाकार कमानी पाशरों की - 
वाणरों फी विशिष्टि ( पहला पुनरीक्षण ) 

विशिष्टि 
34. IS : 7018 ( भाग 3 ) - 1980 मापकों की पूर्ति संबंधी तकनीकी 

रात भाग 3 आई एम ओ मीटरी चूड़ियों ( साइज एम 1 से एम 

120 ) का समुच्चय और पहचान 
35. 8872 ( भाग 4/ खण्ड 1 ) - 1980 पर प्रतिरोधकों की विशिष्टि 

भाग 4 प्रिसेट म्खड 1 टाइप वीआरटी 1 
36. IS : 9080 ( भाग 2/ खण्ड 2 ) - 1980 वियत ताप संस्थापनों 

में सुरक्षा अपेक्षाएं : भाग 2 प्रतिरोधन तापन उपकरण संबंधी 
विशेष अपेभाएं खण्ड 2 अप्रत्यक्ष प्रतिरोध तापन संस्थापनों में 

बचाव 
37. IS : 9351 - 1980 निकेल क्लोराइड क्माहाइड्रेट , कीटनाशी 

प्रेड की विशिष्टि 
38. IS : 9352 -1980 सोडियम सायनाइट कीटनाशक ग्रेड की 

विशिष्टि 
925 GI/844 


- 


- 


- 
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- 
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- 
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- 
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- - - 
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- 


- 


( 3 ) 


- - 


- - 


( 1 ) 

( 2 ) 
39. IS : 9401 ( भाग 4 ) 1980 मवी पाटी प्रयोजमामों ( बोध 

और मम्मय आगारों ) के कार्य की मापन पठति भाग 4 कंक्रीट 

का काम 
40. IS : 9771 ( भाग 4 ) - 1980 निचले अंग के माहुलीय 

अस्थि विकलांगता पटक भाग 5 जोपकाई, टबना । 
41. IS : 9471 ( भाग 5 ) - 1980 निमले अंगों के मामुलीय अस्थि 

विकलांगता पठक भाग 5 जोड़ इकाई, घुटमा । 
42. IS : 9473 - 1980 छन्ना टाइप कणकीय पदार्थ वाले सित्रों 

की विशिष्टि 
43 IS : 9496 ( भाग 1 ) - 1980 मछली मारने के नोटों को 

विभिष्टि भाग 1एलुमिमियम मिश्रधातु और काम के प्लोट 
44. IS : 95 23 -1980 इन्न , मल और गै-7 के वाय पाहों के तन्य 

फिटिंगों की विशिष्टि 
45 IS : 9581 ( भाग 5 ) -1980 उच्च प्रम्य उपकरण और मलों 

की विशिष्ट भाग 5 चम्म क य टपों में ध्यान भरने और जाने के 

उपकरण 
46. IS : 9574 - 1980 पनी कमानी समुच्चय क्लैम्पों की पूर्ति 

संबंधी तकनीकी गः 
. 47. IS : 9598--1990 सूक्ष्म दानेदार सेल्यूलोजी पूर्ण की विशिष्टि 
48. IS : 9614 ( भाग 1 ) - 1980 उपत्र मेन निश्चिन बोल्टता 

प्रतिरोधकों की विगिष्टि भाग 1 टाइप एफआरएमएम 1 
49. IS : 9814 ( भाग 2 ) --1980 उगच मेन निश्चित बोल्दा प्रति 

रोधका की विशिष्टि भाग ? टाप एफआरएमएम 2 
5 ). IS : 961 4 ( भाग 3 ) - 1980 उगन पेन निधिन । योन्टा 

प्रतिरोधकों की विशिष्ट भाग 3 टाइप एफ मारामएम 3 
51. IS : 9619- 1980 शेल बाले नीहिल बेयरिंगों ( सीलात 

यरिंग सहित ) को पहलान सहिला 
52. IS : 9627 - 1960 एम्वेस्ट्राम सीमेंट के दाब पाइपों 

( हल्के काम वाले ) की विशिष्ट 
53. IS : 9629 - 1981) ममकी के आटा की विशिष्टि 
54. IS : 9632 - 1981) फसल यमाय उपकरणों के चलाने और 

ऐहतियाती रखरखाव की रीति संहिता 
55. IS : 9633 - 1980 फार्म में जल निकास के ऐममा स्टाम सीमेंट 

पाइपों की मिशिष्टि 
56. IS : 9836 - 1980रसायनिक मालमफा पदार्थों को विशिष्टि 
57. IS : 9637 - 1980 तकनीकी मैनुअलों में सूचना प्रस्तुति समंधी 

मार्गदर्शिका 
58. IS : 9644- 1980चिकिमा एकमरे के लिए फिल्म माइजों की 

विशिष्टि 
59. IS : 9648 - 1980 मूती बम्न दि के रंग के पक्केपन संबंधी 

अपेमाग 
60. IS : 9649- 1980 योनि प्रवेगी कथी : र की विशिष्टि 
61. IS : 9650 - 1980 ओसेफ ममूने के हक की विशिष्ट 
62. IS : 9651-- 1980 मेकर नमने के आतधारी शिकंजे की 

विणिष्टि 
63. IS : 9660 - 1980 लोह अमस्क छरों के मरकारी लक्षण जात 

काले क . मार्ग बाणका 
64. IS : 1961 - 1980 हाय बाले बेंट बाले बमघों की गिशिष्टि 
___ 65. IS : 9672 - 1986 हाथ की पड़ों की गतियों के माप 


माग 


- - - 


- 


- 
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( 1 ) 


66. IS : 9677 – 1980 ffyn nafaut ari HUT ATT 

विद्युत उपस्करों को पाइटिंग में ताप पशि को मोमाओं सबधी 
ANÝ 


हम भारतीय मानकों की प्रति या विक्री के लिए भारतीय मानक संस्था , मानक भवन, 9, बहारशाह जफर मार्ग , मई दिल्ली 110002 और उसके 
अहमदागाव, बंगलौर , भोपाल , भुवनेश्वर , बम्बई , कलकता, चंडीगक , हैदराबाद, कानपुर , जयपुर , पदना और विवेन्द्रम स्थित शाखा कार्यालयों से प्राप्त की जा 


SI 


- 


- 


- 


- 


- 


- 


- 


- 


( 11 


[ T . T / 13 : 2) 
$. 0 . 3281 - - Io pursuance of sub -rule (3) of Rule 3 and Sub -regulations (2) and (3) of regulation 3 of Irdian Siandards Institution 
Certification Marks) Rulcs and Regulations, 1955, the Indian Siandards Institution huseby notics that the Ind an Standard (s ), 
particulars which are given in the Schedule hereto annexed , have been istahl shed on Febuary , 1981 

SCHEDULE 

- - , - - - 
No. und Title of the Indian S ancards No. and Luc of the Indian Stancars or 

R «maiks, 
No . Established Standards, if any, superseded by the Icw 

if any 

Indian Sandard 
- - - - 

- (3) 

( 4 ) 
IS : 446 — 1980 Sp . cification for rubber air ( ) IS : 446 – 1968 Specificacion fur air huse of 
bosc 

rubber with woven lex ,ile reil .forcement 
( third revision ) 

( econd revision ) and 
( ii ) IS : 911 - - 1968 Spcification for air hose of 

rubber with bruided exiile reinforcement 

( econd revision ) 
2 . IS : 484 - 1980 Speciication for silica rc - IS : 484 — 1958 Specification for silica rcfrac 
fractorics for gencral purposes 

torics for general purposes (revised ) 
( second revision ) . 
3 . IS : 1164 – 1980 Specification for Cocoa IS : 1164 - - 1969 Specification for cocoa powdır 
powder. 

( first revision ) 
( second revision ) 
IS : 1238 – 1980 Specification for hurricane IS : 1238 — 1969 Specification for hurricane 
lanterns 

. lant rns 
(third revision ) . 

(scond revisicn ) 
IS : 1367 (Part VII —- 1980 Technical supply IS : 1367 – 1967 Technical supply conditions 
conditions for threaded steel fasteres P 111 for thraced fasteners 
VII Mechanical properties and test mc1hoc s ( irst revzicn ) 
for nu s without specift. d proof loads . 

( second revision ) 
6 . IS : 1448 (P :98 ) – 1981 Methods of test for 

petroleum and its products ( P : 98 ) Determina 
tion of emulsion stability of emulsifiable 
cutting oils. 
IS : 1448 ( P :99 ) -- 1981 Methods of test for 
pet leum and it podulis ( P : 99 ] deterori 
rat on of frothing charact .rist cs of emulsi 

fiable cultiig oils . 
8 . IS : 1448 (P : 101) - 1980 Methods of lest 

for pe roleum and its products [P : 101 ] 
Colorimetric determinat on of phosphorus 

in lubri ati, & oils, 
9 . IS : 1767 - - 1980 Spcification für dice cium IS : 1767 -1969 Speciớcation for dicalcium 
phosphate for dentifirice 

phosphate for dertifrice 
(second revision ) 

( Airst revision ) 
10 . IS : 1885 (Part LIV ) -- 1980 Electrotechnical 

vocabulary Part LIV insulators 
U . 1s : 1908 – 1980 Specification for ginger , IS : 1908 ---1961 Specificalion for ginger whole 
whole and ground 

and ground 
( first revision ) 

- - - 
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- 


(2 ) 


15. 


17. 


18 , 


(1) 
12. IS : 2032 (Part XXIV) — 1980 Graphical 

symbols used in clectrotechnology Part XXIV 
Binary logic clements 
IS : 2080 - -1980 Specification for stabilized IS : 2080 — 1962 Specification for stabilized 
hydrogen peroxide 

hydrogen peroxide 
( first revision ) 
14 . IS : 2103 — 1980 Specification for engineer s I$ ; 2103 — 1972 Specification for engineer s 
squares 

sqaures 
(second revision ) . 

(first revision ) 
* IS : 2653 – 1980 Specification for safety IS : 2653 – 1967 Specification for safety matches * For purposes of ISI Certification 
matches in boxes in boxes 

Marks Scheme; IS : 2653 - 1980 
( irst revision ) 

shall come into force with 

effect from 1983 -04 -01 
16 . IS : 2664 — 1980 Specification for quenching ) IS : 2664 — 1974 Specification for cerching oil 
oil 

(first revision ) 
(second revision ) 
IS : 2720 ( Part III /Scc 2) ---1980 Methods of IS : 2720 (Part III) — 1964 Methods of test for 
test for soils Part III Determination of soils : Part III Determination of specific gra 
specific gravity Section 2 Finc , medium and vity 
coarse grained soils 
( first revision ) 
IS : 2842 – 1980 Specification for basic pig IS : 2842 – 1973 Specification for basic pig iron 
iron for steel making purposes 

(coke) for steel making purposes 
(second revision ) 

( fitst revision ) 
IS : 3036 — 1980 Code of practice for laying IS : 3036 – 1965 Coce of practice for laying lime 
limo-concrete for a water- proofed roof finish concrete for water - proofed roof finish 

( first revision ) 
20 . IS : 3164 - 1980 Specification for oil , pregs - IS : 3164 – 1965 Specification for oil pressure 
uie lamps , hanging type 

lamps hanging type 
( first revision ) 
21. IS : 3400 ( Part XXI) — 1980 Methods of test 

for vulcanized rubbers Part XXI Determi 
nation of permeability to gases - constant 
pressure methods. 
IS : 3705 – 1980 Specification for ball point IS : 3705 -- 1966 Specification for ball point pens 
pens 
(first revision ) 
IS : 3707 – 1980 Specification for ball point, IS : 3707 — 1966 Specification for ball point Pen 
pen refills 

refills 
(arst rovision ) 
IS : 4652 – 1980 Specification for ethyl p - IS : 4632 – 1968 Specification for cthylp -Hydro 
hydroxybenzoato for cosmatic industry. xybenzoate for cosmetic industry 
( first revislon ) 
IS : 4801 - 1980 Specification for chemically IS : 4801 — 1968 Specification for chemically 
bondod magnesite-chromo refractories for bonded magnesite -chrome refractorics for 
roof lining 

roof lining 
( first revision ) 
26 . IS : 4813 - - 1980 Spocification for chemically IS : 4813 – 1968 Specification for chemically 

bonded chrome magnesite refractories for bonded chrome-magnesite refractories for 
gçneral purposes 

general purposes 
(f . st revision ) 
27. IS : 4814 – 1980 Specification for chemically IS : 4814 - 1968 Specification for chemically 

bonded magnesite -chrome refractorics for bonded magnesite-chrome refractories 
general purposes 

for general purposes 
( first revision ) 
28 . IS : 5254 — 1980 Specificaion for acetanilide , IS : 5254 — 1969 Specification for acetanilide 

technica ) 
( first revision ) 
IS : 5475 (Part II) – 1979 Specification for 
polystyrene film dielectiric capacitors Part II 
Type FCPS 1 


22 . 


24 . 


29 . 


D 


: 
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(3 ) 


34 . 


(1) 

( 2 ) 
30 . IS : 5780 -- 1980 Specification for intrinsi- I$ : 5780 — 1970 Specification for intrinsically 

cally fo salc electricalapparatus and circuits safe electrical apparatus and circuits , 

(first revision ) 
31. IS : 6079 — 1980 Specification for low alloy IS : 6079 — 1971 Specification for cast alloy 
cast steel grinding media 

steel grinding media 
( first revision ) 
IS : 6609 (Part II/Sec 3) — 1980 Methods of 
test for commercial blasting explosives and 
accessories Part II Explosives Section 3 

cxplosives , slurry 
33 . IS : 6755 -- 1980 Specification fordouble coil , IS : 6755 — 1972 Speciñcation for double coil 
helical spring washers 

helical spring washers 
( first revision ) 
\IS : 7018 — ( Part III ) — 1980 Technicalsupply 
conditions for gauges Part III assembly and 
identification for ISO metric screw threads 

(size range MI to M120 ) 
35 . IS : 8872 (Part IV /Sec 1) — 1980 Specifica 

tion for variable resistors Part IV Preset 

Section I type VRTI 
36 . IS : 9080 (Part II /Sec 2) — 1980 Safety re 

quirements in electro -hoat installations Part 
Il Particular requirements for resistance 
heating cquipment Section 2 Protection in 

indiroct resistance heating installation 
37. IS : 9351- 1980 Specification for nickel 

chloride hexahydrate, pesticidal grade . 
38. IS : 9352 — 1980 Specification for sodium 

cyanide , pesticidal grado 
39 . IS : 9401 (Part IV ) — 1980 Method of mea 

surement of works in river valley projects 
( dams and appurtenant structures ) Part IV 
Concrete works 
IS : 9471 (Part IV ) — 1980 Specification for 
modular lower limb orthotic components 
Part IV Joint unit , ankle 
IS : 94711 (Part1V ) – 1980 Specification for 
modular lower limb orthotic components Part 
V Joint unit, knoo 
IS : 9473--- 1980 Specification for filter -type 
particulato matter respirators 
IS : 9496 (Part 1) ---1980 Specification for 
fishing floats Part I Aluminium alloy and 

glass floats 
44 . IS : 9523 – 1980 Spocification for ductilo 

iron fittings for pressuro pipos for water gas 
and sewage 
IS : 9551 (Part V ) — 1980 Specification for high 
fidelity audio oquipment and systems Part V 
Magnetic sound tape recording and reprodu 

cing equipmont. 
46 . IS : 9574 – 1980 Technical supply condi 

tions for clamps for leaf spring assemblics 
47. IS : 9598 – 1980 Specification for micro 

crystalline cellulose powder 
48. IS : 9614 ( Part I) — 1980 Specification for 

fixed high -meg resistors Part I Type FRHMI 
49. IS : 9614 (Part II ) — 1980 Specification for 

fixed high -meg resistors Part II Type FRHM2 
50. IS : 9614 (Part III) – 1980 Specification for 

fixed high -meg resistors Part II Type 
FRHM 3 


40 . 


42. 


AS . 
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51 . IS : 9619 -~ 1980 Identification code for shell 

type needle bearing ( including sealed bear 

ing ) 
52 . IS :9627-..- 1980 Specification for asbestos 

cenient pressurc pipes (light duty) 
IS : 9629 — 1980 Specification for maize 

attu 
54 . IS : 9632 -~-1980 Code of practice for oper 

atio .1 and preventive maintenance of crop 

protection equipment 
55. IS : 9633 – 1980 Specification for farm drain 

age asbestos cement pipes 
56 . IS : 9636 — 1980 Specification for depila 

tories chemical 
57 . Is : 9637 - 1980 Guidelines for presentation 

of information in technical manuals. 
58. IS : 9644 --1980 Specification for sizes of 

film for medical radiography .. 
59 . IS : 9648 - 1980 Requirements for colour 

fastness of cotton textiles 
60 . IS : 9648 - 1980 Specification for introducer , 

catheter, urethrals 
61. IS : 9650 -- 1980 Specification for hook, 

Joseph s pattern . 
IS : 9651 ---1989) Spocificution for clamp, 

intestine holding , Shoemaker s pattern 
___ IS : 9660 - -1980 Guidlines for determina 

tion of softening characteristics of iron ore 

pellets 
64. IS : 9661 - 1980 Specification for hand 

- shank ladles 
65. IS : 9672 – 1980 Dimensions for movements 

for wrist watch 
IS : 9677 - 1980 Guide for limits of temper 
ature-rise of the windings of electrical equip 
ment when tosted by different methods 


66. 


Marg , New Delhi-110 002 and also froin its branch offices at Ahmçdabad , Bangalore, Bhopal, Bhubancshwar, Bombay, Calcutta , Chand i 
garh , Hyderabad , Jaipur, Kanpur, Madras, Patna and Trivandrum . 

( No. CMD / 13 : 2] 


नई दिल्ली, 26 सितम्बर, 1984 
का , आ . 328 24 - - समय -समय पर संशोधित भारतीय मानक संस्था ( प्रमाणन पिम्ह ) विनियम 1955 के विनियम 14 के विनियम ( 4 ) के अनुसार 
भारतीय मानक संस्था की ओर से एतद्वारा अधिसूचित किया जाता है कि लाइसेम संख्या सौ एमएल - 1049742 जिमके म्योरे नावे अनुसूषो में दिए गए है 
लाइसेंसधार के अपने अनुरोध पर 25 मई 1983 मे रद्द कर दिया गया है क्योंकि उसने अपना फैक्टरी बेच दी है ; 


अनुसूची 


लाइसेंस मंख्या और दिनांक 


लाइसेंसधारी का नाम और पता 


संबय भारतीय मानक 


पकिए गए लाइसेंस के अधीन 
वस्तु/ प्रकिया 


- 


2 


3 


सीएम/ एल ; 10.19742 
1982-03- 08 


मैसर्स प्रीमियर कैमिकल इंडस्ट्री , 
कुड्डालोर मेन रोड, थावल्लाकुप्पम,पांडिचेरी 
610 5007 ( तमिल नाडु ) 


मान , सल्फेट , तकमीको ग्रेड IS : 261 -- 1966 ताम 

सल्फेट की वशिष्टि ( पहला 

पुनरीक्षण ) 
-- - - - - - - 

___ - - - -- - - 
[ संख्या सीएमडी / 35 : 10 19742] 


- - 


- - 


- 


-- - - 

- - 


- 


- 


- 


- - 


[ भाग II - - वंड 3 ( ii ) ] 


भारत का राजपन्न · अमबर 
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" New Delhi , the 26th September , 1984 
S . O . 3282 . - In pursuance of sub -regulation (4 ) of regulation 14 of the Indian Standards Institution (Certification Marks ) Regula 
tion 1955 as anjen /ded from time to time, the Indian Standards Institution hereby notifies that licenco No . ( M / L - 1049742 particulars of 
which are given below has been cancelled with effect from 25 May 1983 as the licensee has sold their factory : 

SCHEDULE 


Licence No. and Date 


Relevant Indian Standards 


- 


- 


- 


- 


- . 


- 


- 


- 


- 


- - - - 


- 


CM/ L - 109742 
1982 - 03 -08 


Name and Address of the licensee 

Article /Process 
Covered by the 

licence Cancelled 
__ - -- - - - - - . . . - - - - - 

- - - 
M/ s Premier Chemical Industries Cluddalore Copper sulphate , 
Main Road , Thavalakuppam Pondicherry technical grac s 
605007 ( Tamil Nadu) 

. - - - - - 


IS : 261 - 1966 Specification for copper 

sulphate ( first revision ) 


- . 


- - - 


[ No. CMD/ 55 ; 1049742 ] 


का० आ० 3283 - - भारतीय मानक संस्था की ओर से एतदद्वारा अधिसूचित किया जाता है कि स्तम्भ 2 और 3 में दिए गए विभिन्न उत्पादों से सम्बंधित 
मुहर लगाने का शुल्क स्तम्भ 4, 5 और 6 में उल्लिखित के अनुमार पुनरीक्षित किया गया है । मुहर लगाने के पुमरीमित शुल्क की दर प्रत्येक के आगे दी 
गई तिपियों से लागू होगी । 


अनुसूची 


कम 


उत्पाद 


मा माः कानमा माई 


भा० मा० की संख्या 


ना लगाने की कर 


मुहर लगाने की पर 


भारत सेराजपत्र भाग १ .अपक्षe (i) साप्त होने की 


इकाइयों के लिए 


प्रति 
इकाई 


भारत के राजपन भाग 2, खंड 3, उपखंड ( ii ) लाग होने की 
में 2 का मंदर्भ 

तिथि 
- ------ - - 
अधिक्रमित आंशिक संशोधित जारी होने की 
एम०ओ० एम०ओ० की मं० तिथि 
सठख्या 
- - -- -- - - 


- 


.. - - - - ---- - 


2 


3 


45 


10 


141 


179 - 01- 13 


1982- 05- 01 


1978- 12- 18 


1979- 0 1- 13 


1982- 05- 16 


140 
1978- 12- 18 


250 


1979- 01- 13 


1982- 05- 01 


14 I 
1978 - 12- 18 


250 


। 


250 


- - 


141 


1970- 01 - 13 


1982- 05- 01 


250 


1978- 12- 18 


- -- 


-- यही 


250 
250 


- यहो 


1. बसंन तैयार करने के IS : 21 - 1975 एक मीटरी 7 . 50 सभी 
लिए पिटवां एलुमिनियम 

टन 
और एलुमिनियम धातु 
2. इस्पात कास्टिंग के लिए IS : 276-- 1978 . -वही - 5. 00 सभी 
- ऑस्टेमाइटी मैग्नीज 
3, बायलर टेक काबलों और IS : 288-- 1960 एक मीटग 20 . 00 पहली 
. रिबेटों के लिए ताम्मे को 

टन 10. 00 अगली 

5 . 00 शेष 
4. नौसेना के लिए पीसल की IS : 291 - 1977 - वही - 20 . 00 पहली 
छहै और सेक्शन 

10 . 00 अगल। 

5 . 00 शेष 
5. मुक्त कटाई के लिए पीतल IS : 319- 1974 - वहा - 20 00 पहल। 
की सलाखें और छड़े और 

10 . 00 अगली 
सेक्शन 

5 . 00 शेष 
6. उच्च पराभव पीतल की IS : 320 - 1982 - यहीं -- 20 . 00 पहली 
छड़े और सेक्शन 

10 . 00 अगली 

5 , 00 शेष 
7. ठंडी बेल्लित पीतल की IS : 410 - 1977 - वही - 20 . 00 पहली 
पदारे , पत्ती और पन्नी 

1000 अगनी 

5 . 00 षे 
8. बिजली कार्यो के लिए IS : 6 13-- 1964 - वही 20 . 00 पहली 
पीतल की छड़े 

10 . 00 अगली 

5 . 00 शेष 
9. मजावटी और बवाम कार्योIS : 1067 - 1968 100 ग्रा . 2 . 50 पहली 
के लिए विखुन लेपिन 

सिम्बर की 1 . 25 शेष 
सिल्पर कोटिंग 

खपत का 


- यही 


250 
250 


- वही 


- बही 


. -वही 


250 


- बही 


- यही 


- वही 


250 


- पही 


- वही 


250 
250 


-वही 


1000 


-- - 


- पही 


1982- 06- 01 
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- - - 


- 


- - 


- - 


- 


- 


9 


10 


10. फैरोक्रोमियम 


IS : 1170 - 1967 एक मीटरो 


1508 


1979- 01- 13 


1982- 05 - 16 


टन 


2 . 50 पहली 
1 . 25 शेष 
4 . 00 पहली 
2 . 00 शेष 
1 . 50 सभी 


--- 140 
____ 140 

1978- 12- 18 
- - - बही 


1000 


- बही 


1982- 10 - 01 


140 


1979- 01- 13 


1983- 02- 01 


टन 


. 1978- 12- 18 


11. लोहे के हलवा बरसाती IS : 1230 - 1979 - बही-- 

पान के पाइप और फिटिंग 
12 फाले षष्टभुजी काडले IS : 1383 - 1987 एक मीटरो 

और डिबरी और तालो 
की दिवरी और काले 

षष्टभुजो पेच 
13. महीन और अर्धमहीन IS : 1364- 1967 बही - 

षष्टभुजी काम्लें , पेच 
हिजरी और ताले की 

दिवरी 
14, स्लाटकत काउंटर संक IS : 1365 - 1978 - बही - 

सिर वाले पेच 
15. स्लाटकृत चीज सिर वाले IS : 1366-- 1968 - बही - 


1. 50 सभी 


- नही 


- वही 


1 . 50 सभी 


- वही 


- वही 


1 . 50 सभी 


- वही 


-- 


- वही 


1982- 03- 16 


1979- 01-13 


1982- 05- 01 


- 141 

1978- 12- 18 


- बही 


500 


- 


141 


1979- 01- 13 


1982-05- 01 


1978 -12- 18 

- बही-- 


500 


- बही 


___ - पही 


-- वही 


500 


- वही 


- वही 


- वहीं 


16. धरेल रेफ्रिजरेटर IS : 1476 -1971 एक रेफ्रिजरेटर 2 . 50 पहले 10000 

. 2. 50 अगले 10000 

1 . 00 शेष 
17. जल गैस और मल निकाम IS : 1538 एक मीटरी 7. 50 पहले 500 

साकिट और पाइप के ( भाग 1 से 23 ) टन 5 . 00 
स्पिगाट पाइपों के दाम 1978 
पाइपों के लिए लार्वा 

लोहे की फिरिंग 
18. फिरिंग के साकिट IS : भाग 3 - वही - 7 . 50 पहले 500 

5 . 00 शेष 
19. पाइप और फिटिंगों के भाग 4 एक मीटरी 7 . 30 पहले 
लिए फ्लज 

टन 5 . 00 शेष 
20. उठे हुए फ्लैज - भाग 5 

- वही - 7 . 30 पहले 

5. 00 
21. फ्लैज पाइपों और फिटिग भाग 6 

- वही - 7 . 50 पहले 500 
के ड्रिलिंग मानक फ्लेंज 

5 . 00 शेष 
22. फ्लजकृत साकिट भाग 7 

7 . 50 पहले 

5 . 00 
23. पतंजकत स्पिगाट 

• -वही 7 . 50 पहले 

5 . 00 शेष 
24. फासर 

- वही 7 . 50 पहले 

5 . 00 शेष 
25. वोहरे साकेट बैंड 

7 . 50 पहले 

5 . 00 शेष 
26, साकेट टी 

- वही - 7 .50 पहले 

5 . 00 शेष 
27. दोहरे साकेट टी लगे भाग 12 

- पही- 7 . 50 पहले 
पलेंज कृतांच 

5 . 00 शेष 
28. क्रास वाले सभी साफट भाग 13 

7 . 50 पहले 

5 . 00 शेष 
29. दोहरे माकेट टेपर भाग 14 - वही - 7 . 50 पहले 

5 . 00 शेष 
30. टोपियां 

भाग 15 एक मीटरी 7 . 50 पहले 

टन 5 . 00 शेष 


भाग8 


500 


वाही 


- यही 


भाग 9 


500 


- वही 


- वहीं 


- बही 


भाग 10 


500 


- वही 


- वही 


भाग 11 


500 


- वहीं 


- वही 


300 


- 4हा 


- वाही 


- वाही 


500 


500 


- यही 


- वही 


500 


141 


1979 - 01- 13 


1982 - 05 - 01 


1978- 12- 18 


[ भाग II .... खंड 3 ( ii ) ] 
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a 


ur 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- - 


- 


- 


- 


- 


- 


9 


10 


- 


- 


- - - - 


- -- - - 


- - 


- 


141 
1978- 12- 18 1979-0 1 - 13 


500 


1982- 05-01 


500 


- वही 


- बही 


- वही 


500 


- बड़ी 


500 


- वहीं 


- बही 


500 


- वहीं-- 


भाग 21 


500 


500 


- वहीं 


- वहीं 


500 


- याही 


-बही 


वही 


1983- 01- 01 


1978- 01- 13 . 


1983- 01- 01 


141 
1978- 12- 16 
___ - वहीं 


- 


- 


1982- 06- 01 


140 


- बही 


1978- 12- 18 


31. प्लग भाग 16 एक मोटरी टन 7. 50 पहले 

5 . 00 ष 
32. घंटेनमा मद । 

भाग 17 

- वही - 7 . 50 पहले 

5 . 00 शेष 
33. दोहरे फ्लजकृत छ भाग 18 

-- वही - 7 . 50 पहले 

5 . 10 शेष 
34. सभी फ्लेजकृत टी भाग 19 

- वही - 7 . 50 पहले 

5 . 00 शेष 
35 मभी फ्लैजकृत काम भाग 20 

7 . 50 पहले 

5 . 00 शेष 
36. दोहरे गलैजपूत टैपर 

--यही 7 . 50 पहले 

5 . 00 शेष 
37. स्पिग्निट अंडल या बारी भाग 22 - वही 7 . 50 पहले 
पग्ज 

5 . 00 शेष 
38. खाली फ्लैज 

भाग 23 

- वही 7 . 50 पहले 

5 . 00 
* 39 . खानों में वाइंडिग और IS : 1855 - 1977 - यही - 4 . 00 सभी 

मानव वहन ढुलाई के 
लिए लहदार इस्पात के 

तार के रस्से 
40. खानों में दुलाई कार्यो के IS : 1856 - 1977 -बही - 4 . 00 सभी 

लिए इस्पात के तार के रम्से 
41. एलुमिनियम पर एनोटिक IS : 1868-- 1968 --वही - 2 . 00 सभी 

कोटिंग 
42. लैक्ट्रोप्लेटिंग के लिए IS : 1958- 1987 एक किग्रा० 0 . 10 मभी 

बनावटी निकल एनोर 
43. औद्योगिक वायों के लिए IS : 1972 - 1977 एक मीटरी 20 . 00 पहले 
ताम्मे की प्रोट, चद्दर 

टन 10 . 00 अगले 
और पत्ती 

5 . 00 शेष 
44. मिालको क्रोमियम IS: 2024 - 1970 - बही - 2 . 50 पहले 

___ 1 . 25 शेष 
45: सलैकहार्ट घातवयं लोहे IS: 2 108 - 1977 - बही - 10 . 00 सभी 

की ढली वस्तुएं 
46. ड्राफ्टिग मशीन IS : 2287 - 1970 एफ हाफ्टिग 3 . 00 सभी 

मशीन 
47. काले वर्गाकार काबले IS: 2685 - 1968 एक मीटरी 1 . 50 सभी 

और रिबरी तथा काले . 

वर्गाकार पेंच 
48. डिमों के कायले IS : 2609 - 1972 - वही - 1 . 50 सभी 
49. विद्यार्थियों के सूक्ष्मदर्शी IS : 3686 -1966 एक अदद 7 . 00 पहले 

5 . 00 अगले 

3 . 00 शेष 
50, अपकेन्द्रीय उलयां ( स्पन ) IS : 3989--1970 एक मीटरी 1, 00 पहले 
लोहे के स्पिगाट और मल 

0 . 50 शेष 
पाइप 
51. बैंघरंदे IS : 4057 - 1967 एक अदद 0 . 50 पहले 

0 . 25 अगले 

10 . 15 शेष 
52. दाएं हाथ की कटाई के IS : 5100 - 1969 1000 7 . 00 पहले 
लिए ट्विस्ट ड्रिल समा 

अदद 4 . 50 अगले 
नांतर शैंक स्टब सीरीज 

1 , 50 शष 
925 GI/84 - 5 


250 


- बही 


1982- 05 - 18 


250 


1500 


- बाही 


- वही 


1983 - 05-01 


- बही 


- वही 


1983- 02- 01 


- बही 


टन 


- यही 
1979- 01- 13 


- 


- वही 
140 
1978- 12- 18 


200 
200 


1982-07- 01 


ल 


6000 


-- 


- पही 


- बही 


1982- 10 - 01 


4000 


- पही 


4000 


1983- 02- 01 


2000 
3000 
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1 


2 


____ 10 


-- 


1983- 02- 01 


2000 . 
3000 


- नही 


2000 
3000 


-वही 


2000 
3000 


- बही 


2000 
3000 


- बही 


2000 
3000 


FREEEEEEEEEEEEEEE 


याही 


2000 
3000 


- वही 


- पाही 


53. ट्विस्ट ड्रिल समानालर IS : 5101 - 1989 - बही - 7 . 00 पहले 
• शैक जावर सीरीज 

4 . 50 अगले 

1 . 50 शेष 
54. ट्विस्ट ड्रिल , समानांतर IS : 5102- 1969 - बही - 7 . 00 पहले 
शैक लम्बी सीरीम 

4 . 50 अगले 

1 , 50 शेष 
5 5. ट्विस्ट ट्रिल मार्स टपर IS : 5103- 1969 - वही - 7 . 00 पहले 
शेक 

4 . 50 अगले 

1 . 50 शेष 
56. ट्विस्ट ट्रिल अधिक साईज IS : 5104 - 1969 - वही - 7 . 00 पहले 
वाले मोस टेपर शैक 

4 . 50 अगले 

1 . 50 शेष 
57. रेषेठ बैसस ट्विस्ट ड्रिल , IS : 5105- 1969 1000 प्रवद 7 .50 पहले 
टैपर वर्गाकार शैक 

4 . 50 अगले 

1 . 50 शेष 
58. बई के मर्म के लिए IS : 5106 -1969 -बही - 7 . 00 पहले 
ट्विस्ट ड्रिल , टैपर 

4 . 50 अगले 
वर्गाकार शैक 

1 , 50 शेष 
59. समानांतर शैकों वाले IS : 5444 - 1978 एक रीमर 0 . 08 सभी 

हस्तरीमर 
60. मोर्स टैपर शैकों वाले IS : 5445 - 1978 -पाही - 0 . 08 सभी 

लम्बी नाली पाले मशीनी 

रीमर 
61. समानांतर कों पाले IS : 5446 - 1978 - ही - 0 . 08 सभी 

मशीनी पकिंग रीमर 
62. मार्स टैपर शैक वाले IS : 5447--1978 - बही - 0 . 08 सभी 

मशीनी पकिंगरीमर 
63. टैपर पिन हस्तरीमर IS : 5881 - 1970 -बही - 0 . 08 सभी 
64. समानांतर शैक वाले IS : 5882 - 1970 - वही - 0 . 08 सभी 

साकेट रीमर 
85. मोस टैपर मैंक पाले IS : 5907 - 1970 -नही - 0. 08 सभी 

साकेट रीमर 
66. टैपर पिन मशीनी रीमर IS : 5918 - 1970 मही - 0. 08 सभी 
67. मशीनी विजरीमर S: 5919 - 1970 -बही - 0 . 08 सभी 
68. शैलरीमर 

IS : 5926 -1970 - ही - 0 . 08 सभी 
68. मशीनी जिंगरीमर IS : 6091 - 1971 एकरीमर 1. 50 पहले 

0 . 74 अगले 

0 . 35 शेष 
70. भाई एस प्रोमोटरी पूड़ियों IS : 6175 ( भाग एकटी 0. 05 . मभी 

के लिए हाथ वाले टेप 1 से 3 ) - 1977 . 

मौर छोटी मशीनी टैप 
71. 50 मंश वाले शैल सिरे IS : 6256 - 1971 एक कटर 0 . 08 सभी 
. इकरे कोण मिलिंग कटर 
72. शैल सिर वाले मिस IS : 6257 - 1971 - वही - 0 . 08 समी 
73, साइड और सामने के IS : 6308-- 1971 - बही - 0 . 08 सभी 

मिलिंग कटर 
74. बेलनाकार मिलिंग कटर IS : 6309-- 1971 - बही - 0 . 08 सभी 
75. एक कोने वाले गोल IS : 6314--1971 -वही - 0 . 08 सभी 

मिलिग कटर 
78. भवतल मिलिंग माटर IS : 6222 - 1971 - बही - 0 . 08 सभी 


-वही 


माही 
- नही 


- बही 


- वही 
-पही - . 
- बही 


1000 
4000 


1983- 02- 01 


1982- 01- 01 


1983- 02- 01 


- वही-- 
- बही 


- पही 
-यही 


- 


- बही -- 


- 
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m 


7 


8 


10 


5 6 

0 . 08 Hü 
0 . 08 
0 . 08 


1983- 02- 01 

- 
at 
- - 


0. 08 Fut 


- 


- 


1 2 

3 

4 
77. gars fifaru 4727 IS : 6323- 1971 - 
78. The Mafia IS : 6324– 1971 - 
79. ar to fafaut fic ? IS : 6325 - 1971 -- - 
80. # 4.17 fufti ICT IS : 6326– 1971 Ft 
81. Frittat ett a FITE IS : 6352– 1971 4 67 

मिलिंग कटर 
82. HTIGT,AF arer foret IS : 6353 - 1971 -477 - 

वाले मिल 
83. A 24 H ETT IS : 6354 – 1971 - 467 - 

मिरों वाले मिल 
84. gifani fafar 42 IS : 6355- 1971 -41 
85 . FRA 192 * TE IS : 6388 – 1971 -- - 

स्लाट मिलिग कटर 
86 . A to IS : 7821– 1975 That 


0 . 08 


- 


0 . 08 A4 


0 , 08 447 
0 . 08 17 


0 . 05 Art) 


-- 


- - 


- 


1987- 01-01 


[ ato o 


1 13 : 10] 


S .O . 3283. — The Indian Standards Institution , hereby , notifies that the marking fees pertaining to various products referred to in 
Col. 2 and 3 of the following Schedule have been revised as a mentioned in Col, 4,5 and 6 thereof. The revised rate of marking fees 
shall come into force with cllect from the dates shown against cach : 

SCHEDULE 


LM 


Product 


IS : No. 


Unit 


si. 
No. 


Marking Fee Rate 


Referred to Govt. of India 
Gazette Notification Part II, 
Section - 3 Sub - section ( ii) 


Date of 

Effect 


Per unit of Unit 
Rs. P . 


Superse. Partially 
ded Modified 
S.O . No. S . O . No. 


Date of 
Issuo 


3 


9 


10 


Onc Tonno 


7 . 50 


All 


— 


141 
1978 - 12 - 18 


1979-01-13 1082- 05-01 


140 


1. Wrought aluinidium IS : 21 — 1975 

and aluminium alloys 
for manufacture of 

utensils 
2 . Austenitic manganese 

steel castings IS : 276 - 1978 
3. Copper rods for boil IS : 288 – 1960 

ler stay bolts and 

rivets 
4 . Naval brass rods and IS ; 291-1977 

sections 


-do 


- do 
-do 


1982 -05- 16 
1982 -05-01 


1978 - 12 - 18 
141 
197 8 - 12 - 18 
140 
141 
1978 - 12 - 18 


One Tonne 


-do 


do 


-do 


5 . Frec cutting brags IS : 319 - 1974 

bars , rods, and scc 

tions 
6 . High tensile brass IS : 320 – 1962 

rods and sections 


do 


500 All 
20 . 00 First 250 
10 . 00 Next 250 

5 . 00 Remaining 
20 . 00 First 250 
10 . 00 Next 250 

5 . 00 Remajning 
20 . 00 First 250 
10 , 00 Next 550 

5 . 00 Remaining 
20 . 00 First 250 
10 . 00 Noxt 250 

5 . 00 Remaining 
20 . 00 First 250 
10 . 00 Next 50 
5 . 00 Rentaining 
20 . 00 First 250 
10 . 00 Next 250 
5 . 00 Remaining 
2 . 50 First 1000 
1 .25 Romajning 


-00 


- do 


7. Cold rolled brass IS : 410 - 1977 - 

sheet, strip and foil 


- 00 


8 . Copper rods for elec- IS ;613 - 1964 

trical purposes 


-do 


-do 


-do 


1982 -06 -01 


9 . Electroplated coat- IS : 1067 -1968 100 grams 
ings of silver for de 

of silver 
corative and protec 

cousunied 
tive purposes 
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3 


7 


10 
1982- 06 -16 


10 . Ferrochromium 


IS : 1170 – 1967 One Tonno 


- 


-do 


i 


6 
2 . 50 First 1500 
1 . 25 Remaining 
4 .00 First 1000 
2 . 00 Remaining 
1. 50 All 


140 

1978 - 12 -18 


-do 


1982 - 10 -01 


1983- 02- 01 


1 . 50 All 


-do 


11 . Cast iron rainwater IS : 1230 - 1979 -do 

pipes and fittings 
12 . Black hexagon bolts , IS : 1363 – 1967 -do 

nuts and lock Duts 
and black hexagon 

screw8 
13. Precision and semi- IS : 1364 1967 - do 

precision hexagon 
bolts, screws, nuts 

and lock nuts 
14 . Slotted counter sunk IS : 1365- 1978 One Tonne 

head screws 
15 . Slotted cheese head IS : 1366 - 1968 -do 

screws 
16 . Domestic refrigerators IS : 1476 – 1971 One Refrige 

rator 


1 . 50 


All 


1983-02 -01 


1 . 50 


All 


-do 


1982 -03 - 16 


2 .50 First 10000 
2 . 50 Next 10000 
1 . 00 Remaining 
7 , 50 First 300 
5 . 00 Remaining 


- 


1979 - 01 - 13 


1982- 05-01 


141 
1978- 12 - 18 


17. Cast iron fittings for IS : 1538 ( Pt I One Tonne 

pressure pipes for to XXIII ) 
water , gas and sewage 1976 Part II 
sockets and spigots 

of pipes 
18. Sockets of fittings Part III 

-do 


1 


- do 


- do 


- do 


Part IV 


- do 


-do 


1 


-do 


- do 


19 . Flanges of pipes and 

fittings 
20 . Ralsed flanges 


7 . 50 First 500 
5 . 00 Remaining 
7 ,50 First 500 
5 . 00 Remaining 
7 ,50 First 500 
5 . 00 Remaining 
7 . 50 First 500 
5 , 00 Remaining 


Part V 


-do 


-do 


- do 


1 


-do 


-do 


- do 


do 


do 


21. Standard fange drill - Part VI 

ing of flangod plpes 

and fittings 
22. Flangod sockets Part VII 


- do 


1 


-do 


- do 


-do 


23. Flanged Spigots 


Part VIII 


- do 


- do 


-do 


-do 


24 . Collars 


Part IX 


- do 


do 


-do 


-do 


25. Double socket bends Part X 


-do 


- do 


ول۔ 


1 


- do 


26 . Stooket tocs 0 :10 Tonac Part x [ 


1979 -01- 13 


1 


1982 -05-01 


141 
1978 - 12 -18 

-do 


- do 


do 


-do 


27 . Double socket tco Part XII 

with flange branch 
28 . Crosses all sockets Part XIII 


-do 


1 


- do 


- do 


-do 


7 .50 First 500 
5 . 00 Remaining 
7 . 50 First 500 
5 . 00 Remaining 
7 . 50 First 500 
5 , 00 Remaining 
7 . 50 First 500 
5 . 00 Remaining 
7 . 50 First 500 
5 . 00 Remaining 
7 , 50 First 500 

5 . 00 Remaining 
7 , 50 First 500 
5 . 00 Remaining 
7 . 50 First 500 
5 . 00 Remaining 
7 . 50 First 500 
5 . 00 Remaining 
7 . 50 First 500 
5 . 00 Remajning 
7 .50 First 500 
5 . 00 Remajning 
7 . 50 First 500 
5 , 00 Remaining 
7 .50 First 500 
5 . 00 Remaining 
7 , 50 First 500 
5 , 00 Remaining 


29. Double socket tappers Part XIV 


-do 


do 


- do 


1 


-do 


30. Caps 


Part XV 


-dou 


- do 


1 


- do 


do 


31 . Plugs 


Part XVI 


- do 


- do 


- do 


-do 


32. Bell mouth pieces 


PartXVII 


- do 


-do 


1 


-do 


-do 


33. Double flanged bends PartXVIII 


-do 


-do 


- do 


- do 


34 . All flanged toes 


Part XIX 


-do 


- do 


- do 


- do 


35 . All flanged crosses 


PartXX 


-do 


- do 


1 


- do 


-do 
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4 


7 


8 


9 


10 


- - - - 


- 


- - - - 


- 


- - 


- 


- 


- 


36 . Double flanged lapers Part XXI 


Ono Tonne 


1979 - 01 - 13 1982 - 05 -01 


141 
1978- 12 -18 

- ulu 


-do 


-do 


-do 


37 . Split buddle or body Part XXII 

flanges 
38 . Blank flanges Part XXIII 


7 . 50) First 500 
5 . 00 Renairing 
7 . 50 First 500 
5 . 00 Remaining 
7 , 50 First 500 
5 . 00 Remaining 
4 . 00 All 


- lo 


-do 


-do 


1983 -01-01 


4 .04 All 


--- 


- 


-du 


39 . Stranded sleul wire IS : 1855 – 1977 -do 

ropes for winding and 
man -riding haulages 

in mines 
40 . Steel wire ropes for IS : 1856 - 1977 -do 

haulage purposes ini 

mining 
41. Anodic coatings on IS : 1868 – 1968 -do 

aluminium 
42 . Fabricated nickel ano - IS : 1958– 1967 One Ka. 

des foi c [ ectro - plating 
43. Copper plates, shects IS : 1972 – 1977 One Tonne 

and strip for indus 

trial purposes 
44 . Silico chormium IS : 2024 - 1970 - do 


2 . 00 All 


1979 -01 -13 


1982- 06 -01 


141 
1978 - 12 - 18 
140 
1978 - 12 - 18 


0 . 10 


All 


-do 


- do 


-do- 


1982-05- 16 


20 . 00 First 350 
10 .00 Next 250 
5 . 00 Remaining 
2 . 50 First 1500 

1 . 25 Remaining 
10 .00 All 


-Jo 


1982-05- 01 


3 . 00 


All 


1983-02 -01 


45. Blackheart malleable is : 2108 -1977 -do 

iron castings 
46 . Drafting muchines IS : 2287 - 1970 One Drafting 

machine 
47. Black square bolts IS : 2585 - 1968 One Tonne , 

and nuts and black 

square screws 
48. Coach bolts 

IS : 2609 - 1972 -do 
49 . Student-type micro - IS : 3686 - 1966 Onc Piccc 

scopo 


1 . 50 All 


- do 


-do 
1982-07-01 


1 . 50 All 
7 . 00 First 200 
5 . 00 Next 200 
3 . 00 Remaining 
1 . 00 First 6000 
() 50 Remaining 


List 
spigot 


S : 3989 – 1970 One Tounc 


140 
1978- 12 - 18 


1979 -01- 13 


197 


1982 - 10 -01 


50 . Centrifugally 

(spun ) iron 

and soil pipes 
51. Bench planes 


15 : 4057 – 1967 One Piece 


1982- 10 -01 


1983- 02 - 01 


52. Twist diills , parallel IS : 5100 – 1969 1000 Pieces 

shanks, stub serics for 

rightland cutting 
53. Twist drills , parallel IS : 5101 –1969 -do 

shanks, jobber serius 


-do 


54 . Twist drills , parallel IS : 5102 - 1969 

shanks, long series 


-du 


- do 


-du 


55. Twist drills, morse IS : 5103 - 1969 

taper shanks 


0 . 50 First 1000 
0 . 25 Next 4000 
0 . 15 Reinaining 
7 . 00 First 2000 
4 . 50 Next 3000 
1 . 50 Remaining 
7 . 00 First 2000 
4 . 50 Next 3000 
1 . 50 Remaining 
7 . 00 First 2000 
4 . 50 Next 3000 
1 . 50 Remaining 
7.00 First 2000 
4 , 50 Next 3000 
1 . 50 Remaining 
7 . 00 First 2000 
4 . 50 Next 3000 
1 . 50 Remaining 
7 . 00 First 2000 
4 . 50 Next 3000 
1 . 50 Romaining 
7 .00 First 2000 
1 . 10 Neki 1000 
1 . 50 Remaining 


-do 


S : 5104– 1969 


- do 


56 . Twist drills , oversize 

morsç taper shenkg 


-do 


-do 


-do 


57. Twist drills, taper IS : 5105 - 1969 

square shanks to 

patchet braces 
58. Twist Trills , taper IS : 5106 – 1969 

square shanks for 
çarpenters braces 


-do 


- do 
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- - 


- 


- 


2 


3 


5 


6 


9 


10 


0 . 08 All 


- 


1983 -02-01 


0 . 08 


All 


- 


-do 


0 .08 All 


- do 


0 . 08 


All 


-do 


59. Parallel hand reameis IS : 5444 - 1978 One Reamer 

with parallel shanks 
60 . Long Nuted machine IS : 5445 – 1978 -do 

roamers with morsc 

taper shanks 
61, Machine Chucking IS : 5446 – 1978 - do 

reamers with parallel 

shanks 
62. Machinc chucking IS : 5447-- 1978 - do 

reamers with imorse 

tuper shanks 
63. Taper pin hand rei - IS : 5881- 1970 - do 

mors 
64 . Socket reamers with IS : 5882 - 1970 -do 

parallel shanks 
65. Socket reamers with IS : 5907 – 1970 -do 

morse taper shanks 
66 . Taper pin machine IS ; 5918 - 1970 

reamers 
67. Machine bridge rea - IS : 5919 – 1970 - do 

mers 
68. Shell reanicis IS : 5926 – 1970 -do 
69. Machine jig reamers IS : 6091- 1971 -do 


0 . 08 


All 


- do 


0 . 08 


All 


- do 


0 .08 All 


-do 


0 . 08 


All 


- do 


0 . 08 All 


-do 


- do 


-do 


0 . 08 All 
1 . 50 First 1000 
0 . 75 Next 4000 
0 . 35 Remaining 
0 . 05 All 


1983- 01 -01 


0 . 08 All 


1983-02 -01 


0 . 08 All 
0 . 08 All 


-do 
- do 


0 .08 All 


-do 


0 . 08 All 


- do 


0 . 08 


All 


- do 


0 . 08 


All 


-do 


0 . 08 


All 


70 . Hand taps and short IS : 6175 One Tap 

machine taps for ISO (Parts 1 to III ) 
inętric thrcads 

— 1977 
71 . 50 degrcc shell cnd IS : 6256 - 1971 Onc cutter 

single angle milling 

cutters 
72 . Shell cnd mills IS : 6257 - 1971 - Jo 
73 . Side and face milling IS : 6308 - 1971 -do 

cutters 
74 . C ylindrical millung IS : 6309- 1971 - do 

cutters 
75 . Single corner ivund - IS : 6314 . 1971 -do 

ing milling cutters 
76 . Concave milling IS : 0322 - 1971 •do 

cutters 
77 . Convex milling IS : 6323- 1971 -do 

cutters 
78 . Single angle inilling IS : 6324– 1971 -do 

cutter s 
79. Double angle milling IS : 6325- 1971 

cutters 
80 . Equal anglo inilling IS : 6326 - 1971 - do 

cutters 
81. Slot muilling cutters IS : 6352– 1971 

W2- 1971 -do 
with parallel shanks 
82 . End inills with para - IS : 6353 - 1971 - du 

llel shanks 
83 . End mills with inurse IS : 6354 – 1971 -do 

tuper shanks 
84. Keywny nuilling cu - IS : 6355– 1971 -do 

tters 
85 . Slot milling cutter s IS : 6388 - 1971 - do 

with morse tuper 

shanks 
86 , Long shank machunę IS : 7821– 1975 One Tap 

taps 


-do 


-do 


0 .08 All 


- do 


0 . 08 


All 


-do 


0 . 08 


All 


-do 


0 .08 AU 


- do 


0 .08 All 


-do 


0 . 08 


All 


-do 


0 . 08 Al! 


- do 


0 . 05 


All 


- 


1983-01-01 
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का०मा० 328 .J ~ - समय -समय पर मंणाधित भारतीय गानमः । ( TI .Ii ) वान 1 )17 4 विनियम २ . उपविनियम ( 1 ) के अनुसार 
अधिसूचित किया जाता है कि भारतीय मानकों के ब्योरे नीचे अनुसूची में दिए गए है वे रद्द कर दिये गये है और वापस ले लिए गये है । 

अनुसूची 


... . - . .. - 


- .- - - - - -- 


- 


- 


- 


- 


रद्द किए गए भारतीय मानक की मन्या 4 शीर्षक 


. विवरण 


वाम 
संन्या 


भारत के गजपत्र के एम ओ मंण्या तथा नागेम्स 
जिसके अधीन भारतीय मानकों के निर्धारण की 


_ 


सूचना छपी है 


- -- - - -- - 


- 


- 


- . - 


- - - 


. . - 


. 


. 


- 


- - - 


- - - 


- - - 


- 2 


3 


1. IS : 7969 -1976 जनता नहाने के साबुन को विशिष्टि भारत के गमपत्र भाग I, खर 3, उपखंड ( II ) क्योंकि जनता नहाने के साबुन की अपेक्षाओं 

दिनांक 1978- 12-02 के एम ओ 3440 को IS : 2868- 1983में सम्मिलित किया 
दिनांक 1978- 11- 16 के अधीन प्रकाशित गया है । 


- 


- 


- - - 


- . 


- - 


- 


- 


- 


- - 


- 


- - - 


- - . 


. 


- . 


. - . - . - 


- 


[मं० मी एम डी 13 : 7] 
S. O . 3284- - In pursuance of sub-regulation (1 ) of Regulation 5 of the Indian Standards Institution ( Certification Marks ) Regu 
lations , 1955 as Amended from tiinc to time , it is hereby notified that the Indian Standard , particulars of which is mentioned in tho 
Schedule given hercaſter , has been cancelled and stands withdrawn : 

SCHEDULE 


- 


- - - 


- 


- 


- - 


( 4 ) 


SI. No. & Title of the Indian Standard Can - S . O . No . & Date of the Gazette Notification in which 

Remarks 
No . celled 

Establishment of the Indian Standard was Notified 
(1 ) ( 2 ) 

( 3 ) 
1 . IS : 7963 _ 1976 Specification for janata S . 0 . 3440 dated 1978- 11 -16 published inthe Gazette of As thed irements of Janata 
toilet soap. 

India , Part -II, Section -3 , Sub - section (ii) dated toilet soap have been 
1978- 12 - 02. 

covered in IS : 2888 – 1983. 
- - - -- - 

[ No . CMD/13 : 7] 


का०मा० 3285. - -- ममय -समय पर संशोधित भारतीय मानक संस्था (प्रमाणन चिन्ह ) विनियम 1955 के विनियम 5 के उपविनियम ( 1 ) के अनुमार 
अधिसूचित किया जाता है कि भारतीय मानकों के बोरे नीचे अनुसूची में दिए गए है ये रत कर दिये गये हैं और यापग ले लिये गये हैं । 


अनुसूची 


क्रम मं० रद्द किए गए भारतीय मानक की संख्या व शीर्षक 


विवरण 


भारत के राजपत्र के एस प्रो मस्या तथा तारीख 
जिसके अधीन भारतीय मानकों के निर्धारण की 

सूचना छपी थी 


- 


- - - - 


- 


-. 


- 


- . 


- 


- - 


- 


- 


1 


3 


1. IS : 3590- 1960 भार वहन करने वाले हल्के कंक्रीट खंडों भारत के राजपत्र भाग 2 बंड 3 उपखंड ( ii ) क्योंकि IS : 3500 - 1966 की अपेक्षामों को 
की विशिष्टि 

दिनांक 1966- 12- 17 में एम मो 3818 2185 ( भाग 2 ) -1983 में सम्मिलित 

दिनांक 1966- 11- 30 के अधीन प्रकाशित 
- - - . . -- - - 

[संख्या मी एम डी 13 : 7 ] 
ए० एम० चीमा, अपर महानिदेशक 


- - - - 


- - 


s . o . 3285 - In pursuance of sub-regulation ( 1 ) of Regulation 5 of the Indian Standards Institution ( Certification Marks ) Regu 
lations, 1955 as amended from tiine to time, it is hereby, notified that tle Indian Standard , particulats of which is mentioned in the 
Schedule given hercalier has been cancelled and stands withdrawn : 


SCHEDULE 


Remarks 


Sl. No . & Title of the Indian Standard Can- S. O . No. & Date of the Gazette Notification in which 
No . celled 

Establishment of the Indian Standard was Notified 
- - - 

- - - - 
( 1) 

( 2 ) 


- - - - 


- 


. 


( 3 ) 


1 . rs : 3590 - 1966 Specification for load bea - S . O . 3818 dated 1966 - 11- 30 published in the Guzeiic of As the rcquircments of IS : 
ring lightweight concrete blocks. 

India , Part- II, Section- 3, Sub-section (ii) dated 3590----1966 have been co 
1966 - 12 -17. 

vered in IS : 2185 ( Part 
II) --- 1983 . 


[ No . CMD/ 13 : 1 
A. S . CHEEMA, AddI. Director General 


- 


- - . . - . . 


- - 


- - 
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श्रम और पुनर्वास मंत्रालय 

गमवपकम, मद्रारा-56, तमिल नाई नामक स्थापन का सम्बद्ध 
( श्रम विभाग ) 

नियोजक और कर्मचारियों की बहुसंख्या इस बात पर सहमत 
नई दिल्ली , 30 जुलाई, 1984 

हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
का मा०3286 - केन्द्रीय सरकार को यह प्रतीत होता है 

अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त स्था 
कि ममर्म बार० हुन मनथप्पा एण्ड सन्स ( कॉटन ) , हनुमनथप्पा 

पन को लागू किए जाने चाहिए ; 
बिल्डिंग , चित्रदर्ग रोड, द वनगेरे- 577002, कर्नाटक 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धाग 1 की 
नामक स्थापन के मम्बद्ध नियोजग और कर्मचारियों की बहु 

उपधारा ( 4 ) द्वारा प्रदत्त शाक्तयों का प्रयोग करते हुए 
संख्या इस बात पर महमत हो गई है कि कर्मचारी भविष्य 

उक्त अधिनियम के उपबंध उवल स्थापन को लाग करती है । 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 

[मं० एम -350019 ( 271 )/ 84-पी० एफ- 2] 
19 ) के उपबंध उमा स्थापन को लागू किए जाने चाहिए । 

S . O . 3288 . — Whereas it appears to the Central Government 

that the employer and the majority of the employees in 
डानः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 

relation to the establishinent known as Messrs S . K . Patham 
उपधारा ( 1 ) द्वारा प्रदत्त पाक्तियों का प्रयोग करते हुए 

and Company, Peria Panichery, Girugambakkam , Madras- 56 , 

Tamil Nadu , have agreed that the provisions of the Emp 
उक्त प्राधानमा के उपबंध उक्त स्थापन को लागू करती है । loyees Proviçlent Funds and Miscellancous Provisions Act , 

1952 ( 19 of 1952 ) should be made applicable to the said 
[ सं० एम -35019 ( 270 )/ 84-पी० एफ -2 ] 

establishment ; 

Now , thereforo , in exercise of the powers conferred by 
MINISTRY OF LABOUR AND REHABILITATION 

sub- section ( 4 ) of Section 1 of the said Act , the Central 
( Departnment of Labour ) 

Government hereby applies the provisions of the said Act 
New Delhi, the 30th July, 1984 

to thç said establishment. 
S . O . 3286.. - . Whereas it appears to the Central Government 

[ No . S-35019( 271) / 84- PF.II ] 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs. R . Hanumall 

का० प्रा० 3289 - - केन्द्रीय सरकार को यह प्रतीत होता है 
thappa & Sons ( Cotton) , Hanumanthappa Building , Chitra 
durga Road , Devangere- 577022, Karnataka, have agreed that कि मैसर्स पंजाब वायरलस सिस्टम , बी - 53, फेज- 6, मोहाली , 
tho provisions of the Employees Provident Funds and Miscel 
Janeous Provisions Act, 1952 ( 19 of 1952 ) should be made 

पंजाब नामक स्थापन के सम्बन्ध नियोजक और कर्मचारियों 
applicable to the said establishment ; 

की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
Now , therefore, in , exercise of the powers confericd by 
sub - section ( 41 of Section 1 of the said Act, the Central 

भविष्य निधि और प्रकीर्ण उपबंध अधिनियम 1952 ( 1952 
Government hereby applies the provisions of the said Act का 19 ) के उपबंध उक्त स्थापन को लाग किए जाने चाहिए ; 
to the said establishment . 
INo . S- 35019 ( 270 ) / 84- PF.II] 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
का०मा० 3 287- - केन्द्रीय सरकार को यह प्रतीत होता है उपधारा ( 4.) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
कि मैसर्स एशियन स्केलस एण्ड इन्जीनियरिंग कार्पोरेशन , उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 
27-नित्याधान मुखर्जी रोड , हावड़ा - 711101 ( वैस्ट बंगाल ) 

[ सं० एस 35019 ( 272 )/ 84-पी० एफ - 2] 
नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों की बहु 

s. o . 3289 . - Whereas it apnears to the Central Government 
संख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य that the employer and the majority of the employees in 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 

relation to the establishment known as Messrs. Punjab Wire 

less System, B -53, Phase - VI , Mohali, Punjab , have agreed 
19 ) के उपबंध उक्त स्थापन को लाग किए जाने चाहिए ; 

that the provisions of the Employees Provident Funds and 

Miscellaneous Provisions Act. 1952 ( 19 of 1952 ) should bo 
अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 

made applicable to the sald establishment ; 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 

Now, therefore, in exercise of the powers conferred by 

sub -section ( 4 ) of Section 1 of the said Act , tho Central 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है। 

Government hereby applies the provisions of the said Act 

to the said establishment . 
[ सं० एस - 35017 ( 61 / 84 -पी० एफ - 2 ] 

[ No. S- 35019 (272 ) / 84- PF.II] 

का०मा० 3290- - केन्द्रीय सरकार को मह प्रतीत होता 
S . O . 3287. . . Whereas it appears to the Central Government 
that the employer and the majority of the employees in 

कि मैसर्स सुपर पाटो इलेक्ट्रीकल्स प्राइवेट लिमिटेड , 
relation to the establishmen known as Mesars Asian Scules 

प्लाट सं० 9- जे , सेक्टर- 6, फरीदाबाद , हरियाण नामक स्थापन 
and Engineering Corporation 27 , Nityadhan Mukherjce Road, 
Howrah (West Bengal), have agreed that the provisions of के सम्बद्ध नियोजक और कर्मचारियों की बहसंख्या इस बात पर 
the Employees Provident Funds and Miscellancous Piovi 
sions Act, 1952 ( 19 of 1952 ) should be made applicable to सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
the said establishment ; 

उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त 
Now , therefore , in exercise of the powers conferred by 
sub - section ( 4 ) of Section 1 of the said Act , the Central स्थापन को लागू किए जाने चाहिए ; 
Government hereby applies the provisions of tho said Act 
to the said establishment. 

अनः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
[ No. S-35017( 61 ) / 84-PF.IT] उपधाग ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए उक्त 
का आ0 3288 -~~- केन्द्रीय सरकार को यह प्रतीत होता है । अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 
मैसर्स एस० के० पाथम एण्ड कम्पनी , पेरिया पानीचेरी, गिम् 

[ सं० एस -35019 ( 273 ) / 84-पी०एफ -2] 


[ भाग II - र 


(ii) ] 


भारत का राजपत : अक्तूबर 20, 1984/ प्राश्विन 28, 1908 
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S. O . 3290 . - Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs Super Auto 
Electricals ( Private ) Limited. Plot No. 9J, Sector 6, Farida 
bad , Haryana, have agreed that the provisions of the Emp 
loyees Provident Funds and Miscellançous Provisions Act, 
1952 (19 of 1952 ) should be made applicable to the sald 
establishment ; 


Now , thereforo , in exercise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the guid Act, the Central 
Government hereby applies the provisions of the said Act 
to the said catablishment. 

[ No. S- 35019( 275) / 84- PF.II ] 


Now. therefore, in exercise of the powers conferred by 
sub - section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applica the provisions of the said Act to 
the said establishment. 

[ No. S- 35019(273 ) / 84-PF.II] 


का०मा० 3291-- - केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैसर्स के० एस० एफ० प्रोडक्टस , 35, डी० एल० एफ० 
इण्डस्ट्रीयल एस्टेट सं०, 2 फरीदाबाद - 12 1003, हरियाणा , 
नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों की बहु 
संख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम, 1952 ( 1952 का 
19) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए ; 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबन्ध उक्त स्थापन को लागू करती है । 

[ सं० एस-35019( 274 )/ 84-पी०एफ०- 2] 


का०प्रा0 3293 - केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैसर्स व्यवसाय सेवा सहकारी संघ नियामिथा, कुडवारा 
हाल पोस्ट , सिरुगप्पा तालक , बल्लारी डिस्ट्रिक्ट ,कर्नाटक , नामक 
स्थापन के सम्बद्ध नियोजक और कर्मचारियों की बहसंख्या इस 
बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
पौर प्रकीर्ण उपबंध अधिनियम , 1952 ( 1962 का 19) के 
उपबंध उक्त स्थापन को लागू किए जाने चाहिए ; 

प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्स 
अधिनियम के उपबन्ध उक्त स्थापन को लागू करती है । 

[ सं० एस- 35019( 276 )/ 84 पी०एफ०- 2] 


s. o . 3293. - Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela 
tion to the establishment known as Messra Vyavasaya Seva 
Sahakara Sangha Niyamitha, Kududarahal Post , Struguppa 
Taluk , Bellary District . Karnataka. have agreed that the 
provisions of the Employceg Provident Funds and Miscelle 
neous Provisions Act , 1952 ( 19 of 1952 ) should be made 
applicable to the said establishment ; 


Now , therefore, in exercise of the powers conferred by 
sub-section (4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[ No . S- 35019 ( 276) / 84- PF. IT ) 


S . O . 3291. - - Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messr8 K . S . F , Pro 
ducts . 35. D . L. F. Indusrtial Estate No. 2 , Faridabad , Haryana, 
bave agreed that the provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act , 1952 ( 19 of 1952) 
should be made applicable to the said establishment ; 

Now , therefore , in exercise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

INo . 5-35019(274) / 84-PF.IT] 


का०मा०3292 -- केन्द्रीय सरकार को यह प्रतीत होता है 
मैसस मन्जूनाथ इन्टरप्राइजिज , होसाहल्ली मैगनीज माइन , 
अकबर- जोलाधल , वाया - भद्रावती , जिला -शिमोग , कर्नाटक 
नामक स्थापन के सम्मान नियोजक और कर्मचारियों की बहु 
संख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम, 1952 ( 1952 का 19 ) 
के उपबंध उक्त स्थापन को लागू किए जाने चाहिए ; 


कामा0 3294- - केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्स अनुराधा पेन्टस , 149/ 1, रामापुरम , माउन्ट पूनामल्ली रोड, 
मद्रास- 89, तमिल नाड , नामक स्थापन के सम्बद्ध नियोजक मौर 
कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 
( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू किए जाने 
चाहिए ; . . 

प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की उप 
धारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबन्ध उक्त स्थापन को लागू करती है । 

[सं० एस-35019( 277 )/ 84-पी०एफ०-2] 

ए०० भट्टाराई, अवर सचिव 


प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वार प्रवरत शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस -35019( 275)/ 84-पी०एफ०- 2] 


s. o . 3294. - Whereas it appears to the Central Government 
that the employer and the majority of the employcar in 
relation to the establishment known as Messrs Anuradha 
Painte , 149 / 1, Ramapuram , Mount Poonamallee Road , 
Madras-89, Tamil Nadu have agreed that the provisions of 
the Employees Provident Funds and Miscellaneous Provi 
sjons Act, 1952 ( 19 of 1952 ) , should be made applicable to 
the bald establishment ; 


S .O . 3292 . — Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establisbment known as Messr8 Manjunatba 
Enterprises, Hosahalli, Manganese Mines Post Office Joladhal , 
Via Bhadravathi, Shimoga District , Karnataka, have agreed 
that the provisions of the Employees Provident Funds and 
Miscellaneous Provisions Act. 1952 ( 19 of 1952) should be 
made applicable to the said establisbment ; 

925 GI/ 84 - 6 . 


poeKarnatakaice Formatha 


Now, therefore, in exercise of the powers conferred by 
sub -section (4 ) of Soction 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said ostablishment . 

INo. 8 -35019 ( 27117 / 34.PF.In 
A . K . BHATTARAI, Under Socy . 
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PART II - SEC. 3(ii)] 


मई दिल्ली , 24 अगस्त , 1984 

आदेश 


New Delhi , the 24th August , 1984 

ORDER 


काoया 3295 - -- केन्द्रीय सरकार की राय है कि इससे 
उपाबद्ध अनसूची में विनिर्दिष्ट विषय के बारे में इंडियन रेअर 
अर्थस लि . किवलान , केरल के प्रबंधतत्र से सम्बद्ध एक प्रौद्योगिक 
विवाद नियोजकों और उनके कर्मचारी के बोच विचनान है ; 


S . O . 3295. - - Whereas the Central Government is of tho 
opinion that an industrial dispute exists between the cm 
ployers in relation to the mangement of Indian Rare Earths 
Lid ., Quilon , Kerala and their workmen in respect of the 
matters specified in the Schedule hereto annexed ; 


2 . And whereas, the Central Government after consider 
ing the said disputs had declined adjudication , vido letter 
No. L-43011 ( 8 ) / 79 - D .III ( B ) dated the 29th August, 1980%; 


2. और केन्द्रीय सरकार ने उक्त विवाद पर विचार करने 
के पश्चात् अपने पत्र संख्या एल -43011 / 8/ 79- डी - 3 ( बी ) , 
दिनांक 29 अगस्त , 1980 के द्वारा न्याय निर्णयन के लिए भेजना 
अस्वीकृत कर दिया था ; 


3. And whereas Jantha Central Workers Union, Indian 
Rane Earths Wing, Chavara (Registration No. 522 / 77 ) ro 
presented by its president K . Damodaran Pillai, Chavara , 
Quilon District, has represented for reconsideration by the 
Central Government of its decision declining adjudication ; 

And whereas the Central Government, on reconsideration 
and after baying glven an opportunity to the management of 
Indian Rare Earth , Ltd ., Quilon District. the Department 
of Atomic Energy , C .SM . Marg , Bombay to express their 
views, consider it desirable to rcfor the said dispute for 
adjudication . 


5. Now, therefore, in exerclic of the powers conferred 
by section 7A, and cause ( d ) of sub - gection ( 1 ) of section 
10 of the Industrial Disputes Act 1947 - ( 14 of 1947 ) . the 
Central Government horoby constitutes an Industrial Tribunal 
of which Shri K . S . Guru Murthy shall be the Prosiding 
Officer with headquartero at Mudras and refers the said dis 
pute for adjudication to tlie sald Tribunal , 


SCHEDULE 
1. “ Whether M / s. Indla Rare Earthe Limited are re 

quired to offer employment 
( a ) to the ex-employees of M / s. Tranvancore Mine 

rals Ltd . 
( b) to the Ex-employees of M / s. Hopkin & Willama 

Ltd. 
2. What should be the relick if either of the above is 

answered in the negative ? 


3, और जनता सेन्ट्रल वर्कस यूनियन इंडियन रेपर 
अर्थस विंग , चवारा, ( जिसकी पंजीकरण संख्या 522/ 77 है ) 
जिसका प्रतिनिधित्व उनके अध्यक्ष, के० दामोदरन पिल्लई , 
पायारा, जिला विलोन करते है, ने केन्द्रीय सरकार 
को अभ्यावेदन किया है कि वह न्यायनिर्णयन का भेजने की अस्वी 
कृति के निर्णय पर पुनः विचार व.रें ; 
. . 4. और केन्द्रीय सरकार के द्वारा विचार करने और 
इंडियन रेभर अर्थस लि० , जिला क्विालोन , परमाणु ऊर्जा 
विभाग, सी०एस०एम० मार्ग, बम्बई के प्रबन्धतंत्र को विचार 
प्रकट करने का अवसर देने के बाद उक्त विवाद को न्याय 
निर्णयन के लिए भेजना उचित समझा ; 

5 . अतः, केन्द्रीय सरकार , प्रौद्योगिक विवाद अधिनियम , 
1947 ( 1947 का 14 ) धारा 7क और धारा 10 की 
उपधारा ( 1 ) के खंड ( घ ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए , एक प्रौद्योगिक प्राधिकरण गठित करती है , जिसके 
पीठासीन अधिकारी , श्री के० एस० गुरूमूर्ति होगे , जिनका मुख्या 
लय मद्रास में होगा और उक्त विवाद को उक्त अधिकरण को 
न्यायनिर्णयन के लिए निर्देशित करती है । 

अनसूची 
1. " क्या मैसर्स रेअर अर्थस लि . द्वारा निम्नलिखित को 

रोजगार देना अपेक्षित है :- -- 
( क ) मैसर्स ट्रावनकोर मिनरलस लि . के भूतपूर्व कर्मचारी । 
( ख ) मेसर्स होपकिन एण्ड विलियमस लि . के भूतपूर्व 
" कर्मचारी । 

2. यदि उल्लिखित में किसी को नियोजित करना अपेक्षित 
नहीं है, तो वे किस अनुतोष के हकदार हैं ? 

3. यदि उल्लिखित ( क ) और ( ख ) दोनों को नियोजित 
करना अपेक्षित है, तो दोनों कम्पनियों के कर्मचारियों की 
संबंधित वरिष्ठता निर्धारित करने के क्या आधार होने चाहिए 
ताकि उन्हें प्रौद्योगिक विवाद अधिनियम की धारा 25-ज के 
अन्तर्गत पुननियोजन के लिए वरीयता दी जा सके । " 

[सं० एल- 43 015/1/ 84-डी -4 ( बी ) डी-5] 

एस० एस० मेहता , रेस्क अधिकारी 


3 . If both ( a ) & ( b ) are answered in the affirmative 

what should be the basis for fixing the relativo 
seniority of the employees of the two companios 
in order to give them preference in re -employment 
as per section 25H of the Industrial Disputes Act ? " 


[ No. L -43015( 1) / 84 - D .IV ( B ) / D . V .] 

S. S. MEHTA , Desk Officer . 


New Delhi, the 27th September, 1984 


s . o . 3296 . In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No . 2 Dhanbad, In the industrial 
dispute between the employers in relation to the manage 
ment of Dhori Coll ory of Central Coalficlds Limited , and 
their workmen , which was received by the Central Govern 
ment on the 19th September , 1984 . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 

Reference No. 14 of 1984 


In the matter of Industrial Disputes under S . 10( 1 ) ( d ) 

of the I. D , Act, 1947. 


PARTIES : 


Employers in relation to the management of Dhor! 

Colllery of Central Coalfields Ltd., P . O . Dhorl , 
District Giridih and their workmon . 


( TTII - * 3 ( ii )] 


TOT 47 791: 479 


20 , 1984 / 4rfect 28 , 1906 
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APPEARANCES 
On behalf of the employers : Shri K Prasad , Personnel 

Manager . 
On behalf of the workmen : Shri B. Joshi Advocate . 
INDUSTRY : Coal. .. 

STATE : Bibar. 


JOINT PETITION OF COMPROMISE BETWEEN THE 
MANAGEMENT AND THE WORKMAN CONCERNED 

The above mentioned employers and the workman con 
cerned ( Sri Jang Bahadur ) inost . respectfully beg to submit 
this joint petition . 


1, That the employers and the workman concerned Sri Jang 
Hahadur have mutually held discussions and negotiated the 
matter w th a view arriving ut an overall amicable settlement. 


Dated , Dhanbad , 14th September, 1984 


2 . That as a result of the aforesaid negotiation the em 
ployees and the workman concerned Sri Jang Babadur havo 
arr ved at an overall amicable settlement on the following 
term : 


AWARD 


The Government of India in the Ministry of Labour , & 
Rehabilitation in exercise of the powers conferred on them 
under Section 10 ( 1 ) (d ) of the I. D . Act. 1947, has referred 
the following dispute to this Tribunal for adjudication under 
Order No L - 20012 (254 ) 83 - D . UI.AD . IV . B dated the 16th 
May , 1984 


( a ) It is agreed that since the age Assessment Committeo 

constituted by the management in accoidance with 
the discussion of the Joint Bipart te Committee for 
the Coal Industry has assessed the age of Sri Jang 
Bahadur the workman concerned as 57 years as 
on 13 - 7 - 84 , the age of Sri Jang Bahadur shall be 
treated accordingly . 


THE SCHEDULE 


" Whether the action of the management of Dhon 

Colllery of Central Coalfields Ltd ., Post Oflice 
Dhori, D strict Giridih in superannuating Sri Jang 
Bahadur , Security Guard from service w .e . f. 30 - 6 - 83 
is justified ? If not to what relict the workman 
is entitled ? " 


(b ) It is agreed that Sui Sang Bahadur shall be re 

instaled in service within one week from the date 
of acceptance of this compromise pclition by the 
Hon ble Tribunal and that he shall be superannuated 
w .e.t . 13 - 7 - 87 on altaining the age of 60 years . 


(c ) It is agreed that the interiin period between 1 - 7 - 83 

and the date of re -instatement shall be treated as 
period of extra -ordinary leave without pay. How 
ever , if any annual leave or sick leave was due to 
Sri Jang Bahadur as on 1 - 7 - 83, he shall be paid 
wages to the extent of such leave. However , sick 
Icave will be allowed only if he produccs proof 
that he was actually sick which will be limited the 
period of Sick leave standing to his credit on 
1 - 7 -83 . 


( d ) It is agreed thut on re- instatement Sri Jang Baha 

dur ghall have continuity of service and scniority 
as before and that the interiin period between 
1 - 7 -83 and the date of re - instatement shall be 
counted for the purpose of gratuity under the 
Payment of Gratuity Act. 


After issuance of notices 10 the parties, both the parties 
appeared in tho case through their author. sed representative . 
W . S . was Gled on behalf of the workmen but oo W . S . has 
been filed on behalf of the management. In the meontimo 
the parties have filed settlement and they have arrived at 
an amicable settlement on the terms that the age assessment 
committee constituted by the management in accordance with 
the discussion of Joint Bipart le Committee for the Coal 
Industry assessed the age of the concerned workman Shri 
Jang Bahadur as 57 years on 13 - 7-84 and that the said age 
of the concerned workmai shall be treated accordingly and 
that the concerned workinan shall be reinstated in his ver 
vice within one week from the date of acceptance of the 
compromise petition by the Tribunal and that he shall be 
superannuated w . e . f. 13 - 7 -87 on attu ning the age of 60 
years . They also agroed that the interim period between 
1 - 7 -83 And the date of reinstatement shall be treated as 
period of extra -ordinary leuve without pay and that if any 
annual leave or sick leave was due to the concerned work . 
man ag on 1 - 7 - 83 he shall be paid wages to the extent of 
such leave . It was also agreed that the concerned work 
man shall have continuity of service and seniority us before 
and that the period between 1 - 7 - 83 and the date of reinstatc 
ment shall be counted for the purpose of gratuity under the 
Payment of Gratuity Act. The terms agreed upon between 
the parties appear to be quite fair and to the advantage of 
the concerned workman and as such the settlement assived 
between the parties vide Compromise petition is accepted 
and this reference is disposed of in terms of the Compromise 
petition which forms part of the Award as Annexure. 


( e ) It s agreed that this is an overall settlement in 

full and final settlement of all tho claims of Sri 
Jang Bahadur , workman concerned against out of 

the abovo reference . 
In vicw of the above settlement, the employers and the 
workman concerned Sri Jang Buhadur jointly pray that tho 
Hon ble Tribunal may be pleased to give an Award in terms 
of this joint compromise petition and disposal of the reference 
accordingly . 
I , D . D . Sahay, Project Officer / Agent Dhori Collicry of 

Central Coalfields Ltd . 
For & on behalf of Employers . 
2 . K . Prasad , Personnel Manager 

Dhori Area of Central 

Coalfieldy Limited 
For & on behalf of Employers. 


I. N . SINHA , Presiding Officer 
[No. L - 20012 ( 354 )/83-D . III(A ) /DIV (B ) ] 


ANNEXURE 
BEFORE THE PRESIDING OFFICER , C .G .I. T. NO . 2, 

DHANBAD 


( Jang Bahadur ) 
Security Guard , 
Dhori Coll ery of 
Central Coalfields Ltd . 
(Workman concerned ) , 


In the matter of reference No. 14 of 1984 . 
PARTIES : 


Witness : 
1. Illegible. 


Employers in relation to the management of Dhori Col. 

licry of Ms Central Coalfelds Limited , PO . Dhori, 
Distt. Giridih . 


2. Illogible. 


AND 
Sri Jang Bahadur, Ex -Security Guard of Dhori Colliery 

of Central Coalfields Limited . 


Sd / 

Presiding Officer 
Central Govt . Industrial Tribunal (No, 2 ) 

DHANBAD 
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Eine MS 
S . O . 3297 . - In pursuance of section 17 of the Industrial Blandwy iaşide along win overy and security guards, 
Duputes Act, 1941 ( 14 of 1947 ), ine Central Govoromcat Will Luc 11ca3100 Dasguide ww . Tous Le cualgo 01 
acreoy publishes the collowing award of iho Arbitrator , abusing or assuunny any Superior ur U -worker was plov 
Sami K , Sharan in the industrial dispute between tho cm Deyou wouur. I was wisu proved beyond avuol wa HC 
ployers in relation to the management of Hasdeo (IAD ) Lau participated in the Julus /400 and 1cd 10 QUOLIUC luc 
Arca ot Western Coalueldo Lumied and their workmen , Willing Winers, tiene un charge or pieucany of or 10 
woich was received by the Central Government on tho 171b Cam 10 violence W86 2180 pioved . Altr lak . 1910 COL 

sigeranion che giarity of the ACL OC Wisco4uct proved 
September , 1984. 

Hans Sari Dasorah S / o Sort Jagueo and bus past de vida 

OL service , he was dismissed from the services of 
BEFORE SHRI K , SHARAN , JOINT CHIEF LABOUR 

the 
COMMISSIUNER ( CENTRAL ), NEW DELHI AND THE Bijuri collery of Western coalncids Linued by ibe Sub 
ARBITRATOR 

Area Manger, Bijuri Colliery undes bus lauer NO , BJ / SAM / 

10982-90 dated 1 / th / 18th November , 1982 . 
PARTIES : 

3 . The case of the union, on the other band , in brief is 

that Sari Dasarab S / o Sur Jagueo was an active worker 
Employers in relation to the Management of Hasdeo 
UND ) Arca , Western 

the 
ol M . . Koyra Mazdoor Soba (11MS). On 24 - 4 -82 
Coalheida Limited , PO , 
South Jhagrukhand Colliery , District Surguja ( M .P .) 

Sub -Area Manager , bijuti Culuery Windout any charge- sheet 

enquiry cic . disinissed Sari Dasuratc from inç services of 
and their workmen represented thiough thc Gcne 
ral Secretary , M . P , Koyla Mazdoor Sabha (HMS ) , 

Bijui Colliery upder letter No. BJ / SAM / 82 / 158 -67 gated 

2 - 4 -82 only with a view to harassing hun . Subscqucnuy 
P . O . South jhagrakland Colliery , District Surguja 

the General Manager. Hardco ( AD ) Arca converted ihe 
( M . P .). 

aforesaid disinissal order into his suspension under his order 

No. GMAD / Eng. / 298 - 302 dated 1 -0 - 82 . " The General 
APPEARANCES : 

Manager appointed Shri S . N . Prasad , Deputy Persoanel 
For the Management- Shri G . K . Prasad , Deputy 

Manuger, Hasdeo Arca a9 tho Enquiry Officer to enquiro 

100 mne charge levelled against Shri Dashrath , Immediately 
Personnel Manager, Hasdco ( JKD ) Area of Weslcro 

thereafter he iniormed the General Manager that Shri S . N . 
Coalfield Lid 

Prasad was biased against him and as such requested for 
For the Union :- - ( 1 ) Shri Hardoo Singh , Senior Vice replacement of the Enqury Officer but this request was 
President, M . P . Loyla Mazdoor Sabna (HMS ) 

turned down by him , Tnc Enquiry Obcer conducted the 
( 2 ) Shri Natbu Lal Pandey ; Gcncral Secretary , 

enquiry arbitrary and did not give opportunity to Sbri 
M . P . Koyia Mazdoor Sabha (HMS). 

Dashrath to exanine and cross -examine the witnesses Against 

the priociples of natural justice . On the basis of so called 
DISTRICT : Surguja ( M . P .) 

INDUSTRY : Coal . enquiry conducted by Shri S . N . Prasad the services of 

Shri Dashrath S / o Shri Jagdco were again terminated with 
AWARD 

effect from 18 - 11 - 82 . A settlement was reached between 

the management and the union named above and 000 of 
No. 23(12)/ 83 -Con . III 

the terms of the settlement was that there gball be no 

victimisation on account of the strike from 2 . 4 -82 to 4 -4 - 82 . 
Dated : 17 - 9- 1984 

Notwithstanding tbi, the services of Shri Dusbrath were 

terminated . Hence the union demanded that Shri Dashrath 
The employer s in relation to the meangement of Hasdeo be reinstated in the services and be given all bencfitk . 
(JKD ) Area, Western Coalfieldy Limited , P . O . South 
Jhagrakhand Colliery, District Surguja ( M . P .) signed arbit 

4 . During the course of hearing before me on 3 - 5- 84 
ration agrcement under Section 10 of the Industrial Dis 

the representative of the management produced criginal as 
putes Act, 1947 to refer the instant judustrial dispute to well as a true copy each of the relevant documents with 
my arbitration . The specifi ; matter of the dispute is givon the consent of the representatives of the union , a true copy 
hereundor : 

cach of the same was murked as exibibits M1, M2, M3, 

M4, M5, M6 , M7, M8 & M9 on behalf of the mangement 
" Whether the action taken by the maangement of Bljuri and he original documents were returned to the represcata 
Colliery in dismissing Shri Dashrath S / o Sbri 

tive of the management. A copy each of the exhibits was 
Jagdeo from the services of the Bijuri Colliery 

handed over to the representatives of the union . The re 
with effect from 18 - 11 - 1982 is justified ? If not, 

presentatives of the union produced original as well as # 
to what relief the workman is entitled ? 

truc copy cach of the relevant documents . With the consent 

of the representative of the management a true copy cach 
The agreement was published in Part II Section 3 sub - section of the same was marked as exhibits W1, W2, W3, W4, WS, 
(tl) of the Gazette of India dated September, 17 , 1983 under W6 , W7 & W8 on behalf of the union and the original 
S . O , 3585 dated September 3 , 1983 of the Government of documents wero returned to the representatives of the union . 
India , Ministry of Labour and Robabilitation , Department of A truc copy each of those exhibits was givon to the re 
Labour, On the 3rd May , 1984 the representaſive of the presentative of the management. Neither on bebalf of the 
parties named above agrood in writing that I can give my management nor on behalf of the linion any oral evidenco 
award by September 30 , 1984. 

was produced before 1910 , Both parties relied on the docu 
mentary evidence referred to above . On 4 - 5 -84 I heard 

the arguments of both partico . 
2 . The case of the omployer in brief is that Shri Dashrath 
S / O Shri Jagdeo was working as a loader in Bijuri Colliery 

5. Tho representative of the management reiterated that 
and he was an active office bearer of Bijuri Colliory branch 

after proper and fair cnquiry it was found that Shri Doshrath 
of M . P . Koyla Mazdoor Sabha (HMS). The said union S /o Shri Jagdeo , loader in Bijuri Colliery had " thrown a 
servod a striko notice calling for a strike in all the coal 

piece of brick towards Shri H . R . Surana, Sub - Area Manager, 
minos of the then shagrakhand Area (now fo -named AS Bijuri Colliery who was standing Inside along with officers 
Hasdeo Arca ) with effect from 2 - 4 - 1982 and started their 

and security guard with the intention to assault him " and 
propaganda and agitation etc . to mobilise the workers of 

ho had also " trlod to obstruct the willing workers , otherwise 
tho arca to rosort to gtrike with effect from the said dato . 

he would not have been arrested by the police" . As the 
Qo 2 -4 -82 a mob of abou 25 to 30 persons armed with 

charges of misconduct proved against Shri Dashrath werd 
lathies in their hands and shouting provocativo slogans práve, he was dismissed from services of Jijuri Colliery of 
led by Shri Dashrath reached the pit office gato, Shri Western Coalfields Limited with effect from 
Dashrath cornmitted various acts of serious misconduct 

18- 11- 82 . As 

he was dismissed from service for proved grave misconduct 
for which he was charge shcoted by the Manager , Bijuri 

he was not entitled to any relief. The representative of the 
Collicry under his letter No, BJ / 138 / 41 dated 2 -4 - 1982 , mangement, however , had admitted that charges other than 
Subsequently departmental enquiry was held with regard thoce referred to above were not proved 
to those charges . Ho was given full opportunity to defend 

against Sbri 

Dashrath , 
himself in the enquiry which he availed . The Enquiry 
Offtcor found that he had thrown a ploco of brick towards 

6 . It is to be examined as to whether on the basis of 
Suri H . R . Surana , Sub- Area Manger . Bijurl Colllory was evidence on records the charges of misconduct alleged to 
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have been proved against Shri Daşbrath are actually proved 
and hus dismissal from sorvices of the Bajuri Colliery with 
cffect from 18 - 11 -82 is justified and if not, to what relief 
is he entitled ? 


ind cate the charges framed against Shri Dashrath . He should 
have referred to the charges of misconduct alleged against 
him as incorporated in the letter No . BJ / 138 / 41 datod 200 
Apri, 1982 (exbibit M - 1 ) . Thus the very basis on which the 
Enquiry Officer held the enquiry aga .nst Shri Dashrath and 
recorded his findings culminaring ultimately in his dismissal 
fiom services of Bijuri Colliery was absolutely wrong. This 
disciepancy was not detected at any stage by the management 
lill I pomied out the same to the representative of the man 
agement on 3rd May, 1984 and requested him to explain the 
discrepancy , Instead of giving any satisfactory explanation , 
the representat. ve of the management contented before me 
that the letter No . BJ / SAM /82 / 158 - 67 dated 2od April , 
1982 ( exbibit W - 1 ) was actually the charge sheet. This is 
untuinable for reasons already explained by me carlier . 


9 . Before the Enquiry Officer , the Prescoting Officer , Shri 
D . D . Ghosh examined 6 managençats witnesses, namely , 
( 1 ) Shri H . R , Surana, Sub - Area Manager, Bijuri Colliery , 
( 2 ) Shri B . Ojha , Overman , Bijuri Colliery, (3 ) Shri A . K . G . 
Babu , Head Security Guard , Bijuri Coliery . ( 4 ) Shri Jai 
Narain Pandey , Min ng Sardar , Bijuri Colliery , ( 5 ) Sbri 
Matburam , Security Guard , Bijuri Colliery , ( 5 ) Shri 
Shivanand Pandey , Gr. JI Clerk , Bijuri Colliery . In his defodce 
Shri Dashrath exam .ned himself before the Enquiry Officer 
and also produced two other defence witnesses Damely , ( 2 ) 
Shri Sabdar Ali, loader , Iljuri Colliery and Shri Dharam Pal, 
D . C . Helper , Bijuri Colliery . The contention of the union 
that Shri Dashrath was not giveo opportunity to cross examine 
the management s witnesses and to examine his defence wit 
nesses belore the Enquiry Officer is not correct. The manage 
ment s witnesses were examined io his presence as well as in 
presence of his co -worker , Shri S . K . Acbarji and they WCTC 
glven opportunity to cross examine then which they did . As 
alrcady indicated above he also produced witnesses in his 
defence . 


7 . It has been urged before me on behalf of the union 
that Shri Dashrath was never served with any chargc shect 
nor he was asked to cxplain hiu conduct terore dis nissag. 
from the services of Bijuri Collicry , Depying this , the re 
presentative of the management submitted to me that the 
letter No. BJ /SAM / 82 / 158- 67 dated 2 -4 - 82 ( exhibit W1) 
from the sub - Area Manager , Bijuri Colliery addressed to 
Shri Dashrath was actually tho charge sheet -cum -suinmary, 
dismissal order and the same was received by Shri Dashratb . 
Receipt of their letter by Shri Dashruth is not denied by the 
representatives of the union . Of the contrary that letter bas 
been exhibited as exhibit W - 1 on bebalf of the union . How 
ever, the representatives of the unioni contented that the 
letter referred to above was not the charge shect as arro 
neously contented by the representative of the mangement . 
The stand taken by the representative of the management 
during the course of hçaring before me is contrary to the 
casc of the management as explained in part 
graph 6 of their written statenent dated 9th December , 
1983 in which it has been categor cally stated that " on ac 
count of serious misconduct , Shri Dashrath S /o Shri Jagdeo 
was issued with the charge sheet by the Manager, Bijuri Col 
liery yide letter No. BJ / 138 – 41 dated 2nd April, 1982 " 
which is management s exhibit M - 1 , In the Memo. No . GM 
( SKD ) / Eng . / 298 - 302 dated 7th June, 1982 ( exhibit W . 2 ) 
issued by the General Manager , Jhagrakhand Area , a copy 
of which way endorsed to Shri Dasrath among others. It has 
been precisely mentioned that Shri Dasrath S / o Shri Jagdeo , 
loader , Bijuri Colliery was issued with a charge sheet by the 
Manager, Bijuri Collicry vide his off. ce letter No. BJ / 138 — 41 
dated 2nd April, 1982" . Also in the memo. No. GM ( JKD ) / 
Enq . /11543 _ - 50 dated 17th / 18th June, 1982 (Exhibit M -2 ) 
issued by the General Manager Jhagrakhand Area appoint 
ing Shri S . N . Prasad , Deputy Personnel Manager, Jhagra 
khand Area as the Enquiry Officer it has been specifically 
mentioned that " Shri Dashrath S / o Shri Jagdeo , loader, Bijuri 
Colliery was issued with charge sheet v de charge sheet No . 
BJ / 138 — 41 dated 2nd April, 1982 by the Manager Bijuti 
Colliery . The workman concerned has not been submitted his 
explanation to the said charge shect in spite of this office 
Memo . No . GM (JKD ) / Eng / 296 - - 302 datcd 7th June, 1982 
g ving another chance to submit his explanation with 72 hours 
on receipt of the same" . It is, therefore , evident beyond any 
doubt that it is the letter No. BS / 138 - 41 dated 2nd April, 
1982 ( exhibit M - 1 ) from the Manager, Bijuri Colliery ad 
dressed to Shri Dashrath which is the relevant charge sheet 
aga nst Shri Dashrath and not the letter No. BJ / SAM /82 / 
138 — 67 dated 2nd April, 1982 ( exhibit W - 1 ) from the Sub 
Area Manager , Bijuri Colliery addressed to Shri Dashrath as 
erroncously contented by the representative of the manage 
ment. There is no evidence that the charge sheet referred to 
above 1.e . exhibit M - 1 was received by Shri Dashrath , the 
workman concerned . It has been held by the Supreme Court 
in several cases including Sur Enamel & Stamping Works 
Limited V . Their workmen : 1963 II LLJ 367, Central Bank 
of India Limited V . Karunamoy Banerjee ; 1967 JI ILI 739 
and Fre Stone Tire and Rubber Company Limited V . Their 
Workmen : 1967 IJ LLJ 715 that before proceeding with the 
domestic enquiry against any offending workman , he must 
be informed clearly of the charges levelled against him . As 
already explained above, this has not been done in this caso 
in as much as tho charge sheet bearing No . BJ / 138 - 41 dated 
2nd April, 1982 ( exhibit M - 1 ) from the Manager, Bijuri Col 
Jiery addressed to Shri Dashrath was not served on him . Thus 
there has been serious violation of the principles of natural 
Justice wh ch is a fatal infirmity in the instant disciplinary 
proceedings against Shri Dashrath . 


10 . There is, however, force in the contension of tho union 
that the Enquiry Officer showed partisan attitude in favour 
of the management by ignoring and concealing serious con 
tradictions in the statements of management s witnesscs. As 
regards the charge alleged to have been proved Against Shri 
Dashrath that ho had brown a piece of brick towards Shri 
H . R . Surana, Sub - Area Manager , Bijuri Colliery with 
a view to asgaulting him . I have found that Shri Surana 
stated before the Enquiry Officer that on 2 - 4 -84 at about 
6 . 15 AM he was standing inside the gate of the pit office . 
At about 6 . 20 AM tho mob consisting of about 25 to 30 
perkong came in procession to that gate which had been 
closed by the Security stall . The mub pushed the gate god 
opened it by force and enterod the same and proceeded 
towards the road going to the mine. After the mob camo 
inside the gate , one amongst then , nantely , Shri Dashrath 
threw a brick towards him with a view to assaulting bim . 
At that time one security staff Intercepted the brick , threw 
it on the otherside and saved him . In his process the security 
staff sustained injury in his finger. In his cross -examination 
he stated that Shri Dashrath was not wearing duty dress 
and there was no lathi ( stick ) in his hand , Tho pcice of 
brick in question which was thrown was halt brick . When 
Shri Dashrath had thrown brick , he way in the middle of the 
mob and S / Shri Ramasbankar . Ramkowal and Subbash etc . 
were in the front. The distance between him and the mob 
was about 15 to 20 foot. He was on tho left side of tho 
mob . At that timo except the security gtaff none was 
Around him . Out of the remaining 5 mngagement witnesses , 
two witnosses namely , S / Shri A . K . G . Babu , Head Socurity 
Guard and Natham , Secruity Guard startod bafore the 
Enquiry Officer that thoy did not see Shri Dashrath throwing 
the brick as alleged . Shri A . K . G . Babu , however, stated 
that after sometime Shri Nathuram , Socurity Guard had told 
him that Shri Dashrath bad thrown a brick towards the 
Sub - Aroa Manager but he had intercepted it overwise tho 
same would have broken the head of the Sub - Area Manager . 
This statement of Shri A . K . G . Babu bas nejthor been corto 
borated by Shri Nathuram , Security Guard nor by any other 
witness of the managoment. Not only this, Shri Nathuram 
categorically stated before the Enquiry Officer that he had 
not scen Shri Dashrath throwing the back Shri Surana had 
categorically stated before the Enguiry Officer that at the 
relevant time nope excepting the Security Staff was around 
him . In view of this, categorical denial of 9 / Shri A . K .G . 


8 . Shri S . N . Prasad , Deputy Personnel Manager, Haşdeo / 
Jhagrakhand Aren has correctly stated in his rerort (exhibit 
W - 4 ) that Shri Dashrath wag charge sheeted by the chargo 
sheet No, BJ / 138 - 41 dated 2nd April, 1982 ( exhibit M - 1 ) 
but has erroncously mentioned that the same was issued hy 
the Sub - Area Manager Bijuri Colliery in a much as it was 
actually issued by the Manager, B juri Colliery . The Enquiry 
Officer has committed another serious mistake by reproducing 
In his report ( exhibit M - 4 ) extract from the letter No. 
BJ /SAM / 82 / 158 -67 dated 2nd April, 1982 (oxhibit W - 1 ) to 
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that they found Shri Dashrath obstructing the willing wor 
kers from going to work . Even Shri Jai Naiain Pandey did 
not voluntarily state about the same before the Enquiry 
Ollicer. However , when the Prescntiox Officer, Shri D . D . 
Ghosh as to whether Shri Dashrath was amongst the persons 
to wlicthe. ) at the mouth of the mine the members of the julus 
or any other person cau. cd obstruction to persons going to 
work , he replied that they were ihe irembers of the julus , 
In reply to yet another leading quzstion to him put by Shri 
Ghosh as to whether Shri Dashruth was amongst tho persons 
who were causing obstruction , te rcplina in afirmative . As 
already stated abovu this statement of Shri Jai Narain Pandey 
extructed by Shri Ghosh indicated above has not been cor 
Tolorated by any of the manngement s witnesses . Hence it 
is not proved that on 2 - 4 - 82 Sari Dashrath had obstructed 
the willing workers fiom going to work . 


. 


Babu and Natburan having soon Shri Dashrath throwing 
the brick towards Shri Surana, Sub - Area Manager indicales 
that Shri Dashrath bad not actually thrown brick towards 
Shri Surapa , Thc remaining three wilaesses namoly , S / Shri 
B . Ojha , Jai Naruin Pandey and Sivanand Pandey generally 
corroborated the statement of Shri Surana referred to above. 
However, there are major contradictions in the statements 
of S / Shri H . R . Şurana, B . Ojha, A . K . G . Babu , Jai Narain 
Paudey and Sivanand Pandey which huve neither bean men 
tioned by the Enquiry Officer in his report nor taken into 
consideration by him . Wbile according to Shri Surana tho 
relevant time when the incident allegedly took place on 
2 -4 - 82 was 6 . 20 AM , the same according to S / Shri B . Ojha, 
A . K .G , Babu, Jai Nutain Pandey and Şivanand Pandey w¢IO 
6 . 30 AM , 6 .45 AM , 6 . 20 AM and 6 .00 AM to 6 . 30 AM 
respectively . Shri Surana has stated that the number of 
persons in the mob was 25 to 30 . According to Shri B . Ojha 
it was 30 to 35 . Shri Babu said it was 40 . Shri Jai Narain 
Pandey put the number to 30 to 35 and according to Shri 
Siv and Pandey the number varied from 60 to 70 . According 
tu Shri Surana il the relevant time he was near the gate 
of the pit office . Shri B , Ojha stated that all the relevant 
time Shri Surana was at the northern side of the main gato 
riearly 15 metres away from it . According to Shri Jai 
Narain Pandey Shri Surana was standing near a tree on the 
left side of the road starting from the main gate . In his 
examination in chief Shri Sivanand Pandey stated that 
Shri Suraña was near the gate behind the work - shon . ID 
his cross - examination he said that wilen brick was thrown 
towards Shri Surana , ho wag near the big gate through which 
trucks pass. He further clarified that Shri Surana wag iasido 
the big gate . According to S / Shri H . R . Surana and Tal 
Narain Pandey at the time when Shri Dashrath allegedly 
threw brick towards Shri Surana , he ( Shri Dashrath ) was 
in the middle of the mob . As against this, according to 
Shri B . Ojha and Shri Sivanand Pandey , at that time he was 
in front of the mob . A person cannot be at two places 
simultaneously at the same time. All these contradictions in 
the statements of the management s witnesses given by them 
before the Enquiry Officer crodo their credibility . Moreover , 
Shri Jai Narain Pandey , has categorically stated that Shri 
Nathuram , Security Guard was at tho gato along with other 
security guards and they were trying to stop the mob from 
Opening the gate, Thuy how can it be paid that he was ncar . 
Shri Surana when helf brick was alleged thrown towards 
him , particularly when Shri Surana was admittedly away 
from the gate . On account of differeut versions of difforent 
management s witnesses it cannot be bald with certainty tho 
exact place where Shri Surana was standing at the relevant 
time. In his cross - examination Shri Sivanand Pandov has 
categorically stated that when the procession entered the main 
cute there was no officor near the main gate. In view of 
these incongruitios it is not conclusively proved that on 
2 - 4 - 82 Shri Dashrath , Loader, Bifuri Colliery " had thrown 
i niece of brick towards Shri H . R . Surena, Sub - Area 
Manager, Bijuri Colliery who was standing inside along with 
Officers and Security Guards with intention to Assault him " . 


12 . The representatives of the union rcferred to the settle 
ment (exhibit W6 ) cached butween the representatives of 
the management and the union in pursuance of which the 
union had agreed to wildraw unger strike and the strike 
As per term No . 5 of the wettlement it was agreed that 
" there shall be no victimisation on account of strike " . 
According to the repicsentatives of th : union , dismissal of 
Shri Dashrath from the servicus of Bijuri Colliery was in 
breach of the term No, 5 of the settlement. The representa 
tive of the management, on the other hand , contented that 
the management was not precluded from aking disciplinary 
ection against any workman including Shri Dashrath for 
any prove mis -conduct even connected with the strike . There 
is foice in this contcnlion of the representatives of the manage 
ment. However, for icasons arcady expitined carlier the 
charges of mis -conduct contented by the management to 
have been proved against Shri Dashrath have not been actually 
proved . 


11. As regards the findings of the Enquiry Officer that it 
had been prved " beyond doubt that he (Shri Dashrath ) 
had rarticipated in the julus /mob and tried to obstruct the 
willing workers , otherwise he would not have been arrested 
by the police . I consider the same to be imprecise and 
illogical for reasons explained hereinafter. In his finding , 
the Enquiry Officer has not mentioned the date , timo 
and place of the incident is also the action from which the 
willing workers were allegedly obstructed by Shri Dashrath . 
His conclusion that Shri Dashrath would not have been 
arrested by the police it se would hot have participated in 
the julus /mob and tricct to obstruct tho willing workers is 
Illogical firstly because he night have been arrested by the 
police for other reasons and secondly because nonc of the 
management s witnesscs had said ko . Moreover, oven Shri 
H . R , Suriga had not procisoiy said brforo the Enquiry 
Officer , that on 2 . 4 -82 Shri Vashrath obstructed the loyal 
Torkers from going down the nine for work . He had simply 
stated that the mob reached the mouth of the mine , subac 
quently , the mob warned and threatened the persons who 
were willing to go . to work and tried to stop ther . This is 
too goneral & statement to rope in Shri Dashrath . Neither 
Shri B . Ojha for Shri A . K . G . Böbu nor Shri Nathuram nor 
Shri Sivanand Pandey bad stated boforo the Enquiry Officer 


13. It has been argued on tchalf of the union that Shri 
S . N . Prasad, Deputy Personnel Man .: ger who was appoint 
ed is the Enquiry Olliver way , biased and prejudiced against 
Shri Dashrath and the latter did not expect any justice from 
him and as such he had requested the General Manager , 
Jhagrakhand Arca in his representation ( exhibit W3 ) to 
replace Shri S . N . Prusad by another Enquiry Officer, but 
this request way tuned down . This according to the re 
presentatives of thc un on has vitiated the disciplinary proceed 
ings against Shri Dashrath because his disinissal from the 
services of Bijuri Colliery is based on the findings of Shri 
S . N . Prasad. Enquiry Oficer who was biased and prejudiced 
against him . According to the representative of the panage 
ment the represcntation in question ( exhibit W3 ) of Shri 
Dashrath was vague ind of general nature and there was 
no specific allcgation against Shri $ . N . Prasal and as such 
the general Manager had tunicd down Shri Dashrath , re 
quest for replacing the Enquiry Officer and had inforced him 
accordingly in his letter dated 4 - 7 - 82 ( exhibit M8 ) . The 
representatives of the union placed reliance on news items 
relating to alleged dissatisfaction amongst workery of coal 
mines in Jhangrakhand Area publishe :1 in Shoshitodaya dated 
15- 3 -82 ( exhibit W7) and the special report by Shri Chaitanya 
Kalbeg published in India foday dated 15th May ( exhibit 
W8 ) to prove that Chi S . N . Prasad wag biased and pre 
iudiced . I have carefully gone through them and I find that 
the contents of the exhibits W7 and W8 referred to abovo 
are of very general nature find there is nothing specific to 
indicate that Shri Prasad was blascd and prejudicar against 
Shri Dashrath . However, the authors of the above mentioned 
publications have not beer, produced before me and the 
1epresentative of the management has not been g ven any 
opportunity to cross -cxamine them . Hence the contention 
of the representatives of the union that exhibits W7 and W8 
proved biased and prejudice of Shri S . N . Prasad against 
Shri Dashrath is not tenabic . However , I have carefully con 
gidered the manner in which Shri S . N . Prasad conductod 
the enquiry and submittet his report. He allowed Shit 
D . D . Ghosh . Presenting Officer to put leading plications to 
management s witnesscs. A tow oxamples of leuding quxe8 
tions have already been indicated ty me earlier . As against 
this, he put restrictions on tho cross -cran ination of manage 
ment s witnesses by Shri Dashrath and his co -worger , This 
will be evident from page 22 of exhibit M3 which shows 
that the Enouiry Other told Shri S . K . Acharjl, co -worker 
of Shri Dashrath while he was cross - examining Shri Jaf 
Narain Pandey that he should not ask any personal quxstions 
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AWARD 
Central Governnyent , Ministry of Labour on 27th January , 
1982 vide No L - 24011 ( 12 ) /81- DIV ( H ) made reference of 
the following disputo to this Tribunal (or adjudication from 
“ ( i) Whether the following action of the management 

of Kalahot Coal Mines of M / s. J & K Minerals Lid ., 
are justified : 


and should confine cross -examination on the statements 
made by the witnesses . He added further that bringing of 
any personal allegations against the witnesscg WAS undesir 
able . Shri Acharj: hąd simply asked Shri Pandey AS to 
whether his nephew Damed Shri Bachu Lal was working in 
Bijuri Colliery . I do not find anything objectionable in this 
question . He would have bçen justified in asking the rele 
yance of any question put to any witnesses dwing the course 
of his CrOSS -examination . The Enquiry Officer. However, did 
not put any restriction on he Presenting Officer - when he 
put leading questions to the management s witnesses . 
while analysing the Oral evidence of the management s 
witnesses the Enquiry Ollicer found it convenient not 
to discuss major contradicticiis in the statements 
of management s witnesses and ignored the conse 
quential effect of such contradictions on the credibility 
of the management s witnesses . Ho erroneously treated letter 
No . BJ / SAM /82 / 158 /57 dated 2 - 4 .82 ( exhibit wi) as the 
charge sheet against Shri Dashrath . All these indicate ihat 
Shri S . N . Prasad , Enquiry Olicar was prejudiced against 
Shri Dashrath . This is another serious infirmity in the dis 
ciplinary proceedings against Shri Dashrath , 


( a ) In keeping 46 workmen as detailed in Annex. 

I ( a ) under rispension without payment of sub 
sistance allowance and subsequently providing 
work to 36 of them as detailed in schedule A 
after giving fresh appojdiment letters forfeitlog 
their past service . 


(b ) In placing 10 workmen (an detailed in Schedule 

B ) under suspension without payment of sub 
sistence allowance and denying them provision 
of work even after agreeding in conciliation pro 
cecdings. 


14 . In the circumstances, I come to the conclusion that 
the management of Hosdeo ( IKD ) Area of Western Coal. 
fields Limited was not justificd in dismissing Shri Dashrath 
S / o . Shri Jagdeo , Londer, Biiuri Colliery from the services 
of Bljuri Colliery wtih effect from 18 - 11-82 . I, therefore , 
direct reinstatement of Shri Dishrath , son of Shri Jagdeo 
in service as I onder in Bijuri Colliery of Western Coalfido 
Limited with full basel wages, continuity of service and all 
other consequential benefits during the period from 2 - 4 - 82 
to the date of his reinstatement. The management of Hasten 
(TKD ) Area of Western Coalfields Limited shall pay to Shri 
Dashrath the difference of wuces between the wages ravable 
to him and wages if any paid during the aforesaid period 
within one month from the date this award becomes en 
forceable . 


( c ) In stopping 14 workmen as detailed in schedule 

C from work from January , 1981 and subse 
quently giving them fresh appointment letters 

forfeiting their nust scrvice . 
(d ) Stopping 7 workmen as detailed in Schedule- D 

from work . 
( ii ) If not, to what relief the workmen are entitled 7"} 


15. This is try award . 
Dated New Delhi, 
the 17th September , 
1984 . 

K . SHARAN , Jt. Chief Labour Commissioner 

( Central) New Delhi and Arbitrator . 

[No. L-22015 :i) / 83-D . JII (B ) / D . VI 
New Delhi, the 28th September , 1984 


2 . The workmen filed a statement of claim through Sh . 
K . R , Khajuria , General Secretary , Joint Action Committee 
of workmen . It was pleaded that Mines Manager Bhodogh 
Mines ( Kalakot ) vide slip dated 20 - 1 - 80 suspended all the 
Workers of the coal mine and no suspension allowance was 
paid to them that before ALC ( Central), an agreement was 
reached between the parties that all these workers will be 
taken on job and suspension allowance to them will be 
discussed later on , but the Management of J and K Mine 
rals did not honour the commitment and took only 36 
workers on frosh appointment and the others mentioned 
in the reference S Shri ( 1 ) Rana Kant. ( 2 ) Sakhu Prasad 
( 3 ) Ram Achal, ( 4 ) Ram Nath , ( 5 ) Baghirathi (6 ) Pati 
Raj, (7 ) Bhagwan Dasa , ( 8 ) Lal Jee ( 9 ) Pardeshi ( 10 ) 
Amar Nath , ( 11 ) Robit. ( 12 ) Mukat Parasa ( 13 ) Bendes 
gh va , ( 14 ) Kailash Singh , ( 15 ) Ram Asrac, ( 16 ) Syed Ali 
( 17 ) Ramjan All, ( 18 ) Raj Joct, ( 19 ) Devi Lal, ( 20 ) 
Shyam Lal, (21) Ram Brich , ( 22 ) Ragu slo Chhottoo, (23 ) 
Ram Dhari, ( 24 ) Bagant Prasad , (25) Khedru , ( 26 ) Subhash 
Chander, ( 27 ) Jdres Ali, (28 ) Munshi Ram , (29) Islam , 
( 30 ) Dhargal, (31 ) Ramanandh Singh , ( 32 ) Ram Chain , 
( 33 ) Kamal, ( 34 ) Sukar All, (35 ) Bhonger, ( 36 ) Rahim 
AIB (37) Achhee Lal, (38 ) Briraj Singh ( 39 ) Ishqu Ali 
( 40 ) Bachhan Prasad , (41) Ram Prasad , (42 ) Shanker Pre 
sad , (43 ) Shubhe Prasad , (44 ) Bhupajec , (45 ) Mathai, (46 ) 
Nagina, were not taken back. 


S . O . 3298 .- - In pursuance of sect on 17 of thc Industrial 
Disputes Act , 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern . 
ment Industrial Tribunal, New Delbi, in the industrial dis 
pute between the employers in relation to the management 
of Jammu & Kashmir Minerals Limited , Jammu and their 
wokrmen , which was received by the Central Government 
on the 15th September, 1984 . 
BEFORE SHRI O . P . SINGLA, PRESIDING OFFICER , 
CENTRAL GOVT , INDUSTRIAL TRIBUNAL, NEW 

DELHI 


3. The workmen demanded that the 36 persons takon 
back should not be treated fresh appointers whose names 
are given below and that dispenning with the Yervices of 
the workmen by the management was illegal and that tbey 
should be all deemed to be in service of the Management. 


I.D . No . 108 / 83. 


No . 


In the matter of dispute between : 
Workmen , Coal Mines Kalakot , 
Through Sh . K . R . Khajuria , 
General Secretary , 
Joint Action Committee . 

Versus 
M /s. J& K Minerals Limited 
Jammu, 
APPEARANCES : 

Sh . G . S. Sangha - .for the Managoment. 
None for the workmen . 


SCHEDULE - A 
s. Name of the workmen 

Date of 
Allowing 
work on 

frosh 

appointment 
1 . Shri Sukh Prasad 

Gorakhpuri Miner 15 - 9 -81 
2 . Shri Ram Nath 

-do 

14 - 9 -81 
3 . Shri Bhagirthi 

-do 

21- 9 -81 
4 , Shri Patti Raj 

-do 

14 9 -81 
5 , Shri Bhagwan Das 

- do 

14- 9 - 81 
6 . Shri Pardeshi 

21 -9 -81 
7. Shri Amar Nath 

- do 

14 - 9 - 81 


-do 
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-do 
- do 


4 . The Management raised an objection that Joint Action 
Committee had no legal status or locus standi to filo tho 
statement of claim . 


- do 


-do 


do 


- do 
-do 
- do 
-do 
- do 
- do 


5 . On merits , it was pleaded that the merc issue of slip 
does not amount to suspension of the workers and that 
no formal suspension order s were issued to the workers 
in question and clausc 14 ( 5 ) rules of Model Standing Or 
ders required an order of suspension to be in writing and 
to set out in detall alleged miscontract, which is the alleged 
slip does not contain , It is asserted that it was , in fact, 
no suspension of these workmen and no suspension allow 
ance was to be paid to them , Notico bearing No. 9099 . 
9157 dated 8 - 2 -81 were issued to these workers, individually , 
advising them to atend to their dirtice , but these workers 
absented thergelves from their duties on their own , 
despite these notices . 


-do 


8. Shri Rohit 
9 . Shri Beadeshwari 
10 . Shri Kailash Singh 
11 . Shri Syed Ali 
12 . Shri Ranjan Ali 
13 . Shri Ram Jit 
14 . Shri Devi Lali 
15 . Shoi Shyam Lal 
16 . Shri Ram Brish 
17. Shri Raghu 8 /o Chottu 
18 . Shri Basant Prasad 
19 . Shri Khaderui 
20 . Shri Subhash Chander 
21 . Shri Idrish Ali 
22 . Shri Munshi Rum 
23 . Shri Islam 
24 . Shri Dargabi 
23 . Shri Ram Chain 
26 . Shri Sukar Ali 
27 . Shri Bhonger 
28 . Shri Rahim Ali 
29 . Shri Achhay Lal 
30 . Shri Brij Raj Singhi , 
31 . Shri Ishak Ali 
32 . Shri Bachan Prasad 
33 . Shri Rain Prasad 
34. Shri Shankar Prasad 
35 . Shri Bhupat 
36 . Shri Nagina 


- do 
-do 
-do 
- do 


21 - 9 -81 

7 - 9 -81 
14 - 9 -81 
21 - 9 -81 
21 - 9 -81 

7 - 9 -81 
21- 9 -81 
14 - 9 - 81 
21- 9 -81 
14 - 9 -81 
21- 9 -81 
15 - 9 -81 
21- 9 -81 
21- 9 - 81 
21 - 9 -81 
21- 9 -81 
21- 9 -81 
14 - 9 -81 
21- 9 -81 
21- 9 - 81 
15- 9 - 81 
21 -9 -81 
21 - 9 -81 
21- 9 -81 
21 - 9 -81 
15 - 9 -81 
21- 9 -81 
14 - 9 - 81 
21- 9 -81 


-do 


-do 
-do 
-do 


- do 


6 . Under the agreement reached between the Assistant 
Labour Commissioner ( Central) , those workers who would 
report for duty by 15th September , 1981 were to be given 
employment. Only 36 workers reported upto 161h Sop . 
tember. 1981 and all of them were given employment. The 
commitment made was fully honoured. The workers ab . 
senting from their duties , on their own could not be 
given payment, when they were absenting from duties 
wilfully and did not report for duty , despite written ing 
tructions jagued to them individually . 

7. The workers reporting for duty wero glven employ . 
ment on probation for one year , and cervices were dis 
pensed as per service - order given to them , provided under 
the standing orders. 


- do 


- do 


-do 


- do 


-do 
- do 
-do 
- do 


8 . The workers were to file roloinder but nono was filed 
and none appcared for the workman on 9 - 7 - 84 or 1- 9 -84 
and under the circumstances , tho workmen were pro 
ceeded against exparte , 


SCHEDULE - B 
Gorakhpuri Miner 

do 
- do 
-do 


1. Shri Rama Kant 
2 . Shri Sri Ram Achal 
3. Shri Lal Ji 
4 . Shri Mukat Prasad 
5. Shri Ram Ashrey 
6 . Shri Ram Dhari 
7 . Shri Rama Nandi Singh 
8 . Shri Ramala 
9 . Shri Shubhai Prasad 
10 . Shri Mithai 


9 . The explanation of the Management, prima facie , 
appears to be correct and the commitment made by tho 
management appears to have been kept by them and the 
workmen are not entitled to any rel ef and the action of 
the Management does not appears to be otherwise than 
justified . 


- do 


- do 


-do 
-do 


- do 


Further ordered that the requisite numbe of copies of this 
Award may be forwarded to the Central Govt , for neces 
sary action at their end. 

O . P . SINGLA , Presiding Officer 
[No . L - 24011 (12) /81-D .IV (B )] 

S. S . MEHTA , Desk Officer. 


New Delhi, the 5th October , 1984 


- do 


-do 


$ . O . 3299 , - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the foliowing award of the Central Govern 
ment Industrial Tribunal cum -Labour Court No. 3 Dhanbad , 
in respect of complaint under section 33A of the said Act 
filed by Shri Md. Mohsin and 7 others workmen of Sripur 
Colliery , P . O . Sripur which wag received by the Central 
Government on the 29h September , 1984 


d 


SCHEDULE - C 
S . Namo of the workman Designation Dato of 
No , 

allowing 

on fresh 

appointment 
1. Shri Ram Awadh 

Gorakhpuri Minor 7 - 9 - 81 
2 . Shri Jantri 

- do 

21- 9 - 81 
3 . Shri Sri Rama 

21 - 9 - 81 
4 . Shri Iqbal Ahmed 

- do 

21 - 9 -81 
5 . Shri Parhlad 

15 - 9 -81 
6 . Shri Ram Das 

15- 9 -81 
7. Shri Mukh Rama 

- do 

21- 9 - 81 
8 . Shri Paras 

-do 

21 -9 - 81 
9 . Shri Hardwar 

-do 

7 - 9 81 
10 . Shri Ram Bhavan 

-do 

21- 9 -81 
11 . Shri Sham Lal 

-do 

15 - 9 - 81 
12 . Shri Ram Subhag 

18 - 7 -81 
13. Shri Kapil Dev 

- do 

31- 7 -81 
14 . Shri Sham Dov 

-do 

SCHEDULE D 
) . Shri Lal Bachan Gorakhpuri Miner 
2 . Shri Jalill Ali 

-do 
3 . Shri Ram Rattan 

- do 
4 . Shri Shiv Shanker 

-do 
$ . Shri Dashrath 
6 . Shri Raghu 

- do 
7. Shri Karnal Singh 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL - CUM - LABOUR COURT NO . 3 , DHANBAD 


-do 


Complaint Caso No. 1 / 84 
PRESENT : 

Shri J. N . Singh, Présiding Officer. 
PARTIES : 
Md. Mohsin and 7 others 

workmen of Sripur Colliery - Complainanta 


-do 


-do 


Employers in relation to the management of Sripur 

Colliery P . O . Sripur - Opp . Party , 


- - 


- - 


- - 


- 
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APPEARANCES : 

APPEARANCES : 
For the Complainants --- None. 

On behalf of nanugeocit- - MT, B . N . Lala , Advocato 

with Mr. D . P . Roy , Senior Personnel Oificer 
For the Opp Parfiy - - Shri B . N . Lalu , Adyocate . 

On behalf of Workinea - - Mr. N . N . Sinha, Vice Presi 
STATE : West Bengal, 

INDUSTRY : Coal 

dent of the Union . 
Dated , the 23rd September , 1984 

STATE : West Bengal. 

INDUSTRY : Coal. 
AWARD 

AWARD 

The following dispatc was sent to this Tribunal for ad 
This is a complaint V / s. 33A of the Industrial Disputes 

junication hy the Government of India , Ministry of Labour, 
Act, 14 of 1947. 

by Order No . L - 19012 ( 36 ) / 79 - D .IV ( B ) cated 5th February , 
2 . There are 8 applicants mentioned in this case and 

1980 : 
their case is that ibey are working Ets lleuvy Tyndals in 

" Whether the action of the management of Sitalpur 
Sripur Coll. ery and during the pendency of Rcfcrence Caso 

Colli ry of M / s, 11 . stern Coalfields Limited, Dishar 
No . 58 / 82 they were transferred to another colliery by way 

garh Area , P . O . Dinhergårh , District Burdwan in 
of victimisation . It is subn :itted that this will create divi 

not alowing the work oun ( As per annexure ) their 
sion among the workmen and they will also have difficulty 

category wages is juistiica. if not. to wliat rclief 
in conducting the Reference Casc which relatcy to designa 

ale the concerned workmen entitled 7 " 
tion and placement in higher calegory. 

ANNEXURE 
3 . The defence of the niangement is that the present com 

1. Sri Rabi Gore , Stone Cutier 
plaint is not maintainable as there has been ne change 

2 . Sri Akshey Mahato , Sione Cutter 
in the service condition of these workinen and that the 
trasfer of a workmen from one colliery to other colliery 

3. Sri Rameswar Tewni, Statie Cutter 
on the same terms and conditions cannot be said to he 

4 . Sri Sukhadro Ahir , Stone Cutier. 
alternation in the service condition and the suid transfer is 
made within the provisions of Coal Minds Nationalisation 

Sri Mahadeb Bouri, Stone Cutter 
Act as also Standing Olders . Further it is suhnitied thai 

6 . Sri Chandu Mendal, Stone Cutter 
though in the complaint petition it iy stated that 7 others 
are also involved but in fact the complaint has roon ſiled 

7, Sri Hiroo Bagti, Stone Cutter 
by only one applicant named Mr. Mohsin and that they are 

8. Sri Anil Ragli, Stone Cutter 
not concerned with the Reference in question . 

9 . Sri Mansa Bugti , Sione Cutter 
4 . It may he metioned that after the filing of the com 

10 . Sri Kalipada Mahato , Stone Cutter 
plain petition the complainant did not appear on any day 

11 . Sri Dhana Bouri, Stone Cutter 
though the case was fixed for hearing. Several notices were 
also issued to him but to no effect. Further there is no 

12 . Sri Chhatraheli Bhuiya , Stone Cutter 
evidence on the record to show that there has been any 

13. Sri Kala Bouri, Stone Cutter 
change in the conditions of service of the concerned work 
man . In the absence of any evidence on iecord it cannot 

14 . Sri Gopal Sonar , Stone Cutter 
be held that there has been change in conditions of service . 

15. Sri Jyotilal Tanti, Stone Cutter 
Thus there is no merit in the complaint petition whicb is 
dismissed . 

16 . Sui Badi Singh , Stone Cutter 
The award is passed accordingly 

17 . Sri Bodi Majhi, Stone Cutter 
J .N . SINGII, Presiding Officer , 

18 . Sri Amullyn Bouri, Stone Cutter 
[No L - 19014111 /84-D . IV ( B ) 

19. Sri Mariram Bouri, Sionc Cutter 

20 . Sri Hardhan Ghose , Stono Cutter 
New Delhi, the 9th October , 1984 

21. Sri Mongla Bouri, Stone Cutter 

22 . Sri Bindeswari Singh , Mason Supervisor 
S . O . 3300 . - In pursuance of section 17 of the Industrial 

23. Sri Ramraj Harijan , Driller 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 

24 . Sri Sufal Bouri , Driller 
hereby pribilshes the following aware of the Central Govert 
ment Industrial Tribunal, Calcutta in the industrial clispute 

25 . Sri Kistoo Bouri, M9011 
hetween the themployers in relation to the managemotit of 

26 . Sri Mohabi- Das, Driller 
Sitalpur Collicry of Fastern Coalfields Ltd . and their work 
mon , which was received by the Cental Government on 

27. Sri Ramraj Scikh , Stone Cutter 
1 . 10 - 1984 . 

28 . Sri Birju Rabidas, Stone Cutter 

29. Sri Bachha Choubey , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 

30 . Sri Rariraj Khan , San Cleaning Mazdoor 
CALCUTTA 

31. Sri Rambrick Kahar, Sione Cutter 

32 . Sri Ramprosad Dusad , Stone cutter. 
Reference No. 15 of 1980 

2 . The case hecarre matured for hearing and it was fixed 

for hearing today . The parties appearde and filed a com 
AWARD 

promise pctition and rjavcil for an award in terms of the 

said petition. I have gone through the compromise peti 
PARTIES : : 

tion and I find it scandalie and for the trenefit of the 
Employers in relation to the management of Seetalpur partics . I therefore , accept the sarre and pass an Award 
Colliery of Fastern Coalfields Ltd . 

in terms of the said comprcinisc notition which will form 

part of this Award as Annyirc A . 
AND 

Date , Calcutta , 
Their Workmen . 

1811 September, 1984. 
PRESENT : 

M . P . SINGH , Presiding Officer 

(No. L - 190 ! 2 (36 ) / 79 - D . IV ( B ) 
Mr. Justice M . P. Singh , Presiding Officer , 
625 GI/84-47 
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ANNEXURE - A 


BEFORE THE HONBLE PRESIDING OFICER CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL : CALCUTIA 

Reference Case No . 15 of 1980 
PARTIES : 
. Employers in relation to the management of Scetalpur 
Colliery of Eastern Coalfields Ltd ., 

AND 

Their , Workmen 

Joint Petition of Compiomisa 
The humble petition of both the marties, herein concerned, 
most respectfully shewth : 
( 1 ) That the above matter is fixed for hearing on 18 -9 - 1984. 
( 2 ) That both the parties , in the meantime negotiated the 

instant matter matually and, without prejudice to 
the respective contentions made in their written 
statements , have arrived at a settlement of the 

instant matter on the following terms : 
(i) That with effect from 1- 1- 83 , the following con 

cerned workmen will be converted from picce , 
rated groups to time-rated categories as stated 
below : 
S /Shri Amulya Bouri, Bodi Majhi, Robi Gopo , 

Haradhan Ghose , Sukdeo Ahir , Akhaya Mahato , 


Kallpada , Birju Rabidas , Gopal Sonar and Chatia 
bali, Mongia ( agreed to be read as Magle ) Maghi 
as named in Sl. No, 18 , 17 , 1 , 20 , 4 , 2 , 10 , 28 , 14 , 
12 and 21 of the order of reference will be placed 
in time- rated category IV as Stone Cutters, Sri 
Kamraj Sriklis named in ȘI. No, 27 of the order 
of reference (agrecd to be read as Ramjan Seikh ) 
will be placed in time- rate category IV ER 
Stone Cutter , Sri Sufal Bouria as named in și, 
No. 24 of the order of reference will be placed 
in time-rated wategory Il as Linc Mazdoor, Sri 
Kisto Bouri as named in Sl. No. 25 of the order 
of referonce will be placed in time-rated cate 
gory I as Mazon Mazdoor, Sri Bindeswari Singh 
As named in . Sl. No. 22 of the Order of referenco 
will be placed in Cerical Grade- II ay Munshi. Sri 
Mahaoir Das as named in SI, No. 26 of the ordor 
of reference will be placed in time-rated category I 
as Carpenter Helper . Sri Rajeswar Tewari ay named 
in Sl. No. 3 of the order of reference agreed to 
be read as such in place or Rameswar Tewari 
will be placed it tim3-rated category V as Face 
Worker , Sri Rambrich as nanied in SI .No . 31 of 
of the order of reference will be placed in time 
rated category V as Face Worker. Sri Farias 
Khan , $ 1. No. 30, shall he designated a9 Face 
Worker Catrgory V 


(ii) That the basic rates and the designations of the 

concerned worknicn as stated in the fore going 
Paragraph on their conversion from Piece - rated 
to time-rate will be fixed follows 


- 


- 


- - 


- - - 


- 


Name 


Design , before 
conversion 


old basic Old basic 
on 31 - 12 -82 on 31 - 12 -82 
as earned as per 

NCWA - IT 
in time-raic 
category 


New designation New busic 

1 - 1 -83 
(NCWA - 
JII) after 
conversion 


Basic on 
1 - 1 - 84 i. o . 
present 
basic 


29 . 70 


30 . 50 


- do 
- do 


. 


. 


. 


29 . 70 
29. 70 
29. 70 
29 . 70 
29 . 70 
29 . 70 
29 . 70 
29 .70 
30 .04 


30 . 50 
30 . 50 
30 . 50 
30 . 50 
30 . 50 
30 . 50 
30 . 50 
30 . 50 
31 , 04 


. 


. 


. 


: 


. 


29 .70 


30 :50 


1 . Skhay Mahato . . . . 

· P .R . Stone 

21 . 16 21 . 46 Stone Cutter 
Cutter, Gr. - V . 

Cat .- IV . 
2 . Sukdeo Ahir , 

- do 

21 . 43 21 . 46 - - do 
3 . Kalipada Mahata 

- do 

21 . 43 21 . 46 
4 . Chatrabali Bhuiya 

- do 

21 . 29 21 . 46 
5 . Gopal Sonar , 

-do 21. 72 21 . 99 

- do 
6 . Bodi Moji . . 

- do 

21. 29 21 . 46 - do 
7 . Amulya Bouri 

-do 

21 . 65 21 . 99 -do 
8 . Mongla . 

21 . 29 21. 46 -co 
9. Ramjan Seikh . 

21 .29 

21 . 46 

-do 
10 . Rambrich , . 

21 . 22 

21 . 66 Fuce worker 

Cat. V . 
11 , Birju Raudlas . . 

-do 21 . 22 21 . 46 Stone Cutter 

Cat. IV . 
12 . Rabi Gope . . 

-do 

21 . 16 21 . 46 -do 
13 . Harudhan Ghosh 

-do 

21 . 27 21 .46 - do 
14 . Mahabir Das . . 

P . R . Mazdoor 16 . 36 . 16 . 56 Corpenter Helper 
Group - I. 

Cat .- I. 
15. Sufal Bouri . . . . -do 

16 . 36 18 . 76 Line Maz . 

Cat .- II. 
16 . Kisto Bouri . . . . . -do 

16 . 36 16 , 56 Mason Maz . 

Cat . I. 
17, Bindeswari Singh . . . . -do 

· 16 . 36 16 , 36 Munslui Gr. II. 

p .d . 
18 . Farias Khan . . . . . Stono Cutter 

21. 29 21 . 86 Face Eorker 
Group - V . 

Cat. - V . 
19 . Rajeswar Tewari 

. -do 

21 ,29 21. 86 -do 
(iii ) That with regard to the remaining workmen mentioned in the order of reference there is no disputc . 


. 


29. 70 
29 .70 
23.74 


30 . 50 
30 . 50 
24 . 17 


24 . 30 


24 . 83 


23 . 74 


24 . 17 


678 .00 

p . m . 
30 . 04 


708 .00 
p . m . 
31 . 04 


30 . 04 


31 . 04 


EN 
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( iv ) That by this settlement the instant matter is 

2 . The Union agrees to give up ul oiber claim and other 
fully and finally settled and this settlement will 

benefits and accept the above terms us full and 
come into effect on the date the Honourable 

final settlement and shall not claim any other bene 
Tribunal uçcçpis the settlement and passes an 

fits in respect of the inatter in dispute . 
order in terms thereof. . 

Lakhan Lal, Secretary of the M . P . R . K . K . M . Sangh hus 
( 3 ) That both the parties pray tha . the Honourable Tri appeared and stated on oath that the parties to the disputo 
bunal may be pleased to accept this settlement as fair and 

ugree to the two tern indicated above . Counsel for the 
proper and may be pleased to pass an award in terms of 

mangement also stated that the matter will be settled as 
this settlement, 

above . 
And for this act of kindness, as in duty bound , shall ever 

3 . In view of the above agreement of the parries which ap 
pray , 

pears to be quite fair and reasonable , I direct that the manage 

ment shall engage thc workman Budhoo S / o Sbri Santoo 
For und on behalf of the For and on behalf of the is Category I Mazdoor of N . C . W . A . III in any of the Sec 

tion of the Workshop where there is at requirement subject 
Workmen 

Employer 

to being found medically fit by the Medical Officer of 
Barkui Hospital and V . T . C . Training . The appointment will 
be made after the above formality within one month froni 

today. The Union or the workinan concerned will not be 
The 17th Septenbet, 1984 . 

entitled to any other claim /benefits with respect to this dis 

put. In the circumstances of the case there shall be no order 
New Delhi, the 10th October, 1984 

as to costs . 


For and on behalf of the 


K K DUBE , Presiding Officer . 
[No . L -22012 (78 )/ 83-DIII(B ) / D .V ) 


24. 9 - 1984. 


$ . O . 3301. - - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Jabalpur in the industrial dispute 
between the employers in iclation to thc management of 
Regional Workshop, Chandanetta , Pench Area of M / s . 
Western Coalfields Limited and theil workmen , which was 
received by the Central Government on the 1st October, 
1984 . 


S . O , 3302. - in pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 7 , Dhanbad, in the industria ) 
disputo between the employers in relation to the management 
of Bagdigi Colliery , Lodnil Arca of M / s. BCCL , Dhanbad 
and their workmen , which was recelved by the Centra Goy 
ernment on 5 - 10 -84 . 


BEFORE JUSTICE SHRI K . K . DUBE , PRESIDING 
OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT, JABALPUR ( M . P .) 

Case No . CGIT / LC (R )(13 )/ 1984 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT NO . 3 , DHANBAD 


PARTIES : 


Employers in relation to the maangement of Regional 

Workshop . Chandanettu of Westem Coalficlds Ltd ., 
Pench Area , District Chhindwara and their workmen 
represented through the M . P . R . K . K . M . Sangh 
( INTUC ), P . O , Purasia , District Chhindwara ( M .P . ) 


Reference No. 9 / 83 
PRESENT : 

Shri J. N . Singh , Presiding Oficer. 
PARTIES ; 
Employers in relation to the mangepient of Bagdigi Col 

liery , Lodna Area of M /s. B . C . C . L ., Dhanbad . 


APPEARANCES : 


AND 


For Union - Shri S. K . Rao , Advocate. 

For Mudugement - Shri P . S. Nair , Advocate . 
DISTRICT : Chhindwara (M .P.) INDUSTRY : Coal 

AWARD 


Dated : September, 24 , 1984 


Their workman 
APPEARANCES : 

For the Employers — Shri B . Joshi, Advocate 

For the Workman — Shri D . Mukherjee, Advocate . 
STATE : Bihar. 

INDUSTRY : Coal 
Dated , the 24th September , 1984 

AWARD 


The Central Government in exercise of its powers under 
Sec . 10 of the Industrial Disputes Act, 1947 referred the 
following dispute , for adjudication , vide Notification No . L 
22012 / 78 / 83 - D . LI( B ) dated 18th February , 1984 - 


Whether the action of the mangement of Regional 

Workshop , Chandamelta , Pench Area of Messts 
Western Coalfields Lid . P . O . Parasia , District 
Chhindwara ( M . P .) in refusing to give regular em 
ployment and also category I wages to Shri Dudhco 
S /o . Shri Suntoo , Captecn Mazdoor is justified ? If 
not , to what relief is the workman concerned entitled 
and from what date ? " 


The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them U / s . 10 ( 1 ) ( d ) 
of the Industrial Disputcn Act, 14 of 1947 hus referred the 
dispute to this Tribunal for adjudication under Order No , L 
24012 ( 14 ) / 83- D .IV ( B ) dated the 8th June , 1983 . 


SCHEDULE 


2 . During the pendency of this dispute the parties agree 
on the following terms : 


1 . Management agrees to engage Shri Budhoo as Cale 

gory I Mazdoor of N . C . W . A . II in any of Section 
of workshop where there is a requireinent, Subject 
to being found medically fit by the Medical Officer 
of Barkui Hospital and V . T . C . Training . 


“ Whether the action of the management of Begdigi Col 

liery, Lodna Area of M / s . BCCL , Dhanbad in re 
fusing employment to Shri Bodbi Mabato , Under 
ground Trammer w .e .f. 26 -6 - 82 is unjustified ? JE 
so , to whut rclicſ is the concerned workman entitl 

ed ? " 
2. The case of the workman Sri Bodhi Mobato is that he 
was working as Underground Trimmer since long. It is 


- - - 


- - 


- 


3056 THE GAZETIE OF INDIA : OCTOBER 20 , 1984 /ASVINA 28, 1906 

(PART II - .Sec . 3( 1)] 
- - - - - 

- - - - - - - - 
alleged that the local 160gucicat is brased uod plejudnica 

work in 10 Seam . According to th . s witness (MW - 1) on the 
Agurusi iye neu !DCIS OL ine bilar Colliery Nagur Ullun. Sanne day w170iher slip was issued to allow the concerned work 
Accoidas 10 hu uc Allended lus duty and worked on muan io work al Seam No. 12 . But the sad slip has not been 
20 -0 -82 out tut ullgerent such u nis nonduline on ihal 

icd ly che management. That slip could have clearly 
day Willout a $ S1812109 any cusurl 2010 thereulier hieyhiy Inklicated th : t the concerned wosh111was not stopped work 
stopped in fron Wori Vrat elteut from 20 - 0 - 02 , He pro 

totally but instead of working in S : 17 No , 10 he was direc 
les .ce againsi lile silid arbitriy icrildi 0110i Sli yice and led to work in Scan No . 12. No icuson has been assigned 

$ u submitted an appvulon 111 Willing for uluwny him to on behalf of the management is to why that slip has not 
resume duty but without any effect . Aller Waling for been filed . The management hus manned two witnesses 
somelinie he complained before the A . L . C .( C ) Didinad on MW - 1 and lvW tut none of them have spoken a single word 
19 - 7 -82 for his incrven , on, and we A . L . C intervened in the about the said slip and what happened if it. During the course 
matter and directed the naturenient to reinstate hun . The of Argument, however, it was urged that the said slip was 
management, however , did not ieinstate him and hşaccan taken away surreptit. ously by the workman concerned . But 
industrial dispute was rused on 22 -9 -82. 

there is no evidence to substantince it. In view of the fuct 

that the workman was stopped work in 10 Scam with effect 
3 . Mi is then staled hat tie Mangement during concJia 

from 26 - 5 -82 the onus Jay on the inanagement to prove 

thut he was given work in 12 Sean . But the said onus has 
tion proceeding ugleed 10 tinstale tue concerned workman 
and so the Linion withurcw the disputc . But inspite of the 

not been dischurged though it cording to the management 

there were au bentic documents to substant ate it. The work 

industrial 
said assurance he was not reinstated . Aficsh 

man besides examining hanseli hus examined onc more wit 
digute was raised in December 82 which ended in Tantire 

less WW - 2 his co-worker who has staicd that the concerned 
resulting in the Present Recrence . It is , however , admitted 

workman was stopped work fiom 26 - 6 - 82. The workman 
tha lic was, however allowed to join as lale us on 13 - 5 - 83 . 

has also ed Ext . W - 3 which is an application dated 28 -6 -82 
The demand is that he should be given back wage with elect 

filed by the concerned workman before the Agent, Bagdigi 
from 26 -6 - 82 till 12 - 5 -83 . 

Collery stating that his attendance has been struck off on 

25 - 6 -82 iind that he has been stopped work from 26 -6 -82 
4 . Tho defence of the niupagerlent, however , is that on 

without any reason in theretore he prayed that he should 
26 -6 -82 the concerned workman was deputed to work as 

he allo .ved to l esie is duty louibwith . This representation 
Underground Tranmer in No . 12 Scani and he was stopped 

was filed by him only 2 days after he was stopped work . 
from working iu 10 Seam , In order to avoid double uttendance 

WW - 1 has stated that he filed such a petition and this petition 
at dillerent places positive instructions were issued for 

has buen proved by WW -2 who has stated that it was received 
allowing him to work at 12 Scun ili stopping him froin 

by one Satya Babu , Agent s Clerk whose endorycment has 
10 Seum . 

been marked Ext, W - 4 . The mention of this petition has 

been made in the written statement of the concerned work 
5 . It is , however , alleycut ihat the concerned workman 

man i self but no denad of the receipt of th s representation 
started absenting from his duty with effect from 26 - 6 - 82 

has been made by the inanageinent. It is only during hearing 
without any permission and the Asstt. Colliery Manager 

stage that it was suggested to WW - 2 who proved Ext, W - 4 
by his lettcr dathed 28 - 5 -82 directed him to l eport for duty 

that the said document Tixt. W - 3 was manufactured document 
at 12 Seam with a warning , but the concerried wolknian did 

and it was never endoreca by Satya Babu. None of the 
not report for his duty . The mangenieut also issued a charge 

manageincat s wtnesses have con 10 stilte that this rep 
sheet dated 20 - 11 -82 ugainst ihe concerned workman but 

reseníatio ? wiis never received by the management and 
no reply was submitted to the same. It is submitted that thc 

it was never endorsed by Satya Babu . The management ought 
concerncd workman absentect from his duty from 26 - 6 - 82 

to have oxunited suiya Babu to deny his endorsement on it. 
till 11- 5 -83 without permission on account of some private 

In 1ch circumstances it must be held that just 2 days 
ICASON and the union with a view to save his servicc after the stoppage order the concerned workman Gled his 
raised the present caso and has continued the present litiga representation against his illegal stoppage and it also shows 
tion . 

that it was a case of his stoppage and not a case of directing 
6 . In his rejoinder the workman has denied the issuc of 

him to work at another seam . 
any letter dated 28 -6 -82 to bum by the Asstt . Colliery Manager 
as alleged and it is stated that he never received any sich 

9 . The management s case , however , is that on 28 -6 - 82 
letter . The management, however , has admitted that during 

tho A . C . M . issued a lotits to Bolhi Mabuto intimation him 
conciliation proceeding they had agreed to reinstate the 

that he was direcrid to 167ort for duly at 12 Pit but he 
concerned workman but 19 the concerned workman did not 

did not report for duty as directed . He was therefore asked 
come to join before 12 - 5 - 83 and as he absented illegally , he 

to report for duty immediately ſailing which suitable disci 
is not entitled to any relicf. 

plinary action shall be taken against him . On tho basis of 

this document it was lig. d on behalf of the Dianagement that 
7 . The point for consideration is as to whether the action th s document clearly indicates the fact that the concerned 
of the management in refusing enployment to the concerned workman was directed 10 work in Seam No. 12 . The receipt 
workman who is Underground Trumner with effect from of this latter however has been cmphatically denied by the 
26 -6 -83 is justified . If not , to what relief he is cntitled . 

workman and he has stated that he never received any such 

letter. In fact in his rejoinder itsell the workman has stated 
8 . It is admitted that the concerned workman was working 

that he never received any such letter . MW - 1 has come 

to prove this letter Ext. M - 1 and in cross -examination he has 
as Underground Trainer in Seam No. 10 It is his casc 

stated that Ext. M - 1 was sent to the concerned workman 
that he had worked on 25- 6 - 62 but his attendance was struck 

through peon book . IIc has also stated that a person in 
off , No document in support of it , however , hay been filed . 

whose nuine letters are issued in the pcon hook puts his sig 
The relevant date , however , is 26 - 6 -82 and from that Jato 

nature on it in token of receipt. According to him 
the contention of the workinın is that he was stopped from 

the 

peon hook is in the Personnel Department. But be cannot say 
work . According to the management, however , on that date whether the management will file the same or not. The peon 
the concerned workmun was stopped work in No , 10 Scam 

hook is then the best dlo ument to show whether Ext. M - 1 
and he was directed to work in No . 12 Seam and positive 

was in fact issued and received by the concerned workman or 
instructions were issued for allowing him in No. 12 Seam . 

not. But the said reon hook also has not been filed nor any ex 
MW - 1 is Sri T . K . Banerjee who was then working as Asstt. 

planation has been given for non - filing of the game. 
Collicry Manager in this colliery . He has stated that on 

The 

vcry issue of Ext . M - 1 thus be pines doubtful, 
26 -6 -82 ho directed Bodhi Mahato to go to Seam No . 12 

10 . It is admitted by the managernent that during con 
for work from Seam No, 10 and he issued two slips speara ciliation proceeding the management agreed to roinstate the 
tely , one for stopping at 10 Seam and another for allowing concerned workman , but the concerned workman did not 
at 12 Seam . According to him the workmen did 

come to join and it is stated that thereafter on 20 - 11- 82 
not join at 12 Seam and absented himself till he a chargesheet ( Ext. M - 2 ) was issued and sent to the concerned 
joined on 12 - 5 - 83 . It is thus admitted that the concerned workman hy registered post. Tho said letter as the envelope 
workman was stopped work at 10 Seam . This fact is also show was returnert inscrved . According to the contention 
proved from Ext.: W - 1 which is a photostat copy of the slip of the workman this chargeshect was issued only as an cyc 
signed by this witness and issued to the Time Keeper in wash because inspite of assurances given by the managemen ! 
which ho was directed to stop Bodhi Mahato , Underground the concerned workman was not allowed to join and when he 
Trammer to work in 10 Scam . Thus this slip clearly indi. raised fresh dispute this letter was manipulated and issued . 
cates that from 26 -6 -82 the concerned workman was stopped In this connection the confidential failure report of the 
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A . L . C . which is on the record and called for froni the A . L . C . 
is material. The second pala of the failure report reads 
as follows : 


7 39873T ( 1 ) GT ( 5 ) ATT JCH facrut fit 
प्रयोग करते हुए, एक औद्योगिक अधिकरण गठित करती है 
जिसके पीठासीन अधिकारी श्री पो . रामाकृष्णन होंगे , जिनका 
मुख्यालय बंगलौर में होगा और उक्त विवाद को उक्त 
अधिकरण को न्यायनिर्णयन के लिए निर्देशित करती है । 


अनुसूची 


" I recommend that the dispute is fit for reference to 

adjudication as the workınan / Union has been able 
to substantiate its allegation of illegal stoppage of 
work and the manageincnt have failed to prove that 
the workman was absenting from duties un -authori 
sedly . From the facts of the case the workman was 
stopped from duties with effect from 26 -6 -82 by 
the Asstt. Colliery Manager by sending a chit with 
out stating any reason and the Management failea 
to reply when the workman represented against this 
action vide his letter dated 28- 6 -81. The Union 
ruised an industrial disputo in the past and on my 
persuation the Management Egreed on 15- 10 - 82 
that the workman will be allowed to resume his 
duties but this was not done. In order to cover 
up the wrong action the Management issued charge 
shcct to the worknin. It is a case of unfair labour 
practice on the past of the Management . In view 
of this the dispute may be referred to adjudication 

by an Industrial Tribunal on the following terms : 
From the above report it is clear that on the persuance of 
the A . L . C . the management agreed on 15- 10 - 82 that the 
workman will be allowed to icsune his duty . But this was 
not done and in order to cover up the wrong action the 
management issued such a chargesheet . Thus from the failure 
l eport as also other circumstances it is clear that a charge 
sheet Was issued subsequently by the management only to 
save their neck . Thero is no reason as to why when the 
management had agreed to reinstate the workınar , the work 
man would not have gone to join his duty and has absented 
hiinself and loose his wiges . His casc is that on this assi 
rancc he went to join but he was not allowed to do so . In 
his evidence , however , he has stated that the management 
wanted h s thumb impression on a blank paper which he did 
not give . But this is clearly an after thought as there is no 
allegation in the written statement. The fact, however, 
remains that the concerned workman was stopped work from 
26 -6 -82 and inspite of Aggurance given during conciliation 
proceeding he was not allowed to join till 12 - 5 - 83 when he 
was allowed to join his duty . 


" क्या करपोरेशन बैंक , मंगलौर के प्रबंधतंत्र की बंगलौर 
में अपनी शाखा बासवानगुडी के लिपिक श्री गोपाल , 
po 30 -4 -79 12- 1 1-79 377 24- 11- 79 
23- 8- 80 तक के परिवीक्षा समय को अस्थाई नियोजन 
में न गिनने की कार्यवाही न्यायोचित है ? यदि नहीं, 
तो संबंधित कर्मकार किस अनुतोष का हकदार है ? 

(h . 56 - 12012/ 38183- 91 -4 ( )] 

एन . के . वर्मा, डैस्क अधिकारी 


New Delhi, the 29th August, 1984 


ORDEK 


S .O . 3303 , - Whereas the Central Government is of opi 
aion that an industrial dispute exists between thc cmployers 
in relation to the management of Corporation Bank , 
Mangalore and their workmen in rospect of the matter speci 
fied in the Schedulc hereto annexed ; 


And whereas the Central Goveranent considers it dcsir 
ablo to refer thc sa d dispute for adjudication ; 


11. Consilering the evidence on record , I hold that the 
action of the management in refusing cmployment to the 
concerned workman with effect from 26 -6 - 82 is unjustified 
and in the circumstances of the case the concerned workman 
is entitled to his wages with effect from 26 - 6 - 82 till 11- 5 - 83 . 
12 . The award is passed accordingly . 

J . N . SINGH , Presiding Officer 
(No. 1 - 24012 ( 14 ) /83-D . IV ( B ) ] 


Now , therefore, in cxercise of the powers conferred by 
section 7A , and clause ( 1 ) of sub - section ( 1 ) of section 
10 of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Contral Government hereby constitutes an Industrial Tribu 
nal of which Shri R . Rainakrishanan shall be, the Presiding 
Officer, with headquarters at Bangalore and refers the said 
dispute for adjudication to the said Tribunal. 


S . S . MEHTA , Desk Officer 


Schedule 


The facett, 29 EFT, 1984 


" Whether the action of the munagement of Corpora . 

tion Bank , Mangaloro in relation to their Basavan 
gudi Branch at Bangalore in not taking into ac 
count the period of temporary employinent of Shri 
Gopala Clerk from 30 - 4 - 1979 to 12- 11- 1979 . from 
24- 11- 1979 to 23- 8 - 80 as part of his probationary 
period is justified ? If not , to what relief is the 
- workman concerond entitled 7 " 


आदेश 


HT, BTT . 3303 : - TT 91T 4 Tu fifi 
इससे उपाबद्ध अनुसूची में विनिर्दिष्ट विषय के बारे में 
कारपोरेशन बैंक , मंगलौर के प्रबंधतंत्र से सम्बद्ध एक औद्यो 
गिक विवादनियोजकों और उनके कर्मकारों के बीच विद्यमान 


[No . L -12012 / 38 /83 -D .JV ( A ) ] 
N . K . VERMA , Desk Officer 


New Delhi, the 5th October, 1984 


. 


और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के 
लिए निर्देशित करना वांछनीय समझती है ; 


S .O . 3304 . - Io pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Jabalpur in the industrial dispute 
between the employers in relation to the Stute Bank of 
India ,Tularam Chok Branch , Jabalpur ( M .P .) and their work 
mea , which was received by the Central Government on 
21 - 9 -84 , 


अतः केन्द्रीय सरकार , औद्योगिक विवाद अधिनियम , 
1947 ( 1947 T 14 ) T Ta 791 3117 TT 10 


- 


- 


= 


, 
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BEFORE JUSTICE SHIRIK, K . DUBE , PRESIDING affixed he notice on the notice board of the Batık . The 
OFFICER , CENTRAL GOVERNMENT INDUSTRIAL bank tried to communicate with the employee that if he does 
TRIBUNAL CUM -LABOUR COURT , JABALPUR ( M . P .) not immediately join , tis services will be terminated, Sinco 

the employee did 10 $ turn up they have lerminated his 
Case No . CGIT /LC(R )(42 ) of 1982 

services as aforesaid . 


PARTIES : 


Employers in relation to the Mangement of State Bank 

of India , Ilirim Chowk Branch . Jabalpur ( M . P .) 


AND 


Their Workan Shri Amar Singh Patel, 
APPEARANCES : 
. For the Bank - Shri G . C . Jain , Advocalc. 
. For the Union - Shri P. S . Nair , Advocate. 
DISTRICT : Jabalpur (M .P .). INDUSTRY : Banking 

Dated the 1815 September , 1984 

AWARD 


4 , The first question therefore , that arises in this case 
is whether the employee had voluqtarily abondoned bis 
services ? From the cvidence it is clear that the employee 
did not want to leave the services, He did not want to give 
up the job at all and had all the intentions of resuming. As 
soon as he returned from his village, he presented himself 
in the Bank for duty , but he was told that he has been 
renoved . Thereafter he had also given a legal notice to 
that effect . The Management relies on the certain circuna 
stances to prove abandonment and the most important being 
that the cmployce had applied for withdrawal of provident 
fund amount and the gratuity amount. In particular they 
rely on a letter Jated 24 - 9 - 1976 wherein the cmployee had 
stated that since his service was terminated , he may now 
be refunded the provident fund amount. It is sought to be 
urged it as an admission on the part of the employee of 
the relinquishment of the service . I do not see any ad 
mission here since factually the bank hac terminated the 
services and such recital of fact was not uti admission on 
the part of the employce . He was in dire need of money 
and what could he so to sustain himself ? The withdrawal 
of the provident fund and gratuity cannot in the circum . 
stances of the case be construcd as indicating voluntarily 
abandoning his services . They are more consistent with the 
worher s case , that he needed money and the circumstances 
forced him to withdraw the money deposited with the bank . 
I am , thereforo , of the opinion that the littlo evidence pro 
duced in this case does not establish abandoment of 
services 


The Central Govt. in cxercne of its powers under sa 
tion 10 of the Industrial Disputcs Act, vide its notification 
No . L - 12012( 243 / 81.DII( A ), Wated the 16th June, 1982 
referred the following disput: for adjudication :-- 
" Whether the action of the mungement of State Bank 

of India , Tularnni Chowk Branch , Jabalpur 
(Madhya Pradesh ), in striking off the name of tbe 
workman viz . Shri Amar Singh Patel, Messenger , 
Boy / Peon from the rolls of the Bank with cffeci 
from 20 - 11 - 1975 , without Assigning any reason , 
is justified ? Jf not , to what relief tho workman 
is entitled ? " 


The dispute concerns the legality of termination of services 
of Amar Singh Patel employed in the Bank as a Messenger 
cum Boy /Peon with cffect from 20 - 11 - 1975 . 


2 . The Brief fuots necessary for this casc are these . The 
workman had been serving for the last 8 years in the Stato 
Bank of India . In about Sepicmber 1975 he went on leave 
to see his father who was ill in a far off village , It appears 
he also fell ill and was thus not able to join the dutics. 
When be recovered he went to the Bank on 21- 11 - 1975 but 
was told that his name has been removed from thc rolls of 
the Bunk . No reason W48 assigned . Then after he had served 
a legal notice . Since the Bank had terminated his services 
he withdrew his provident fund and gratuity amount. There 
after , the Union took up his case and hur challenged his 
termination from services 


5 . It may be pointed out here that in view of decision 
in L , Robert D Scuza Versus Executive Engineer Southeru 
Railway ( A . I. R , 1982 SC 854 ) even in case of abandoni 
ment, if the employce challenges the termination there is 
no escupe from the compliance of section 25F of the In 
dustrial Disputes Act. Both the partics agreed that there bad 
been no compliance of section 25F of the Act. Since there 
had been a non - compllance the order of termination would 
be void ab - initio . This , however , is not the end of the 
matter. The bank has bought to challenge the removal ain 
the ground of misconduct. In view of Supreme Courts 
decisoin in Messrs Firestone Tyres and Rubber Co . Vs, 
The workman employed ( AIR . 1981 S . C .- 1626 ) it would 
be open to the mangement to canvas a case of misconduct 
in case of termination of services . I had clarier by an older 
dated 3 - 5 - 1983 indicated that evidence of misconduct would 
be looked into at proper time to find out whether the 
mangement was justified in . removing the workman on the 
ground of misconduct . 


3 . The Bank s case is that the employce voluntarily aban 
doned his services . He remained on unauthorised leave and 
the bank tricd to serve hio notice by sending the notice 
by post on all known addresses of the workman , They had 


6 . The bank has filed a long list of the days on which 
the concerned workman remained absent during the years 
1973 , 1974 , and 1975 and during the third year, he had 
remained abscnt for 341 days. The number of days the 
workman remained absent in 1974 and 1975 is as below : 


Datt 


From 


To 


Absentago 
during the 
month 


Total No. of Absence during 
the year 


3 days 


1974 

2 - 1 - 74 
10 - 1 - 74 
16 - 1 -74 
28 - 1- 74 

4 - 2 - 74 
28- 2 - 74 

3 - 3 -74 
5 - 3 - 74 
7 - 3 - 74 


No Application . 

•do 
- do 


2 -1 - 74 
10 - 1- 74 
16 - 1 . 74 
28 -1 - 74 

4 -2 - 74 
28 - 2- 74 

3 - 3 - 74 
5 -3 -74 
7 -3 -74 


4 - 1 -74 
12 - 1 - 74 
19 - 1 - 74 
31- 1 -74 
14 - 2 - 74 


- do 
- do 
- do 


14 days 
12 days 


- 


4 - 3 -74 


- do 


-do 
-do 
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- 


- 


- 


- 


- 


- 


- 


- - 


- 


12 -3-73 


11 


9 - 3 -74 
12 - 3 -74 
11 - 3 -74 

5 - 4 - 74 
8 - 4- 74 
2 - 5 - 74 
9 - 5 - 74 
14 - 5 -74 
17- 5 - 74 
27- 5 - 74 


9 - 3- 74 
12 - 3 - 74 
11 - 3 - 74 
5 -4 - 74 
8 -4 - 74 
2 -5- 74 
9 -5 -74 
14 - 5 -74 
17 - 5 - 74 
27- 4 - 74 


No Application 

-do 
.doc 

17 days 
- do 
-HO 
-do 


3 - 5 - 74 
10 - 5 - 74 
15- 5 - 74 


-do 
- do 


31-5-74 


, do 


12 days 


Sub total 


69 days 


50 


-do 


30 -6 - 74 
27 - 7 - 74 


-do 


30 days 
27 days 


- 


- 


- do 


3 days 


-do 
-do 
-do 
-do 
-do 


30 - 9 - 74 


6 days 


1 -6 -74 
1 - 7 - 74 
8 - 8 - 74 
12 -8 -74 
22 - 8 -74 

7 -9 - 74 
11- 9 - 74 
24 - 9 - 74 
28- 9 - 74 
7 - 10 - 74 
8 - 10 -74 
14 - 10 -74 
24 - 10 - 74 

9 -11- 74 
11- 11-74 
25- 11 - 74 
11- 12 -74 
20 - 12 - 74 


1 -6 - 74 
1 - 7 - 74 
8 - 8 -74 
12 - 8 - 74 
22-8 - 74 

7 - 9 - 74 
11- 9 - 74 
24 - 9 - 74 
28 -9 -74 
7 - 10 - 74 
8 - 10 - 74 
14 -10 - 74 
24 - 10 - 74 

9 - 11 - 74 
11-11- 74 
25- 11 - 74 
11- 12 -74 
2 - 12 - 74 


-do 


9 - 10 -74 
15 - 10 - 74 
31- 10 - 74 


-do 
-do 


co 


13 days 


21 - 11 -74 
27- 11 -74 

3 


15 days 


2 days 


154 


5 days 


5 days 


- do 


1975 
27 -1- 74 
1 -2 - 75 
8 - 2 - 75 
24- 2 - 75 

1 - 3 - 75 
17 - 3- 75 
28 - 3 - 75 


-dn 


27 - 1- 75 
1 -2 - 75 

8 - 2 - 75 
24 - 2 - 75 

1 - 3 - 75 
17 -3 - 74 
28 -3 - 75 


31- 1 -75 

5 -2 -75 
10 - 2 -75 
28 - 2- 75 
9 - 3- 75 


-dn 


13 days 


-do 
- do 
-dor 


11 days 


30- 4 -75 
31-5 -75 

6 -6 -75 
26 -6 -75 


27 days 
31 days 
6 days 


-do 
- do 


- 194 days 
27 days 
31 days 


-dof 


4 days 


TU days 


- do 
-do 


4 - 4 -75 
1 - 5 - 75 

1 -6 - 75 
23- 6 - 75 

5 - 7 - 75 
19 - 7 -75 
22-8 - 75 

6 - 9 - 75 
1 - 10 - 75 
21 - 10 - 75 
1- 11-75 


4 -4 . 75 
1 - 5 -75 
1 -6 -75 
23- 6 - 75 

5 - 7 - 75 
19 - 7- 75 
22 - 8 - 75 

6 - 9 - 75 
1 - 10 -75 
21 -10 -75 
1- 11 - 75 


-co 


-do 


1 day 
3 days 
2 days 
25 days 
17 days 
11 days 
20 days 


4 days 
2 days 
25 days 


21- 5-75 
23 -8 - 75 
30 -9- 75 
17 - 10 - 75 
31 - 10 -75 
20 - 11 -75 


dof 


-dof 
-du 
-do 


28 days 
20 days 


Total 


341 days 


- 


- 


Vergus 
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It is true that the employee had romained absent for # 

BEFORE SHRI O . P . SINGLA , PRESIDING OFFICER , 
number of days during the two years but I think for such 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 

GOVERNMEN DELMISTR 
aosence the bank is itselt responsible , The bank had never 
taken any action earlier . It is pointed out that jemaining 
absent unauthorisedly is a minor inis onduct, As per Sashtry 

I.D . No, 190 / 77 
Award paragraph 5 . 2116 )( a ) where such unauthorised absenco 

In the matter of dispute between : 
recurs it has to be construed as habitual and it becomes a 
major misconduct under paragraph 5.21 ( 4 ) ( f & g ) . As I 

Shri Prem Dhari Singh , Daftary -vuin -Cash Peon , Arwal 
stated that tho proper action to be taken in such cases is 

Branch of Bank of India , represented by the Bank 
to give an employec a notice and to charge - shect tha em 

of India Employees Union ( Bihar State ), Papa, 
ployee for a misconduct. In the instant case it would be 
seen from the list of the nuinber of days the employee had 
been absent that when he was absent in September and 
October , 1975 the activn was taken against him . No action 

The Management of Bank of India through their Regional 
was , taken though he had remained absent for as many as 

Manager, Bihar Region , 4th Floor, Abhaya Bhavan , 
31 days earlier . On this last occasion the employce had to 

Fraser Road, Patna . 
start with applied for leave and had gone to big villago 
to attend to his Ailing father . Unfortunately , he fell sick APPEARANCES : 
there . In a village it may not be possible for him to set 
a medical certificate or he may not have even those means 

Shri Tara Chand - for the workman , 
of having sending any communication to the bank . In his 
case the employee had been prevented from appearing be . 

Shri Jagat Arora -- for the Management. 
cause of his illness and his father s illness. The bank has 
not taken into consideration these reasons. I am , therefore , 

AWARD 
of the view that though the action of the employee cannot 
be said to be proper , yet in the circumstances of the in 

Central Government, Ministry of Labour on 23 - 8 -77 vide 
stant case it cannot be said that he had deliberately tried 

order No. L - 12012 / 44 / 77-D11A made reference of the folow 
to remain absent. Moreover, he was bound to carry an 

ing dispute to this Tribunal for adjudication in 
impression that the bank would be sympathetic towards 
his action as they had been in the past. He was quite taken 

“ Whether the action of the management of Bank of 
by surprise when he tried to resume the duty finding that 

India in dismissing the Premdhari Singh Daltary 
his service had been terminated . Nothing has 

cum -Cash Peon of Arwal Branch of Bank of India 
bcen brought on record to show that he had 

( w . e.f .) with effect from 12 - 4 - 76 is unjustified ? If 
bcen yuilty of minor misconduct. Even in the case of 

so , to what relief the workman is cntitled ? " 
a minor misconduct it was necessary to punish the delin 
quent officer and no necord has been produced that he had 

2 . The workman Prem Dhari Singh was cmployed as a 
ever been punished . The effect would be that the bank 

Daftary - cum -Cash Peon at Arwal Branch of the Bank of 
had been condoning his carlier absence from duty. It 

· India . His case is that he was the only member of the newly 
cannot be said that he was an habitual defaulter wbich 

formed Bank of India Employees Union ( Bihar Siate ) and 
postulates that there had been a punishment for minor mis 

that the other Union aflidiated to All Indian Bank Emp 
conduct on one or two occasions earlier . Merely showing loyecs Association which was in majority exercised influence 
that he had remained absent on previous occasions cannot 

over the Management and the Management was inimical to 
Avail thc mangement to prove the misconduct. We do not 

him . 
know the circumstances under which the cmployce remained 

3 . He claimed that he was appointed on 18 -6 -69 and 
absent and why they had been condoned by the bank . There 

worked at Arwal Branch since 24 - 7 -71. He was issued a 
is no evidence that the employte had been gainfully em 

Jetter by the agent of Arwal branch on 26 - 9 - 75 asking for 
ployed during this period . In the circumstances the mis 

his explanation in relation to an alleged incident of 13 - 9 - 75 . 
conduct cannot be said to have been proved . 

The workman s assertion is that after his reply a second 
letter dated 3 - 10 - 75 was issued to him by the Regional 
Manager ( Bihar ) Region on 4 - 10 -75 repeating the allegations 

in the earlier Branch Agent s letter of 26 - 9 -75 and he was 
In the result no inisconduct has been proved as would 

also suspended from sorvice pending enquiry . He received 
justify removal from scrvices of an employee who bad 

the chrage -sheet Only on 24 - 12- 75 which contajned threo 
served for ncarly 8 years. I would therefore , direct that tho 

charges against him . The enquiry was held by Shri Gopal 
employco be taken back forthwith . The case is of about 

Krishnan , Manager , Jamshedpur Branch and enquiry starting 
9 years old and this seems to be a fit case where full on 19 - 1 - 76 concluded on 9 - 3 - 76 and the admission of the 
back wages should not be allowed and I would award somo 

parties were made on 22 - 3 - 76 . 
compensation to the workman instead of giving his back 
wages . The employee be paid Rs. 5000 as compensation . 

4 . The Enquiry Officer gave his findings on 26 -6 -76 and 
Part of this amount shall be kept towards his provident 

also gave show -cause notice on the same date . 
fund and the gratuity withdrawn by him . The balance if 

5 . Ultimately the workman was removed from service . The 
any, be paid to the workman . The period of absence will 

grievance of the workman is that the action of the Manage 
be treated as dies-non . The employec shall also get Rs. 200 

ment in dismissing him from service was vindictive, unfair 
as costs. 

and improper and in para 18 of the statement of the claim 

the following grounds were given showing the illegality and 
Justice K . K , DUBE, Presiding Officer. 

unjustifiability of the Management action - 
N , K . VERMA, Desk Officer. 

" 18 . That the action of the management in dismissing 

the workman concerned w . e .f. 12- 4 - 76 is challenged 
[No . L - 12012 /243 /81- D. II.A ] 

as being illegal and unjustified on the following main 

grounds, among others : 
New Delhi, the 11th October, 1984 

(a ) That the enquiry officer was not the competent 

and proper authority to dispose of the matter on 
his own findings and he had no authority either 

to propose the punishments , or to issue the second 
S .O . 3305 . - In pursuance of section 17 of the Industrial 

show cause notico dated 26 - 5 - 76 or to confirm 
Disputes Act, 1947 ( 14 of 1947), the Central Government 

the punishments proposed by himself, and his 
hereby publishes the folowing award of the Central Govern 

order dated 12 -4 - 76 was wholly without jurisdic 

tion and authority and therefore , invalid . 
ment Industrial Tribunal, New Delhi in the industrial dispute 
between the employers in relation to the Bank of India , 

( b ) That as the management has treated the workman 
Patna and their workmen , which was received by the Central 

concerned as dismissed from service Dierely on the 

basis of the said order of the enquiry officer with 
Government on the 22nd September, 1984, 

out any subsequent order from thc competent 


[ TTII - 1 3 ( ii ) ] 

ACT FIT T94 . 94 % 
- PEEL 
authority for that purpose , the dismissal of the 
workman concerned is void and inoperative in 
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19 . 10 . 19 . 11 and 19 .12 of the impartite Settle 
ment in the proceeding9 held against the work 
man concerned." 


law . 


(c ) Tbat the findings of the enquiry officers were in 

themeselves perverse , based cither on no evidence 
or on no legul evidence and bis conclusions on 
many points were manifestly perverse . 


6 . The workman demanded reinstatement in service with 
full back wages and continuity of service . 


(d ) That the charges against the workmen concerned 

were not proved at the enquiry and even the con 
clusions reached by the Enquiry Oficer on many 
pointes in his findings did not justify his final 
conclusions on proval of the charges or parts of 
the charges. 


7 . The Management of the Bank of India contested the 
claim and asserted that there was no mala fides of the 
Management in respect of workman and that bona fide action 
was taken against thc workman for his misconduct men 
tioned in the letters and the charge - sheet and that action was 
taken by competent authority in a proper and legal manner 
and the enquiry was not viriated for any reason . The Tribu 
nal was requested to uphold the enquiry and the action of 
the Management. The matter in issue in the reference has 
been tried and the parties evidence recorded . Written argu 
ments have been submitted by the workman and the Manage 
ment representative argued the case of the Management by 
oral submissions. 


( e ) That she Enquiry Officers action in proposing and 

ordering different punishments on different charges 
and more than one punishment in respect of one 
. chargc was opposed to all canon of law and the 

provisions of the awards and the Bi-partite Settle 
mont dated 19 - 10 -66 . 


(f ) That the enquiry was not conducted fairly and in 

compliance with the principles of natural justice 
in as much as the Enquiry Officer allowed the 
Bank and presenjing Officer to examine the Bank s 
witnesses separately in respect of cach charge 
rather than jecording their evidence all together in 
l espect of all the three charges , which naturally 
and evidently prejudiced the case of the work 
man , 


8 . The first ground taken in the written arguments of 
the workman is that the appointment of the Enquiry Officer 
and Appellate Authority was not made by the competent 
authority . This appears to be unsound. The Chairman vide 
M - 35 authorised the Dy . General Manager to appoint Enquiry 
Officer and Appellate Authorities in the absence of the 
General Manager and the acting General Manager , 


( ) That the Enquiry Officer allowed the Bank s pre 

senting Officer to put many leading questions to 
the witnesses or the Bank in spite of repeated 
protests on behalf of the workman concerned , 
thus causing serious miscarriage of justice to him , 


9 . The Management led evidence on the point. Shri P . K . 
Banerjee , Officer Personal Department, Bank of India , Patna 
in his affidavit dated 25- 12 -80 stated that it is in the absence 
of the General Manager Shri B . S . Balsekar or the acting 
General Manager that S . B . Kaji the then Dy. Manager 
passed the orders Ex. M - 1. Futher , P . D . Sunawala in cross 
examination stated that he was in the Head Office in Novem 
ber , 1975 and that nobody wag acting as General Manager 
On 30 - 11 -75 , and the General Manager was on leave that 
day. The objection raised by the workman is without subs 
tance and the Enquiry Omcer and the Appellate Authority 
had the powers exercised by them . 


(h ) That the Enquiry Officer did not act independently 

and lacked in food faith and was acting on he 
hest of the management 29 would be evident from 
the enquiry proceedings and the orders made 
by him 


(1) That the workman was simply made a victim of 

the trade union rivalry and of the personal 
vendetta of his Branch Manager , Shri Raman , 
the charges framed against him being purely 
filmsy , fabricated and imaginary . 


10. The second gubmission by the workman is that Appel 
late Authority wag below General Manager who suspended 
the workman and issued the charge -sheet . There is no IC 
quirement that the Enquiry Officer or Appollate Auhority 
should be of the same or higher rank than the officer who 
suspended the workman . This submission is baseless . 


(1) That the Enquiry Officer failed in giving due weight 

and consideration to the past record of service 
of the applicant, and to the uncontroverted sub 
missions of the workman in respect of his past 
record . 


(k ) That the Appellate Authority also appeared to 

have mechanically accepted the findings and order 
of the Enquiry Officer without any judicious appll 
cation of mind and considering or answering the 
slibmissions made in the appeal of the workman 
concerned . 


11. The workman urged in his third submission that the 
punishment ordered on 12 -4 - 76 was not put into effect. This , 
again , has no fundation because the order specifically stated 
that the workman be discharged from the bank service 
with one month notice for heating sepoy B , N , Roy on 13 - 9 -75 
and he bc dismissed from th : service of the bank without 
notice for assulting the agent on 26 - 9 - 73 . The dismissal with 
out notice ended the matter and was Operative as such . 

12 . The 4th objoction raised by the worknian is that the 
charges and the punishment were both composite and wcro 
illegal. The instances referred to all took place in the same 
month and even in a criniinal trial a number of charges with 
in a space of one year can he tried together and runishment 
Awarded in the same trial, The disciplinary action by having 
a single disciplinary proceeding for four charges relating to 
events within the same month of September , 75 is not unfair 
and punishment is awardede in respect of each charge separat 
ely . There is no technical or substantial defect in the proce 
dure of charges and punishment. 


(1) Tbat the order dated 12-4 - 76 made by the Enquiry 

Officer was never put late effect by any compe. 
ten authority of the Bank and hence it continues 
to be of no effect and the workman concerned 
should be deemed to be continuing in service 
notwithstanding such fortutious order . 


( m ) That the suspension of the workman concerned 

being inconsistent with the provisions of the Bi 
partite settlement dated 19 . 10 -66 and being void 
ab -initio , it continued to he void throughout the 
period after the unauthorised suspension of the 
workman and notwithstanding the suspension , the 
workman concerned is entitled to full pay and 
allowances, etc . for the entire period after his 
suspension , 


13 . The fifth objection relates to previous record of the 
workman not having been considered in awarding punishment . 
The Management considered the previous record of the work . 
man hurt did not find it as an extanuating circumstance . He 
was given a hearing and the Management had a right to con 
sides an assault on the Arent as extremely serinus meriting 
dismissal from service and the previous unhlamished record 
being not an extanuating circumstance . 


( n ) That the enquiry officer and the management 

committed breach of the provisions of clauses 
925 G1/ 842 - 8 


14 . The enquiry doca not suffer from an technical defect 
And the Management and the Enquiry Officer are not seem 
to have any mala fide against the workman . Hwever, under 
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loction 11( A ) of the Industrial Disputo Act the findings of 
tho Enquiry Officer and tbe punishment awarded to the work . 
man are reviewed hereunder. 


15. The three charges against he workman are the follow 


Chargo No . 1 : On 13 - 9 - 1975 at about 10 A . M . when 

Sepoy R . N . Roy way writing the address of a Branch 
on an envolope from him the " List of Branches " 
book , you seachdd from him that book , $ cpoy Roy 
thereupon complained to Shri V . P . Raman , Agent, 
that since you had snached the book, the despatch 
work was held up. The Agent called upon you to 
hand over the book but instead of complying with 
his orders, you physically caught bold of gopoy Roy 
and . dragged hior to the Branch Cash Safo- cut . 
Stationery room and abused and beat sepoy Roy, 
thrcatening him that nobody would be able to help 
him . When the Agent rushed into the room and asked 
you to desist from beating Sepoy Roy , you told the 
Agent to leave the room . 


Your aforesaid aot of anatching the book and preventing 

Another employer from performing Bapk o work and 
abusing and heating the Sepoy in the Branch premises 
amounted to disoi derly and riotous behaviour in the 
Bank , premlace and is a gross misconduct within 
the meaning of Clause 19 . 5 ( c ) of the First Bipartite 
Settlement. Your refusal to comply with the Agent s 
Instructions to hand over the Bank s book to him and 
to desist from beating another Sepoy amounts to 
wilfull and roasonable order of your superior within 
the meaning of Clause 19 . 5 (c ) of the First Bipartito 
Settlement." 


Chargc No . 2 : On 16th September , 1975 at about 11 .45 

A . M , Shri V . P . Raman , Agent of the Branch , in 
structed you that all incoming letters should be 
handed over to him wihout being opened hy anyone. 
On this you told the Agent that you would discuss 
this matter after 2 PM , when the staff go for lunch . 
Thereafter, at or about 1 P . M . after the departuro 
of the members of staff , you asked some customory 
to come after sometime and when they left the 
Branch you closed the doors of the Branch and 
threatened the Agent Shri V . P . Raman that the latter 
would not be allowed to stay in Arwal, 


Your aforesaid acts of forcing an officer and clork for 

depart in deferonco of the Agent s instructions and 
physically assaulting the movements and causing 
injury to his person in the branch promoca amounts 
to grogs misconducts of disorderly and riotous 
behaviour and acts prejudicial to the 
interest of the Bank within the meaning of Clauso 
19 . 5 ( ) of the First Bipartite Settlement datot 19tb 

October, 1966 ." 
16 . The Enquiry Officer gave his findings in the manner 
that he sought corroboration of the evidence of complainant 
R . N . Roy and of the Agent Shri V . P . Ramon and gave bio 
findings to correspond with the corroborative evidence avail . 
able to him during the enquiry . The workman did not lead 
any defence evidence and only his statement is there on the 
charges and he has been Toss - examined by the Management 
presenting officer . 

17 . The comment by the Representative of the workman 
is that the findings of the Enquiry Officer were illogical and 
contrad ctory and that there were serious discrepancies and 
contradictions in evidence and that the complainant M . 
R . N . Roy and the Agent Mr. Raman were in conspiracy and 
biased against Mr. P . D . Singh workman and that the other 
witnesses gave evidence Against the workman only because 
of his being workman of another Uplon and the evidenco 
of the department read as a whole was weak and contradic 
tory and did not bring the charges home to the workman . 
Detailed references are made to the omissions and contradic 
tions in the evidence of the Bank . 

18 . My appreciation of the evidence is entirely different. 
The Enquiry OMcer acted As A very cautious Judicial Officer , 
He gave every opportunity to the workman and conducted 
the enquiry In a free and balanced manner , and upheld charges : 
against the workman only when the evidenc against him 
was not only of the complainant B . N . Roy or of Agent 
Mr. Raman, but also of other members of the staff. Ho did 
60 to see that the charges were established beyond all rea . 
sonable doubt, and not because he suspected Mr. V , P . Raman 
Agent of any blas against the workman . 

19 . In fact no blas against Mr. V . P . Raman Agent can be 
attributed to him , because there is little on the basis of which 
he could conspire against Mr. P . D . Singh , The long cross 
examination of Mr Ramad Agent by the workman s re 
presentativo did not indicate Mr. Raman s hatred or violent 
deliking of the workman , and there is no active of Mr. 
V , P . Raman to make this Agent of the bank a person who 
would conspire against the livelihood of Mr. P. D Singh , 
workman , 

20 . It would rather scon this it was Mr. P . D . Singh who 
is aggressive and corrobedient. When ho replied to the charge 
sheet served on him , he reforred the Agent to his own actions 
in past and thrđatened the Agent that he should " not preci 
pitate matters " . Aside from his denial, the only reason ho 
gave was that it is his uffiliation to the Bank of India Em 
ployces Union (INTUC ) which meant his being pressurised 
by the Agent. 

21. In the evidence during the disciplinary proceedings . the 
different witnesses, against the workman Mr. P . D . Singh , bave 
toned down their evidence and some have tried to help him . 
This would not be the case if it was a case of the Agent and 
other employees in the bank being ranged against him , on 
account of his Union activities relating to INTUC afiliation , 

22. The basic reason given by the workman that he was 
pressurised and victimiged by the Agent for belonging to 
INTUC -Union is not at all established and cannot form a 
basis for any action against him by the bank -employees. 

23. Mr. P . D . Singh , in his statement before the Enquiry 
Officer on 2nd March , 1976 , stated that Mr. R . N . Roy startod 
veeping in the Safe -cum - Vault Room in order to entanglo 
him and that he did not beat him nor did he abuse him and 
that he only asked him not to do clerical job on which he 
storted discussion with Mr. P . D . Singh . 

24 . The active for entangling Mr. P . D . Singh is not at 
all established . Therefore , the weeping -round of Mr, R . N . 
Roy in the Safe -cum - Vault Room could not be for complai 
nant Mr. R . N . Roy that he was beaten by M . P . D . Stogh 
and there is evidence of the Agent Mr. Ramon that he saw 
Mr. P . D . Singh with a raised hand to beat Mr. R , N , Roy 
in the Safe -cum - Vault Room . The weaping washeard by the 
other members of the staff also , who did not move from 
their seats or did not go into the Safc - cum Vault Room . 


On 20th September , 1979; at about 9 AM , while shn 

Raman . Agent, was working alone in the Branch , you 
entered the Branch and after bolting the doors, fold 
the Agent that if he tried to take statements from 
the staff regarding the earlier incidents of 13th Sep 
tember , 1975, the Agent ivould have to face trouble . 


Your aforesaid acts of threatening the Agent with dire 

consequences ufter bolting the doors of the Branch 
amount to gross misconducte of doing an act pre 
judicial to the interest of the Bank within the mean 
ing of Clause 19 . 5 ( 1) of the First Biparite Settle 
ment dated 19 - 10 - 1966 " . 


Charge No. 3 : On 26th September, 1975 at about 10 

A . M . when Shri V . P . Raman , Agent attempted to 
serve a memo on you in presence of Shri S . R , Prasad , 
Officer and Shri L . K . Prasad, Clerk of the Branch , 
calling for your explanation as to why disciplinary 
action should not be taken against you for the in 
cident referred to in (i) above and instructed you to 
give acknowledgement on the duplicate copy of the 
memo, you stated that you like to read it first and 
told Shri S . R . Prasad and Shri L , K . Prasad to leave 
the room but when the Agent gald that they will 
remain present you angrily forced them out of the 
room and after closing the doors physically assaul 
ted the Agent hy hitting him on his neck and when 
the Acent shouted for heln of the cmployeos, you 
slapped him on his face. When the Agent tried to 
escape from the room , you barred his exit by stand 
ing against the door and the Agent was forced to 
grapple with you and push open the doors with the 
result that injuries were caused to the Agent. 
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for want of corroboration from Mr. Sahu , and he felt that 
the uncorroborated testimony of the Agent may not be accept 
ed on the point . However , he accepted the incident of 10th 
December , 1975 as proved because he found the evidence 
of Mr. P . D . Singh contradicted by two officers of the bank . 
The Enquiry Officer accepted that the workman Mr. P . D . 
Singh bolted the door because Mr. Prasad had to knock 
at the door to gain access soon after leaving branch . Mr. 
S . R . Prasad also testified that he was curious and apprchen 
sive as to whether any hot discussion was taking place bet 
ween Mr. V . P . Raman and Mr. P . D . Singh in the room . 


31. The incident of 16th September, 1975 appears to be 
credible on the probabilities of the cause . Mr. P . D . Singh 
had been aggressive on 13th September , 1975 and beat Mr. 
R , N . Roy . The matter was not dropped and Mr. P . D . Singh 
believed that it was the Agent Mf, Raman who was keeping 
it alive . Mr. Raman and P . D . Singh had gone to Patna to 
the Regional Office to appraise the Regional Manager about 
the incident on 13th September , 1975. All this would lead 
workman Mr. P , D , Singh to believe that it was the Agent 
Mr. V , P . Raman who had to be stopped and warned, and 
that could only be by throatçung Mr. Raman , and this is 
precisely what is the charge against him in the incident of 
16th September , 1975 . 


25 . I am clearly of Opinion that the Agent Mr. Raman 
and tho complainant Mr. R . N . Roy should bo believed in 
respect of the beating given by N . P . D . Singh to the 
R . N . Roy and that can safely be done. Mr. N . N . Tripathi 
depends upon a statement of Swecper H , M . Ram that Mr. 
R . N . Roy was weeping because he had severe pain in his 
head but H . M . Ram is not examined in the coquiry by thc 
workman . The only reason for the weeping of the workman 
could then be the one that agrees with the evidence given 
by the complainant R . N . Roy and the Agent Mr, Kaman and 
this is the manner in which the Enquiry Officer appraised 
the matter in holding the workman guilty of beating Mr. 
Roy . 

26 . The circumstances of the incident would also point 
that way . Mr. P . D . Singh ohjected to Mr. R . N . Roy writing 
the address on the envelope telling him that it was a clerical 
job which he was not to do but He did not heed the advice 
of Mr. P . D . Şingh and continued with the address. Mr. 
P . D . Singh himself states that Mr. Roy started discussion 
with him . It is Mr. P . D . Singh who will take offence on 
his advice not being headed by a Junior employce and it 
is he who would becomc aggressive and beat Mr. R . N . Roy 
ag is the evidence of the complainant Mr. Roy and the 
Agent Ms. Raman. 

27 . The manner in which the Enquiry Officer accepted cer 
tain facts as proved and certain other facts as not proved is 
only because he sought corroboration of the evidence of the 
complainant Mr. R . N . Roy and the Agent Mr, Raman in 
view of the fact that certain parts of their evidence were not 
wholly reliable . That manner of appreciating evidence by the 
Enquiry Officer cannot be faulted , but, on the facts accepted 
by him as proved , the conclusion is investible that it was 
Mr. P . D . Singh who beat Mr. R . N . Roy in the Safe -cum 
Vault Room , when Mr. R . N . Roy did not accept Mr. 
P . D . Singh s advice not to write address on the envelope. 
Tho facts accepted by the Enquiry Officer as proved in res 
pect of the first charge arc : 
(i) that Mr. P . D . Singh tried to prevent Mr. R . N . Roy 

from writing an address on an cnvelope . 
(ii ) that Mr. R . N . Roy had reported this to the Agent 

and that, subsequently, both Mr. P . D , Singh and 
Mr. R , N . Fpy were in the Vault- room , where weep 
ing sound of Mr. R , N , Roy was heard by the wit 
nesses and the Agent was seen rushing to the vault 

room . 
(lii ) that the weeping sound was caused by Mr. P . D . 

Singi beating Mr. Roy, as heard by the witnessce 

immediately after the incident. 
28 . The findings of the Enquiry Officer is unexceptional 
that the wecping-sound was caused by Mr. P . D . Singh beat 
Ing R . N . Roy and , on this point , the evidence of Mr. R . N . 
Roy and of the Agent Mr. Raman has clearly been accepted 
by the Enquiry Officer, and these findings are not negatived 
by his holding that he cannot accept proved the following 
facts : 


32 . I am clearly of opinion that the incident of 16th Sep 
tember, 1975 about the workman Mr. P . D . Singh threaten 
ing Mr. V . P . Raman, Agent did take place behind closed 
doors of the branch , and the findings of the Enquiry Officer 
is based on credible ovidence of the Agent, corroborated by 
Mr. S . R . Prasad in material particular . 


33, The fact that the incident of 13th September, 1975 and 
16th September , 1975 took place make the third charge 
against the workman Mr. P . D . Singh wholly credible , and 
the Enquiry -Officer has clearly held that the Agent wag 
assaulted in the vacant room by Mr. P . D . Singh and that 
Mr. P . D . Singh s version of the incident is wholly false . 


34 . Mr. Sahu and Mr. S . R . Prasad have testified that 
they saw a reddish -spot / patch on the Agent s cheek and 
L . D . Prasad and Mr. Sahu saw a scratch /little blood on 
his finger also . It cannot be said that the evidence on this 
point was in any way deficient. 

35. The aggressive Mr. P . D . Singh would not imagine 
being charge -sheeted and , whep disciplinary action was pro 
posed against him , he first told M . Ş . R . Prasad and Mr. 
L . D . Prasad to leave the room , and later, after closing the 
doors, physically assaulted by hitting him on his neck and 
grappling him and causing injuries to the Agent s fingers and 
his neck . 


36 . The Enquiry Officer cannot be said to have been in 
any way unfair or biased against the workman and the find 
ings of the Enquiry Officer are balanced and proper . 


(1) Mr. P . D . Singh snatching the list of Branches 

book from Mr. R . N . Roy and Mr. R . N . Roy 
being physically caught-hold of and dragged by 
Mr. P . D . Singh to the vault- room . P . D , Singh 
abusing Mr. R . N . Roy and P . D . Singh refusing 
to comply with the Agent s instructions to hand 
over bank s book to Mr. R . N . Roy and later to 

desist from beating another Sepay . 
29 . The facts not accepted as established by the Enquiry 
Officer do not at all detract from the positive finding that he 
made that Mr P . D Singh beat Mr. Roy in the vault- room 
on Mr. Roy s refusal to desigt froni writing an address on 
the envelope when Mr. P . D . Singh wanted Mr. Roy not to 
do so . The first charge against the workman is duly proved in 
the manner accepted by tho Enquiry Officer and it is not 
correct to urge that the negative findings of the Enguiry 
Oficer make the positive findings illogical contradictory . The 
only meaning of the Enquiry Officer s positive and negative 
findings is that the Enquiry Officer , in his extreme fairness 
to the workman Mr. P . D . Singli , accepted only that evidence 
of the Agent and the complainant which was corroborated 
substantially by other witnesses . 

30 . In respect of 2nd chargo , the Enquiry Officer did not 
accept the incident of 2016 Soptember , 1975 as established 


37 . As regards punishment, the dismissal of the workman 
from service cannot be interferod with . The workman is pot 
at- all sorry for his aggressive behaviour towards the follow 
employee and the Agent of the branch . Rather , he is aggres 
sivo not only towards them but also calls other oficials of the 
bank partisans and unreliable . It seems that Mr. P . D . Singh 
is an unfit person for service in the Bank of India and is not 
amenable to disciplined -working in a Banking Institution . His 
thinking is that disciplinary action cannot , and should not , bo 
ordered against him , whatever his conduct and that any 
Branch -officer thinking of disciplinary action for his mis 
conduct is to be assaulted and threatened . The punishment 
Imposed on the workman Mr. P . D . Singh of dismissal from 
service is maintained , even though there are no previous 
punishments meted out to him for any carlier misconduct. 
The workman is not entitled to any relief. The Award jo 
made accordingly . 


Further it is ordered that the requisite number of copies 
of this Award may be forwarded to the Central Government 
for necessary action at their end , 


O . P. SINGLA , Presiding Officer 

(No. L -12012 /44 / 77- D . II ( A ) ] 
N . K . VERMA , Dook Officer 
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नई दिल्ली, 31 अगस्त , 1954 


आदेश 


they entitled to ugy other reljeſ and if so , in what 
mmarner and from wint date ? " 

INo . L- 31013 / 5 /84 / D -IV ( A ) ] 
S . S . PRASHER , Desk Officer 


New Delhi, the 13th September , 1984 
S. O . 3307. -.- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Gov 
crnment Industrial Tribunal , No. 1 , Bombay , in the Industrial 
dispute between the employers in relation to the manage 

ment of Beldongari Mine of Messrs Manganese Orc (India ) 
Ltd., Nagpur , and their workmen, which was received by 
the Central Government on the 4th September, 1984 . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1, BOMBAY 
PRESENT : 


Dr. Justice R. D. Tulpule Esar . 

Presiding Officer 

Reference No. CGIT - 2 of 1983 
Employers in relation to the M / s. Manganese Ore (India ) 

P. Ltd. Nagpur. 


का . आ . 3306. -- बम्बई पतस न्वान बम्बई के प्रबन्ध 
त्र से सम्बद्ध नियोजको और उनके कम कारों ने , जिनका 
प्रतिनिधित्व बी . पी . टी . जनरल वर्कस युनियन , बम्बई 
करता है , औद्योगिक विवाद अधिनियम , 1947 की धारा 
10 की उप -धारा ( 2 ) के अधीन केन्द्रीय सरकार को 
संयुक्त रूप से आवेदन किया है कि उक्त आवेदन- पत्र में 
बताए गए मामलों, जिन्हें कि अनुसूची में उद्धरित किया 
गया है, के संबंध में उनके बीच विद्यमान औद्योगिक विवाद 
को न्याय-निर्णयन के लिए औद्योगिक अधिकरण को भेजा 
जाए; 
__ और केन्द्रीय सरकार का समाधान हो गया है कि आवेदन 

। वाले व्यक्ति प्रत्येक पक्ष के बहुमत का प्रतिनिधित्व 
करते हैं ; 

अत : अब केन्द्रीय सरकार औद्योगिक विवाद अधिनियम , 
1947 ( 1947 का 14 ) की धारा 10 की उप -धारा 
( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, उक्त 
अधिनियम की धारा 7- क के अन्तर्गत गठित केन्द्रीय सरकार 
औद्योगिक अधिकरण संख्या - 1, बम्बई को उक्त विवाद न्याय 
निर्णयन के लिए निर्दिष्ट करती हैं । 

अनुसूची 
" क्या मैकेनिकल इंजीनियरिंग विभाग के मोबाइल क्रेन 
सेक्शन तथा इलेक्ट्रिकल प्रतिष्ठान के हैवी लिफ्ट क्रेन 
ड्राइवर उजरती- दर योजना के अन्तर्गत आने के लिए 
अर्हक हैं ? यदि नहों, तो क्या वे किसी अन्य अनुतोष 
के हकदार हैं और यदि हाँ , तो किस तरीके से और 
किस तारीख से ? 

[ एल - 310 1 3/ 5/ 84- डी - 4 ( ए ) ] 
एस . एस . पराशर, डेस्क अधिकारी 


and 


Their workmen 
APPEARANCE : 

For the employer - Mr. P. S. Nair , Advocate 

For the workmen - Mn . Tulsiram 
Industry : 

Mining 
State : 

Maharashtra . 
Bombay , the 26th of July, 1984 

AWARD 
The Government of India , Ministry of Labour, by order 
No. L -2701215982 - D . III ( B ) dated 5th August, 1983 in exer 
cise of the powers concerned by clause ( d ) of sub - section ( 1 ) 
of section 10 of the Industrial Disputes Act, 1947 ( 14 of 
1947 ) referred to this Tribunal for adjudication an indus 
trial dispute between the cmployers in relation to the 
Management to M } s Manganese Ore (India ) Ltd. and their 
workmen in respect of the natters specified in the schedule 
mentioned below : 


New Delhi, 1h.. 31st August, 1981 

ORDER 


SCHEDULE 
" Whether the action of the management of Beldongari 

Mine of M / s. Hanagement Ore ( India ) Ltd . in 
discoising Shri Tulsiram saidoo. Ex- Security guard 
trom services w . . f . 17 - 10 - 81 is justified ? If not , 
to what relief the concerned workman is entitled ? " 


Parties filled their statements and the matter was proceed 
ed with also on some carlier occasions. Today when it was 
fixed for evidence of the company in terms of the order 
dated 29 - 6 - 1984 . 


S. O . 3306. -- Whereas the employers in relation to the 
management of Bombay Port Trust, Bombay and their work 
men represented by the B . P . T . General Workers Union 
Bombay have jointly applied to the Central Government 
underS ection ( 2 ) of Section 10 of the Industrial Dis 
putes Act , 1947 , for ref : "ence of an industrial dispute that 
exists between them to an Industrial tribunal in respect 
of the matters set forth in the said application and re 
produced the Schclule her : 358. 40xd 

And whereas the Central Governmont is satisfied that 
the persons applying represent the majority of each party ; 

Now, therefore, in exer . se of the rowers conferred by 
sub section ( 2 ) of section 10 of the Industrial Disputes Act , 
1947 114 of 1947 ) , the Central Government hereby refers 
the said dispute for adjudication to the Central Govern 
ment Inc . strial Tribunal No . 1 . Bomhuy constituted under 
Section 7A of the said Act . 


3 . After some discussions today the parties intimated 
that they have settled the dispute and find the terms of 
settlement. 

4. The workman is present . He was questioned about the 
setllement. He als understood it and agrees. He has also 
signed the settlement . I am satisfied that the settlement is 
voluntary. I accept the settlement and pass an award in 
terms of the settlement, 

5 . Award accordingly . 


" Do the Heavy lift Cranie Drivers of the Mobile Crane 

Section and Fletial Establishment of the Me.ch 
anical Engiceering Department qurlify for being 
thought under a piece -rote scheme : If not , are 


R . D . TULPULE , Presiding Officer 
INo . L- 27012 / 5 /82- D . III ( B ) ] 

NAND LAL, Under Secy. 


for 
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of facert, 13faza ? , 1984 

आदेश 


FT. Br. 3308. 

TETT TT fati 
इससे उपाबद्ध अनुसूची में विनिर्दिष्ट विषय के बारे में 
परूर सेन्ट्रल बैंक लिमिटेड अट्ठीगंल के प्रबंधतंत्र से सम्बद्ध 
एक औद्योगिक विवाद नियोजकों और उनके कर्मकारों के 
बीच विद्यमान हैं ; 


और केन्द्रीय सरकार उक्त विवाद को न्याय निर्णयन के 
लिए निर्देशित करना यांछनीय समझती है ; 


Bra , architet TT , TT& Tiitii fara fufah , 
1947 ( 1947 f 14 ) # ETT 7-4 3717 ETT 10 
की उप -धारा ( 1 ) के खण्ड ( घ ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए, एक औद्योगिक अधिकरण गठित करती , 
है जिसके पीठासीन अधिकारी श्री के . एम . गरूमूर्ति होंगे 
जिनका म ख्यालय मद्रास में होगा और उक्त विवाद को 
उक्त अधिकरण को न्याय निर्णयन के लिए निर्देशित करती 


अनुसूची 
" क्या पसर सेन्ट्रल बैंक लिमिटेड की लिपिक एवं 
रोकड़िया सर्वश्री एस . विजयन नायर और ए . रामा 
opost # 1- 2- 84 # # # AT HATT # air 
कार्यवाही न्यायोचित है ? यदि नहीं , तो कर्मकार किस 
अनतोप के हकदार हैं ? 

[ 164T TT - 12011/ 3 /84-31-4 (T ) ] 

के . जे , देव प्रसाद , डैस्क अधिकारी 


ment Industrial Tribunal No. 1, Bombay in the industrial dis 
pute between the employers in relation to the Life Insurance 
Corporation of India , Punc and their workmen , which was 
received by the Central Guvernment on the 19th September , 
1984. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL , NO . 1 AT BOMBAY 

Reference No. CGIT - 10 of 1983 
Employers in relation to the Life Insurance Corporation 
of India , Pune. 

AND 
Thcir Workmen . 
APPEARANCES : 

For the Employer : Mr. P . R . Pai, Advocate . 

For the Union : Mr. M . P . More, Advocate . 
INDUSTRY : Insurance. 

STATE : Maharshtra. 
Bombay , the 13th day of July , 1984 

AWARD 
This is a reference relating to the dispute between an 
employee by namo Mrs . V , V . Thite , whose dispute with the 
Life losurance Corporation was taken up by the Insurance 
Employeey Union , Pune Division (hereinafter referred to as 
the Union ) of which she is a member . The Union had taken 
up the matter in conciliation and later in this reference 
regarding holding her at the efficiency bar on 1 - 12 - 1981 . 

2 . Mrs. Thite was a Stenographer in the Corporation and 
was drawing a salary in the scale of Rs. 210 - 15 -225-20 - 405 
25 -430 - EB - 25 -630 , Having completed eleven years of service 
op 1st December , 1980 she started drawing a salary of 
Rs. 430 . In other words she way due to cross efficiency bar 
on 1 - 12 - 1981 when she was held at the efficiency bar and 
was informed by letter dated 15th December , 1981 by the 
Senior Divisional Manager that she was not allowed to cross 
the efficiency bar for a period of one year. That she repre 
sented against the decision to the Zonal Manager but her 
appcal was turned down . In the meantime she was again held 
at the efficiency bar by another order dated 21st December, 
1981. She again preferred an appeal to the Zonal Manager 
in accordance with the Staff Regulation which was unsucc088 
ful. 

3 . According to the Union the employce had an unble 
mished record of service , that she was not given any mcmos 
or warnings por any adverse remarks made against her 
confidential report communicated to her , She had rendered 
satisfactory service and was surprised at the action of with 
holding her at the efficiency bar . The action according to 
the Union amounted to imposition of penalty and theemployee 
should have been given an opportunity to show calso against 
infliction of the punitive action which has resulted in financial 
hoss to her. The action in not giving her a reasonablo oppor 
tunity to show cause 193 against the principles of natural 
justice. 

4 . According to the Union the employees aro governed 
by Staff Regulations, 1960 which are statutory regulations 
having beon made with the approval of the Central Govern 
ment in accordance with the Insurance Corporation Act, 
The employees are also governed by the provisions of the 
settlement reached between the parties , viz . the Employees 
of the Insurance Corporation and the Corporation dated 
24th January , 1974, That this action was against the provi 
sions of the Staff Regulations and the regulations do not 
empower the Chairinan noi to allow to cross the efficiency 
bar . The staff regulations do not contain any guide line for 
the purposes of imposition of efficiency bar and the adminis 
trative circular of 1976 upon which reliance was placed was 
not brought to the notice of the Union nor staff or Mrs . 
Thite, That Mrs. Thite was required to work in three different 
departments . Before that sho was required to work in two 
different departments and no adverse remark regarding her 
work was brought to her knowledge . The powers of the 
Chairman have not been delegad to any subordinate to 
the knowledge of the staff . No grounds for taking the action 
of withholding Mrs . Thite at the efficiency bar in spite of 
Her efficiency were communicated to her . It is said as there 
were no grounde existing no grounds were communicated , 
According to the union the action taken therefore was for 


New Delhi, 15 : 131) September. 1984 

ORDER 
S .O . 3308. — Whereas the Central Government is of opinion 
thit an is . ustrial disput : exists belween the employers in 
relation tri ile management of Parur Centrul Bank Limited , 
Atting.il ard their workinen in respect of the matter speci 
fied in the Suicdule heret vanilexed; 

And whereas, the Central Government considers it desir 
ille to rciere the said dis litc for adjudication ; 

Now therefore , in exercise of the powers conferred by 
sechien 7A and clause ( a ) vf 911 3 -section ( 1 ) of section 10 
of the li cili trial Dispute Act , 1947 ( 14 of 1947 ) , the Cin 
ti il Govertincnt hereby constitute s 272 Industrul Tribunal 
of which Shri K . S . Gurumurthy shall be the Presiding 
Officer , which headquarters at Madras and refers the said 
dispute for adjudication to the said Tribunal. 

SCHEDULE 
" Wother the act on of Parur Centrul Bank Limited in 

missing S Shri S . Vijayan Var iud A Rim 
Cl . ran , Clerk -uim -Cashier froni servire nt the 
Dank with effet from 1- 2 - 1984 is justillet " If 
Tot to what relief ara lle workmen chilled " 

[No. L -12011 / 3 /84 -DIV ( A )) 

K . J . D . PRASAD , Desk Officer, 
New Delhi, the 28th September, 1984 
S .O . 3309. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publisbes the following award of the Central Govern 
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show the appointing authority, disciplinary authority for pun . 
ishmçat and appointing authority. Stenographer being in class 
III service , for them the appointing authority , being other 
employees , is the Divisional Manager. In the prosent case the 
action of the employer in pon - certification to be fit to cross 
thc efficiency bar was ty the Senior Divisional Manager who 
is clearly a competent authority and therefore no objection 
can be taken on that account. The Staff Regulationy do not 
provide for any procedure in regard to the certification in rcs 
pect of an employee whother he is fit to Toss the cfficiency 
ber or otherwise . They also do not provide for communication 
of any adverso remark , entered in the confidential record to 
the employees . 


9 . Relianoc way placed on behalf of the Union on tho 
terms of the settlement dated 24th January , 1974 . Clauso 
12 (4 ) of that settlement wys that " except as otherwise pro 
vided or modified by this settlement, the workmen shall 
continue to be governed by all the terms and conditions of 
servico as set forth and regulated by the Life Insuranco 
Corporations of India (Staff ) Regulations, 1960 Ag also the 
administrativo instructions issued from time to time and 
they shall , gubject to the provisions thereof including any 
period of operation specified therela be entitled to the begefits 
thereunder " . Therefore , the argumcat was that all those terms 
and conditions will continue to govern the workman wbích 
woro id operation prior to the settlement except as specifically 
provided or modified in the settlement in qucation . It, there 
fora , contended that the 1956 instructions or circular relating 
to the staff committec decision prescribing procedure for 
removal of efficiency bar or filling confidential reports con 
tinue to be applicablo . 


10 . It was further contended that the administrative ing 
tructions issued on 20th September, 1976 and relied upon 
by the Corporation do not shown as to who has authorised 
the issuance of those administrative instructions nor do they 
provide end defino go to who is competent to issue such 
administrativo instructions so as to be applicable in addition 
to the Star Regulations. The Staff Regulations do not pres 
cribe anything in that bebalf. 


ulterior purposes and mala fide. The Union then roforred to 
two awards made in cuir No . 14 of 1981 and CGIT No . 
13 of 1981 wherein sunilar action was struck down . 

5. For the Corporation in its miten statement it is sub 
mitted that the Start Kogulations , 1960 govern the conditions 
of employment of the employees of the Corporation and 
they have the force of slatutory rules . Efficiency bar was 
prescribed in the scale applicable to the employees in which 
she was. Besides administrative instructions issued from time 
to time govern the employces service conditions. These regu 
lations provide that an employe may be held at the efficiency 
bar if the efficiency does not measure upto the standard 
prescribed therein . The question , therefore , is whether the 
employee possesycs ibe necessary efficiency to permit her to 
cross tho etficiency depends upon the assessment of her current 
efficiency as should have been enriched by the experienco and 
practisc upon the initial clficiency . This is a matter of AssC88 
ment and has to be subjective . The provision of tho sotto 
ment of 24th January , 1974 also provide that administrative 
instructions issued from time to time will govern the condi 
tions of service. The competent authority on an appraisal of 
the confidential reports of the cmployce did not allow her 
to cross the efficiency bar and therefore she was held at 
the cfficiency bar. 

6 . The parties did not lcad any oral evidence but relicd 
upon the documents which were produced , viz . the Staff 
Rogulations , Memorandum of Seulement dated 24th January 
1974 , circular dated 20th November 1976 , and letter of the 
Managing Director . While the Union railed on two awards 
the correspondence between the employee and thc Zonal 
Officers and the Senior Divisional Manager in connection with 
her appcal and the order holding her at the esticiency bar, 
The Union also relied upon the Circular dated 18th Septenter 
1958 and also referred to another circular and another award 
in CGI No, 14 of 1981 und letter dated the 30th September 
1975 issued by the Divisional Manager , Nagpur . It also relied 
upon certain decisions of the Supreme Court which accord . 
ing to the Union lay down the rule " Audi altcram partem " 
which had to be invoked in a case where a person, is adver 
sely affected . According to it tbe rule prescribes that wherever 
a person is affected by any action intended to be taken against 
him a reasonablo opportunity of being heard " must be given 
to him ” and that non -communication of adverse remarks acc 
ording to the Union is " denial of such opportunity and 
therefore a violation of the principles of natural justice . 

7 . The Staff Regulations came into force with effect from 
1st of July , 1960 called the Life Insurance Corporation of 
Indian staff Regulation , 1960 . The LIC Act, 1956 provided 
for promulgation of such regulations in accordance with 
which these regulations camo to be provided . Schodulo II 
which is annoxed to those regulations shows the scaled 
of pay and allowances admissible to employees. The 
Stenographers appear at item 4 under the head Clasg 
III (Clorical and Supervisory Staff ) and aro in the 
scale of Rs. 210 - 15 -225-20 - 405-25-430 -EB -25 -630 which has 
an efficiency bar as could be seen at Rs. 430. Tho 
StaffRegulations prescribe penalties ( Regulation 39 ) which 
can be imposed upon an employec for reasons and acts nien 
tioned therein . Those penalties prescribed do not include hold 
ing at the efficiency bar. Regulations 39 ( 2 ) Aays that no 
penalty shall be imposed without holding an inquiry . Since 
holding at the officiency bar docg not amount to a penalty no 
inquiry under tho Staff Regulation is contemplated . It is only 
after an inquiry that the punishment specified in clauses , ( A ) 
to (8 ) can be imposed . Appeals and reviews are provided 
against such disciplinary action . 

8 . The provisions regarding increment are contained in 
Regulation 56 . That makes provisions as to how the service 
is to be calculated for the purpose of increments and how 
ordinary Increments are to be granted. The relevans provision 
for our purposes is in sub -Regulation (3 ) proviso , That ( $ 6 
(3 ) says that if in an incremental scalo there is an efficiency 
bar an employee shall not draw increments above that bar 
until he has beon certjied fit to do A0 by the competent autho 
rity . We are not concerned with tho rest of the portion , In 
other words , tho Staff Regulations provide that where the pay 
scalc provides for a cfficiency bar , an employee will not be 
optitled to cross the efflciency bar and draw further increments 
unless " certified fit" by the competent authority . Ordinary 
increments and increment at the efficiency bar level aro tren 
tod differently . As to who is tho competent authority has been 
specificd under Regulation 6 , 39 and 40 of schedule I which 


11. The 20th Scptember, 1976 circular or directions relato 
to the question of jacrementa and several other subjccta . 
Item ( 2 ) of the circular relato to the question of eficiency 
bar . It repeats what is provided in Regulation 56 , suh 
clause ( 3 ) and the proviso , I say, that the " general test 
should be whether the employco s work has fallen below 
tho standard of efficiency normally expected of him at that 
particular stage of his career when the efficiency at the 
start has been no- inforced by the experience from which ho 
ohould havo been profited " . It then provided tbat for pur 
poses of aniving at " ap unbiased judgement in the matter it 
is nocessary to examine the work record of the concerned 
employees for TORBonable period , say, three year , imme 
diately proceding the date on which the employee s caso 
fall. to be considered . For this purposo a special confidential 
report shul be called for in the usual form " . The appointing 
authority hay then to take a decision after due consideration 
of the confidential report la writing to allow or not to 
allow tho cmployce to cross the efficiency bar. These iga 
tructions are brued by the Managing Director and circulated 
to 20 offices of the Corporation . It is true that the Stail 
Regulations in torms do not provide for lasuance of such 
administrative instructions and as to who is competent to 
do go . But it stand , to reason that the person responsible 
for the adminitration is entitled to lgoue instructions to his 
subordinate oficers who are required to deal with the ques 
tions arising under tho Staff Regulations and in the course of 
Implementing it . I have already pointed out that Regulation 
56 ( 3 ) and the proviso provides that tho competent authority 
how to certify fitness to cross the efficiency bar, Where such 
a bar is prescribed in the scale it would cortainly be within 
the sphere Rod jurisdiction of the Managing Director who 
13 tho hood of the administration of the Corporation as to 
the manger in which this question of certification should be 
Approached and dealt with by the competent authority , That 
administrativo lotructions form part of those Staff Regulations 
and terms and conditions of service to clearly recognised in 
the settlement itself of 24th Jaduary , 1974 to which I have 
already made & reforence . It would , therefore , be wrong to 
say that these ipatructions would not be applicablo , On the 
othar band , I think that the Managlog Director who is in 
accordanco with the Schedulc tho appoloting authority for 
all Brunch Mapagers and Administrative Officers and to ap 
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pointed by the Corporation on the Administrativo Head of 
the Corporation is cotitled and duty bound to do so . 

12 . In the written statement filed by tho Corporation all 
that in stated was that the competent authority 
hel on an appraisal " of the efficiency of tho cm 
ployeo as revealed by the confidential reports could 
not allow her to cross the efficiency bar " . It doci 
not say that the administrative instruction , with rogard 
to the certification of fitness to cross the efficiency bar were 
complied with , it did not say as is stated in the instruction : 
that three years confidential report immediately proccding the 
date on which the consideration of the efficiency bar is re 
quired to be considered were considered and the confidenital 
report in the usual form wu. called upon . It also did not 
say that the competent authority took a decision in writing 
not to allow the employee Mrs, Thite to cron the eficiency 
bar, An offer was made during the course of the arguments 
to show the confidential record of the employce and the 
decision taken by the competont authority but privilege was 
claimed with regard to this confidential record and the Cor 
poration did not offer to produce it. Since this was not 
produce the Union did not want to look at it. Unless the 
confidential roport was produced and unleas it was alleged 
and proved that the instructions of the administrative (D9 
tructions of 1976 and the requirements of appraisal, of 
certification of fitness of the employee at the efficiency bar 
was carried out, I do not think that any referenco can be 
made to the contents of the confidential report with any 
justification. It is not merely enough in terms of the admi 
nistrtaive instructions to persile preceding three yeari con . 
fidential reports but also to have a special report followed 
by an order in writing by the competent authority to hold 
the person at the efficiency bar , The Corporation in its written 
Atatement has not alleged , much less proved that it did so . 
In the circumstances , it in difficult to hold that the action 
of the Corporation in holding Mr . Thite at the efficiency bar 
WAS in accordance with the Staff Regulations au clarified by 
the administrative instructions dated 20th September , 1965 and 
in accordance with the proceduro prescribed or suggested 
therein . 


given an opportunity beforo taking into consideration tho 
adverse remark or that an adverse remark which is not com 
mugicated and opportunity given for explanation cannot be 
considered for any purpose whatsoever . The question whether 
a person posso880 : the required efficiency to alloy him to cross 
the efficiency bar is not a purcly objective question . An assets 
ment or judgement has to be formed on tho basis of tho per 
formance of the employee over a reasonable period, take 
into account the objective material which is availablo and the 
subjective judgement flowing thereupon of the competent 
authority , Every decision during the course of the administra 
tion cannot be said to justicablo and can only be allowed to 
stand which can be justified for demonstrablo reasons. I do not 
think , therefore , that the Union is right in its contention or 
on strong grounds when it says that an employee has to bo 
given an opportunity of being hear , and whutever adverso 
remarks are mado agalnst him her communicated before tho 
employee is certified as " Rot fit" to cross the cticiency bar , 
Similarly there is no substance in the contention that the 1958 
circular holds the fields and that there cannot be any devia 
tion therefrom . The 1958 circular does prescribe communica 
tion of adverse remarks . It must , however , be clearly under 
stood that tho 1958 circular came before the Staff Regulations 
of 1960 and cannot therefore hold the field and must bo 
deemed to have been superseded . A plain reading thereof 
shows that it was meant for a special purpose and for the 
purpose of prescribing the procedure for screening and the 
need to be fair to cmployce coming from different sourcos in 
the services of the Corporation at that timo. Similarly the 
Divisional Manager s circular dated 25th September 1975 of 
Nagpur cannot be said to be applicable or cnforced against 
employees in Pune Division , No circular issued by the Divi 
sional Manager Pune has been brought to my notice. The 
result is that the reference is accepted on the ground of falluro 
of the Corporation to comply with the Staff Regulation as 
indicated and elucidated by the circular dated 20th September 
1974 . The action of the Corporation in withholding the incre 
monts of Mrs . Thite with effect from 1 - 12 - 1981 must be held 
As not justified and it must be held that she had earned tho 
increments from the date she was due to cross the efficiency 
bar . Award accordingly . 


R . D . TULPULE , Presiding Officer 

INo. L -17012 /3 /83-D . IV (A ) 


13 . In the above view , it is got necessary to refer to the 
two awards and the question whether an employee who lo pro . 
posed to be hold at the emciency bar must be given, an oppor 
tunity of bearing before imposition of the cfficiency bar and 
whether all adverse remarks must be communicated to the 
employee , recorded in his or her confidential ropon , However , 
since considerable argument was advanced in thi, behalf, J 
may briefly say what the position in my opinion appears to 
bo . 


14 . As I have already pointed out, the Stoff Regulations 
prescribe penaltic , which require an enquiry . It is obviout 
that holding the employec at the efficiency bar does not consti 
tute any penalty nor did it entail the holding of a departmental 
enquiry . The provisions with regard to with holding the incre 
monts of an employee at the efficiency bar is specificially regu 
lated by Regulation 56 . The contention therefore an employee 
is entitled to be given a reasonable opportunity before any 
bar on account officioncy could be imposed agalnst him /her 
As prescribed in the scale must be rejected . All that she should 
be entitled would be the following of the procedure 21 pres . 
cribed in Regulation 56 and as specified and elaborated in the 
circular dated 20th September 1976 , 


New Delhi, the 8th October, 1984 
S. O . 3310 . — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
horoby publishes thc following award of the Central Govern 
ment Industrial Tribunal No, Bombay , in the Industrial dis 
pute between the employers in relation to the management 
of Bombay Port Trust. Bombay and their workmen , which 
was received by the Central Government on the 19th Sep 
tomber , 1984 . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO. 1 AT BOMBAY 

Reference No . CGIT -2 of 1981 
PARTIES : 
Employers in relation to Bombay Port Trust Bombay 

AND 

Thelr Workmen 

Reference No. CGIT -8 of 1981 
PARTIES : 
Employers in relation to Bombay Port Trust, Bombay . 

AND 

Their Workmen 
APPEARANCES : 
For the employer - Mr. F . N . Kaka Advocate . 

Mr. S . F . Parekh , Advocate . 
For BPT General Workers Union - Mr. . Maitra , 

General Secretary 
For BPT Employees Union — Mr, S . K . Shetye , General 

Secretary . 
STATE : Maharashtra. INDUSTRY : Ports & Docks 


15. The proposition that eveșy adverse remark must be 
communicated to the employee is , I think , wide and not gup 
ported by any authority . The reference which was made by 
the Union to the two decisions and the awards referred to 
above relate to cases of promotion where adverse remarks 
were not communicated or were communicated but explann 
tion of the employee was not considered and no final decision 
taken . The reason why such adverse remarks when not 
communicated to the employee and to whom an opportunity 
is not given to show CALIS * , should not be considered when 
considered him for prorrotion are , in my opinion , entirely 
different and involve a donla ) of the protection tinder Art. 14 
of the Constitution . The Supreme Court has also clearly laid 
dovn that every adverse remark need not be communicated 
to the employe.. . There are occasions and occasions for adverse 
remarks and kinds of them , Similarly there are occasions and 
Occasions for taking into consideration of these adverter . 
marks, Every occasion for consideration of adverse romark 
does not mean or presuppose that the employee nught to be 
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Bombay , dated the 30th day of June , 1984 

AWARD 
On 20th January , 1981, upon certain demands being raised 
by the BPT General Workers Union (hereinafter referred to 
as " the Workers Union " ) the Central Government made a 
reference , being order of reference No , L - 31025 / 15 / 79- D . 
IV ( A ), under Section, 10 , sub - section ld ) of the Industrial 
Disputey Act, 1947, to this Tribunal, the schedule of which 
reference rcads as follows : 

SCHEDULE 
“ I. Whether the demands of the BPT General Workers 

Union that : 
( i) there should be no periodical rotation between 

workmen posted at Pır Pau und Butcher Island 
in the categories of Fitter , Muccadam , Nowgance 
Mazdoor and Office Buy covered by the Central 
Government Industrial Tribunal Award in reference 

No , CGI T -2 / 16 of 1974 ; and 
( ii) their posting at Butcher Island should be on the 

basis of their interso seniority in the same manner 
as was prevalent prior to the implementation of 
the said Award are justified ? 

AND 
IJ. Whether the periodical rotation awarded by the Cen . 

tral Government Industrial Tribunal in reference 
No . CGIT - 2 / 20 of 1974 between two groups of 
workmen in the categories of Fitters and Mazdoors / 
Nowgances known as operational group and main 
tenance group both posted at Butcher Island , should 
be discontinued and the posting and the system of 
working in these two groups as prevailed prior to 
the implementation of the said Award should be 

re -introduced ? " 
2 . Later another reference came to be made also by the 
Central Government for clarification as a doubt had arisen 
with regard to the interpretation of the award given in re 
ference No. CGIT / 2 / 16 of 1974 ulso with regard to tho 
same subject matter . The schedule of order of reference 
No. L -31025 ( 1) /81- D IV ( A ) ( lated 10th Attil, 1981, reads as 
follows : 

SCHEDULE 


shoud be rotation , Apparently , since the question of 10tation 
constituied the subjeci inatier of another reference , reference 
No. CGIT- 46 of 1963 the first reference was withdrawn , 

5 . As pointed out referencc No. CGIT- 46 of 1963 referred 
the demand for rotation raised by the worken of the oil pipe 
line section of the BPC working at Butcher Island , Trombay , 
Pir Fau . Wadula , Alexandra Doch at their places of work 
and if there was to be no rolation, whether the posting at 
Butcher Island should be made according to the schiority 
from among those working at all or any of the above places. 
During the course of the hearing of that reference also the 
demands so far as they related to Wadala and Alexandra 
Dock workmcn were not pressed and the demand rcmained 
only with regard to the Butcher Island staff and the Trombay , 
Pir Pau staff. That reference was rejected with regard to 
the rotation of the workmen working at Pir Pau to Butcher 
Island. It was , however, stated and conceded that whenevtr 
there were vacancies ai Butcher Island persons from the Pir 
Pau location or peryong from Pir Pau section would be and 
were transferred according to their seniority as there the 
scheme was already in operation . The principal prayer of 
rotation , therefore , came to be rejected . This award was 
given on the 24th May 1965 and is known as the Salim 
M . Morchand award . 

6 . The next caso or referenct to the workmen of Butcher 
Island was confined only to the clectrical wing thereof. Flec 
tricians grades I & II, Wiremen and Asstt. Wiremen and the 
demand was whether these workmen should not be rotated 
at regular intervals with their corresponding nunibers of the 
establishment at Trombay Manifold . The scheme of rotation 
was already in existence and the Tribunal found that there 
was no reason to chanze this scheme and , therefore , held 
that the demand was not justified . In other words, rotation 
of the clectrical wing between Butcher island And Trombay 
Manifold of Electricians, Wirenzen ad Asstt. Wiremen was 
directed to continue as before . This award was given on 29th 
October 1970 and is known as the Zambre Award. 

7 . Before coming to the two awards in question in the 
present reference viz., award in reference No . CIGIT 2 / 16 
of 1974 and refertncc No . CGIT - 2 / 20 of 1974 there were 
two other awards in reference Nos . CGIT -2 / 18 of 1974 & 
CGIT - 2 / 19 of 1974 also relating to the workmen employed 
at Butcher Island and Trombay Manifold . The reference 
No. CGIT - 2 / 18 of 1974 dealt with the demand of rotation 
of technical supervisory staff . That demand was accepted 
and rotation amongst tochnical supervisors was allowed . 
Similarly , reference No. CGIT - 2 / 19 of 1974 related to rota 

tion of hamals and that was also allowed . Award in reference 
· No. CGIT - 2 / 18 of 1974 was made on the 6th May 1977 and 

award in reference No. CGIT - 2 / 19 of 1974 was made on 
10- 10 - 1978. The roference No. CGIT - 2 / 16 of 1974 came to 
be decided on the 26th Novcinber 1977 conreding for the 
first time after the 1964 Merchant award the demand for 
rotation of workmatn in the categorick of Fitters , Muccadam , 
Nowgances, Mazdoors and office boys in the oil pipe lines 
section at Butcher Island and Trombay Manifold . There would 
he occasion to refer t ) this award later in a little more 
detail. It is sufficient to say at this stage that the l otation 
was ordered to take place cvery year and it wag to bo brought 
Vito force within two months from the publication of the 
award and was actually brought into force from 1979 
February . That award was made by Mr. P . Ramakrishna, the 
then Presiding Officer. 


" In the background of the direction contained in para 

graphs, 56 and 57 of the Award of the Central Govern 
ment Industrial Tribunal in reference No. CGIT - 2116 
of 1974 to the effect that workmen concerned should 
bo rotated between Pir Pau and Butcher Island 
yearly , whether the action of the mangement of 
Bombay Port Trust in transferring batches of equal 
number of concerned workmen from Pir Pau to 
Butcher Island and vice versa is in conformity with 
letter and spirit of the Award ? If not, wliat pre 
cisely should be the pattern of the rotation in terms 

of the above said Award ? " 
3 . These two references relate to the same gubject matter 
which gave rise to reierence No . CGIT - 2 / 16 of 1974 and 
reference No. CGIT - 2 / 20 of 1974 which in turn were pre 
ceeded by other reference in this connection , Broadly gpeaking 
the dispute relates to the staff of the Bombay Port Trust ( for 
short " the BPI" ) located at two places , the Butcher Island 
installations and the Pir Pau jetty , 

4 . A brief history of this dispute which has led to tho 
present two references would not be out of place to be set 
out before we go to the refcrence themselves. The first of 
these reference was refiarcncc No . CGIT - 11 of 1963 which 
related to the question " whether there should be joint 
veniority of separate seniority hetwcen the non -scheduled staff 
of the oil pipe line section " at Butcher Island and the 
Trombay Manifold . The Legal Advisor of the BPT during 
the course of the hearing of that dispute stated that there 
was a joint seniority maintained between the workmen at 
the oil terminug and Butcher Island and Trombay Manifold 
without there being any rotation . The reference was then not 
pressed and came to be withdrawn . That refe 
rence also involved the question as to whtther there was 
joint seniority between the workmen and whether there 


8 . Award in reference No. CGIT - 2120 of 1974 case to be 
given on the 19th December , 1975. That referonce related 
to interse rotation amongst Butcher Island workmen being 
Fitters , Nowgance and Mazdoors working in the operational 
wing with the maintenance and repair wing of the samo pipo 
line section at Butcher Island amongst them The award 
olso directed rotation of this staff for convenionce referred 
to as maintenance staff. with the Optrational wing consisting 
of 29429 workmen . This award also states that if the rotation 
has the effect of hindering " he prowth and efficiency work 
of the oil pine Jine and its maintenance and rerair : the 
Port Trust will be at liberty to revert the old system afier 
A lanse of ont vear " , titem No, II in reference No CGTT - 2 
Of 1981 has obviously arisen and is based upon this observ 
tion of the Tribunal in the award in reference No, CGIT - 2 / 20 
of 1974 . 

9 . The first demand in reference No . CGIT - 2 of 1981 
seeks to set at nanght the rotation directed by award in 
reference No. CGIT - 2 / 16 of 1974 while , as pointed out, the 
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Second is with regard 1:2.yard in refcicnce No . ( CI 2 / 20 
ut 1914 . Since both in references , icterence Nos , CGIC- 2 vi 
1981 und ( GIT - 8 of 1901 are based upon and relate 10 
ine awards in reference Nos , CGIL -210 of 1974 and ( GIT 
2 / 20 ot 1974 and diicutly called them in question , the Jetc 
lences have been heard together and evidence both documen 
tury as well as oral led in reference No. CGIT - 2 of 1981 
considered wherever necesxiy und O fut as is necessary ind 
applicable to reference No. CG11 - 8 of 1981. Both are now 
being disposed of by this common award . 


10 . In the BPT amongst the workmen , it appears that there 
arc Wo lolony operating amongsų others, particularly at the 
Two locations with which we are concerned i.e . in Butcher 
Islond and the Trumbuy Manitold called Pir Pau. The 
Workers Union represenied predominantly the workmen 
working at Butcher Island prior to the award in relcrence 
No . CGIT - 2 / 16 of 1974 . The Employees Union predominantly 
represents workmen employed at ihe Pir Pull or Trombay 
Munilold oil installationis. 
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would be answered in the affirmative and the rolation dis 
Continue 

1.3 . The Employees Union in its statement of claim OD 
The viher hand claimed that the rotalon is working well 

inspne vl . conspiracy between certain oil / cers having vested 
interest Hiib the menibers of the other Union " . It giated that 
no complaint was received from the employers by the Union 
ilgainst the system of rotation . Thut the workman coming 
arom Pu Pau and now working at Butcher Island for more 
ihan it year at a stretch “ have been well acquujated with 
working at Butcher Island and have gained sufficient know 
ledge " and the workung at the Kutcher Island is going on 
smoothly and efficienıly . It pointed out that in spite of the 
strike by the workmcn of the Workers Union on 12 - 12 - 1980 
the members representing the Employees Union curried on 
the work at Butcher Island and there was no dislocation or 
disruption of the work , It stated that oficers like Taufiq and 
Sanjana , Superintending Engineer and Foreman rospectively 
hud vested interest in the denads of the Workers Vinon and 
were opposed to this Employecs Union and had , therefore , 
made motivated reports . Actually according to it the Chair 
inan became satisfied with the operation of the rotation for 
a year and directed in February 1980 of transfer of more and 
inoie employees at in time from Pi Pau to Butcher Island , 
I-t contended that the Butcher Island is notorious for certain 
mal- practices and , therefore , permanent posting at Butcher 
Island should not be allowed . The Butcher Island is visited 
by big tankers from various countries and the workmen 
enjoyed overtime of 4 and 5 hours plus overtime on account 
lif transportation of 45 minutes each way , On merits , therefore 
the Employecs Union oprosed this scrapping of practico 
of folation and also raised two other technical and preli 
minary pleas. It contended that the present reference is 
barred on the Principles or resiudicata , and that the entire 
question as to whether there should be rotation was gone 
into when reference No. CGIT - 2 / 16 and CGIT - 2 / 20 of 
1974 were decided . It also alternatively contended that there 
was 10 dispute between the workmen and the employer . It 
pointed out that the Workers Union has stated that there 
was no dispute between it and the employer. That the ro 
ference has been made on the busis of the demand of the 
Workers Union and if it had no diypute with the omployer 
no reference was justified . 


II . The demund for cancellation of the rotation ordered 
in the award in reference No , 2 / 16 of 1974 was raised by 
the Workers Union . It may be mentioned that the demand 
for rolnion of that workmen working at J ir Pau or Trumbay 
Manifold ( hereinafter referred to as Pir Pau " ) was raised 
principally on the ground , und when it was discovered that 
the workmen working at Butcher Island were enjoining 4 
hours overtime per day, 5 hours overtime on night thift and 

I hours overtime per clay on account of transport time from 
main land to the Butcher Island , The natural object and 
desire of sharing that Overtune led to the demand by the 
Employees Union for the first time for rotation which was 
rejected in 1964 , but came to be granted in 1977 or 1978 . 
By the time the present demonds raised by the Workers 
Union came up , one year had already elapsed and rotation 
had been experimented with . 


12 . The Worhers Union represents amongst the staff 
working at Butcher Island Mfuccadama, Nowganecs, Muzdoors 
Fitters and humals leaving asiile the other stall , The demand 
raised by them in the subject matter of refertnce No . CGIT - 2 
of 1981, The said award came to be terminated by the 
Workers Union by its leiter dated 22nd April 1980. Similarly 
the award in reterence No . CGIT - 2 / 20 of 1974 also came 
to be similiarly terminated by the said Uuion on the 10th 
December, 1975 . It may he mentioned that so far as this 
BPT is concerned it hud been opposing thc demand for 
rotation right since 1963 , Its contentions were accepted in 
reference No. CGIT- 46 of 1963, the Salim M . Mtrchant 
award , but were not accepted whçn the award come to be 
made in referencc No. CGIT - 2 / 16 of 1974 . At that time 
also the Workers Union had opposed the demand for rota 
lion for obvious reasons . The Workers Union , therefore . 
claimed that the dispute is really between them and the 
Employees Union . Bui, according to the Workers Union 
after the implementation of the award and when workmcn 
from Pir Pau came to be transferred to Butcher Island the 
BPT was of the view that th : work of these worknicn Wu9 
mot satisfactory . That Butcher lsland was an iniportant na 
tional installation and had to be kept in the mavimum efli 
ciency of opcrations because of its growing importance . 
That rotatiun was obviously affecting this aspect. The working 
of the rotation was reviewed after a year and the Chairman 
decided to move the Ministry for making a reference . The 
matter will discussed between the officers of the BPT and 
the Chairman and as the maintenance wils affected seriously 
of the installations at Butcher Island negotia 
tions between the Unions and the BPT were 
commenced at the end of which the Workers 
Union stated that, the Employees Union " agreed to allow the 
proposal of the employers to be referred to a Tribunal for 
ucijudication " . That is how the present reference has arisen 
The oficers of the BPT made various reports , the working 
of the rotation was cxaipined and the Chief Mechanical 
Engineer, the Superintending Engineer , the Technical Super 
visors and other officers submitted their reports of the work 
of the rotz n to the BPT ind pointed out the consequence 
of the rotalion and the difficulties in its implementation , The 
Workers Union therefore submitted that irrespective of the 
benefit which discontinuation of rotation micht bring to the 
workmen at Butcher Island and denial thercof to the workmen 
at Pir Pau , in the interest of efficiency and proper mainte 
nance of vital nutiral installations and machinery the Țeference 
925 GT/8449 


14 . It may be mentioned that at a later stage by way 
of an amendment application to its stutement of claim the 
Employees Union sought to raise a further ground by. 
way of objection and that was that the award in reference 
No. CGIT -2 / 16 of 1974 had not been properly terminated . 
That the Workers Union did not enjoy a majority and 
in view of Section 19, sub -section ( 7 ) of the Industrial Dis 
putes Act the so called notice of termination given by the 
Workers Union was ineffective . The award , therefore , was 
in force and had not been properly terminated . It may be 
stated that this amendment application was not pressed in 
the sense no orders were sought on the application and 
cven on merits the application would not be tenable as it 
application would not be tenable as it appears that the 
Employees Union had agreed to the reſerence being made 
as is pointed out by the Workers Union in its statement of 
claim . This was also pointed out by the employor and 15 
clear from the letter procluced on record at exhibit W -6 , 
dated 4 - 8 - 1980 by the Chairman addressed to Mr. Shetyo . 
In view of this Mr. Shetve for the Employees Union did 
not press this aspect of the mallor further, 


15. The BPT in its written statement supported the de . 
mand quoting extensively from the Merchant award . It 
then referred to tho award made on 10th October 1978 in 
reference No, CGT- 2 / 16 o 1974 and referred to the 
guidelines set out in that award . It also referred to the 
award in reference No. CGIT -2 /20 of 1974 and pointed out 
that in that Award the Tribunal had expressed its view that 
the rolation was not likely impair the efficient and smooth 
working of the oil pipe lines and their operations and 
maintenance " and that only vague apprehensions were 
expressed. It also pointed out to its observation thpt if tho 
circumstances changed ther the " BPT would be frce to 
change the systeni of rotation ." 

16 . It then pointed out that the rotation as ordered in 
the award in reference No . CGIT - 2 / 16 of 1974 wag imple 
mented and was being observed till today . But, that upon the 
introduction of the said practice and it observance several 
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dilficultics were experienced as sct out in the report of the implementing the award in Ieference No. CGIT - 2 / 16 of 1974 
Chief Mechanical Engineer dated 20th February 1980 and over a period of two years hus produced " liemendous dit 
the various other repocty which were annexed such as of culties resulting in all almost total break down in the 
the Engineer , ButcherJslana, Superintending Engincer , maintenance and operation of the installations at Butcher 
Mechanical Forenen , Technical Supervisors and such other Island ” which is the heart of the country s oil imports and 
otticers 10 which a reference will be made at a later stage . on which crorcy of rupees have been speni. According to 

it, the prime considerations should not be equalisation of 
17 . It then pointed out that the Chief Mechanical En 

Overtime carned between the workmen , but the efficient opera 
gincer was directed personally to inspect the installation 

tion of the oil terminal and the protoction and proper inain 
and maintenanco. Accordingly , the Chief Mechanical E12 

tenance of valuable assets . In view of the various difficultics 
vinecr made a report on 21st April 1980 by which he 

experienced by the employer the system prcvailing before 
stated that repairs and maintenance work especially of 

is indicated . It denied the claim of the Employees Union 
dolphins was adversely affected primarily due to the in 

that work was going on satisfactorily und says that in the 
experience of the staff . 

absence of the Superintendent, Marine Oil Terminal, Butcher 
18 . Amongst other reasons the BPT also pointed out that 1sland, thư dụtics are shared by other officers working at 
these workmen transferred from Butcher Island to Pir Pau the Butcher Island . 
and vice versa had not bezn sufficiently interested in their 
work and were not interested in learning it as they know 

21. The other reference , reference No. CGIT - 8 of 1981 
they are likely to be re -transferred shortly . They are more is under Section 36 - A of the Indostrial Disputes Act and ic 
concerned with counting and calculating the tine when they 

fers the question and requires the Tribunal to say whether 
will go back and re - rotated . That supervisory stafl s time in implementing the award in reference No . CGIT - 2 / 16 of 
was wasted in ensuring posting of the staff in day and 1974 while rotating , equal number Oſ workmen from Pir 
night shifts properly and in accordance with the losters Pau to Butcher Island and vice verse the omployer had done 
resulting in break in the continuity of stuff doing specialised SO " in confirmity with letter and spirit of the award " and if 
maintenance work . Thc workmen çeveloped a tendency of not what should be the precise pattern of the rotation , 
prolonging the work allotted to them and not completing Initially paragraphs 56 and 57 were referred to in the sche 
it within the shift 60 that when the shift gets changed they dule and later by an amendment paragraphs 56 to 59 have 
won t have to fulfil it . The Chief Mechanical Engineer wtih heen referred to in the body of reference . 
a view to ensure operational cfficiency at the vitul terminal 
has recommended the termination of both the awards. 

22. It would only be hriefly necessary to refer to the 

contentions in this connection advanced hy the two Unions 
19 . The second report was made by the Chief Mechanical and by the employer as the award which is being made in 
Engineer on 19th May 1980 . The employer averred pointing reference No. CGIT- 2 of 1981 will take care of this part of 
out further dificulties as a consequence of rotation which the reference . The Workers Union contended that the award 
fire fighting staff experienced , Fire fighting staff of Butcher was not faithfully and correctly implemenicd and that the 
Island was replaced by inexperienced workmen from Pir award nowhere stated that an equal number or uneven num 
Pau, adversely affecting maintenance and creating difficulties ber should be transferred or that any other guiding fuctors 
in the way of supervisory staff in organising and controlling in regard to the number of workmen being rotated was given . 
the work at Butcher Island. The rotation between the day Its conſention in substance is that the periodicity or rotation 
and night shift of the oneration and maintenance staff also being one year all those who were transferred from Butcher 
affected the fire fighting and fire hydrant system and their Island to Pir Pau in implementation of ihe award no sooner 
maintenance to slich an extent that the system has to be one year was completed should he re -transferred . Since that 
reconditioned. The Chief Mechanical Engineer recommended was not done by the BPT the claim of the Workers Union 
that the maintenance gang should be on a permanent basis , which , however, cannot be considered in this reference is 
and should not be rotated with the operational staff , 

that those who have been at Pir Pau for more than one year 

should be given overtime for 4 hours fixed as they were 
20 It pointed out that at Butcher Island there 

entitled at Butcher Island and also transport allowance cven 
was a completely different set of machinery and though they are not travelling to Butcher Island at all. 
plant which was not in oporation and existence 

According to it, the yearly periodicity imposed by the 
at Pir Pau Such AS dolphins with rubber fendoring , 

award was { inust and have to be foliowed . On the other 
hose handling cranes , fire and foon water monitors , salt hand , the Employecs Union contended that the award was 
water fire fighting pumps , oil pumps upto 500 H . P . capacity , heing faithfully implemented cxcept with regard to filling of 
oil water separator , bunkering facilities, repairs and replace VÁcancies of Fitters at Butcher Island . Reversion to the old 
ment of oil and salt water pipelines on trestles over sea and 

practice , according to it. Wus unjust and not called for. 
loading and unloading of material io and from launches . Thc BPT filed two replies one to the Workers Union s 
In the absence of familiarity of working at bigh levels over statement and the other to the Employees Union s state 
sen , workmen who are not accustomed get scared and thosc ment. It pointed out that its action in transferring equal 
who do not know swimming would not be able to carry number of concerned workmen from Pir Pau to Butcher 
out the job . Great care is required in lining up of pipes Island WAS COTTOCt and has also been so gaid by the Employees 
at Butcher Island 48 mis - alignment would result in serious Union . That its action in filing casual vacancies of Fitters 
consequences . The working at Butcher Jsland is different by transferring eligible Fitters from Pir Pau to Butcher Island 
and hazardous so that a workman on somu pretext or ano or vice versa in view of the combined senjority of workmen 
ther rcfuces to attend to that work causing dislocation . On in each category was proper and justified. The question of 
account of the inexperienced staff yafety hazard has increas what should be the practice in filling up si ch casual vacancy 
ed . The time staff on account of constant rotation is over has not been referred to and the Tribunal should not embark 
burdened and has to maintain additional record and make 

upon it 
entries . On account of the unequal number of workmen 
cyclic pattern of shift is not possible . The workmen do 

23 . With regard to the Workers Union it nointed out the 
not take interest or pains 10 learn bandling of the equipment unreasonableness and absurdity of the demand and as being 
at Butcher Island which does not exist at Pir Pau 19 they opposed to the spirit and letter of the award of re - transferring 
know they are likely to be rotated on the mainland soon Butcher Island workmen transferred to Pir Pau after one 
and in a vear. That the workmen who are provided with vcar. That the cmployers say would resu:lt in rotating the 
lockera al Butcher Island . do not immediately hand over first two batches . The fixation of period of rotation by the 
the keys of the lockers before the shifting in rotation causing award does not mean that all those who were transferred 
considerable friction and annoyance to workmen as well as from Butcher Island ag soon as they completed one 
Alipervisory staff. That the various vifficulties pointed out 

year 

would be re - transferred . Rotations were effected , according 
leact to complaints between workmen utrct supervisors and to it, after the implementation in February 1979; in February 
Union . It contendcut if the rotation were to he 1980, August 1980 . February 1981 and March 1981 and 
allowent to continue it will " seriously iconaritise the efficient again in Fehruary 1982. 11 says that the rotation directed 
running of the installation at Butcher Island " . The renort has resulted in numerong " operational , 
is in fact that the existing system of mutation is not working 

maintenance and 

priministrative difficulties and this is particularly being so 
satisfactorily . It. therefore . praved that the system prevailing on Account of the circumstance that the number of workman 
prior to the implementation of the award in reference No. At the two Installations are not equal. The Workers Union s 
Cort- 2 /20 of . 1974 he re -introduced . The experiment of 

interpretation If açoepted which it pressed , then at any rate 


3071 
[att Il - ay 3 ( ii ) 

ATT ÅT 73996 : 5954 : 0 , 1984 wifiqi 26, 1900 
: --- - 

-- 
- 

- - 

- 
- 

- - - - - 
- - - - 

- - - - -- - 

-- - - 

- 
- 

- - - 

- - 
- - --- 
- - - - -- 

- - - - - - - - - - - - - - 

- 
- 

- - - - 
junior members will never bc roated and two groups will employer , the BPT. I do not think that there is any sub 
Keep on rotating betwech each other . The ilWard nowhejc stance in either of these preliminary objections . It seems that 
Nays that the transferred workmen should bo at the transterred the second of the objections arisen as a result of a mis - 
place only for one year. The employer , theretore , submitted conception on the part of the Employees Union , when tho 
Lout it curricd out the directions both in letter and spirit 

Workers Union stated that there was no dispute between it 
and there is no justification for the demand . It also pointed and the employer with regard to the working of the rotation . 
out that the demand for payment of 4 hours overtime to 

Il mcans that there is no disputo with regard to the work 
Butcher Island workmen transferred to Pir Pul is beyond 

ing ol the rotation between the employer und tho Workers 
The scope of the reference . 

Union . It seems to be its view that both the Workers 

Union as well as the employer arc of the view and feel that 
24 . Annexure A or exhibit I to the reply goes to show the rotation has not worked gatistactorily and created pro 
that at Butcher Island there are 112 workmen while at Pir bleins particularly in the standard of efficiency and malo 
Puu there are 62 . However , out of them the thiręo categories tenance of campinent. It has also ruiscd other administra 
01 workmen yiz ., litters, Muccadams und Nowganees ale live operutional as well as management problem , which led 

lmost cqual. There is a mucb larger number of Mazdoors to frictions between the Unions and complaints. But, it 
at Butcher Island . The rotation working as is evidenced does not follow there from that there is no dispute between 
oy exhibit-2 annexed to the reply goes to show that the rota the employer und the workmcı which calls for adjudication. 
(1on has been uncqual and transfers have been resorted 10 

Though there is uniformity und unanimity of views between 
even out of turn and out of the fixed period of rotation the Workers Union and the employer the other section of 
which would occur every yer. As is stated in paragraph the workmen represented by the Employees Union do not 
SO of their reply and further indicated by the transfers in agrce with their appraisal of the situation and effect of opera 
Februury 1981 and March 1981 und in 1979 only six Fitters tion of the rotation . There ly, therefore , a dispute between 
were rotated whilc in February 1980 ( cir Aumber rose to the employer and the workmen with regard to the effect of 
11 and in February 1981 to 16 . Ji we take the March 

rolation and also disputo between workmen and workmen in 
198 ) transfers then it would mean that 17 Fitters were rolul that behalf. Mr, Shetye is not fight in contending that 
ed and 20 Mazdoors and 2 Muccadams. These figures again ; there is no dispute which calls for intervention and a retercoce 
dropped to 6 , 1 and 10 . The BPT also pointed out that by the Central Government for adjudication under Section 10 . 
111 April 1982 rotation was allected on account of the dispute , 

28 . Coming to the question of resjudicata Mr. Shetye 
25 . Wc may firstly dispose of this reference under Section 

relied upon a larger number of authorities all of which it is 
36 - A , being refercoce No. CGIT - 8 of 1981. Having regard 

not necessary to rcfer. I do not thir: k that the principle 
Co the observations in paragraphs 56 to 39 of the award it 

relied upon and the bar of resjudicata invoked by Mr. 
trust be said that the employer s interpretation of the award 

Shetye is attracted in this case at all. The proposition that 
and implemcotation in efecting the rotaion every year is 

the principles of rejudicata can be invohed and is available 
correct. But, when it attempted to further transfer work and Applicable even to industrial adjudication is unexcept 
inen after the rotation which is due very year in February 

tional and now well settled . However, where circumstances 
in terms of the inward , it did not follow the directions of the 

change or as in the present case the effect of an award has 
Award . . It seems that therc was a nisconception brought 

resulted in deterioration of efficiency and maintenance in 
About by the rival claims and controversy raised by the 

a particular establishment, the necessity of a roview of the 
Unions saying whosoever completed inore than 3 years and 

award and a dispute revised as to its effect the principles 
eligīble for being transferied from Pir Pau to Butcher of resjudicata would not be applicable and attracted . If in 
Island must be 60 transferred . 

fact in the present case rotation has yesulted in a multiplicity 
26 . In implementing the award in the manner viz .. of 

of problems in defferent wlog and of different aspects have 

arlsen then it follows that the clicunstances have changed , 
transfer of equal number of workmen from Pir Pau to 
Butcher Island and vice versa it is , in my opinion , perfectly 

If the circunstances have changed the principle of resjudi 
in consonance with the wpirit of the award . 

l ata canot be invoked and is not attracted . 

In paragraph 
56 the Tribunal stated that it was suggested before it 
that thc 25 per cent of the workmcn of each category should 29 . This view and premise in my opinion clearly follows 
be rotuted cach timc with their counterparty in Butcher from two Supreme Court decisions on this subject. The 
Island " . It is significant that this suggestion was specially 

Arst is that reported in Burn & Co . Lid . V . their employees 
made by the parties before it . In that view of the matter 

( 1975 I L . L . J. 226 ) . "The Supreme Court held that it would 
It is implicit that the rotation should be of cqual number of hc contrary to the well established principles that a decision 
Circh category of stuff . The percentage of transfer was left once rendered by a competent authority Oui a matter in issue 
to the management, but the management could not have Jetween the parties after a full inquiry should not be per 
been intended to be at liberty to change the percentage every 

initted to be rougituted ." Though it polnted out that Section 
now and then , as it apparently seems to have done in 

11 of the Civil Procedure Code in terms was in applicable 
February 1980 and in Mulch 1981 and in February 1982 . the principle underlining it is founded " on sound policy and 
The complement of the staff at Butches leand have to be 13 of universal application . Now there are good reasons 
maintained and apparently from the cxigencies on occasional 

why this principle should be applicabie to the decisions of 
transfers the number of workmen to be transferred from Pir 

the industrial tribunal also ." It pointed out that the awards 
Pau to Butcher Island and vice versa may not be exactly equal 

would turnout to be but trices and would not produce peace , 
on a given occasion . As I pointed out from the thice cate - 

Il recognised, however , and said that " If the awards are 
gories of Filter , Muççadam and Nowzanee who are nearly 

regarded as intended to have long term operation and at 
equal in number at both the places there should be no pro the same time liable to be modified by the change in the 
blem in securring an equal number of men for frunsfer . 

circunstances for which they are passed both purposes of 
It is the Mazdoors who cannot be transferred in tho same 

legislature would be served ." Similar is tho position with 
portion as they are linequal. Consequently , the percentage 

regard to the decision in the case of Sailkar Pasad Banerjee 
to le transferred has to be left to the management, but it 

v . Labour Court ( 1975 T L . L . J. 71) . After a review of a 
cannot be left at its discretion and it has 10 observe a 

number of decisions the Court held that principles of resjudi 
uniformity thercin so that the workmcn 110w with i rea 

cata would be normally applicable to industrial adjudica 
sonable amount of certainty as to when their term to 

tions , for awards as industrial settlement are intended to be 
transer to Blitcher Island or to Pir Pan is coming. In vicw 

operative for a fairly long period unle is there is a change 
of the award which I am passing in the other reference it may 

in circumstances which may be the basis of the award " , 
not be necessury to make any more detailed observations in 

It then pointed out as an example that fixation of wage struc 
this behalf . 

ture against the background of spiralling of prices cannot be 

a permanent Award to which the principle of resjudicate 
27 . Adverting now to iefcrcncc No. CGIT - 2 of 1981 it would be applicable . If the price structure, therefore , changes 
would be convenient to dispose of firstly two preliminary ques the wage structure has to follow suit. Similarly where the 
tions raised by the Enıployees Union . The first contention operation of the award has resulted in or at least contended 
jaised was that the present reference is narred on the princi as having resulted in a deterioration of eficiency and main 
ples os resiuilicata , and the second was that there is really tomance and raised other administrative and management pro 
no dispute helween the Union raising the demand namely blems, then there is a change in the circumstances permitting 
the Workers Union according to its own version with the re -ngitation and re -examination of the question of rotation . 
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30 . We will now revert to see to the examination of the adversely on the rotativu Tulific gave evidence in his reference 
question and whether as is contended there is no change in also , I shall presently come to his evidence in this case . 
the circumstances and an « Xaynation of the administrative , 

36 . I will firstly car to the repult of the Chiel Mechanical 
manugerial maintenance problems and experience , affecting 

Engineer dared 20 - 2 - 1980 nearly a year after the relation had 
the working of the rotation . 

vome into citect . He said init in the first year only a fov 

inembers of the ball was transferred and that did not cause 
31. I have already referred to the incqual number of ment nilich disturbance and the work was not eflected to a large 
posted at Butcher Island and al Pir Pau . There is also a extent. But in February 1980 they apprehended that almost all 
direction that it is only suc!i worknich who have put in al the experienced staff would be transterred from Pir Pal 10 
least three years of service who are eligible to be considered Buicber Island and new inceperience brought to Butcher - 
for transter to Butcher Island , The documents produced by land and the supervisory stati has to run after them . Their 
the parties and the circumstunce that there are uneven grievance was that " a non scheduled stal does not take keen 
number of workonca and even mid - term transfe s were citect interest in the work . " and " have tendency to shirk the res 
cd by the BPI go to show that these two directions have ponsibility . He alma pointed out that on account of tho 
resulted in raising controversies giving ground for friction und poor communicalion facility at the Island be supervisory 
complaints between the Unions as woll as the workmen und staff cannot maintain contact easily and it is Jillicult for 
the employer. That this has resulted in discontent and rais them to look after each and everything and that during night 
ing problems for administrative staff and supervisory staff they were finding it oxtreinely diflicult to handle the work . 
gocs without saying. It would , as is contended, have a The Asstt. Electrical Foreinan , Butcher Island alsu sent 
conscquence of consuming gome part of the time of the Jopresentation or report annexuie 9 also relating to ruta 
supervisory and managerial staff of the API in resolving lon . His coinpluint was also one of the interest und elfort 
these wrangles which has to be properly applied for super on the part of the transferces . That on Count of the 
vision of work . 

Lansfers there was " tremendous increase in correspondence 
urising out of objections being raised by stall , Union , ctc. 

That this keeps the Enginçer Occlipied and is burned in 
32 . Besides, un admitted circuinstances has also been a attending the problems in day-to - day working. In short the 
fuctor instrumental in creating problems and compluint of burden on the Engineers has beon increased and will increasc 
deterioration of efficiency and maiotenance . At arncxure III 

with the rotation in aduition to other causes of burden . 
filed by the BPT 10 its reply is a list of istallations bad 

37. Thc next in the line of hierarchy in thut of the Foreman , 
machinery which exists at Butcher Island alone, and is not 

dine kure 5 . has emphasised that misalignments of lines will 
thore at Pir Pau . Besides , Butcher Island has three jetties 

result in dire consequences and supervisory staff cannot be 
while there is only we ut Pir Pau , l ho following machinery 

Olmed if this is occasioned on account of the inexperience 
is exclusively at Butcher Island : hoso handing crunes, 10 

of the transferred stati, According 10 him , operation of hand 
ton cusptans, vertical gravity fender system and dolphincs , 

111y hammer valve would not require different skills and tem 
15 H . P . slop pumps, chain pulley blocks, oil sump units , 

perament thc valve neods regular repairs, overhuuling and 
fire foam watcr monitor , salt water pump house for fire 

preventive maintenance work has to be carried out. The 
fighting purposes , oil handling pumps of 250 H .P . and allove , 

maintenance work involves handling of sophisticated parts , 
oil water separator, furnace oil tank , L . D . O . Tank salt ballust 

skill in the fitters and experience which can be acquired only 
tank , slops tank . These do not exist at Pir Pall. Besides, 

ilter { considerable time. The complaint was occasioned on 
there is no bunkering facility at Pir Pau , 

ccount of the second rolution and additional proposed trans 

for of five more litters presumably thereby reducing the 
33 . From the history to which I have made a leſerenice 

munber of old experienceul Fitters already workiny al Butcher 
and particularly the observations in the Salji M . Merchant Island. 
award relcrence No. CGIT - 46 of 1963, it will be clear that 

38. At annexure is the jeport of Sanjana also a loreman 
the Butcher Island establishment started functioning from 

who was to look after the dolpbins, jellies, plus fendering 
about the year 1956 und was a sort of exclusive establish 

Nyutem and reptirs and naintenance of the monitors . He stated 
ment until the Employees Union won the uwad in reference 

that the first batch of workman from Pir Pau after completing 
No, CGIT - 2 / 16 of 1974 . Consequently , the workinen nor 

une year of work at Butcher Island were not yet trained 
working at Butcher Island Wero unfamiliar with the plant 

properly to aticnc tho work such as of leakages on pipeline, 
and, machinery and installations sy well as the nature of 

Temoving and replacing of fender s on dolphins, etc .” This 
work at Butcher Island . 

ieport , it appears , Wits als ) Occasioned on account of the pro . 

posed further lot of transfer after the second rotation had 
34 . On behalf of the En ployees Union it is coniunded 

taken place . He uppreitended a deterioration in operation and 
that basically the operations involved at Butcher Island and maintenance work which is likely to produce was . To my 
at Pir Pau are the samc, They are principally of controlliny, inind the more important reports are those Jated 21st April 
and guiding the flow of various kinds of oils cithes from 1980 of Kognancy, Additionil Chic Mechanical Engineer and 
the tanker to the store establishmenty or vico verga , For that dated 19th May , 1980 vſ Govindarajan, Ch el Mecha 
that purpose the basic work is that of opening and closing nicul Engincer . Both were not directly and immediately 
of valves. It may be mentioned so far as Pir Paul is con incharge of the estabilshment but being the scaiormont 
cerned valves are located at one place and operational con officers and responsible experienced heads of the de 
trol thereof is eitrlier to achieve . 

piirtinent. their reports us to the actual state of affairs 
is a consequence of the rotation are of value and considerable 

importance. I will only refer to the important portions of 
35 . It would , however , be material and important to consider 

their reports , The Additional Chicf Mechanical Engineer s 
the avrious reports made by the senior officers of tho BPT 

report indicated that tho monisosies ( fire fighting equipment ) 
after the rotation was put into practice. These leposts bave 

indicated that the foam tanks were corriided, l emote control 
been produced by the Workers Union as annexurss to the 

mechanism was not operating properly , and the ladders inside 
statement of claim and have been relied upon by the BPT. 

the tower also needed some repairs . According to the expl4 
Similarly , afidavits filed by some of the officers in the earlier 

nution given to him hy the Engineer , on account of the rota 
proceedings have also becul relied upon . They are produced 

tion there was " lot of delay in execution of teptil s mainten 
amongst the l st of documents nelica uron by the KPT, It 

e job at the dolphino more particularly at the jelties, "" This 
is admitted by the Employzes Union though it is clear that 

was adversely affected primarily duc to incancrienced skilled 
these were the subject matter of reference No . ( GIT - 2 / 1 

staff brought from Pir Pau and frequent changes in the postigs 
of 1974 and were in that procceding relied upon and filed . just to coniply with the two awards, Upon his detailed crimi 
Affidavits filed were of A . V , Singonmalli, Junior Executive nation he was of the vicw that much of the time of the super 
Engineer , Cuchelkur, Foreman at M . 0 . T ., Butcher Island , 

visory staff is diverted to crisure adherence of the awards 
Deodar , Engineer , also at Butcher Islaod . It is coinmal ground strictly for sh ( ting in day and night shifty and for shiftinys 
that all these officers opposed rotation at Butcher Island of from Pir Pau to Butcher Island . The workman hall developed 
the staff by Pir Pau workmag and were over- ruled by the Tri il tendency to delay work so that the shift gets changed. He 
bunal. Their cross - cxamination has not been pluced on record . recommended a reversion to the original system of posting. 
In vicw of the endorsement made by the Employees Union His immediate fecominendation was tu lindertake " essential 
not accepting these documents I would not refer to them , but maintenance work including installation of 2 iubher fenders 
would refer only to the subsequent reports of officers who al dolphin No . 1 which was taken up and corried out. A table 
gave evidence in reference No, CGIT - 2 / 16 of 1974 , Some of of work which was being dono before and the work which had 
these appears to have continted with the BPT and had opined remained was also annexed to that statement as stafenient A . 
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39 . The Chicſ Mechanical Engineer Govindrajan also visited 
ats directed by the Chairman ind made his report on 19th 
May 1980 . He poinied out a change in the number of persons 
involved in the first rotation and the second rolation , und 
pointed out the consequence of the operation of the two awards 
in reference Nos. CGIT - , 11. 20 of 1974 . He stated that 
the operation of award in letcience No. CGII - 2 / 16 of 1974 
has resulted in practic.131 ; " all the senior Filters from Butcher 
Island we replaced by those in Pir Pau and hence the sliper 
visory siuff is experiencing williculties in organising and cont 
rolling the work in Butcher Island " . Witb regard to award 
in relcrence No . CGIT - ? / 21; ut 1974 he pointed out ihat the 
maintenance stuff having been put in touution along with the 
operational stuff , “ the maintenance work mainly pertaining 
10 the fire - fighting wystem 4141 liic hydrant lines has bccil 
alfcuted . It is now proposed 10 recondition the fire - fighting 
system completely . . . . . . . This has come in evidence has 
110w been done. He pointed out , therefore , that it will be 
dcsiruhle to have permanerit maintenance yung as before " . 
Besides this he pointed out that there were several administru 
live difficulties such its hin ! enance of separate service sheets , 
records for implementing the rotation at the proper time and 
making arrangements quiring leave, etc . All of these cast an 
additional burden on the tine-kecping & clerical staff & also 
loss of valuable time of the Enginçering staff ut Butcher Island , 
and that several disputes are raised in connection with the 
posting on account if the working of these two awards . 


40 . Taufig wis ( ramineal in this reference , and he stated 
that somo us the work 18 vikicult and hazerdolls and the work 
man ieluise to do it on the prefent of another who are trans 
Terred from Pir Pau, Those workmen are not lamıliar " with 
working ill height or those who do not know swimming are 
scared and in Oany ( use s unable to carry out juhs. " That 
incxperience of the workian introduced a safety hazard . 
Kontwn enmashe of women heightens this conseylence . He 
ulso pointed out that cyclic pattern of rotation on account of 
We incquality of the statt is not possible to be brought in . 
Then he referred to it mber of other difficulties such as 
non - vacating of the lochery , Cirurg altid nadvertent handling 
by the time stuull of ovcrtine wuges, deduction and recoveries 
leading to frictions and quarrels. According to him , the main 
ooject of introducing rulutjon viz ., cqualisation of uvertine 
carnings has not been achieved. Another result of thc rotation 
hc says is the dilliculty in forming of a co - ordinated group, 
as isolated groups have been formed in accordance with the 
Union atiliations hindering maintenance and repair work . 


77 11 , 198199247 28 , 1916 

3073 

-- - - - --- -- - - --- - --- - - -- 
43. Thus way the only evidence of any responsible superior 
utlicer rclated in this wise . There were alho no similar reports 
415 hitve been placed oil record of the year 1980 , subsequent 
tu 1980, and 1981, 1982 and even tor that matter of 1983 
tiliring the pendency of th rejercuce . 10 it particular question 
To the learned counsel for the HPL as to whether any inspec 

ons were carried out and reports about the deficiencies and 
working of the roldion and its consequences upon the 
Intenance of the plunl und niachinery at Butcher Island 
and the operational etticiency of workmen , Mr. Kaka, the 
Icarneul counsel stated that no allah reports have been made 
or obtained . The reason why thiy was not done, according to 
him , was on account of the pendency of the reference I do 
To think that that is it satist. ctory answer. It seems to mo 

It as was he BPT s cuse that on account of the lotillon 
ciciency ( eteriorded ang naintenance ſell below normal so 

W l aise considerable safety hazaidy and risks to the machia 
ely and plant and its life , then ite BPT would not have failed 
to produce uny such further report or support its contention 
loy an on - yo ng process of cxamination). Having ſound and 
Quected inspection at the level of the Chief Mechanical Engi 
neer and Additional Chief Mechanical Enginçer , Govindrajan 
und kondnaney , the process could have teen notwithstanding 
ilic pendency , continued . The other answer and reason muy 
be that the rotation has worhed satisfactorily and what was 
felt und experienced (luring the initial impleincntation of 
Totation , wore of , became »noolher us the rolution progressed 
Anwards . The first year may have proclucci dilliculties and pro 
blems on account of the inexperience und various reasons 
which could be said to be leathing troubles . I also visited he 
site both ut Butcher Island and Pir Pal firstly to know the 
conditions of work at the two different places and to under 
stand the consequence and importance of the reports and 
evidence led in that tihalf, anul secondly to know and see if 
possible the state of naintenance AS 170 evidence way led of 
the situation between 1980 to 1984 June when the evidence 
was recorded , The BPT did not think it necessary to depute 
any responsible ollicer who could have pointed out and ex 
plained with reference to the machinery and plant actually 
un site . The progressive deterioration or downgrading of the 
standard of efficiency and maintenance . The only persons who 
were present were Padgaonkar ard Cuchelkar . 

44 . The Operations Hi Butcher Island installations consist 
of connecting channels clinchargirig various types of product 
from the ship to the main - land through pipe lincs . The oil is 
pumpert hy the ships and the pumps are cunnected by means 
of hoses to the pipe line ou the jetty mcunt for that product. 
The maintenance of the hoses and the handling of the hoses 
are not handled or done by any of the concerned staff . The 
concerned staff is only conceined with opening the valves 
for the reception of the product or for purposes of dischare 
ing the product out fruri the main -lund 1 efineries or storages 
into the ships. The vulves though may be of different sizes 
their operational method is one and the yame. There were 
unly two kinds of vulves, plate valves or ball typo valves 
cither of which are operated by handles . The maintenance 
thereof may presents different aspect hut so far as the 
operation part of it HS cuncerned that is common . It is 
fuither simplified by Idoption of a colour code for the 
valves and numbering of too pipe lincy. A mistakc may occur 
when a product is diverted to a ciull ertil pipelinc, but it seems 
10 mc that there is sufficient time to check and re - check 
hefore the hose in Juestion is finally aligned with the pipe 
line and the valve opencd . Besides , technical supervisors ATC 
there to guide the workmen . 


41. As regards inter se remation between the operational and 
maintenance stuft vircutell in the award in reference No. 
CGIT - 2 / 20 of 1974 h ? says numerous difficulties have sprung . 
The maintenance work o fire fighting system and cspecially 
the foam monitors gut bactly neglected ond had to be put out 
vf commission after the rotation . The Nowganees and Mazdoors 
in the maintenance gung could be utilised before rotation " for 
augmenting the strength of employees in the electrical wing . 
inclusive of the power Jouse at Butcher Island ." After the 
award the new Nowganyces and Mazdoory refused to do that 
work . The maintenance and repair work sometimes requires 
working at heights or at positions just over the sca . Unfamiljar 
workmen with this situation of work are unablc o carry out 
repairs and maintenance work . The principal attack against 
Taufiq s evidence was that he had a bias against the Employ 
ecs Union , Taufiq was Sup rintending Tngineer (Maintenance ) 
from 1978 to 1983 and visited the Butcher Island and Pir Pau 
twice in a month and sometimes once in two months and 
should be a person who knows. He confirmed that the cous . 
dential report of the department states that operational etli 
cișncy way kept at the oplinum level at the oil installations 
hy carrying out " preventive maintenance throughout the year 
1978 - 79." The question asked to him a hout the cathuclic pro 
tection system are really out of place is that is looked after 
by another people . Lasily he says that there were meny a 
breakdown in the vil pine lines in the Butchei Island but he 
was unable to give the figures . 


45 . The operational part, therefore , of opening the valves 
and opening the pipe lines ifter they are aligned docs no1 

ppear to present inuch of difficulty though familiarity with 
the number of lincy on the valves to be operatcut would make 
a workmin do his work easily and without much of guidance . 
I have , therefore, heen unuble to find either on principle or 
on ( acts that so far as the operational part of the work is 
concerned rotation is likely to calise uny serious hazards or 
reasons or adversely affeci the elhiciency , to sich an extent 
that the rotation requires to be scrapped . There are no doubt 
other areas of probleins such as administrative , managerial 
and maintenance which co indicate that the system of rota 
tion requires to be nodiqcd and further directions with re 
pard to its operutions issued . But I am satisfied that no cate 
for scrapping of rolation has heen it all made out either hy 
The BPT or hy ile Workers Union , 


12 . Taufly further stated that there 810 daily reports of 
maintenance of VATTOLS installations done by the electrical 
supervisors to the Foreman , Such daily reports indicating 
major breakdowns or maintenarice inadequacies subsequent to 
1981 have not heen produced . Taufiq also admitted that those 
hancling cranes at the Butcher Island was ngintained and 
hy the electrical wing of the Butcher Island workmien not 
concerned in this reicrones . 


46 . The Workers (Inion did noi adiluye uny evidence . The 
Employces Union produced three witnesses. Pildgaonkar , 
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Pbudke and Birje . Birje is a Fitter Phadke is a technical in the operational wing und 17 in the maintenancc wing. 
Supervisor and Padg jonkuris lrom the time bcering staff . The rotation may result in all ihe 17 from the mantnance 
Phadke was 180 a signatory 10 the technicul supervisor s wing at a given ile working in the operational wing 
report of February 1980 . Similarly , Padgaonkar was also a during the night shit while inexperienced und new people 
signatory to the time keepers representation also handed who have not handled hazal OULIS fishy mainenance parts of 
over at or about the same time to the Foreman . Both of them the work find themselves doing nlanleninyc work . Much was 
have given incir Verstorets to the circumstances in which made of the absence ut any nicmus , notices or action given or 
these reports camo to ne nude , An argunent has advanced taken agunist any of the workmen either for negligence or 
that thçır atlidavits Alld slaments and cvidence $lould be for failure to curry out the work or relusul, I was luled , 
viveu no credunce tor the siniple reason that they have gone and I think there is substance in that statement that this 
Duck on their words. I Lat I feel is not an entirely correct was not possible to do as it is difficult to pin point an 
approach . Even assuming hul what they stilled in 1980 was individual and attribute a particular Jelicicncy or fault noticed 
It result of what was fclt and expericnced not unly by the wil il later stage ay haviny arisca un account of a particular 
individuals but by the group of presons who had jointly workman, or can be attribuied to an individuals work . Il 
inude thc representations to the moro pertinent question is what is only over a period that these celicièncics or defects are 
is the effect and how it the dificiency in the operations at revealed . Direct cases of refusal or dis-obedience may not 
Butcher Island has gone down with the experience of the be there of duty which is properly required to be performed . 
second and the third rotution which came in 1981 and 1982 . Where the duty is , however , on account of the nature of 
The evidence given , herelora , in 1984 by these two persons work to be performed is of suicl nunner that it would 
to the effect tout operations are going on smoothly at both not immediately justify taking oi disciplinary action , the 
unc places and that the ino stall docs not sulfcr considerable Supervisory stall would be rendered helpless. 
difficulties cannot be rejected out of hapd merely on the 
basis of what was stated in 1980 . Phadke way cross- examined 

49. In any event I do not think considering the additional 
with reference to what was known its long books and GACO nature of the plant and machinery at Buicher island such 
books . This GACO JON is aut required to be seen by the 

as slup oil tanks, beparators , bunkering facilities, fire fighting 
Slipcrvisor in the next shift while the long book records equipment, pump house for fire fighting purposes , maintenance 
tho work done during the day in that shiti. I have already on dolphins and sudulica ove sea oil / water separator system , 
referred to the absence of any effort on the part of the and stretches of pipe lines at least 8 in number can be allow 
BPT to place before 1l1c Tribunal a further inspection or 

ed to be exposed to a risk which gradual deterioration in 
examination report in support of its case that the rotation the level of maintenance may produce . I do not think , there 
hus affected operational etticiency and deterioration of main 

fore , that the rotation of mamiciance workmen or gang with 
tenance . In the circumstances I am unable to discard the any other is justified or 11 .15 worked satisfactorily . After all 
evidence of Phadke and Birjc and I hold that the Workers the only reason why that demand was made and accepted 
Union as well as the BPT have failed to establish that the seems to be that the maintenance wing was not cligible for 
rotation has affected operational elliciency to such an extent 

night shift allowance as they worked only during duy timc 
that the experiment of rotation must be discarded , 

and thus were deprived of extra hour of overtime. I hat I 
think is too small I relief considering thic hazuids and risk 

which it has apparently produced and is further capable of 
47 . At the same time it neems to me that the rotation 

producing . The circumstances that the entire fire fighting 
with regard to the maintenanco staff covered by item No. II 

plant and equipment had to be reconditioned and the effcct 
in reference No . CGIL- 2 of 1981 has not worked satisfactorily 

on its maintenance is but 11 direcuon of the wind I do not 
and it contains a poieniiul bazurd and possibility of major 

think that this experinient should he allowed to proceed fur 
problems on account of the maintenance of plant and machi 

ther at the cost of such important valuable inachinery and 
nery not being maintained at the equisito standurd aod 

possible grave danger to the asset. 
continuity . I have already pointed out the number of addi 
tional plant and machinery and differonce in the establish 

50 . At the conclusion of the evidence and before arguments 
ment at Pir Paul and at Butcher Island . At Butcher Island were begun in this case thail suggested to the parties a set 
dolphins have to be maintained in maximum Operational of proposals for their consideration with a request that they 
etliciency and the inaintenance of the dolphins and its machi may consider if they can arce tu Suvine or all of these, and 
nery including the maintenance of rubber fenders has to be also in case they do not fully agree invite a discussion on them , 
maintained from day - tulay at the maximum efficiency level. The tentative proposals which were suguested were in regard 
If there is a lag in the standard of maintenance of the to the system of rotation and its period . Stringent provision 
dolphing that might seriously jeopardise the berthing opera 10 ensure that lockery ale immediately handed over on trans 
tions and consequently calise logs to the pipelines , product and fers , placing fil stly rotated stall fium Pir Puu on probation 
jetty and the very structures. The dolrbins absorb the shock, for some period and reduced cmoluments during that proha 
or impact which is received during the berthing of the ships tion , fixing a percentage of stali tu bo rolated and leaving the 
which are huge . Any degradation in the maintenance oľ question, of who should be rotated and not strictly according 
efficiency is likely to produce serious consequences. The 

to seniority to the management so as to produce a mixưre 
valves must also be repaired and hept operational int the of group of workmen between the experienced and tho in 
highest efficiency level. The pipe lines run across trestles over experienced . "The object was that only experienced or only 
soa to the extent or about a hm , also all along the jeities. inexperienced should not be formed in 4 group . Another 
They are perched on sadules which have different operational sulygestion was to introduce the requirement of medical oxa 
cfficiency , and on account of the various loads they carry mination and knowledge of swimming. 
have to be kept in proper order , Any failure or defect might 
result in producing pressures on the pipelines or even their 

51. I may mention thit hy and large these suggestions 
snapping or cracking and changes in the aligninent. It is 

weré accepted by the Bl’ T while the suvcstion for a medical 
true that this is not likely to happen casily and without 

check up beforo rotation was opposed by both the Unions , 
it being visibly also noticed . But it will indicate the constant 

They also opposed the suggestion of reduced emoluments, 
attention , the state of maintenance and experience which are 

According to the BPT the periodicity of rotation should be 
nccessary to eliminate and arrest by timely action any possi 

theree years while the Workers Union was totally cpposed 
bility of mishap . The working on the dolphins as well as 

to any rotation . The Enployees Union felt that rotation could 
their repairs, maintenance of tenders as well as water pipe lines 

he for two year s though according to it one year s rotation 
for fire fighting equipment is hazardous and risky and only 

has not created insoluble or many problems, It was , however , 
experienced staff would be able to do it more eficiently 

willing to consider favourable the rotation period of two years. 
und in less time. There is substance in the contention of the 

The suggestion to keep the operational and maintenance wings 
BPT that inexperienced people not conversant with main 

in separate unity as before though entirely acceptable to the 
tenance and afraid of the hazardous and risky type of opera 

BPT was not acceptable to the workojen . 
tion may protract and delay it so that the shift changes and 
they do not have to continue with the work and niay also 

52 . Having considerol the evidence , having capsidered the 
get scared and may not accomplish the work within the timo 

possibilities and probabilitics, having considered the various 
which would normally be taken by the expericnced person or 

administrative, operational and maintenance problems the 
would accomplish in a defective manner , 

existence of which cannot be brushed aside it seems that though 

the rotation has to continue, and there is no rational or logical 
48 . Thirdly , the maintenance wing and the operational wings 

hasis ſur not rotating the start certain directions are necessary. 
are iinequal in number . There are two patches of 29 workmen 

Those who were permanently stationed at Butcher Island can 
never remain therefore all time and even the BPT would 
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icquire induction of new workmen from time to time and 

BETWEEN 
providing opportunities to them to obtain expenCLC and 
lumiliarity to ensure smooth working continuity and culsy 

The workmen , leprecated by 
accomplishment . I would , thereforç , dircct that the lotutional 

The General Secretary 
period should be , instead out one year two years between Pir 
Paul and Butcher Island worken ; the qualifying condition 

Cochin Port Wharf Staff Association , 
of minimum three years experience should continue as before ; 

Cochin -682003. 
an cqual number of workmen 1100 Pir Pau should ho trans 
terred to Butcher Island and vice verse for the ritulion pre 

AND 
fcrably 35 per cent; the composition of the group should not, 

" The Chairman , Cochin Port Trust, Cochin -682003 . 
however, be only from the seniormest and experienced staff 
or juniormost or others, but the management would have the REFERENCE : 
discreation and right to form it group for such rulation on 
each occasion , workmen who fail to hand over keys of the 

Order No , L - 35011 ( 4 ) / 77 - D . JV ( A ) , dated 2 - 12 - 1977 
lockers provided to them at cither on the points should be 

of the Ministry of Labour, Governinent of India , 
ve baited fron rotation for two next tejms, the workmen 

New Delhi. 
being transferred to Butcher Island for the first time in roxa 

This dispute after remand, coming on for Anal hearing on 
tion should be placed on probation for a period of six n onthy 

Thursday , the 6th day of September, 1984 upon perusing the 
and should be sent back in case heir work was considered 

icierenco claim and counter statements and all other material 
unsatisfactory by the Supervisory staff . The workmen who do 

papers on record and upon hearing the arguments of Thiru 
not know swimming sliould not be rotated as also those who 

P . Balugangadhara Menon , Advocate appearing for tho 
do not wish to be lotnicd from Pir Pall to Butcher Island ; 

workmen and of Menon od Puli, Advocates for the Manage 
the rotation between the maintenance and operational gangs of 

ment und this dispute having stood over till this day for 
workmen (18 directed in the award in reference No. CGIT -2 / 20 

consideration , this Tribunal mude the followiny . 
of 1974 should be discontinued . Workmen transferred from 
Butcher Island not be considered for rotation untill the list 

AWARD 
of eligible workmen from Pir Pau for putation arc exbausted . 
These directions will take care of the operational, administis 

The Central Government by the order NO , L - 35011 (4 ) /77. 
tive and maintenance difficullies and problems, I think , felt DIV ( A ) dated 2 - 12 - 1977 of the Ministry of Labout hus 
and raised hy the BPT. 

referred the following dispute for adjudication by this 

Tribunal 
33. Before parting with the reference I may refer to one 

" Whether the demand of the Outdoor Whart Staff of 
more aspect of the matter . The Butcher ] sland establishment 
it appears was initially an unwanted and ncglccted posting . 

Cochin Port Trust for payment of addtional amount 

at 10 % of the revised basic pay in the revised 
There were dilliculties of transport and replacements . As the 

pay scale recommended by Wuye Revision Commit 
earnings of these wurkmen suured and working and transport 
conditions for Butcher Island other workinen saught a sharo 

tec as accepted hy the Government of India , Ministry 

of Shipping and Transport, in their Resolution No. 
in the case . This was mazuly because what was initially begun 

LWR -20 /77 - D dated 17 - 8 -77 with retrospectivo 
On account of operational difficulties in the carly period was 

eflect from 1 - 1- 1974 is justified ? If so , to what 
continued by the BPT particularly in regard to shifts . These 

relief are the employees concerned entitled ? 
· secme to be on justifiablc reason why the two shift system 
was not changed to three particularly when conditions on the 

2 . My learned predocenior assod an award dated 23 - 5 - 1978 
Island iniproved and transport was casier , I was told that now on the basis of the documents filed by the parties, namely , 
there is a 1roch of the BPT every hour and there are other Exs, W - 1 to W -6 and M - 1 10 M - 3 . My learned predecossor 
feries also operating. It appears to me that it is also econo held that there is no justification for the demand of the 
mical to operate three shifty than operate two and pay double Union for the payment of addtional amount at the rate of 
or 1 tinies overtime toworkman . A three shift system would 10 % on the reviscd basic pay in the revised wage scales as 
at once remove this Janine for friction and source of difficul recommended by the Wage Revision Committec . My lçarned 
lier , that however is a matter for the BPT to consider, though predecessor therefore negatived the demand of the workers. 
one cannot help feeling that there is no apparent l ational, 
reasonable or cogent reason against it. 

3 . The Union took up the matter in O . P . No . 2474 / 78 
54 . Award therefore in terms of para ( 5 ) which should come 

before the High Court of judicature. Kerala at Ernakulam 

And the learned Judge by judgment dated 11 -6 - 1981 quashed 
into operation within two monhs from the late of publicalion , the award by issuing the writ of certiorari. The learned 
Award accordingly. No order as to costs . 

Judge held that the Tribunal should pass a fresh award in 

the light of the observations contained in the judgment and 
R . D . TULPULE, Presiding Officer 

according to law . The Cochin Port Trust filed a writ appcal 
|No. L -31025 / 1 / 81- D .JV ( A )] 

in W . A . NO, 460 of 1981 and the learned Judges of the Divi 
sion Bench (lismissed the writ appeal confirming the Judgment 

of the single Judge in or. No. 2474 / 78 . It is thereafter 
New Delhi, the 9th October, 1984 

that this the matter came up before me. 


4 . I have heard the learned counsel appearing for the 
Union and the learned counsel appearing for the Respondent. 


S . O . 3311. — un pursuance of section 17 of the Industrial 
Disputcs Act, 1947 ( 14 of 1947 ) , the Central Government 
herchy publishes the following award of the Central Govern 
ment Industrial Tribunal. Marras in the industrial dispute 
between the employers in relation to the management of 
Cochir Port Trust , Cochin and their workmen , which was 
received hy the Central Government on the 22nd September. 
1984. 


BEFORE THIRU K . S . GURUMURTHY . B . A ., B . L ., PRE 
SIDING OFFICER , INDUSTRIAL TRIBUNAL , TAMIL 

NADU , MADRAS 


S. The point for considerat on is whether an award granting 
the demand of the Outdoor Wharf Staff of Cochin Port for 
payment of additional amount at 10 % of the revised basic 
ray in the revised pay scale recommended by the Wage Re 
vision Commitice as accepted by the Government of India , 
Ministry of Shipping and Transport should be passed . 

6 . The fact that the Outdoor Wharf Stoff of Cochin Port 
Trust are entitled to claim 10 % of the pay by way of addi 
tional remuneration is not in dispute . The dispute l elates 
to the stand of the Outdoor Wharf Staff of Cochit Port 
Trust that this addtional amount shall be calculated at 10 % 
of the revised pay scales recommended by the Wage Revision 
Committee and accepted by the Govornment of India in 
their Resolution No, IWR - 20 /77-DJI datod 17- 8 - 1977 But 
according to the Department (Cochin Port Trust ) this 10 % 
additional amount should he calculated on the basis of 
thc pay scale that existed prior to the revision of pay scale 
recommended by the Wage Revision Committec and accepted 
by the Government of India . It is pertinent to refer to the 
settlement Arrived at between the Government of 


( Constituted by Government of India ) 
Monday, the 10th dny of Scptember , 1984 

Industrial Dispute No . 70 of 1977 


( In the matter of the dispute for adjudication under Section 
10 ( 1 ) (d ) of the Industrial Disputes Act, 1947 hetueen the 
workmen and the Management of Cochin Port Trust , Cochin ) . 
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India na licdertious of Port and Dock Worracin chi the o llc Single Judge hall been confirmed by the Division 
Implementation of the Report til Vie Wire Ropiniou ( om . Bench and thic oral application made by the Icarned counsel 
mittee in this connection . That settlement has been marked 225 for the Cochin Port Trust for leave to appeal to Supreme 
Ext. M - 2 . Clause ( m ) ot this settlement Ex . M - 2 indicatos 

Court under Article 134 - A of the Constitution had been 
That the parties to the settlement agreed that any fucility , ricgatived by the Division Bench . The result is the High 
privilege , amenity benefit , monetary or otherwise , or con 

Court of Kerala has held that is per clauke ( m ) of the 
cession 10 which an employee might be entitled hy wily of Agreement FX M -2 , the additional monetary benefit pay 
practice or usage shall not be withdrawn jeduced or cus 

able to the Outdoor Wharf Stuff of the Port of Cochin 
tailed except to the extent and manger is provided for in 

should be calculated at 10 per cent o1 the igey according 
Ex, M -2 . Therefore the monstary henefit which this Ouiduur to the revised scale of puy recommended by the Wage 
Wherf Stati were getting hnd beea cxpressly i etained is pçi Revision Committee in the revised scile . 
cl lise ( m ) of the settlement Ex. 11- 2 

( 9 ) Therefore this Tribunal has no alternative except to 
17 ) The Icarned Judge of the High Court of Keralin in 

pass in award n obedience to the judgement of the high 
the Judgement in O . P . 2474 1978 hils indicutçıl the bach 

Court, grapting the deinand of the Outdoor Wharf Staff 
ground relating to the claim of the Outdoor Whar [ Staff 

of Cochin Port Trust for payment of additional amount at 
Jor additional remuneration . The learned Judge has pointed 

10 pc , cent of the revised basic pay in the revised pay scale 
out that over and above the ages recomiended by the 

recommended by the Wage Revision Committte und accept 
Waye Revision Committee, the concerned workers are 

cd by the Government of India , Ministry of Shipping und 
paid 10 per cent of the basic pay in pay scalo prevalent 

Transport in their Resolution No . LWR - 20 / 77 - D . II, Jared 
before the revision of wages hy thc Wirge Revision Commit 

17 - 8 - 1977 with retrospective effect from 1 - 1 - 1974 . 
lee at the maximum rate . Therefore the dispute narrowell 
down to the question whether the 10 per cent given over 

( 10 ) Ari award is passed accordingly on the above lincs. 
and above the wages , should be the 10 per cent of the 

There will be no Order as to costa . 
revised pay in the reviscd scule or it should be 10 per cent 
of the basic pay before the wages were revised , The learned 

Daled , this 10th day of September, 1984 
single Judge has in an unambiguous terms answered that but 
for clause ( m ) in the Agreement Ex. M -? , the henefit given 

( Sd ) K . S . GURUMURTHY 
in pursuance of Resolution Nos . 23 and 25 in Fx. M - 1 
would have lapsed automátically . It is this clause ( ni) of 

INDUSTRIAL TRIBUNAL. 
Ex . M - 2 that gives extended life to the rights and obli 
gations triceable to Resolution Nos , 23 md 25 . That the 

WITNESSFS EXAMINED 
Outdoor Wharf Staff should be entitled to continue to 
receive the benefit had been accepted by the Port Trust Before remand and after remand 
The learned Judge in para ( 7 ) of the judgement hus stated 

For buth sides : Nil. 
that the idea seems to have been that the concerned wor 
kers should bo able to carry honic with their paly packets 

DOCUMENTS MARKED 
which otherwise they would have got, 211 additional Sum 
equal to 10 per cent of their basic salary . The basic salary Before remand 
is not a constant factor, It would vary from time to time 

For workmen 
depending upon various facts and circumstances . The idea 
was to compensate the extra work of these Outdoor Wharl Fr. W - 1 - Recommendation of the Sub -Committee regard 
Staff at a certain percentage of the basic pay. That heing ing deduction of working hours . 
A variable factor , it only stands to reason that the quan 
tum is to vary according to the change of basic pay . We Ex, W -227- 4 - 77 _ Memorandum of the Indian National 
will be reuding into clause ( m ) of Ex. M - 2 what is not Port and Dock Worker s Federation to the Government of 
there or intended to be there , if the expression “ henefit , India in respect of Wage Revision Committee Recommend 
monctary or otherwise " is construed to mean benelit mone ations. ( copy ) 
tary or otherwise quantified ay on the day immediately 
prior to the date of the Settlement Ex. M - 2 . If such a 

Ex W - 3 / 24- 8 - 77 - Letter from the Union to the Manage 
narrow and in fact inwarranted , construction is given to ment preſering payment of 10 per cent extra wages. ( copy) 
that expression , we would be sucrificing the very spirit 
undelying the settlement . The learned Judge has made it 

Ex, W - 4 / 13 - 10 -714 Letter from the Union to the Managc 
clcar that what the employce should carry home by way ment requesting to settle the demands ( copy ) . 
of benefit under clause ( m ) of Ex. M - 2 along with his pay 
packet is an additional sum equal to 10 per cent of the Fx . W -5 - -Reply letter from the Management to Ex . W -4 
basic pay currently received by the employees . 

( copy ) . 


Ex. W -6 -- Resolution of the Board of Trustees of the 
Cochin Port Trust ( copy ) 
For the management: 


Ex, M - 1 - The oxtructor paragraphs 8 .76 to 8 , 82 from 
the Wages Revision Committee Recommendations relating 
to payment for out-door work . 


Ex . M -2147-- 77 - Settlement hetcen the Government of 
India and Federations of Port and Dock Workers on the 
implementation of Wage Revision Committee Report ( copy ). 


. ( 8 ) The carned Judges of the Division Bench of the 
Kerala High Court in W . A . No. 4611 of 1981 have no 
doubt not accepted the view of the Single Judge that if it 
is possible to have to view , then the view in favour of the 
workers should he given effect to in an industrial dispute . 
The Division Bench at page 8 of its Judyement has oh 
served that Mr. Kurien who appeared for the Port Trust 
was right in stating that iſ the labour Tibunal tukes al 
plausible view the High Court should not interfere . After 
referring to the Judgement of Lord Denning , the learned 
Judges of the Division Bench have observed that the supe 
rior courtiq should interfere with it writ of certiorari only 
when the decision of the Tribunal is utireasonable , in the 
sense that no Tribunal icquainted with the ordinary use 
of language could reasonably reach that decision . The 
learned Judges of the Division Bench have ultimately con 
cluded that they see no ground to upset the judgement of 
the learned Single use in O . P . No, 247178 . They have 
Curther stated that the Tribunal was wrong in hasing 
its view on the alleged spirit of the recommendations of the 
Wage Revision Committee , The literal interpretation of 
clause ( n ) of the Settlement M - 2 will have to be accepted 
if it does not give vise to any absurdity . Therefore the views 


Fx. M -330 -7 - 77 - - Clarificatory Teler Message from the 
Ministry of Shipping and Transport to the Cochin Port 
Trust regarding payment of 10 per cent outdoor allowance. 
( cory ) 
After comand : N }). 

K . S. GURUMURTHY, Industrial Tribunul 

[No. L -350122-78- D . IV ( A ) ( Pt.) ] 
K , J. D , PRASAD , Desk Officer 
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का आ० 3314- - केन्द्रीय सरकार को यह प्रतीत होता है कि 
मंसस फेमिली बैलफेयर यूनिट रिपम्लिफ नसिंग होम, दूसरी 
मंजिल , सं० 3, लेंगफोडर्ड गार्डन्स बंगलौर - 25 कर्नाटक 
नामक स्थापन स संबद्ध नियोजक और कर्मचारियों की बहु 
संख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 
19 ) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार उक्त अधिनियम की धारा 1 की 
उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

[ सं० एस - 35019/ 307/ 84-पी० एफ - 2 ] 


श्रम और पुनर्वास मंत्रालय 

( श्रम विभाग ) 
नई दिल्ली , 29 सितम्बर, 1984 
का०या० 3312-- -केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्स कुमार नाथ एण्ड कम्पनी " मावर प्लाजा " तीसरी 
मंजिल , 1-ए , ननगमबक्काम हाई रोड , मद्रास - 600034 , 
तमिल नाडु नामक स्थापन से संबद्धः नियोजक और कर्म 
चारियों की बहुसंख्या इस बात पर सहमत हो गई है कि कर्म 
चारी भविष्य निधि और प्रकीर्ण उपबंध आधनियम , 1952 
( 1952 का 19 ) के उपबंध उक्त स्थापन को लागू किए 
जाने चाहिए । 
. प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

[ सं० एस - 35019/ 310/ 84-पी०एफ - 2] 
MINISTRY OF LABOUR AND REHABILITATION 

New Delhi , the 29th September, 1984 
S. O . 3312. - Whereas it appears to the Central Government 
that the employer and the majority of the employces in 
relation to the catablishment known as Messrs. Kumarpath 
and Company , “Jhaver Plaza " 3rd Floor , I- A , Nungambak 
kam High Road, Madras -600134 have agreed that the pro 
visions of the Employees Provident Fund and Miacellancous 
Provisions Act, 1952 ( 19 of 1952 ) , should be made appli 
cable to the said establishment ; 

Now , thercfore , in exercise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the said Act, the Central 
Government liereby applics the provisions of the said Act 
to the said establishment. 

[ No. S- 35019 (310 ) / 84-PF-11] 


S. O , 3314, - Whereas it appears to the Central Government 
that the employer and the majority of the employecs in 
relation to the establishment known as Messrs. Family Wol 
fare Unit, Republic Nursing Home , 2nd Floor No . 3 , Lang 
ford Gardens , Bangalore - 25 , Karnataka have agreed that the 
provisions of the Employees Provident Fund and Miscella 
neous Provisions Act, 1952 ( 12 of 1952 ). should be made 
applicable to the said establishment; 

Now , therefore , in exercise of the powers conferred by 
sub- section ( 4 ) of Section 1 of the said Act , the Central 
Government bereby applies the provisions of the said Act 
to the said establishment, 

[ No . S- 35019(307) / 84 -PF- 31 ] 


का० मा० 3315 - केन्द्रीय सरकार को प्रतीत होता है 
कि मंसर्स होटल इम्पाला , 92 कमर्शियल रोड, उद्योग मण्डलम 
64301 तमिल नाडू नामक स्थापन से संबद्ध नियोजक 
और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई । 
है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19) के उपबंध उक्त स्थापन को लाग 
किए जाने चाहिएं । 

अतः केन्द्रीय सरकार उक्त अधिनियम की धारा 1 की 
उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस- 35019/ 3 06/ 84-पी० एफ -2 ] 


का० प्रा० 3313 - केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्स एमयोस अम्बैस्टर्स , श्री वेंकटा प्रभा , पाडीचेरी - 9 , 
तमिल नाडु नामक स्थापन स संबद्ध नियोजक और कर्म 
चारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 
( 1952 का 19) के उपबंध उक्त स्थापन को लाग किए 
जाने चाहिएं । 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस- 35019/ 308/ 84-पी० एफ -2] 


S. O . 3315 . - Whereas it appeara to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Meşero , Hotel Impala , 
92, Commercial Road , Udhugamandalam -643001 , Tamil Nadu 
have agreed that the provisions of the Employees Provident 
Fund and Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) , 
should be made applicable to the said establishment ; 


Now , therefore, in exercise of the powers conferred by 
sub - section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the suid Act to 
the said establishment. 


[ No . S-35019( 306 )/ 84 - PF- II ) 


S . O . 3313. -- Whereas it appears to the Central Government 
that tho eniployer and the majority of the employees in 
relation to the establishment hnown as Messrs . Amorosa 
Ambassadors, Sri Venkata Prablia , Pondicherry - 9 , Tamil Nadu 
have agreed that the provisions of the Employces Provident 
Fund and Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) , 
should be made applicahle to the said establishment; 

Now , threfore , in exercise of the powers conferred by 
sub - Section ( 4 ) of Section 1 of the said Act, the Central 
Government bercby applies the provisions of the said Act 
to the said establishment. 

[ No. S -35019 ( 308) /84- PF -II] 
925 GI/ 84 - 10 


का० मा० 33 16 -- केन्द्रीय सरकार को यह प्रतीत होता है कि 
मेसर्स एमद्रोस लेबोरेटीरज श्री जय हनुमान बिल्ला जी -1 
इंडस्ट्रीयल इस्टेट पांडीचेरी- 9, तमिल नाड़ नामक स्थापन 
के संबत नियोजक और कर्मचारियों की महसंख्या इस बात 
पर सहमत हो गई है कि कर्मचारी भविष्य निधि मौर प्रकीर्ण 
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उक्त अधिनियम के उपबंध उक्त स्थापन को 


[ सं० एस०-3 5019/ 303/ 84-पी० एफ - 2] 


उपबंध अधिनियम 1952 ( 1952 का 19 ) के उपबंध 
उक्त स्थापन को लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार उक्त अधिनियम की धारा - 1 
की उपधारा- 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस -35019/ 305/ 84-पी० एफ -2] 


S . O . 3316, - - Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
rolation to the estalishment known as Messrs. Ambrosa Labo 
ratories Sri Jaya Hanuman Villa , G . I. Industrial Estate Pon 
dicherry - 9, Tamil Nadu have agreed that the provisions of 
the Employees Provident Fund and Miscellancous Provisions 
Act, 1952 ( 19 of 1952), should be made applicable to the 
said establishment ; 
. . Now, therfeore, In exercise of the powers conferred by 
sub - Section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applicg tho provisiong of the sald Act 
to the said establishment. 

[ No. S-35019( 305 ) / 84- PF-II] 


S . O . 3318. - - Whereas it appears to the Central Government 
that the employer and the majority of the employces in 
relation to the establishment known 49 Messrs . Pugal Distribu 
tors , 158 , Northveli Street, Madurai- 615001, Tamil Nadu have 
agreed that the provisions of the Employees ? Provident Fund 
and Miscellaneous Provisions Act, 1952 ( 19 of 1952), should 
be made applicable to the sald establishment ; 

Now , therefore , in exercise of the powers conferred by 
sub - Section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
tho said ostablishment . 

[ No. S-35019 ( 303) / 84- PF-II ] 


का० प्रा० 3317 - केन्द्रीय सरकार को यह प्रतीत होता है 
कि मसर्स अम्बू सीवल कम्पनी 2821 पुलिस स्टेशन रोड 
ईस्ट मेट थान्जावू र तमिल नाडु नामक स्थापन से संबद्ध 
नियोजक और कर्मचारियों की बहुसंख्या इस बात पर सहमत 
हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
अधिनियम 1952 ( 1952 का 19) के उपबंध उपत 
स्थापन को लागू किए जाने चाहिएं । 

प्रतः केन्द्रीय सरकार उक्त अधिनियम की धारा 1 
की उपधारा - 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस -3 5019/ 304/ 84-पी० एफ - 2 ] 


का०मा० 3319--- केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्स ग्लोब ट्रांसपोर्ट कारपोरेशन ( रजिस्टर्ड ) सं० 39 
साल टैक्स रोड मद्रास - 600001 तमिल नाडु नामक स्थापन 
स संबद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात 
पर सहमत हो पाई है कि कर्मचारी भविष्य निधि पीर प्रकीर्ण 
उपबंध अधिनियम, 1952 ( 1952 का 19 ) के उपबंध 
उक्त स्थापन को लागू किए जाने चाहिएं । 

प्रतः केन्द्रीय सरकार , उमा अधिनियम की धारा- 1 
की उपधारा- 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस .- 35019/ 302/ 84-पी० एफ -2 ) 


30. 3319 . - Whereas it appears to the Central Government 
that the cmployer and the majority of ibe employees in 
relation to the establishinent koown as Mosers. Globe Trans 
port Corporation ( Regd.) , N . 39 , Sall Tax Road , Madras 
600001, Tamil Nadu irave agreed that the provisions of the 
Employees Provident Fund and Misceluncons Provisions Act, 
1952 ( 19 of 1952 ), should be made applicable to the said 
establishment ; 


Now. therefore, in exercise of the powers conferred by 
sub - scction ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act , to 
the said establishment, 

INo. 5- 35019/ 302/ 84-PF-2 ] 


S .O . 3317.- _ Whorcas it appears to tho Central Government 
that tho employer and the inajority of the employees in rela 
tion to the establishment known as Messrs. Ambu Seeval 
Company 2821 . Police Station Road, East Gate, Thurjavur 
Tamil Nadu have agreed that the provisions of the Employees 
Provident Fund and Miscellaneous Provisions Act , 1952 ( 19 
of 1952 ), should be made applicable to the said establish 
menti 

Now , thorefore , in exercise of the powers conferred by 
sub- Section ( 4 ) of Section 1 of the said Act, the Central 
Govornment hereby applies the provisions of the said Act to 
the said establishment. 

[ No. S -35019(304) / 84-PF. I] 


का० मा० 3318 --- केन्द्रीय सरकार को यह प्रतीत होता है 
कि मसले पूगल डिस्ट्रिक्टर्स 158 नार्थ बेली स्टीट . मदुरै 
625001 तमिल नाडू नामक स्थापन से सम्बद्ध नियोजक 
और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई 
है कर्मचारी भविष्य निधि और प्रकीर्ग उपबंध अधिनियम 
1952 ( 1952 का 19) के उपब ध उक्त स्थापन को लाग 
किए जाने चाहिए । 


का० प्रा० 3320- केन्द्रीय सरकार का मह प्रतीत होता है कि 
मंसर्स बोम्बे सिल्क सैन्टर , 99, नागेश्यारन नार्थ स्ट्रीट , कम्बा 
कोणम- 612001, तमिल नाउ नाममः स्थापन से सबद्ध निया 
जक और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो 
गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधि 
नियम , 1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को 
लागू किए जाने चाहिए । 

प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा- 1 
को उपधारा- 4 द्वारा प्रदत्त शक्तियों का प्रग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस - 35019/ 300/ 84-पी० एफ -2 ] 


अतः केन्द्रीय सरकार उक्त अधिनियम की धारा - 1 
का उपधारा- 4 द्वारा प्रदत्त शक्तिया का प्रयोग करते हुए 


S. O . 3320. -- Whereas it appears to the Cen alr . 
that t 


[ भाग 


- 
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relation to the establishment known as Messrs. Pombav Silk 
Centre , 99, Nageswalah North Street, Kumbakonam -612001, 
Tamil Nadu have agrced that the provisions of the Emp 
loyees Provident Fund and Miscellancous Provisions Act , 
1952 ( 19 of 1952 ), should be made applicable to the said 
establishment : 


9. श्री जी . संजीवा रेड्डी , मास, 

इंटक , प्राध्र प्रदेश, 6 यो लिघ , 
बरकतपुर हैदराबाद- 500027. 


[ वी0 - 20012/ 0/ 78-पी० एफ - 2 ] 


Now , therefore , in cxercise of the powers conferred by 
sub- Section ( 4 ) of Section 1 of the said Act. the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

INo. S- 35019( 300 ) / 84-PF- II ] 


New Delhi, the 1st October, 1984 


नई दिल्ली , 1 अक्तूबर, 1984 


S . 0 . 3321. —Jn pursuance of sub - paragraph ( 1) of Paragraph 
4 read with paragraph 5 of the Employees Provident Funds 
Scheme, 1952, and in supersession of the Notification of the 
Government of India in the late Ministry of Labour , No. S. O . 
237, dated the 18th December 1975, the Central Government 
hereby gets up a Regional Committee for the State of Andhra 
Pradesh consisting of the following persons in numcly : 


का० प्रा० 3321 - कर्मचारी भविष्य निधि स्कीम के पैरा 5 
के साथ पठित उसके पैरा 4 के उप पैरा ( 1 ) के अनुसरण 
में और भारत सरकार के तत्कालीन श्रम मन्त्रालय की तारीख 
18 दिसम्बर , 1975 की अधिपूचना संख्या का० प्रा० 237 
का अधिक्रमण करते हर कोन्द्रीय सरकार , प्रान्ध्र प्रदेश सर 
कार के लिए एक क्षेत्रीय समिति का गठन करती है , जिसमें 
निम्नलिखित ठाक्ति होंगे , अर्थात् : - - 


CHAIRMAN 


Appointed by the Central . 
Government. 


1. The Secretary to the Govern - 

ment of Andhra Pradesh , 
Labour, Employment, 

Nutrition & Technical 
Education Dcpartment , 
Hyderabad . 


अध्यक्ष 


MEMBERS 


1 . सचिव , प्राध्र प्रदेश सरकार, श्रम , केन्द्रीय सरकार द्वारा 

रोजगार, पोषण, और तकनीकी नियुक्त 
शिक्षा विभाग हैदराबाद । 
सदस्य 


2 . Labour Commissioner, 

Government of Andhra 

Pradesh, Hyderabad . 3 
3 . Deputy Secretary to the 

Government of Andhra 
Pradesh, Finance and Planning 
( Finance Wing) Department , 
Hyderabad. 


Two persons appointed 
by the Central Govern. 

ms nt on the recommen 
dations of the State 
Golectricnt. 


2. श्रमायुक्त , प्रान्ध्र प्रदेश सरकार, } . 
हैदराबाद । 

राज्य सरकार की 
3. उप सचिव 

सिफारिश पर केन्द्रीय 
सान्ध्र प्रदेश सरकार वित्त और सरकार द्वारा नियक्त 
योजना विभाग , (वित खंड ) । दो व्यक्ति 
हैदराबाद । 


4 . Shri Harinarayana , 

B. A ., L . L. B ., Advocate, 
New Alwal, 3 
Secunderubad - 10 . 
Shri Bhaskar Rao , 
Proprietor , 
Sudershan Talkies , 
Hyderabad. . 


Repres ;ntatives of the 

Employers appointed by 
tiv Ontial GV: In 
ment in consultation 
with the organisations of 
employers in the State . 


4. हरिनारायण बी . ए. एल. एल. बी . ) 

एडवाकेट , नया अलबल , सिकन्दरा- । 
वाद - 10 

राज्य के नियोजकों के 
5. श्री मारकर राय , मालिक , सुदर्णन संगठनों से परामर्श 
टाकीज, हैदरवाद । 

। करके केन्द्रीय सरकार 
6 . श्री जगन्नाथ राव, प्रबंध निदेशक , I द्वारा नियुक्त नियोजक 

बुधबर सुगर फैक्टरी , वुथयर । प्रतिनिधि 


6. Shri Jagannadha Rao , 

ManagingiDiroctor, 
Vuyyur Sugar Factory , 
Vuyyur. 


7. श्री वी० एस० नरसिंह राघ , संयो - ) 

जक सचिव , इंटक , सी - 17/ 14 
डी० ए० ई० कालानी , चेरलापाली / राज्य के कर्मचारियों 
हैदराबाद । 

के संगठनों से परामर्श 

कर केन्द्रीय सरकार 
8. श्री पी . नागेश्वर राव , ए० पी० । द्वारा नियक्त कर्मचारी 

टी० य० सी०, मकान नं० 8- 3- | प्रतिनिधि 
907/ 4/ 3, इलारे यगुडा , हैदरा 
बाद - 48 


7 . Shri B. S . Narasinga Rao 

Organisin , Secretary ,s 
T . N. T . U . C ., 
C -17/14- D - A - E. Colony , 
Cherlapalli , 

Hyderabad. 
8 . Shri P . Nageswara Rao , 

A . P . T . U . C ., 
H . No. 8 -3 - 903/ 4 / 3 , 
Ellareddyguda , 

Hyderabad - 48 . 
9 . Shri G . Sanjiva Reddy , 

President , 
I. N. T . U . C . Andhra Branch, 
6 / B Ligh , Barkatpur, 
Hyderabad -500027 . 


jRem. sentatives of the 

Eroployccs appointed by 
tho Cintral Govern 
ment in consultation 
with the organisations 
of employecs in the 
State. 
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नई दिल्ली, 5 अक्तूबर, 1984 
कामा० 3322. - केन्द्रीय सरकार को यह प्रतीत होता है 
कि भैसर्स श्रीवत्स इण्डस्ट्रीज, 30 महाबलीपुरम रोड, पोग्गीयम 
योरपिकम , मद्रास - 96, तमिलनाडु नामक स्थापन के सम्बद्ध 
नियोजन और कर्मचारियों की बहुसंख्या इस बात पर सहमत 
हो गई है, कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
अधिनियम , 1952 ( 1952 का 19) के उपबंध उक्त स्थापन 
को लागू किए जाने चाहिए । 


अतः, केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा- 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
भधिनियम के उपबंध उक्त स्थापन को लाग करती है । 


का०मा० 3324: - - मोन्द्रीय सरकार को यह प्रतीत होता है 
कि मैसर्स श्री लक्ष्मी इंडस्ट्रीयल सेल्स , 26-ए , चेन्ना कृष्ण 
चेट्टी स्ट्रीट , सालम - 63 6001, तमिलनाडु तथा ( 1 ) श्री 
लक्ष्मी मेडिकल्स ( अनैक्स -3 ) , 37, पाँचीन रोड, सालम- 1 
तथा ( 2 ) श्री लक्ष्मी आटों विग्स , 2 / 13, सी०सी० रोड , 
सालम - 1 पर स्थित इसकी दो शाखाओं सहित नामक स्थापन 
क सम्बद्ध नियोजक और कर्मचारियों की बहसंख्या इस बात 
पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19) के उपबंध उक्त 
स्थापन को लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा 
4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम , 
के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस - 35019 ( 325 )/ 84-पी०एफ०- 2] 
S. O . 3324. --- Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Mesara . 
SH Lakshmi Industrial Sales, 26- A , Chennakrishna Chetty 
Street , Salem- 636001 Tamil Nadu including its 2 branches 
( 1 ) Sri Lakshmi Medicals ( Annex - III ) 37 Pochin Road, 
Sulem- a and ( 2 ) Sri Lakshmi Auto Wings, 2|13. C . C . Road, 
Salem - 1 have agreed that the provisions of the Employcos 
Provident Fund and Miscellaneous Provisions Act, 1952 ( 19 
of 1952 ) , should be made applicable to the said establish 
ment ; 


[ सं० एस -3 5 019( 323 )/ 84-पी०एफ०-2] 


New Delhi , the 5th October, 1984 


S. O . 3322.. - Whereas it appears to the Central Govern 
ment that the cmployer and the majority of the employees 
in relation to the establishment known as Messrs. 
Srivasm Industries, Mahabalipuram Road, Oggiam Thoral 
pakkam, Madaras - 96, Tamil Nadu have agreed that the pro 
visions of the Employecs Provident Fund and Miscellaneous 
Provisions Act, 1952 ( 19 of 1952 ), should be made appli . 
cable to the sutid establishment; 


Now , therefore , in cxercise of the powers conferred by 
sub - section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment, 

INo. S -35019 ( 323 ) / 84- PFII] 


Now , therefore , in exercise of the powers conforted by 
sub- section ( 4 ) of Section 1 of the sald Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

INo. 35019 (325 )[84-PF. II] 


का०मा० 33 23 . - केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैसर्स जय इंजीनियरिंग इंडस्ट्रीज , 252-ए , थाडाकगम रोड , 
जीजी०टी० पोर्ट , कोयम्बटूर - 641013, तमिलनाडु नामक 
स्थापन के सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 
के उपबंध उक्त स्थापन को लागू किए जाने चाहिएं । 


का०मा० 3325 :-- - केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैसर्स श्री मुरूगन एंटरप्राइजिज , 1 / 5, सारंगपानी ईस्ट 
सन्नधी स्ट्रीट , कुम्माकोणम - 610001, तमिलनाडु , नामक 
स्थापन के सम्बद्ध नियोजक और कर्मचारियों की बहसंख्या 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 
के उपबंध उक्त स्थापन को लागू किए जाने चाहिएं । . 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[सं० एस -35019( 326)/ 84-पी०एफ० -2] 


अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , उक्त 
अधिनियाल के उपवन्ध उक्त स्थापन को लागू करती है । 

[ सं० एस- 35019( 324 )/ 84 -पी०एफ०- 2] 


S . O . 3323. - Whereas it appears to the Central Govern 
ment that the employer and the majority of tho employees 
in relation to the establishment known as Messrs. 
Jai Engineering Industries, 252- A , Thadagan Road GGT 
Port , Coimbatore - 641013 Tamil Nadu have agreed that the 
provisions of tho Enployces Provident Fund and Miscella 
neous Provisions Act, 1952 (19 of 1952) , should be made 
applicable to the gajd establishment; 


S. O . 3325. -- Whreas it appears to the Central Govern 
ment that the employer and the majority of tho employees 
in relation to the establishment known as Messrs . 
Sri Murugan Enterprises, 115 , Sarangapani East Sannadhi 
Street Kumbakonam- 512001, Tamil Nadu, have agreed 
that provisions of tho Employees Provident Fund and 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , Bhould 
be made applicable to the said establishment, 


Now , therefore, in exercise of the powers conferred hy 
sub-section ( 4 ) of Section 1 of the said Act , the Central 
Jovernment hereby applies the provisions of the said Act to 
tho Baid establishment , 

INo. S-35019(324)} 84- PF.JI] 


Now , therefore, in exercise of the powers conferred by 
sub-section ( 4 ) of Section 1 of the said Act, the Central 
Governmente herby applios the provisions of the said Act to 
the said establishment . 


[ No. S- 35019(326)]84- PF.II] 


[ भाग JI - खंड 3 ( ii ) ] भारत या गजपत : भक्तूबर 10, 1984 पाश्विन 28, 1906 

3081 
- - - -- - - - - - - - - - - - - --- - - - - - - - - - - - - - -- 

-- - -- - - - - - - - - - - 
का०मा० 3526 -.- केन्द्रीय सरकार को यह प्रतीत होता है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम, 
कि मैसर्स इंद्राणी स्टील इंडस्ट्रीज , गाल्डायना एस्टेट , 761 , 1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को लागू 
अवनाशी रोड, भराडोम पो० आ० कोयम्बटूर- 64101 4, तमिल किए जाने चाहिए । 
ना , नामक स्थ पन के सम्बनु नियोजक और कर्मचारियों की 

अतः केन्द्रीय सरकार उक्त अधिनियम की धारा I की 
बहुसंख्या इ बात पर सहमत हो गई है । कर्मचारी भविष्य 

उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग रते हुए उक्त 
निधि और प्रकीर्ण उपबंध अधिनियम, 1952 ( 1952 का 19 ) 

अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 
के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 
अतः केन्द्रीय परमार , उपत अधिनियम की धारा 1 की 

[ सं० एस- 35019( 343 ) / 84-पी०एफ०- 2] 
उपधारा 4 द्वारा प्रदत्त शाक्तयों का प्रयोग करते हुए उक्त 

S . O . 3328. - Whereas it appears to the Central Gover 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

ment that the employer and the majority of the em 

ployees in relation to the establishment known as Megor8 
[ सं० एस-3 5019( 327 )/ 84-पी०एफ०- 2] 

Precission Engineers , Plot No. 78, Sector - 6 , Faridabad , 
Haryana , have agreed that the provisions of the Employees 

Provident Fund and Miscellaneous Provisions Act, 1952 
S. O . 3326 . — Wherçag it appears to the Central Govern . 

( 19 of 1952 ) , should be made applicable to thc sald estab 
ment that the employer and the majority of the en 

lishment; 
ployees in relation to the establishnient known as Messrs . 

Now , therefore , in exercise of the powers conferred by 
Indrani Steel Industrics , Goldwins Estate, 7 / 61 . Avanashi 

sub - Section ( 4 ) of Section 1 of the said Act , the Central 
Road, Aerodrome P. O . Coimbatorc -641014 , Tamil Nadu, 

Government hereby applies the provisions of the said Act 
have agiced that the provisions of the Employees Provident 

to the said establishment. 
Fund and Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) , 
should be inade applicable to the said establishment; 

. INo. S -35019/ 343184 - PF. II ] 


Now , therefore , in cxorcise of the powers conferred by 
sub -Section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to ths said establishintill . 

No. S. 35019 ( 327 ) / 84 - PF. II ] 


का०पा03327 --- केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैसर्स गीथान्जली , 270 भारथियार रोड, पप्पानाइवान 
पालायाम , कोयम्बटूर- 641037 तमिलनाए, नामक स्थापन के 
सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम, 1952 ( 1952 का 19 ) के उपबंध उक्त 
स्थापन को लागू किए जाने चाहिएं । 


का मा० 3329 - केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैसर्स सैनिक हौजरी . 11- डी रामइयाहा कालोनी 
गंगानगर तिरूपुर- 638602 " तमिलनाडु, नामक स्थापन के सम्बद्ध 
नियोजक और कर्मचारियों की बहसंख्या इस बात पर सहमत 
हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
अधिनियम 1952 (1952 का 19 ) के उपबंध उक्त 
स्थापन को लागू किए जाने चाहिएं । 

अत : केन्द्रीय सरकार उक्त अधिनियम की धारा 1 की 
उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उका स्थापन को लागू करती है । 

[ सं० एस -35019 ( 344 )/ 84-पी०एफ० -2] 


. अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
प्राधानयन के उपबंध क्त स्थापन को लागू करती है । 

[ सं० एस - 35019 ( 342 ) / 84-पी०एफ०- 2 ] 


S. O . 3329 . - Whereas it appears to the Central Govern 
ment that the employer and the majority of the en 
ployees in relation to the establishment known as Messrs . 
Sainik Hosicry . 11 - D , Ramaiah Colony, Ganganagar , Tirus 
pur -638602 , Tamil Nadu , have agreed that the provisions of 
the Employees Provident Fund and Miscellaneoux Pro 
visions Act, 19 $ 2 ( 19 of 1952 ) , should be rcade applicable 
to the said establishment ; 


Now , therefore , in exercise of the powers conferred by 
sub- Section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the gnid Act 
to the said establishment. 


S. O . 3327. - Whereas it appears to the Ccntral Govern 
ment that the employer and the majority of the em 
ployees in relation to the establishment known as Mossts . 
Geethanjali, 270 , Bharathiar Road, Pappanaikepalayam , 
Coimbatore -641037 , Tamil Nadlı , have agrced that the 
provisions of Employees Provident Fund and Miscellancous 
Provisions Act, 1952 ( 19 of 1952 ) , should be made anpli 
cable to the said estublishment ; 

Now , therefore , in exercise of the powers conferred by 
sub- Section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[ No . S-35019 (342 ) / 84- PF. II ] 


INo. S-35019 / 344 / 84- PF. In 


. . . 


का प्रा03328 - - केन्द्रीय सरकार का यह प्रतीत होता है 
कि मसर्व प्रसिजन इंजीनियर , प्लाट संम्या 79 , सेक्टर 
फरीदाबाद , हरियाण. , नाम स्थ पन के सम्बद्ध नियोजक 
और कर्मचारियों की बसंख्या इस बात पर सहमत हो गई है 


का . प्रा . 3330.- - केन्द्रीय सरकार को यह प्रतीत 
होता है कि मंसर्स काठीरावन इंडस्ट्रीज पारर जी , पुदुर , 
चिनीप्रामपालायाम डाकघर , कोयम्बटूर- 641062, तमिलनाडु 
नामक स्थापन के संबंद्ध नियोजक और कर्मचारियों की बहु 
मंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 
19 ) के उपबंध स्थान को लागू किए जाने चाहिए । 


925 GI/ 84 - 1 
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[ PART II - SEC . 3( ii )] 
- - - - - 
___ अत : केन्द्रीय सरकार उक्त अधिनियम की धारा 1 की 

S. O . 3332. -- Whercas it appears to the Central Govern . 

ment that the employer and the majority of the em 
उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त ployees in relation to the establishment known as Messre 
अधिनियम के उपबंध स्थापन को लागू करती है । 

Softek Private Limited . M - 42, Commercial Complex , Greater 
Kailash -II , New Delhi- 48 including its office at Y - 211, Anna 

Nagar, Madras - 40, have agreed that the provisions of the 
सिं० एस - 5 59 19 ( 345 ) /84- पो एफ - 2] Emplayees Provident Fund and Miscellancous l rovisions 

Act, 1952 ( 19 of 1952 ) . should be made applicable to the 
S . O . 3330. -- Whereas it appears to the Central Govern 

said establihment; 
ment that the employer and the majority of the em 

Now, therefore, in exercisc of the powers conferred by 
ployees in relation to the establishment known as Messrs . sub - Section (4 ) of Section 1 of the said Act, the Central 
Kathirvan Industrics, R. G . Pudur , Chinniampalayam P . O . Government hereby applies the provisions of the said Act 
Coimbatore - 641062 Tamil Nadu, have agreed that the pro to the said establishment. 
visions of the Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 ( 19 of 1952 ) , should be made appli 

INo. S-35019 /347 / 84- PF, II] 
cable to the said cstablishment; 
. Now , therefore, in exercise of the powers conferred by 

का . प्रा . 3333. - - केन्द्रीय सरकार को यह प्रतीत 
Rub - Section ( 4 ) of Section 1 of the said Act. the Central 

होता है कि म जै० जी० इंडस्ट्रीज, 120 छत्रपति , 
Government hereby applies the provisions of the said Act 
to the said cstablishment . 

सत्तूर डाकघर , रामनाङ जिला , तमिलनाडु, नामक स्थापन के 
No . S- 35019 /345 / 84-PF. ll ] संबंद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
का . प्रा . 333 1.--- केन्द्रीय सरकार को यह प्रतीत सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
होता है कि मैसर्स यूनियन रबर मिल्म , 91 , इंडस्ट्रीयल एस्टेट , उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध 
महरौली रोड, गुड़गांव, हरियाणा नामक स्थापन के संबंद्ध उक्त स्थापन को लागू किए जाने चाहिए । 
नियोजक और कर्मचारियों की बहुसंख्या इस बात पर सहमत 

अतः कन्द्रीय सरकार , उक्त अधिनि -म को धारा 1 को उप 
हो गई कि कर्मचारी भविष्य निधि और प्रकीर्ग उपबंध 

धारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हा उक्त 
अधिनियम , 1952 ( 1952 का 19) के उपबंध उक्त स्था अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 
पन को लागू किए जाने चाहिए । 

[ सं० एस - 350 19 ( 348 ) / 84-पी एफ - 2 ] 
- अतः केन्द्रीय , सरकार उक्त अधिनियम की धारा 1 की 

S . O . 3333 . - Whereas it appears to the Central Govern 
उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 

ment that the emp. oyer and the mujority of the cin 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

plovece in relation to be establishment known as Messrs . 
J .K . G . Industries , 120, Chatrapatti, Sattur P . O . Raagad 

District. ranil Nadu, have agreed that the provisions of the 
[ सं० एस - 35019( 346 ) / 84- पी एफ - 2] 

Employees Provident Fund and Miscellaneous Provisions Act, 

19.52 ( 19 of 1952 ), should be made arplicable to the said 
. S . O . 3331 . - Whereas it appears to the Central Govern establishment; 
ment that the employer and the majority of the em 

Now, therefore , in exercise of the powers conferred by . 
ployecs in relation to the establishment known as Messt s. 
Union Rubber Mills, 91 , Industrial Estate, Mehrauli Road, 

sub - Section ( 4 ) of Section 1 of the said Act, the Central 
Gurgaon , Haryana, have agreed that the provisions of the 

Government hereby applies the provisions of the said Act 
Employees Provident Fund and Miscellaneous Provisiong 

to the said establishment. 
Act , 1952 ( 19 of 1952) should be made payable to the 

[ No. S-35019 / 348 / 84-PF. II ] 
Bald establishment; 
Now, therefore, in exercise of the powers conferred by 

का , प्रा . 3334. - - केन्द्रीय सरकार को यह प्रतीत 
sub - Section ( 4 ) of Section 1 of the said Act , the Central 
Government hereby applics the provisions of the said Act होता है कि मैसर्स जेनसन एंटर प्राइजिज, 34- न्यू थांडावराया 
to the said ootablishmont. 

ग्रामानी स्ट्रीट , पोस्ट बैग नं० 905, वाशरमनपेट , मद्रास 
INo. S-35019 / 346 / 84 - PF. II ] 

600021, तमिलनाडु , नामक स्थापन के संबंद्ध नियोजक 

कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
का . प्रा . 333 2. - - केन्द्रीय सरकार को यह प्रतीत 

कर्मचारी भविश्य निधि औ : प्रकण उपबंध अधिनि म , 1952 
होता है कि मैसर्स सोफटक प्राईवट लिमिटड , एम - 42 , 

( 195 2 का 19 ) के उपबंध उक्त स्थापन को लागू किए जाने 
फशियल काम्प्लक्स ग्रेटर कैलास -II , नई दिल्ली - 48 और 

चाहिए । 
कार्यालय बाई- 211, अन्ना नगर , मद्रास - 600040 नामक 
स्थापन के संबंद्ध नियोजक और कर्मचारियों की बहसंख्या 

अतः केन्द्रीय सरकार उक्त अधिनियम की धारा 1 की 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 

उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्स 
और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) के 

अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 
उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

[मं० एस- 350 19( 349)/ 84-पी एफ- 2] 
अनः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की S .O . 3334 - Whereas it appears to the Central Govern 

ment that the employer and the majority of the em 
उपधारा 4 द्वारा प्रदस शक्तियों का उपयोग करते डा उपन 

ployees in relation to the establishment known SM- Ssrs. 
अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

Jenson l interrises . 34 , New Thandavarura Gramani Strret, 
Post Bap No . 905, Wishermanpet Madi RS - 600021 . Tamil 

Nadu have agreed that the provisions of the Empluvees 
[ सं० 21-35019( 317)/ 4- गो 1 .2 
Provident Fund and Miscellancous Provisions Act, 1952 


[ भाग II -- 


3 (ii ) ] 
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Government hereby applies the provisions of tho said Act 
to the said establishment. 

[ No. S-35019 / 292 /84 -PF.IT] 
का० श्रा० 3337. - - केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसस बैंकटापथी फोउंड्री 445, कामरागर रोड , 
पीलामेड , कोयम्बटूर - 641004, तमिनाङ , नामक स्थापन के 
संमंद्ध नियोजन और कर्मचारियों की बहुसंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त 
स्थापन को लागू किए जाने चाहिए । 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा- 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबन्ध उक्त स्थापना को लागू करती है । 

सिं० एस - 35019 ( 293 ) / 84- पी - एफ - 2 ] 


S . O , 3337 . - Whereas it appears to the Central Government 
that the employer and the marority of the employecs in rela 
tion to the estabilshment known as Messrs Venkatapathy 
Foundary , 446. Kamargar Road , Feelamedu, Coimbator 
641004 , Tamil Nadu have agreed that the provisions of the 
Employees Provident Funds and Miscellaneous Provision , 
Act, 1952 ( 19 of 1952 ) , should be made applicable to the 
said establishment : 

Now , therefore, in exercise of the powers conferred by 
sub - Section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the raid Act 
to the said establishment. 

[ No. S -35019(293 )/ 84-PF- II ] 


( 19 of 1952 ) , should be made applicable to the said 
establishment ; 

Now , therefore , in exercise of the powers conferred by 
sub- Section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment . 

INo. 5- 35019 / 349 / 84 - PE. II ] 
का० मा० 3335 . - केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसर्स सहयोग फलट प्रोनर्स एसोसिएशन , सहयोग 
विल्डिंग , 58-नेहरू प्लेस , नई दिल्ली -19 नामक स्थापन के 
संबंद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 10) के उपबंध 
उक्त स्थापन को लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस - 350 19( 352 ) / 84- पी एफ - 2 ] 
s. o . 3335.-- - Whereas it appears to the Central Govern 
ment that the employer and the majority of the em 
ployees in relation to the cstablishment known as Messrs . 
Sahyog Flat Owners Association, Sahyog Building 58 , 
Nehru Placc , New Delhi- 19 , have agrred that the provisions 
of the Employees Provident Fund and Miscellaneous Pro 
visions Act, 1952 ( 19 of 1952 ) , should be made applicable 
to the said establishment; 

Now , therefore , in exercise of the powers conferred by 
sab- Section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to tho said establishment. 

" No. 5-35019 /352 /84-PF. II ] 

नई दिल्ली 8 अक्तूबर , 1984 
का० प्रा० 3336 .-- - केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसर्स आशा हींग कंपनी मनुफैक्चरर्स एंड डीलर्स 
प्राफ कंपाउंडिउ पासाफाईटिडा, 193, बिग बाजार स्ट्रीज , 
कुम्बाकोणम , तमिलनाडु, नामक स्थापन के संबंश नियोजक 

और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई 
है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम 
1952 ( 1952 का 19) के उपबंध उक्त स्थापन को लागू 
किए जाने चाहिए । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम , के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस- 350 19( 292) /84- पी एफ -2] 

New Delhi, 8th October , 1984 
S .O . 3336 .- Whereas it appears to the Central Govern 
ment that the employer and the majority of the em 
ployees in relation to the establishment known as Messrs. 
Aasha Hing Company, Manufacturers & Dealers of Com 
pounded , Asafoetida, 193 - Big Bazar Street, Kumbakonam, 
Tamil Nadu , have agreed that the provisions of thc Em 
ployees Provident Fund and Misce ]laneous Provisions Act, 
1952 ( 19 of 1952 ) , should be made applicable to the said 
establishment; 

Now , therefore , in exercise of the powers conferred by 
sub- Section ( 4 ) of Sec :ion 1 of the said Act, the Central 
925 GI / 84 -12 


का० प्रा० 3338 . - - केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसर्स देवन्द्रन स्टील इंडस्ट्रीज , गोल्डविंस एस्टट , 
7/ 61, अवनाशी मेंन रोड , ऐरोड्रोम रोड, कोयम्बटूर- 14, 
तमिलनाडु, नामक स्थापन के संवंस नियोजक और कर्मचारियों 
की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 
का 19 ) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है 

[ सं० एम - 350 19 ( 294 )/ 84-पी एफ - 2] 


_ s. o . 3338.- -- Whereas it appears to the Central Govern 
ment that the employer and ibe majority of the employees in 
relation to the cstablishment known as Messrs Devendran 
Steel Industries , Goldwins Estate , 7 / 61, Avanashi Main Road , 
Aerodrome Road , Coimbatore - 14 Tamil Nadu have agreed 
Miscellaneous Provision Act , 1952 ( 19 of 1952 ) , should be 
that the provisions of the Employees Provident Funds and 
made applicable to the gaid estabilshment; 

Now, therefore, in exercise of the powers conferred by sub 
Section ( 4 ) of Section 1 of the said Act, the Central Govern 
ment hereby applics the provisions of the said Act to the said 
cstablishment. 

[ No . S- 35019 ( 294 ) / 84- PF-II] 
का० आ० 3339 . .. केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसर्स ई० पुरुषोत्तम , 14-मिल रोड , कोयम्बटूर 
641001, तमिलनाडु नामक स्थापन के संबद्ध नियोजक और 
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कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को ला 
किए जाने चाहिए । 

अत : केन्द्रीय सरकार , उक्त अधियिम की धारा 1 की 
उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस- 35019 ( 295 ) / 84-पी एफ2] 


S. O . 3339 . - Whereas it appears to the Central Government 
that the employer and tho majority of the emplayees in 
relation to the establishment known as Messrs. E . 
Purushotam, 14, M 11 Road Coimbatore- 641001 , Tamil 
Nadu have agreed that the provisions of the Enjployees 
provident Fund and Miscellaneous Provisions Act , 1952 (19 
of 1952 ), should be made applicable to the said estblishment ; 


Now therefore , in exercise of the powers conforred by gub 
Section ( 4 ) of Section 1 of the said Act, the Central Govern 
ment hereby applicg the provisions of the said Act to the said 
cstablishment. 


INo. S -35019 ( 295) /84- PF -II ] 


का० प्रा० 3340 . - - - केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसर्स एशिया एप्लाइएसिन्स , 23, डेवेलोप्ड 
प्लाट्स , इंडस्ट्रियल इस्टेट , गुइडी , मद्रास - 32, तमिलनाडु नामक 
स्थापन से संबद्ध नियोजक और कर्मचारियों की बहुसंख्या इस 
बात पर सहमत हो गई है कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) के 
उपबंध उक्त स्थापन को किए जाने चाहिए । 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा- 1 की 
उपधारा- 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[सं० एस-35019/ 296/84- पी एफ - 2 


अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा- 1 की 
उपधारा 4 के द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम को उक्त स्थापन को लागू करती है । . . 

[ सं० एस- 35019/ 297/ 84- पी एफ - 2] 
S. O . 3341 . - Whereas it appears to the Contral Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs. Asokan 
Bus Service , 0 . 1 , Jeova Nagar , Tennur Road , Trichy- 620008 , 
Tamil Nadu have agreed that the provisions of the Employces 
Provident Fund and Miscellaneous Provisiong Act 1952 ( 19 
of 1952 ), should be made applicable to the said establishment; 

Now , therefore , in exorcise of the powers conferred by sub 
Section (4 ) of Soction 1 of the said Act, the Central Govern 
inent hereby applies the provisions of the said Act to the said 
establishment . 

___ [ No. S -35019 ( 297) /84- PF. II ] 
का० प्रा० 3342 --केन्द्रीय सरकार को यह प्रतीत 
होता है कि मसर्स तालापाडी इंडस्ट्रीज, तालापाडी - 574154 
मंगलौर तालुक , डी के कर्नाटक नामक स्थापन से संबद्ध 
नियोजक और कर्मचारियों की बहुसंख्या इस बात पर सहमत 
हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
अधिनियम , 1952 ( 19 5 2 का 19 ) के उपबंध उक्त स्थापन 
को लागू किए जाने चाहिएं । 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा - 1 की 
उपधारा - 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उन्स 
अधिनियम के उबंध उक्त स्थापन को लागू करती है । 

[ सं० एस - 35019( 298)/ 84-पी एफ - 2] 
S . O . 3342.--- Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the estabilshment known ag Messrs Ta -lapady 
Industries , Talapady- 574154. Mangolene , Taluk, D . K . 
Karnataka have agreed that the provisions of the Employees 
Provident Fund and miscellaneous Provisions Act , (19 of 
1952 ) , should be made applicable to the said establishment; 

Now , therefore, in exercise of the powers conferred by 
sub - Section ( 4 ) of Section 1 of the said Act , the Central 
Government bereby applies tho provisions of the said Act to 
the said establishment. 

INo. S- 35019( 298 ) / 84. PF-II ] 
का० प्रा० 3342 . - - केन्द्रीय सरकार को यह प्रतीत 
होता है कि मंसर्स जमलाइन्स प्राइवेट लिमिटड , सं० 14, 
तीसरा क्रास, कालासीपालायम न्यू इस्टेट एक्सटेशन बंगलौर 
50002, कर्नाटक तथा ( 1 ) गांधी बाजार डाकघर के 
सामने , नेहरू रोड , हस्सन , ( 2 ) लक्ष्मी टाकिज के सामने 
बंगलौर -पूना हाईव धारवार , ( 3 ) 153, टैंक बन्द रोड , 
बेल्लारी तथा ( 4 ) 219, वाई सं० 7, डिमाइट रोड , होस्पेट , 
पर स्थित इसकी शाखाओं सहित नामक स्थापन से संबंद्ध 
नियोजक और कर्मचारियों की बहुसंख्या इस बात पर सहमत 
हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त स्थान 
को लागू किए जाने चाहिएं । 

प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा- 1 की 
उपधारा- 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है 


S. O . 3340. - Whereas it appears to the Central Government 
that the employer and thọ majority of the employees in 
relation to the establisbmont known as Messrs. Agja 
Appliances, 23, Developed Plote, Industrial Estate Guindy . 
Madrag 32 Tamil Nadu have agreed that the provisions of the 
Employees Provident Fund and Miscellaneous Provisions Act, 
1952 (19 of 1952 ) , should be made applicable to the said 
establishment; 


Now, therefore, in exercise of the powere conferred by 
Sub- Section ( 4 ) of Section 1 of the said Act , the Contral 
Government hereby applies the provision , of the said Act to 
the said establishment, 


[ No . S-35019 ( 296 ) /84- PF -II ] 


फा०मा० 3341 केन्द्रीय सरकार को यह प्रतीत 
होता है कि मंसर्स असोकन बस सर्विस , 0 / 1, जीवा नगर , 
टनर रोड , विची- 620008, तमिलनाड नामक स्थापन से 
संबद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 18 ) के उपबंध 
उक्त स्थापन को लागू किए जाने चाहिए । 


[सं० एस - 35019 ( 299 )/ 84 -पी एफ -2] 
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For the Workmen - Sri S . C . Jha , one of the concerned 

workmen 
INDUSTRY : Coal. 

STATE : West Bengal. 
Dated , the 18th September , 1984 

AWARD 
The Government of India in the Ministry of Labour in 
exercise of the powers conforred on them U / s. 10 ( 1 ) (d ) 
of the Industrial Disputes Act, 14 of 1947 has referred the 
disputo to this Tribunal for adjudication under Order No , 
L - 20012 (356 ) / 82- D . N ( A ) dated the 5th May , 1983 . 

SCHEDULE 
" Whether the action of the management of M / s . Eastern 

Coalfields Limited , Sanctoria , P . O , Dishergarh in 

relation to Lalmatia Colliery in denying : 
(i) Light job to Shri K . N . Gupta, Dozer / Scraper 

Operator ; and 
( ii ) Officiating allowance of Head Mechanic to Shri 

S . C . Jha, Mechanke 
is justified ? If not, to what relief are the respectivo 
workmen entitled ? 


S . O . 3343, - Wbcreas it appears to the Central Govern . 
ment that the employer and the majority of the employees 
in relation in the establisbment known as Messrs . 
Gemlines Pvt. Ltd , No, 14 , 3rd cross , Kalasipalayam New 
Extension , Bangalore- 560002, Karnataka including its branches 
( 1 ) Oppo . Gandhi Bazar, P . O . Hassan Nehru Road , ( 2 ) 
Oppo . Lakshmi Talkics, Bangalore-Poona llighway Dharwar 
( 3 ) 153, Tank Bund Road , Bellary and ( 4 ) 219 , Ward No . 7 
Dsmite Road, Hospet have agreed that he provi 
sions of the Einployees Provident Fund and Miscel 
laneous Provisions Act, 1952 ( 19 of 1952 ) , should be made 
applicutile to the said establishment ; 

Now , therefore , in exercise of the powers conferred by 
sub - Section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S -35019 (299 ) 84-PF . II) 
270 o 3344.mitirata FT4T* 07 ha oara 
ar ffi # TA ar fh, 28, ofto o 170 
PETE ,WEATHTA-602107, famiga fyrsta , afirmats 
नामक स्थापक के संबद्ध नियोजक और कर्मचारियों की बहु 
संख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
faly att stafitot gyak ufafiga , 1952 ( 1952 FT 
19 ) & STAT 377 FETTTH FT TE FEITE EN ATTEN " 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा - 1 की 
उपधारा - 9 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

(Fort- 35019 / 301/84-47 94 - 2 ] 

fa71457, Fiat7i 
S .O . 3344 - Whercas it appears to the Central Govern 
ment that the employer and the majority of the cmployees 
in relation to the establishment known 48 Messte . 
Southern Servi c , 28 , G . K . M , Street, Thirumaliggi-602107 , 
Chingloput District, Tamil Nadu have agreed that 
the provisions of the Employees Provident Fund And M scel 
laneous Provisions Act, 1952 ( 19 of 1952 ) . should be mado 
applicable to the said cstablishment ; 

Now , therefore, in exercise of the powers conferred by 
Eub - Section . ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applica the prov gions of the said Act 10 
the said establishment. 

(No . S-35019 (301 )(84-PF . DIJ 

CHITRA CHOPRA, Director 
New Delhi , the 8th October, 1984 
S . O . 3345 . - - In pursuance of section 17 of the Industrial 
Disputos Act, 1947 ( 14 of 1947) , the Central Government 
hcrcby publishes the following award of the Central Govern . 
ment Industrial Tribunal No. 3 , Dhanbad in the industrial 
d apute between the employers in relation to the management 
of Eastern Coalfields Limited , Sanctoria , P . O , Dlshergarh , 
and their workinen , which was received by the Central Gov 
ernment on the 26th September , 1984. 


2 . On 3rd August, 1984 a joint petition of compromise was 
med duly signed by the management as also Sri A . K . Mishra , 
General Se retary of the sponsoring union and Sri A . Jha, 
Secretary of the said union mentioning the terms of com 
promj8o and it was prayed that all award be passed in terms 
of the aforesaid agreement. There are two workmen concern 
ed in this dispute , On the same day a petition was filed by Sri 
S . C . Jha one of the concerned workmen stating that the 
said compromise is not acceptuble to him and that he has 
list hir faith op the un on and he wants to contest the Relor 
enco personally . 


3 . In the circumstances , the question is as to whether the 
said compromise can be rol orded and held to be valid or 
not, From a pcrusal of the compromise petition it appears that 
Shri Jha has also been allowed certain advantages by the 
said compromise . The cause was onsored in this cane by 
the union of which the concerned workman was a member . 
The concerned workman was represented throughout by an 
Office Bearer of the union and thus the concerned workman 
has got no locus-standi in this case , 


4 . It is well settled that the representative of the workman 
should continuo throughout the proceed ngs and a workman 
has got no locus-standi when the case has been sponsored 
by the union . It is not a cause of dismissal. U / S . 36 of the 
J. D . Act a workmen is entitled to be represented in any pro 
ceeding by any member of the Executive or other Office 
Bearer of a registered trade union of which he is a member . 
The said Executive or other Omce Bearer hus thus got a 
right to onter into a valid agreement . The agreement has 
boen signed by the General Secretary of the union who is an 
Office Bearer . In such circumstance, the concerncd warkman 
has not no locus-standi to challenge the compromise wh ch bar 
got to be recorded . On the race of It is also not against hi& 
interest . It was held in a ruling of the Supreme Court re 
ported in Vol. 5 , S . C .LJ, page 3582 that when a dispute is 
spouscd by the union , it !A the union who should continue 
throughout the proceeding and can enter into agreement and 
the said agreement ctinot be challenged by the wockman in 
dividually , 

5. Considering these , I hold that the agreement is legal 
and valid and thereforc , in the circumstances, an award is 
passed in terms of the compromise petition which shall form 
part of the award . The petition of the workman is rejected. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL- CUM -LABOUR COURT NO . 3 , DHANBAD 

Deforence No. 1 /83 
PRESENT : 

Shri J. N . Singh , Presiding Officer. 
PARTIES : 
Employers in relation to the management of Eastern 
Coalfields Limited , Sanctoria , P . O . Dishergash . 

AND 

Their workmen 
APPEARANCES : 

For the Employers Sri B . Sukla , Sr. Personnel Officer. 


J, N . SINGH , Presiding Officer 

(No. L -20012 (356 ) /82-D .III( A ) ] 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 3 DHANBAD 
In the matter of Reference No. 1 of - 1983 . 


PARTIES : 
Eniployero in relation to th , Management of Fastein 

Coaalficids Ltd ., Sanctorja , P , 0 , Dishetgarh , Distt. 
Burdwan, West Bengal, 
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AND 

Their workmen , 
Joint petition of employers as well as the workmen for 

compromise . 
The above -mentioned cmployers as well as the workmen 
most respectfully beg to subinit as follows in 


$ . 0 , 3346 . pursuance of section 17 of the Industrial 
Disputos Act, 1947 ( 1.4 of 1947 ), the . Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 2 , Dhanbad in tho induşirial 
dispute between the employers in relation to the niunage 
ment of Barora Colliery of M / s. Bharat Coking Coal Limited , 
Post Olice Nawagarh , District Dhanbad and their workmen , 
which was received by the Central Government on the 25th 
September, 1984, 


1. That both the parties bare mutually negotiated the 
issues referred to this Hon blo Tribunal with a view to arriv 
ing at a mutually ugreed overall settlenicat. 

2 . That as a result of the aforesaid negotiation betweeli 
the two parties they have agreed tu seitle the issues ielerred 
to the Hon ble Tribunal in the aforesaid matter as follows : 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DJIANBAD 

Referenko No. 96 of 1982 
In the matter of Industrial Disputes under S . 10 ( 1)( d ) of 

the I. D Avt, 1947 
PARTIES ; 
Employers in relation to the management of Barora 

Colliery of Messry , Bharat Coking Coal Limited , 
Post Office Nuwagarh , District Dhanbad and their 
workmen . 


(a ) It is agreed that Sri S . C . )ba , Mechanic , will be 

placed in the Tech , & Supervisory Grade C E & M 
Cadre ) with the designation of Assic, Foreman in 
the N . C . W . A .- All pay scale of Rs. , 572- 29 - 804 
34 - 1008 w .o . f. 18 - 10- 82 and his pay will be fixed 
as per the provision of National Coal Wage Agrce 
ment - II . 


( b ) It is agreed that Sri S . C . lha will be placed in ylio 

N . C . W . A .- Ill pay scale applicablo to Tech & Sup . 
Grade C gamely Rs. 742 -40 - 1062 -45- 1422 w .e .f . 

1 - 1 - 1983. 
( c ) It iy agreed that the areas due to Sri S . C . Jha as 

a result of implementation of Clauses (1 ) and ( b ) 
above will be paid to him . 


( d ) It is agreed that clauses ( a ) , (b ) and (c ) abovo 

ropresent overall settlement in respect of the caso 
of Sri. S . C . Jba in full and final settleinont of all 
his claims arising out of the present relorenco . 


APPEARANCES : 

Cu bebalf of the employers : Shri B . Josbi, Advocate . 
On bebalf of the workmen : $ bri B . K , Ghosh , Member , 

Executive Conmittee , Janta Mazdoor Sangh . 
STATE : Bihar, 

INDUSTRY : Coal. 
Dhanbad , the 14th September, 1984 

AWARD 
The Government of India in the Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10 ( 1 )( d ) of the 1. D) Act, 1947, has referred the following 
dispute to this Triouual for adjudication undor Oider No . 
L - 20012 ( 98 ) / 82- D . III .1 ), diited , the 2nd August, 1982 . 

SCHEDULE 
* Whether the manugesnent of Barora Colliery of Messrs . 

Bharat Coking coa) Limited , Post Othçe Nawagard , 
District Dhunpad subjected their workmen , Salva 
shri Bapu kumbar and Jenki Gbuna , Quarry Work 
ers, to Medical Board in 1979 for assessment of 
their age and accordingly corrected their statutory 
records in cęspect of the age of the said workaca 
properly ? Iyo , wbw % would be the dates of super 
annuation of the said workmen ? " 


( e ) It is agreed that in regard to case of Sri K . N . 

Gupta , Dozer / Scrapper Operator that since he does 
pot possess ite requisito qualilication and experience 
for the post of Pit Supervisor, his case will be sui 
tably taken up by the Management according to 
seniority - cum -merit and some other suitable job will 

be offered to him , in due course . 
( f ) It is ogrced tout clause ( e ) above sepresents full 

and final settlement of all the claims arising out of 
the present reference in respect of Sri K . N . Gupta , 

Dozer /Scrapper Operator , 
3 . That the employers as well as the workmen submit that 
they consider that the aforesail terms of settlement are fair , 
just and reasonable for both the part.es . 

4 . In view of the above , the employers as well the work 
men jointly pray that the Hon ble Tribunal Olay u c rlesed 
to give an award in terms of the aforesaid agreement and 
dispose of the matter accordingly . 
1 . Sri A . K . Mishra , 

General Secretary , 

S .P .M . W . U . ( INTUC ). 
2 . Sri A . Jha , 

Secretary, SPMWU . 
3. Sri Badri Gosvami, 

Santhal Pargana Mins, 

Workers Union ( INTUC ) . 
For and on behalf of worknien . 
1 . Shri L . M . Jha , 

Dy. CME / Agent, Rajmhal Proj., 

Eastern Coalfields Limited . 
2 . Shri Y . R . Mandloi, 

Personnel Manager , Rajniahal, 
. : Project, Eastern Coalfields 

Limited . 
For and on behalf of employers. 
3. Sri Rai, S. Murthy, 
Advocate for Employers. 

Sd - Illigible 
Prosiding Officer 


The case of the managonent is that the concerned work 
pien Sbri Banu Kumhar and Shri Jarki Ghuna are the work 
men of Barora Collie . y . I he concerned workmen accepted 
the date of birth recorded in the Form B Register and Iden 
tity Card Register and authenticated the same in token of bay 
ing accepxed tho dato of birth recorded in those registers. The 
date of birth entered in those registers tully with the age 
dctermined by the Medical Board in the year 1976 . As tho 
date of birth of the concerned workman had been correctly 
recorded . there was no īcason in sending them for assessment 
of their age by the Musical Board in the year 1979. The 
management gets the age of the workman determined by a 
Medical Board if there is any glaring discrepancy in the age 
recorded in different registers or the age Col. have remained 
blank in the absence of proof of age or the age not being 
declared . In the Form B Register and Identity Card Register 
the date of birth of the concerned workman Shri Banhu 
Kumar is recorded as 1- 1 - 1924 and that of the concerned 
workman Shri Janki Ghuna jg recorded as 1 - 1 - 39 and as such 
they were not sent to the Medical Board for determination 
of their age in the year 1979 . According to the management 
the reference is vague and has been made on imaginary 
facts . 


The case of the concerned workman is that both of them 
who were working as quarry workery of Barora Colliery 
WCTo examined by the Aren Medical Board on 14 - 7 - 79 along 
with 39 other worknen under the instructions of the nignago 
ment for assessment of their correct age. The concerned 
workmen were examined by the Medical Board but the 
result was neither communicated to the workmon nor the 
entries were accordingly made in the relevant records of the 
management. The matter was taken up before the General 
Manager , Area No, I in the Arca Consultative Committeo 
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meeting held on 20 -3 -80, 14 - 10 - 80 , 26 -3 -81 and on 15 - 8 -81 
for communication of the result of the age assessment by 
the Medical Board and tur necessary currection of the records, 
As per discussion in the Arca Consultative Commitce 
the Medical report was seen and it was found that the age 
of Shir Janki Ghuna was assessed as 47 years and that of 
Shri Bunbu mudar as 50 years on the dato o the exami 
nalion un 14 - 7 - 79 . In spite of the above the manageuient 
refused to correct the entries in their records according to 
the assessment of age of the concerned workmen by the 
Medical Board . An industrial dispute was raised by the 
union of <he workmen before the ALC ( C ), Dhanbad where 
the management suppressed the facts of Medical examination 
of the concerned workmen on 14 - 7 -79. The management 
improperly withheld the result of the inedical examination of 
the concerned workinen on 14 - 7 - 79 . The submiysion of the 
concerned workmen is that the age of Shri Jankı Gbuna 
may be recorded as 47 years and the age of Shri Baphu 
Kumar bc recorded as 50 years as on 14 - 7 - 79 in the records 
of the management and they may be superannuated 
accordingly . 


The question to be determined is whether the concerned 
workmen were examined by the Medical Board in 1979 to 
assess their age and iſ so wbat was the age of thc concerned 
workmen assessed by the Medical Board . 


The management have cxamined two witnesses and the 
workmen have also examined two witnesses in support of 
their respective case . Both the parties have filed documente 
as well in support of their cases. 


1 - 1- 76 and thereafter the concerned workoen did not go in 
appeal against he said assessment of the age From the 
VAU $ S -examion of WW - 1 it will appear wat bc 18 AD 
Hillerato persen having no idea as to the date of birth of the 
year of Dis bitti or me year of the buth of his children . He 
uid qo . even remember when he was first appointed in the 
voiliery during the private managemçnt. Thus voluntary 
declaration of his age was also a rough estimate of his ago 
having bearing with the actual date of his birth . be age 
assessinent cuinto y 49 an independent body which exta 
mased his ago as 52 years . WW - 1 was stated that he had no 
eneroity with the doctor and as such there was no reason 
lor the doctor to assess his age against his interest. WW - 2 
18 Secretary of Janta Mazdour Sangh which has sponsored 
the udustrial dispute in l espect of the concerned workmen . 
He gas stated that be is a member of Barora Area No. 1 con 
sultative body. He has submitted a common agenda to the 
General Manager Burora Area No. 1 which bad onc of its 
item regarding the age determination of 41 workman of 
Barora Colliery on 14 - 7 - 79 by Medical Board . The said 
Agenda is Ext. W - l, He hus also proved the minutes of dis 
cussion o the Area Consultative Committee held on 9 - 10 - 80 
and 14 - 10 - 80 which has been marked as Ext, W - 2 and the 
notes of discussion dated 26 - 3 -81 which is marked as Ext. W - 3 . 
He bas stated that in accordance with the decision in the 
minutes of discussion he bad looked into the records of tho 
Arca Medical Board for the year 1979 and found that the 
age of 38 persons were not corrected in accordance with the 
assessment of the doctor. He has further stated that the ago 
of the concerned workmen was not corrected in accordanco 
with the assessment of the Medical Board . On going through 
the catire evidence of WW - 2 it will appear that he has not 
siated as to what was the age of the two concerned work 
men assessed by the Medical Board which he claims to havo 
seen . Thug his evidence does not support the case of the 
workmen regarding the age which is said to be assessed by 
the Medical Board in 1979. The Agenda No . 8 in Ext. W - I 
no doubt shows that it was in relation to the minutes of 
meeting on 20 - 3 - 80 regarding the age determination of 41 
workmen of Barora Colliery on 14 -7 -79 by Medical Board 
by which the result of only 3 workmen out of 41 was declar 
ed and that by the said Agenda the union wanted to know the 
fate of the rest 38 . Ext. W -? jy the minutes in relation to 
the said Agenda in Ext, W - 1. It will aprear from para - 8 
of Ext. W - 2 that the management decided that the record 
in respect of age determination by Medical Board will be 
kept open for perusal of the union members of the Com 
mittee , Ext. W - 3 is the minutes dated 26 - 3 -81 and item No. 5 
is in respect of the age assessment by the Medical Board . 
It is statod that the General Manager stated that the members 
of the two unicors have seen the report of the assessment of 
Qee by the Medical Board and that the other two union mcm 
bers also may look into the same whenever they like. I haro 
almost extracted the contents of Ext . W - 1 , W - 2 and W - 3 
but none of these will show that the two concerned workmen 
were also out of thosc 41 workmen who had been examined 
by the Medical Board in 1979 , There is no paper to that 
effect and it is not possible therefore to say that the con 
corned workmen had been carinsd by the Medical Board 
in 1979 in respect of which there is mcntion in Ext. W - 1 , 
W - 2 and W - 3 . I have alrcady stated above that even WW - 2 
who claims to have seen the age estimate of the 41 workmen 
has failed to state as to what was the catimate of age mado 
by the Modical Board in respect of the two concernod 
workmen , 


MW - 2 Dr, Paresh Nath Pandey is a Senior Medical Officer 
of the management in Harora Colliery . He has stated that 
the Agent of the Colliery constituted a board called Ago 
Estimate Committee consisting of himself, Senior Overman 
Shri P . N . Choudhry and Personnel Officer Shri P . P . Yadav . 
Ho has produced the original age assessment register in res 
pect of all the workmen who had appeared before them and 
thc original register has been marked as Ext . M - 3 . It will 
appear from it that the concerned workmen Shri Banbu Kumar 
was examined by the said Age Estimate Committee . MW - 2 has 
stated that Bauhu Kumar had declared his age before the 
committec and that the same was noted in Ext . M - 3 and 
thereafter the assessment by the age committee was noted 
down in Ext, M - 3 . He has further stated that the concerned 
workmen had accepted the assessment of the age made by 
the committee and in token of it he put his L . T . I in the 
Column against his naine . He has further stated that the 
concerned workmen Shri Janki Ghuna did not appear beforo 
the Age Estimate Committec and accordingly he was not 
cxamined . It will appear from his evidence that the declara 
tion of ago by the workmen was with reference to 1- 1 - 76 
although he had examined them on different dates . On 
peruşal of Ext. id- 3 it will appear that the concerned work 
man Shri Banhu Kunar declared his age as 50 year , and 
that the doctor noted his age by appearance as 52 ycurg and 
that finally hio ago was accepted as 52 years on 1 - 1 - 76 . 
Ext. M - 3 further shows that there is no entry either of the 
declaration of age of Jauki Ghuna or his age by appearance 
or the age accepted by the committee because of the fact 
that Janki Ghuna did not appcar before the Age Estimate 
Committee as stated by MW - 2 . WW - 1 Banhu Kumar is one 
of the concerned workman . He has stated that when ho 
received the identity card , the attendance clerk cold him that 
he was aged 52 years although he was aged 48 years only . 
He has further stated that he was medically examined in 
1976 and that when asked by the doctor he declared his ago 
as 50 years at that time, His complaint is that the doctor did 
not tell tho assessment of his age made by the doctor, He 
has stated that his age was not corrected even after the said 
assessment of the age by the saict doctor . In the last line of 
his examination - in - chief lic has very clearly stated that he was 
not called again nor examined by the doctor or any medical 
board . Thus the evidence of WWI shows that he was 
examined by a doctor in 1976 and not in 1979. Thus accord 
ing to his evidence the case of the workmen that he was 
eramined in the year 1979 is not supported. Taking this 
evidence of wW - 1 It will appear that the age declared by 
him as 50 years is also noted in Ext. M - 3 in the Column 
meant for age by voluntary declaration . It appears . therefore , 
that although he had voluntarily declared his age as 50 year , 
the ago estimate committee assess¢d his age 52 ycars on 


MW - 1 who is a Senior Personnel Officer of Barora Area 
has proved Ext. M - 1 and M - 2 . Ext. M - 1 is an extract from 
Form B Register in respect of both the concerned workmen 
and Est, M - 2 is an extract from Identity Card Register in 
rospect of hoth tho concerned workmen . It will appear 
from Ext. M - 1 that the age of Janki Ghung in recorded as 
35 years on the date of the commencement of his employ 
runt on 1 - 5 - 73 and it further appears that there is a further 
writing in the Age Column 25 1 - 1 - 39 as date of his birth . 
Ext. M - 1 will further show that Banhu Kuamr s ago in noted 
as 32 years and the date of his birth noted as 1 - 1 - 1924 . 
This 52 years appears 10 have been recorded after tho ARD 
estimate committee which had estimated his age on 1 - 1 - 76 . 
The estimate of age as 52 years cannot be the date of his 
frt data of ampointment with the present owner on 17 - 10 - 73 
Ad in that case the date of his sunerannuation would havo 
heen in the vear 1981 but admittedly he has been mineran 
nuated on 31 - 12 - 83. Thus the age recorded in the age 
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column As 52 years is of 1- 1 -76 and it appears that the dato 
of birth iecorded as 1 - 1- 1924 is a subsequent calculation on 
the basis of the assessment of his age by the age cstimale 
Committee . In Ext . M - 2 the date of birth of Janki Ghuna 
is recorded as 1 - 1 - 1939 illid that of Bandhu Kumar as 
1 - 1 - 1924 . These cntrics appear to have been made on the 
basis of the entries macle in B Form Register ( Ext. M - 1 ) . 
On a look of Ext. M - 2 it will appear that the date of 
birth in respect of other wurkmen in these two page are 
not filled up and it is clear that the critics of date of birth 
of the two concorned workmon have been made on the 
basis of Ext. M - 1 for the purpose of this case . We cannot 
put reliance on the fact that the date of birth or the age 
was recorded in Form B Register and Identity Card Re 
gister Ext. M - 1 and M - 2 from before and to me it appears 
that those entries have been made only after the estimate 
of the age - by the age assessment committee as, probably , 
the column meant for ago and date of birth of tho concerned 
workmen were blank from bofors . A such we cannot put 
our reliance on the basis of the entries of Ext. M - 1 and 
M - 2 and that wo have to depend on the oral evidence of 
the witnesses which I have already discussed . The other 
concerned workman Shri Janki Ghuna has not 
been examined in this case and there is absolutely no 
cvidence on record regarding his date of birth or tho 
age except the çntrics which havo heen made in Ext, 
M - 1 and M - 2 which shows that his date of birth was 1 - 1- 1939 . 
I do not know how tho management has entered this date 
of birth of Shri Janki Ghuna as admittedly he was not exa 
mined by the age ostimate committee in the year 1976 
nor as stated by thợ management, he was cxamined by any 
Medical Board in 1979 as such I leave the nintter of Janki 
Ghuna and as has not personally come to dispute the 
assessment of age by the management. I am inclined to 
hold that his date of birth was 1 - 1- 1939 . 


The evidenco discussed above with reference to the evidence 
of WW - 1 . it is clear that Shri Banhu Kumar was 
not medically examined by any board in 1979 and that 
he was examined by age estimate committee in 
1976 wehere he had had declared his age as 50 years , 
The management csticated his age as 52 years in the year 
1976 where he had bad declared his age as 50 years 
and superannuated him on his attaining the age of 60 vears 
on 31- 12 - 83 . The said assessment of his age made by the 
management appears to have been made on the basis of the 
report of age estimate committee and it is claimed hy the 
manageme it that Banhu Kumar has accepted the said age 
and in token thereof had given his L . T . I. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT NO . 3, DHANBAD 

Roference No. 14 /83 
PRESENT : 

Shri S. N . Singh , Preslding Officer, 
PARTIES : 
Employors in relation to the management of Sijua Area 
No. V of M /s. Bharat Coking Coal Ltd . 

AND 
Their workman . 
APPEARANCES : 

For the Employers — Sri G . Prasad , Advocate. 

For the Workman - - Sri B . K . Ghosc, 
INDUSTRY : Coal . 

STATE : Bihar 
Dated , the 20th September, 1984 

AWARD 
Tho Govt. of India in thic Ministry of Labour in 
exercise of the powers conferred on them US 10 ( 1 ) ( d ) 
of the Industrial Disputce Act, 14 of 1947 has referred 
the dispute to this Tribunal for adjudication under Ordei 
No. L - 20012 ( 15 ) | 83 -D . III ( A ) dated the 2nd Jupe , 1983. 

SCHEDULE 
" Whether the action of the management of Ms. 

Bharat Coking Coal Ltd. in not promoting Shri 
Baleshwar Prasad , Typist in clerical Grade- I from 
the date when his juniors , Shi H . K . Ghosh and 
Shri A . S . Mukherjee were pronoted in clerical 
Grado I, is justified ? If not, to wbat relief is 

this workman entitled ? " 
2 . The case of the workman is that he has been work 
ing als Typist in Grade II since 1 - 10 - 72 AS per order 
passed by the Sub- Alea Manager, Loyabad Group. It is 
Alated that Shri H . K . Gbosh of Sijua Arca Office was 
regularised as Typist with effect from 1 - 2 -74 and was 
junior to tho concerned workman Shri Baleshwar Prasad , 
but he was upgraded to Grado I clorical with effect from 
1 - 6 -78 and prior to that one Shri A . S . Mukherjee a 
Typist junior to the concerned workman was promoted to 
Grade I with effect from 1 - 1 - 77 on the alleged ground of 
working as P . A . Lo the Agent. It is submitted that the 
concerned workman was senior to hoth of them and he 
should have not promotion at the time Shri A . S . Mukherjee 
got the same. Being aggrieved with the above discrim natory 
action of the management he raised an industrial disputc 
which resulted in the present Referepce. 

3. The niunagement s cuse , liowever , is that Sri H . K 
Ghosh was promoted with retrospective effect from 1 - 5 - 74 
as per recommendation of the Departmental Promotion Com 
mitties ( D . P . C .) whilo Sri A , S . Mukherjee was working in 
the vacancy called due to the death late B . M . Karr, P . A . 
( Admn . ) and such he way regulari cd in Clerical Grado I 
with effect from 25- 5- 78 and his case was not that of pro 
motion . It is also stated that the case of Sri Baleshwar 
Prasad was alro considered by the D . P . C . but he was not 
found fit and therefore he was not promoted during that 
period . Subsequently the management filed a petition datod 
13- 3 - 84 stating that the concerned workman has been pro 
moted by Office Order dated 29 - 3 - 83 with retrospective 
cife t from 1 - 4 -83 and his demand has been fully met and 
50 the Reference has become infractuous. It is submitted 
that no retrospective effect can be given to an award for 
any period prior to the date on which the specific clemand is 
made. 

4 . On the ahove grounds it is submitted that the Refer . 
ence be decided in favour of the management. 

5. The point for consideration is as to whether the action 
of the management in not promoting the concerned work 
nyan As Typist in Clerical Grade I from the date when his 
juniors Syi H . K . Ghosh and Sri A . S . Mukherjee were pro 
moted in the said urade is justifioul. If not to what relief 
is the workman entitled . 


In view of the facts evidence and circumstances of the 
case discussed above, I hold that the management did not 
get the concerned workmon examined by the Medical Board 
in 1979 for anycosment of their age ond as much there was 
no question of correcting the statutory records of the 
management in respect of the age of the concerned work 
man . The concerned workman would sup :rannuate in ac 
cordance with the age recorded in the statutory registers of 
the management and in fact Shri Banbu Kumar has alieady 
Huperannuated on 31- 12 -83 on the basis of the entry of the 
date of birth in the Registers of the management on the 
basis of the age estimate committee . There will be no 
order as to costs . 


This is my Award , 


I. N . SINHA , Presiding Cfficer 
(No. 1 -20012 (98) / 82 -D . II( A )] 


S . O . 3347. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
bereby publishes the following award of the Central Gover 
ment Industrial Tribunal No. 3 , Dhanbad in the industrial 
dispute between the cmployers in relation to the manage 
ment of Sljua Area No. V of Ms. Bharat Coking Coal 
Limited and their workman , which was received by the 
Central Government on the 26th September, 1984 . 
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6 . No document has been filed on behalf of the work 
man and a solitary evidence on his behalf is his own de 
position . The contention of the managerpent is that tho quen 
tion of promotion is a managerial function and tho Court 
cannot interfere in the same. According to them the cast 
of Sri A . S . Mukherjee was not that of promotion but of 
regularisation because he was working against the vacancy 
createl due to the death of one B . M . Kars. In support of 
it the management was filed Olhçe Order dated 25- 3 -78 
(Ext. M - 1 ) which shows that Sri Mukherjee way so -catego 
rised and was placed in clerical Grade I with immediato 
effect. Thus his case is not that of promotion . It is , how 
ever , not denied that promotion from Grade II to Grade 1 
is given on the recommeudation of the D . P . C . Ext. M - 2 is 
a lettor dated 18 - 9 - 78 which allows that Sri Ghosh was 
promoted in clerical Grade I from 1- 6 - 78 on the recommen 
dation of the D . P . C . MW - 1 who is the Dy. Personnel 
Manager has stated that by the D . P . C . the concerned work 
man was not considered fit and hence he was not promot 
cd at that time. Ext. M - 3 however is an Office Order dated 
29 -8 - 83 which shows that on subsequent recommendation 
of the D . P . C . the concerned workman was promoted to 
Grado I with retrospective effect i. e . from 1 - 4 - 83. The pre 
sent Reference is of June, 1983 and it is submitted that as 
the concerned workman has alrcady been given promotion 
by the management he has got no case . 


him . No paper has been filed to prove the said fact. Tho 
seniority list has also not been filed . The management has 
however , filed Form B (cglsters Exta. M - 4 and M - 4 / 1 which 
showg that Sri Ghosh , Typist was appointed on 18 - 10 -71 
while Sri Mukherjee on 1 - 2 -70 . The workman in his evi 
dence has stated that he was appointed as a Typist for the 
first time on 12 -10 - 72 und thus it cannot be said that Sri 
Ghosh and Sri Mukherjee were junior to bim . Their dates of 
appointment are much earlier . There is no allegation 
on behalf of the workman that the D . P . C . com 
mitted any irregularity and venicd the right of promotion to 
the concerned workman . In the absence of any document 
on the record the decision of the D . P . C . cannot be challenge 
eu . Further it is well known that the matter of promotion 
rests with the management and the Tribunal cannot forco 
the management to give promotion to any particular emp 
loyeo . There is no evidence to show that any discrimina 
tion is caused to the concerned workman , 

8 . Considering these , I hold that the action of the man 
agement is fully justified and the concerned workmans not 
entitled to any relief, 
9 . The award is passed accordingly . 

J.N , SINGH , Presiding Officer 
[No. L-20012 (15 ) /83-D .VI(A )] 

A . V . S. SARMA, Desk Officer 


7 . It may be mentioned that the contention of the work 
man is that both Sri Ghosh and Mukherjee were junior to 
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